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THE IMMIGRATION COMMISSION.

Senator \V 1 1.1,1AM P. DlLUNGIIAM,
( 'liiiTiiniii.

Senator UKNKY CAIKH I.OUOE.

Senator AM-.I-KY ('. LATIMER.
Senator AS-LI.M .1. McL<AURlN.&
Senator LK Kov PKKCY. C

Representative BENJAMIN F. HOWELL.
Representative WILLIAM S. RENNET.

Representative JOHN L. BURNETT.
Mr. CHARLES P. NEILL.
Mr. JEREMIAH W. JENKS.
Mr. WILLIAM R. WHEELER.

Secretaries:

MORTON E. CRANE, W. W HUSBAND.
C. S. ATKINSON.

Chief Statistician.

FRED C. CROXTON.

Extracts from act of Congress of February 20, 1907, creating and defining the duties of the

Immigration Commission.

That a commission is hereby created, consisting of three Senators, to he appointed
by tin- President of the Senate, and three Members of the House of Representatives,
to 1 appointed by the Speaker of the House of Representatives, and three persons
t<> be appointed by the President of the United States. Said commission shall make
full inquiry, examination, and investigation, by subcommittee or otherwise, into
the subject of immigration. For the purpose of said inquiry, examination, and
inveMrjation fail I commission is authorized to send for persons and papers, make all

nere--ary travel, eitherin the United States or any foreign country, and, through the
chain nan of the commission, or any member thereof, to administer oaths and to exam-
ine \\itne-ses and papers respecting all matter- pertaining to the subject, and to em-
ploy necessary clerical and other assistance. Said commission shall report to Con-
gress the c. inclusions reached by it, and make such recommendations as in its judg-
ment may seem proper. Such sums of money as may be necessary for the said

inquiry, examination, and investigation are hereby appropriated and authorized to
be paid out of the "

immigrant fund" on the certificate of the chairman of said com-
mission, including all expenses of the commissioners, and a reasonable compensa-
tion, to be ii\ed by the President of the United States, for those members of the
commission who are not Members of Congress;

* *
*.

nDied r'ebruary 20, 1908.
'' Appointed to succeed Mr. Latimer, February 25, 1908.

"Appointed to succeed Mr. McLaurin, March 16, 1910.

Died December 22, 1909.
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LIST OF REPORTS OF THE IMMIGRATION COMMISSION.

Volumes 1 and 2. Abstracts of Reports of the Immigration Commission, with Conclusions and Recom-
mendations and Views of the Minority. (These volumes include the Commission's complete reports

on the following subjects: Immigration Conditions in Hawaii; Immigration and Insanity; Immi-

grants in Charity Hospitals; Alien Seamen and Stowaways; Contract Labor and Induced and Assisted

Immigration; The Greek Padrone System in the United States; Peonage.) (S. Doc. No. 747, 61st

Cong., 3d sess.)

Volume 3. Statistical Review of Immigration, 1819-1910 Distribution of Immigrants, 1850-1900. (S. Doc.

No. 756, 61st Cong., 3d sess.)

Volume 4. Emigration Conditions in Europe. (S. Doc. No. 748, 61st Cong., 3d sess.)

Volume 5. Dictionary of Races or Peoples. (S. Doc. No. 662, 61st Cong., 3d sess.)

Volumes 6 and 7. Immigrants in Industries: Pt. 1, Bituminous Coal Mining. (S. Doc. No. 633, 61st Cong.,
2d sess.)

Volumes 8 and 9. Immigrants in Industries: Pt. 2, Iron and Steel Manufacturing. (S. Doc. No. 633, 61st

Cong., 2d sess.)

Volume 10. Immigrants in Industries: Pt. 3, Cotton Goods Manufacturing in the North Atlantic States

Pt. 4, Woolen and Worsted Goods Manufacturing. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 11. Immigrants in Industries: Pt. 5, Silk Goods Manufacturing and Dyeing Pt. 6, Clothing

Manufacturing Pt. 7, Collar, Cuff, and Shirt Manufacturing. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 12. Immigrants in Industries: Pt. 8, Leather Manufacturing Pt. 9, Boot and Shoe Manufac-

turing Pt. 10, Glove Manufacturing. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 13. Immigrants in Industries: Pt. 11, Slaughtering and Meat Packing. (S. Doc. No. 633, 61st

Cong., 2d sess.)

Volume 14. Immigrants in Industries: Pt. 12, Glass Manufacturing Pt. 13, Agricultural Implement
and Vehicle Manufacturing. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 15. Immigrants in Industries: Pt. 14, Cigar and Tobacco Manufacturing Pt. 15, Furniture Man-

ufacturing Pt. 16, Sugar Refining. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 16. Immigrants in Industries: Pt. 17, Copper Mining and Smelting Pt. 18, Iron Ore Mining
Pt. 19, Anthracite Coal Mining Pt. 20, Oil Refining. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volume 17. Immigrants in Industries: Pt. 21, Diversified Industries, Vol. I. (S. Doc. No. 633, 61st Cong.,

2d sess.)

Volume 18. Immigrants in Industries: Pt. 21, Diversified Industries, Vol. II Pt. 22, The Floating Immi-

grant Labor Supply. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volumes 19 and 20. Immigrants in Industries: Pt. 23, Summary Report on Immigrants in Manufacturing
and Mining. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volumes 21 and 22. Immigrants in Industries: Pt. 24, Recent Immigrants in Agriculture. (S. Doc. No.

633, 61st Cong., 2d sess.)

Volumes 23-25. Immigrants in Industries: Pt. 25, Japanese and Other Immigrant Races in the Pacific

Coast and Rocky Mountain States. (S. Doc. No. 633, 61st Cong., 2d sess.)

Volumes 26 and 27. Immigrants in Cities. (S. Doc. No.*338, 61st Cong., 2d sess.)

Volume 28. Occupations of the First and Second Generations of Immigrants in the United States Fe-

cundity of Immigrant Women. (S. Doc. No. 282, 61st Cong., 2d sess.)

Volumes 29-33. The Children of Immigrants in Schools. (S. Doc. No. 749, 61st Cong., 3d sess.)

Volumes 34 and 35. Immigrants as Charity Seekers. (S. Doc. No. 665, 61st Cong., 3d sess.)

Volume 36. Immigration and Crime. (S. Doc. No. 750, 61st Cong., 3d sess.)

Volume 37. Steerage Conditions Importation and Harboring of Women for Immoral Purposes Immi-

grant Homes and Aid Societies Immigrant Banks. (S. Doc. No. 753, 61st Cong., 3d sess.)

Volume 38. Changes in Bodily Form of Descendants of Immigrants. (S. Doc. No. 208, 61st Cong., 2d sess.)

Volume 39. Federal Immigration Legislation Digest of Immigration Decisions Steerage Legislation,

1819-1908 State Immigration and Alien Laws. (S. Doc. No. 758, 61st Cong., 3d sess.)

Volume 40. The Immigration Situation in Other Countries: Canada Australia New Zealand Argen-
tinaBrazil. (S. Doc. No. 761, 61st Cong., 3d sess.)

Volume 41. Statements and Recommendations Submitted by Societies and Organizations Interested in

the Subject of Immigration. (S. Doc. No. 764, 61st Cong., 3d sess.)

Volume 42. Index of Reports of the Immigration Commission. (S. Doc. No. 785, 61st Cong., 3d sess.)
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IMMIGRANTS IN INDUSTRIES.

BIT-OMINOUS COAL MINING (in two volumes).

Tiiis report, which was prepared under the direction of the Commission by W.
.F'ii LaucK, superintendent of a,rent, forms part of the general report of the Immi-
gration Commission on immigrants in industries.
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PART IV THE BITUMINOUS COAL MINING INDUSTRY IN THE
SOUTHWEST,

CHAPTER I.

INTRODUCTION.

Households studied Members of households for whom detailed information waa
secured Employees for whom information was secured [Text Tables 384 to 388
and General Tables 150 to 152].

HOUSEHOLDS STUDIED.

The investigation in the Southwest included the coal-producing
areas of Kansas and Oklahoma. In addition to the historical and

descriptive matter collected, information was received for 7,036 mine
workers, and in the States mentioned above an intensive study was
made of 476 households the heads of which were employed in the

bituminous mines.
The following table shows, by general nativity and race of head of

household, the number and percentage of households studied in the

bituminous mining localities of the Southwest, and the percentage each
race forms of the total number studied.

TABLE 384. Households studied, by general nativity and race of head of household.

(STDDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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HOUSEHOLDS FOR WHOM DETAILED INFORMATION WAS
SECURED.

Thr table next submitted shows, by general nativity and race of

h ad <>f household, the total number of persons and the persons for

whom detailed information was received, in the households studied.

TABLE 385. Persons in household.1
! studied and persons for whom detailed information was

secured, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.



Bituminous Coal Mining in the Southwest.

The persons for whom detailed information was secured are next
tabulated according to general nativity and race of individual instead
of head of household.

TABLE 387. Personsfor whom detailed information was secured, by sex and general nativity
and race of individual.

(STUDY OP HOUSEHOLDS.)

General nativity and race of individual.



6 The Immigration Commission.

EMPLOYEES 1'OH WHo.M INFORMATION WAS SECURED.

Tlio following t.il)lo shows the per cont distribution, by general

nativity and race, of the male employees from whom detailed infor-

mal inn was M-ruivd :

TAHM. 388. Male employees for whom information was secured, by general nativity
and race.

(BTUDV OF EMPLOYEES.)

ity and race.
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CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration to the coal mines of the Southwest Period of residence in

the United States of foreign-born employees and members of their households
Racial classification of employees at the present time History of immigration to the
Oklahoma coal fields Racial movements to selected localities in Oklahoma-
Present racial classification of Oklahoma mine workers Period of residence in the
United States of foreign-born employees in Oklahoma Future immigration to

Oklahoma History of immigration to the Kansas mines Racial movements to

selected bituminous mining localities in Kansas Racial classification of Kansas
mine workers Period of residence in the United States of foreign-born employees
in Kansas Future immigration to Kansas. [Text Tables 389 to 396 and General
Tables 153 and 154.]

HISTORY OF IMMIGRATION TO THE COAL MINES OF THE SOUTHWEST.

No satisfactory statistics for the coal industry in the Southwest

prior to 1883 are available. The Arkansas, Kansas, and Indian

Territory fields were not opened on any considerable scale until about
the year 1885, and the annual production in Texas had not reached

large proportions by 1890, the principal period of development in the

latter State being as late as the five years 1902 to 1907.

Kansas took the lead in developing her coal deposits, and if Kansas
and Oklahoma (then Indian Territory) be considered as representa-
tive of the Southwest, it may be said that coal mining by the year
1885 had reached an important stage of development. Four years
later these two States were producing together about 3,000,000
short tons annually. This had increased in 1902 to more than

8,000,000 tons, and in 1907 to more than 11,000,000 tons. During
the same period the number of men employed in the coal mines of

Kansas and Oklahoma had increased as follows:"
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I'.. .tli Kan-a- and ( )klah< >ma \verc very sparsely inhabited about
ami the mami'jemcnt of the properties induced Americans,

Kii'_r li-h, Iri-h. Scotch, and \\VUh to come from (he coal regions
of 1'eim-vlvania io \\ork in the mines. Mines had been developed
in Oklahoma (then Indian Territory) as early as 1873, and a few
immigrant- \v<-rc then employed, but the movement of immigrant
races to these mines did not assume large proportions until the

Tear I^M. Alter that year the older immigrants from Great
"Britain be^an to come to the Southwest in considerable numbers
from I'enn-vlvania, the Middle \Vesi, and other coal fields of the

country. The movement continued until the early nineties in

Oklahoma then Indian Territory), and until 1895 in Kansas,
when the arrival of men of the races of northern Europe prac-

tically stopped. As early as 1SSO Croatians, Germans, roles,
and Lithuanians were also in the field. They were induced to come
from Pennsylvania in some cases, and in others were furnished

transportation by agents of the coal companies at the Atlantic ports.
The number of immigrants from southern and eastern Europe em-

ployed in the mines was small, however, until the early nineties, when
they began to come of their own accord. After 1895 they entered
the field in large numbers. The following table, classifying mine

employees in Kansas and Oklahoma (Indian Territory) according to

nativity indicates the presence of Italians, Poles, Russians, and other
recent immigrants in considerable numbers. It also indicates the

large proportion of immigrants from Great Britain employed in the
mines.

TABLE 389. Number of miners and quarrymen in Kansas and Oklahoma (Indian
Territory), oy nativity, 1900.

(Compiled from United States Census of 1900: Occupations.]

Nativity.
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PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES AND MEMBERS OF THEIR HOUSEHOLDS.

The following table, based upon reports from 4,089 foreign-born
males in the bituminous coal-mining district of the Southwest shows,
by general nativity and race, the period of residence in the United
States of individual mine workers.

TABLE 390. Per cent of foreign-born male employees in the United States each specified
number of years, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction
is made for time spent abroad. This table includes only races with 40 or more males reporting. The
total, however, is for all foreign- born.]

Race.
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(lei-man. I.").
(
.i percent: Mini l-'rcndi. \vit h LMt.'J per cent. Among the

more ivci-nt immigrant- the KM ian- show (lie lar^-st proportion, or

I }._ per cent, in bne I nit-'ii St.-iti -

twenty years r over, after which
the per. -en I :i '< i >f the varion- races \\ it 'i ! i>i > p.-riod of residence varies

very lit lie, ran'/iii'_r from '..'.) per cent of the Lithuanians to 5.6 per
cent (if the Soul h It allali-.

The Sc.iieh and Magyars show the -nine proportion with a residence

les> i h.-ui live \ < ar- a- i n'\ -how wii h a resid' ncc of from live to nine

\\hile the Kii--iaii> and Lithuanians show smaller percentages
with a residence nnd-r live ih:m Ir.un live to mil" years. With tin 36

except ions, all o:her races report a larger perc >ntage of their number
in the I'niied States le^s than five years than is shown by the same
race- f<r a residence of from live to nine years; the largest gain being
shown by the Slo\ aks, who report 43 per cent in the United Slates

under live years, as compared with 27.3 per cent in the United States

from live to nine years.
The propoi i ion-; of the foreign-born males of the different races in

the households studied who have been here less than five years, less

than i en years, and less than twenty years, respectively, are shown in

the following table, by race of individual.

TAHI i: :'.!)!. Per cent offoreign-born persons in the United States each specified number
of years, by race of individual.

(STUDY OF HOUSEHOLDS.)

[By yoirs in the United States is meant years since first arrival in the United States. No deduction Is

in i \<- i ir ti.ne spent abroad. This table includes only races wiih 20 or more persons reporting. The
total, h iwe\ IT, ii for all foreign-born.)

Race of individual.
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The distinction between the figures for the races of the recent immi-

gration and those for the races of the less recent immigration, so far

as they are represented in this locality, is very marked. More than
three-fourths of the Irish and more than half of the Welsh have been
in the United States twenty years or over. The proportion of men of

the races of eastern and southern Europe who have been in the coun-

try twenty years or more is, as will be noted, very small.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The arrival of immigrants from southern and eastern Europe
continued steady after the year 1900 and was especially marked
during the period 1902 to 1907. The demand for labor arising from
the opening of new mines or the extension of old workings was sup-
plied by the immigrants of recent arrival, and the operating forces of

the mines rapidly absorbed a constantly growing proportion of immi-

grant mine workers from southern and" eastern Europe. The extent
to which recent immigrants found employment in the mines of

Kansas and Oklahoma during this period was disclosed by an indi-

vidual study of bituminous mine workers in these two States. More
than 7,000 mining employees furnished information as to race and
country of birth, and these data are presented in the table which
follows, exhibiting the different races employed.

TABLE 392. Male employees for whom information was secured, by general nativity
and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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( )f ili- i. .ial number reporiiii'/ as to race, 23. s per cent were whites,

native-horn nf native father, 5.6 per cent negr.>"-, and 11.3 per cent

Mat ive-horn "I foreign f;ii irer. or, in all. 40.8 of tin- employees reported
ilnit the\ wrere native-born. In c,,mirction with the second genera-
tion it i- \\niih\- ,.r note that more than three-fourths were males

wlio>e fathers were I.o;n in Kngland, Ireland, Scotland, Germany,
Wales, ami Fiance, corrohorat iii'j; t he ^t at ement already made that

lurire niiinhers of these races liad come to the Southwest from other

mining localities of the United States.

The different immigrants of foreign birth represent 32 races and

constitute almo-i r.n per cent of the total number furnishing
information, which is but slightly in excess of the proportions in

which they are employed in the Southwest. In connection with

the foreign-born, the English, German, Irish, French, Scotch, and
\VeUh races make up 13.3 per cent of the total employees and
J2..") per cent of those of foreign birth. Of the races from southern

ami eastern Kurope the North Italian shows up numerically the

strongest, the number of this race reporting being equal to 16.6 per
cent of the total employees. The other races present in the largest
numbers are, in the order named, the South Italian, Polish, Slovenian,
and Slovak.
The history of immigration to Kansas and Oklahoma may be more

clearly presented by submitting a general account of racial move-
ments to the coal-mining districts of the two States and a detailed

history of immigration to representative coal-mining localities. Wit h

this object in view a history of racial movements to the mines of

the two States will be given in regular order.

HISTORY OF IMMIGRATION TO THE OKLAHOMA COAL FIELDS.

From tl\e time when Indians were moved from theirhomes in Georgia
ami Mississippi and placed on reservations in the Southwest, the pres-
ence of coal was known in Indian Territory. There were outcroppings
in various

places,
but only primitive strip mining was done, supplying

the small local demand for fuel. In the early seventies, however,
when a railway company was building its road south, an early settler

in Indian Territory secured a wagonload of coal from near the present
site of the city of McAlester, Oklahoma, hauled it 125 miles north, and
showed it to the officers of the railroad. The coal was tested, found
to be of excellent quality, and this undoubtedly led to the extension
of the road through the coal district. Even before the railroad was
built as far as the coal fields some coal was got out by stripping and
was hauled north in wagons. After the completion of the road the
practice of mining by stripping was continued for several years
before slope or shaft mines were opened.

" At tin- time of the investigation in Oklahoma and Kansas a considerable nui
i.f tin- mines in Arkansas were closed and the remainder were wurkinir on a ehort-
timr basis. Consequently no detailed work was done in the State. As a result of
a geiier.il survey, however, it was ascertained that ihe total number of miners em-
I'lnsc.l in ill,. Stale was only about o.OOO. Outside of the Spadra field, where there
are DO immigrants, 40 per cent of those employ,. ,1 in the State are estim :,!,,! to be
natives iin.l negroes, 15 per cent Italians, and 10 per cent Poles. The remaining 35
]M r .-mt is made up of Germans, Scotch, Welsh, English, Swedes and Slovaks, in
about equal proportions, with the addition of a few Iriah and Magyars.
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Indian Territory in the early seventies was very sparsely settled,
and such labor as was necessary to operate the coal properties had to

be brought in from other sections of the country. The method of

mining coal by stripping required no particular skill, and few miners
were Drought in during the first years that coal was produced. How-
ever, some representatives of almost every race now in the coal fields

of Oklahoma were employed in the strip pits.

During the years 1873 and 1874 the first laborers were brought to

the new coal field. These men were Americans, English, Irish,

Scotch, and Welsh, some of whom had been miners in Pennsylvania.
As more properties were developed, the demand for labor became

greater, and more and more men were brought from other coal fields,

principally those of Pennsylvania. The races mentioned above still

predominated, but some Italians, Lithuanians, Poles, and Russians

were also induced to come.
There were no cities or towns within many miles of the coal-pro-

ducing districts, and it was difficult to hold the English-speaking

races, as they preferred to work in a more settled part of the country.
It was found by the operators that the Italians, Russians, Slovaks,

Poles, Magyars, and Lithuanians were better satisfied and more con-

tented, and during the following years these races were induced to

come in greater numbers.
After the first mines opened near McAlester, Oklahoma, in 1873, other

mines were started in that vicinity, and during 1874 and 1875 prop-
erties were developed near what is now the town of Krebs. In 1881

the first mine was put down at Lehigh, and in 1889 and 1890 mining

began at Hartshorn and Coalgate. The field continued to be devel-

oped as facilities for the transportation of coal became better. New
railroads were built through the mining section, and as the country
became more thickly settled the demand for fuel increased, and more
mines were opened each year.

It is difficult to give a history of any particular race in the mines of

Oklahoma, for the reason that representatives of all races were

brought in at about the same time, and the history of one immigrant
race is the history of all. It was found that it was not well to let any
particular race predominate, and in securing men in other coal fields

the agents were instructed to secure miners of different nationalities.

As far as possible this was done. After the first English, Irish, Scotch,
and Welsh were brought in during the years 1873 and 1874 all ship-
ments of labor were of mixed races.

From 1890 to 1895 there were many severe strikes in this section,

particularly in 1890 and 1895. Military authorities had to be brought
to the aid of the operators to protect property. It was found that

the English-speaking races were responsible for agitating and bringing
on these strikes, and that these men had been prominent in labor

troubles in the East. The leaders were sent notices to leave the

country, and several train loads were sent out. T4ie places of the

men deported were filled with American negroes brought from Ala-

bama and West Virginia as strike breakers, and since then few

English, Irish, Scotch, and Welsh are to be found in the coal-mining

industry in Oklahoma. Immigrants from other countries were not

prominently identified in these strikes and were allowed to remain,

and each year has seen an increase in the number of immigrants
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employed from contin< nial Europe. The f. >llo\\ -'in;.', account by races

will -ho\\ iii ;i more comprehensivi the racial movements ami

di~placenirnU in the coal fields D! the State:

A'//>//'W/. Irixh. Scotch,and Il',/.s7/. To the English, [rish, Scotch, and

Wcl-h the coal Held of Oklahoma owes its development to a great
extent. The people of the-e race-, \\< P- th first immigrants brought
in and \\ere the mi iii;d mine \\orkers in thi< territory.

Pennsylvania furnished the In I (jiiola in the years 1873 and 1874.

Others came from the same State during the next few years, and

some from Illinois. I'nlil 1SUO they continued to come from almost

every coal field in this country and some direct from the mining dis-

tricts of their native land. In that year began a series of strikes,

which finally caused the displacement of these races throughout the

entire district. The strikes in question were for higher wages, shorter

horns, and a recognition of the union.

The men of these races were experienced miners and had belonged
to labor unions both in this country and at home, and in all the labor

troubles during the five years mentioned it was found that the

English-speaking races were the leaders and agitators. Though the

coal operators recognized these races as the best mine labor to be

securetl, at the same time they saw that as long as they predominated
there would be trouble. In all strikes negroes were employed a>

strike breakers, and the English, Irish, Scotch, and Welsh were dis-

placed by this race and by immigrants from other countries.

The majority of those displaced left the section, and since 1895 few
have worked in the mines. 1 hose remaining have made decided prog-
ress, and at the present time the majority of the superintendents,
mine foremen, and bosses in the district belong to one of these races.

The English, Irish, Scotch, and Welsh never colonized, but mingled
freely with natives, and in a short time became thoroughly American-
ized. Since 1895 very few English-speaking immigrants have come
into the field; fewer are working in the mines each year, and in the

opinion of mine officials it will be only a question of a few years until

none arc found in the mining industry in Oklahoma, except as bosses
or mine officials.

.}f, .rii-itit.v. The history of Mexican immigration to the Oklahoma
coal fields began in 1S90. Men of this race were employed on construc-
t ion work on one of the railroads. Seeing a chance to earn more money
in the mines some applied for work and were engaged. Others came
from Texas where they had been employed in railroad work, and of late
\ ears many have been coming direct from the coal and silver mines in
Mexico. Very few are making their permanent homes in Oklahoma,
and a very small percentage own property. More are emploved at
Dow, (lowan, Lehigh, and Coalgate than in any other places, but
it can hardly be said that these people are permanent residents in any
of the above-mentioned places, as they are continually moving, and
\\ander from one mining town to another, and about as many are
returning to Texas and Mexico as are coming into Oklahoma. More
than half of the Mexicans in the Oklahoma mines were born in Texas,
but arc no more Americanized than those direct from their own
country.

It<iIitii,N. The Italians haveincreased steadUy since the first few rep-
resentatives of this race were brought to the coal lidds in 1874 and
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1875. Some of these employees sent for their families, but up to the

early eighties the percentage accompanied by their wives was small.
When a shipment of men was made there were usually from 25 to 50

brought at a time and only once or twice were a hundred or more
secured in a body from other sections of the United States. In
1883 it is estimated there were between 200 and 300 of them, including
women and children. From this time until 1895 they continued to
arrive in large numbers. Many sent for their friends and families
and began building homes. From the year 1895 to the present time
the influx of this race has not been so rapid, but there has been a

steady increase in the number, and each month there are new arrivals.

The Italians coming at the present time are mostly direct from

Europe, while those brought in during the early days were from other
States of this country. Many leave each year, but the percentage of

those coming in is much larger than of those going out, and a considera-
ble number are making Oklahoma their permanent home. From infor-

mation secured from steamship agents, it is estimated that during the

year 1908 about 458 went to Italy. Out of this number about 50

per cent returned to the United States, bringing their friends and
families with them, and those arriving during an equal period of time
number about 800, making a gain of 575 in the Italian population for

the past year.
At the present time Italians are found in every town and mining

camp in the coal fields, and the number is about equally divided
between North and South Italians. More property is owned by these

races than by any other immigrants, and in each community they are

prospering. In all cases they have gone to work in the coal mines,
and those now in business were formerly miners. It is estimated that
there are about 10,000 in the coal regions and that this number will

be greatly increased during the next few years.
Lithuanians. Lithuanians were brought in with the Italians,

though not in as large numbers. A few, probably not over 10 or

15, were working in the mines in 1875. They continued to arrive

in small numbers until 1889, when there were probably about 200
in the McAlester coal district. Many more were brought in during
the next few years, and many sent to Europe for their families.

They continued to come of their own accord after the coal companies
ceased to bring men, and each year has been marked by an increase

in the number of this race in the coal fields. The "first Lithuanians
were brought from Pennsylvania, but since 1895 they have come
direct from Europe.

Magyars. Magyars were brought in with other immigrants, and in

1883 there were about 100 of this race employed in the different

mines. They have continued to arrive in small numbers up to the

present time. These people have formed only one colony in the coal

district and are scattered through the different towns.

Slovaks. The Slovaks have also been in the mines of Oklahoma
since 1883. A few of this race arrived probably before 1883, but it is

certain that during that year about 25 were transported from Illinois to

the mining town of Lehigh. Others were brought to Hartshorne in

1892, and since the above-mentioned dates this race has continued
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to come. Their largest settlements are, in Lehigh and Coalgate,
:iiil about Ton live in t hoe t \\ i ro- nmuiiities. There are about 20
families in 1 laruhorne, and a few families are found in each of the

towns in the coal field. The colonies at Lehigh and ( 'oalgate are not as

large as they \\ere three or four years ago, as work has not been very
steailv. and iiian\ have left for other coal-mining sections.

l-'rt ndt. In the year 1881, when the first coal mine was opened at

Lehigh and miners were brought from Illinois, there were about 15

Frenchmen in the parly, and these men formed the nucleus of the

pr.-ent colony. During the next three or four years other French
miners, many being married men with families, were brought from
Illinois. Several of these miners afterwards visited France and Bel-

gium and when they returned 8 or 10 families of immigrants accom-

panied them. This started immigration to Lehigh, and the French
cont inned to immigrate to the locality up to the year 1895. When the

town of Coalgate was founded, some of them moved to that town. In
1895 it was estimated that there were about 900 in and about Lehigh,
Coalgate, and the coal camps in the vicinity. Many owned homes and
some were in business. In 1895 there was a strike for higher wages and
an eight-hour shift, in which the French took an active part. Negroes
were brought as strike-breakers from Alabama. All of the leaders

were forced to leave the community, and many French either returned
to Europe or went to other sections of the United States. Those
owning property returned after the strike was settled, but since 1895
French immigration to Lehigh has almost ceased. It is estimated
that there are at present about 700 French in and around Lehigh
and Coalgate. In other mining towns in the section there are very
few. There is little prospect of further immigration on the part of

the French.

Bulgarians. During 1908, 10 or 12 Bulgarians came to Hartshorne
and applied for work. They were employed and sent for their families.

During the
past eight months 8 other families emigrated direct from

Europe. There are now about 15 families in the town. It is prob-
able that a number of these people will come in the near future.

NOIK> have worked in the mines here before, but those now employed
are giving satisfaction.

Poles. Poles have been employed by the different companies since

1876, when the first
representatives

of this race were brought from
other sections of the Lnited States. A few were induced to come
each year up to 1896, and since then others have come to join their

friends, families or relatives. There has been no steady immigration
of this race, however, and although they are found in each town in
the coal region, they have formed no colony as other races have done
and usually live in communities with the Lithuanians and the Slovaks.
It is estimated that there are about 800 Poles in the Oklahoma coal
fields.

A'//.v.v,',///.s- and Syrians. Kussians were brought in by the coal com-

panies just as other immigrant races were, and since 1875 there have
been a few <>f these people employed in the mines. As in the case of
the Poles, they have formed no communil ies and are scattered among
other immigrant settlements. Very few have arrived in recent years.
In the town of Krobs there is a Syrian colony of about 150 persons,
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and a few are to be found in each town. Very few work in the mines,
most of them being peddlers or storekeepers.

RACIAL MOVEMENTS TO SELECTED LOCALITIES IN OKLAHOMA.

In order to gain a clearer and more detailed conception of the
movement of alien races to the Oklahoma coal fields as well as an
idea of the present racial composition of the coal-mining localities,
it has been considered worth while to present a history of immigration
to the mining towns of any importance in the mining region and an
estimate of their present population by races. This detailed pres-
entation is by communities, each community being designated by
an Arabic numeral, in regular order.

Community No. 1 is located near the center of Pittsburg County
and is the county seat. The first settlement was made here in 1873,
at the time of the opening of the first mine in Oklahoma.
The community is now the center of the coal fields of Oklahoma,

and many of the companies operating in the district have their offices

here. The general history of immigration to Oklahoma began at

Community No. 1 in 1873 and 1874. The town was founded by
immigrants from England, Ireland, Scotland, and Wales. Few of

these are left, and those still residing in the community are connected
with the mines in an official capacity or have gone into other branches
of business. The immigrant population is falling off each year, as

there are only two mines near the city now in operation, and miners
are moving to the neighboring towns in order to be nearer their work.
The population in 1900 was 3,479; in 1907 it was 10,000, and at

the present time the population is estimated to be 12,000. The

foreign-born portion of the population is estimated at 2,100, made
up by races as follows :

Italian - 900

Lithuanian 250

English 275

Irish 200

Scotch 175

Welsh 75

Miscellaneous. . 125

Total.. 2, 100

Community No. 2 is about 4 miles from Community No. 1, with

which it is connected by steam and electric railroads. The town

sprang from a small mining camp which was founded about 1874,
the first settlers being English and Irish. A few Italians made
their homes in the town in 1875, and from that year have con-

tinued to settle until at the present time the community has the

largest Italian colony in the State.
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The piipulnl ion at tin- pre-nit
time i- estimated at 2,200. Many

immigrants live ju^t out-ide of tin- city limit- and. including these

imnii'_'rants. the toun ha- a population of ::.()()(). Of this number
] ,~>~>n arc foreign-horn, divided by race as follows:

Italian 1,100
Lithuanian 200

Polish 75

Syrian 75

Ir.-h 50

Mi.-< clIani'Mii- 50

Total 1,550

The Italian colony greu rapidly from the each eighties up to 1900.

Since that time many have heen coining in, but not in as large num-
hers. The number of Italians in the town is constantly changing,
the number when work is steady at the mines being from four to

live hundred more than when the mines are not running at their full

capacity. Many own homes and these are permanent residents, but
there is a large float ing population of young unmarried men and
others who have not brought their families from Europe. These

people leave and go to other coal-mining sections when work is dull

and return when work is more steady.
Italians are constantly leaving the town and others are coming in,

but it is estimated that each year sees a net increase of about 30
families in the permanent Italian population. Lithuanians have also

been in the community since the early eighties, but have formed no

colony. Syrians also are present in small numbers. All immigrants
at first were brought in or induced to come from other coal fields.

Since 1895 all have come of their own accord, and many are emigrat-
ing direct from Europe.
Community No. 3 is in Pittsburg County at a short distance from

Communities 1 and 2, with which it is connected by steam and
electric railroads. The first settlement was made in 1887, and in

that year the first immigrants arrived. These immigrants were

Italians, Lithuanians, Poles, and Slovaks and were brought in from
other coal fields by the mine operators. Others came from the neigh-
boring communities and in 1895 there were about 325 immigrants
in and around Community Xo. 3. The population has varied from
time to time. Few immigrants made their permanent homes in the
town prior to 1900, and it is said that at times when the mines were
not being operated the town was almost deserted. Since 1900 the
Italians have begun to purchase homes and at the present time there
are quite a number who are permanent residents. A few Lithuanians,
Poles, and Slovaks also own homes.
The population in 1907 was 517. At the present time there are

700 people in the town. The foreignpopulation consistsapproximately
of the following numbers, by race:

Italian 120
Lithuanian 55
Polish 50
Slovak 45

Tutal 270
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Community No. 4 is in the eastern part of Pittsburg County, 17

miles from Community No. 1, on the through line of a steam railroad

and the electric traction line originating at Community No. 1. The
town was established in 1889, when the local mines were opened, and

by the year 1900 had a population of about 1,800, of whom one-half

were foreign-born. The state census of 1907 shows 2,989, of whom
1,200 are of foreign birth. It is estimated that 500 are Lithuanians,
300 Italians, 300 Poles, Russians, Slavs, and Austrians, and 100 English,
Irish, Scotch, Welsh, and Mexicans.

In 1889 the first coal-shipping mine was opened in the locality.
The men who were operating this mine had been engaged in the

mining business in Pennsylvania, and as labor was scarce in

Indian Territory, and experienced miners hard to secure, they turned
to the coal fields of Pennsylvania to supply the experienced miners

necessary to develop the property. The miners brought in during
1889 and 1890 were principally Americans, Irish, Scotch, English, and
Welsh. As was afterwards ascertained, many of them had been

prominent in the labor disputes in Pennsylvania a short time before

coming to Indian Territory. During the following year, 1890, these

men were the agitators in a severe strike, which closed the mines at

Community No. 4. American negroes were brought in from Alabama
and West Virginia as strike-breakers, and when the mines resumed

operation, most of the English, Irish, Scotch, Americans, and Welsh
had been displaced and either returned to Pennsylvania or to other
coal fields. Since then few members of the above-mentioned races

have been found in the mines of the community or in the immediate

vicinity.

During 1889 and 1890 a few Italians had come from the neighboring
communities and secured work. These were the first immigrants
from southern Europe to locate in the town. As the coal properties
were developed, there was a greater demand for miners, and from
1891 until 1895 the companies continued to bring in men from other

fields. Various nationalities were purposely selected, for the reason

that the operators had been taught by the strike of 1890 not to allow

one race to predominate.
The Italian immigrants in the town sent for their friends in other

sections of the country and in Europe. They soon began to build

homes and now the Italian colony in the community is very firmly
established. The North and South Italians immigrated at the same
time and have built homes and live in the same neighborhood.
The first Lithuanians, Poles, and Russians coming to Community

No. 4, had been employed on construction work on a neighboring

railway. Finding that they could make more money in mining, some
of them applied for work in 1889 and 1890, and were engaged. Others

at a later date were brought from other coal fields. They have also

induced their friends and relatives to join them and at the present
time the Lithuanian predominates among the immigrants of the

community.
Community No. 5 is in Okmulgee County, on the line of two rail-

roads. In 1907 it had a population of 1,051 and in 1909 there were

1,800 people in the town. The foreign population is at present esti-

mated to be 500, divided by races as follows: Scotch, 150; English,

125; Irish. 75; Italian, 100; Slovak, 25; Polish, 25.
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The <-oal field of which the town is the center is in an early stage of

(level. >[niiriit. Although is mine-; are in operation, all of them
are -mall and are -red over a lar_re area. The largest mine
in thi> section employs only 1 Hi men, and tin 1 next largest 75.

The liixt mining \va- done in the field in 1X95. The coal was pro-
diieed hv strip|ing and no skilled miners \\ere employed. The first

im migrants were l.r< >ught to the community in 1 '.")() and were English,
Iri<h. and Scotch from the coal fields of Kansas. There were 40
of these men about equally divided among the three races. In

I'.Hil other miiiers were brought from the same State and among
them were ."> or 6 Slovaks and about the same number of Poles.

These were the first immigrants from continental Europe to enter

the field. In I'.io:-!, 50 Italians were brought from the Indiana coal

field- and were the first of this race to arrive. Others of the above-
mentioned races were brought to the community, until the year 1905.

Since t hat time no immigrants have been brought in by the coal com-

panies. There has never been any steady immigration of any race to

this .section. Few, if any. immigrants have come in directly from

Furope, and the immigrants now in the community have been

brought in by the coal companies or have come of their own accord
from other coal-mining sections.

Community No. 6 is in the southern part of Coal County on the
main lines of two transcontinental railroads. In 1907 the town had
a population of 2,188. At the present time it is estimated at 2,500.
Of this number 750 are immigrants, classified by race as follows:

Italian 350
French 200
Mexican 100
Sl-.vak 50

Magyar 50

I ital 750

The first mine was opened in 1881, and at that time immigrant races
were first introduced. At about the same time mining was started in

a neighboring town, but the mines have been abandoned and few
foreignei-s are now found there.

Community Xo. 7 is located in the central part of Coal County and
i- on til- main line of the two railroads already mentioned. In 1907
it had a population of 2,921. At the present time there are about
:;.."iiin people iii the town. Of these, 1,500 are foreign-born. Esti-
mated by races there are 600 Italians, 400 French, 150 Slovaks, 200
Magyars, 150 Mexicans, and 50 of miscellaneous races.
The first immigrants came to the community in 1890 from Com-

munity Xo. 6. These immigrants were of the races mentioned above.

Many French also arrived up to 1895, but since that time the influx of
this race has almost ceased. Italians have continued to arrive each
year and their colony is growing and more are making permanent
homes here each year. The Slovaks and Magyars continue to come,
but few of them are becoming permanent residents. Mexicans are also

i a nt ly arriving in the community.



Bituminous Coal Mining in the Southwest. 23

PRESENT RACIAL CLASSIFICATION OF OKLAHOMA MINE WORKERS.

In the different coal communities of Oklahoma, information as to

race and country of birth was secured from 3,349 individuals employed
in the coal-mining industry. Of this number 1,200 were native-born
of native father, 286 native-born of foreign father, and 1,863, or a

fraction over 55 per cent, were foreign-born. The following table

shows in detail the number of each race :

TABLE 393. Total number of male employees for whom information was secured in the

Oklahoma coalfields, by general nativity and race.

(STUDY OP EMPLOYEES.)

General nativity and race.
Total

number. General nativity and race.
Total

number.

Native-born of native father:

White
Negro
Indian . .

Native-born of foreign father, by country
of birth of father:

Austria-Hungary
Belgium
Canada
Denmark
England
France
Germany
Ireland

Italy
Mexico
Netherlands
Russia
Scotland
Sweden
Switzerland
Wales
Africa (country not specified)

Total.

Total native-born.

Foreign-born, by race:

Bohemian and Moravian.

Bulgarian
Canadian, French

948
250

2

11
1

1

1

51
13

27
33
44
9
3

20
45
1

1

21

2

280

1,486

13
1
4

Foreign-born, by race Continued.

Canadian, O ther
Dutch
English
Finnish
French
German
Greek
Irish

Italian, North
Italian, South
Italian (not specified)
Lithuanian
Magyar
Mexican
Palish
Roumanian
Russian
Scotch
Slovak
Slovenian

Spanish
Swedish
Syrian
Welsh
Australian (race not specified)..
Austrian (race not specified)

Belgian (race not specified)

Total foreign-born.

Grand total..

1

4
82
2

60
38
1

18
582
189
6

124
47
114
188
2
98
48
75
36
5
7

3
25
2

65
23

1,863

3,349

Of the 286 in the above table who were born in the United States

and whose fathers were foreign-born, those whose fathers were born
in Italy are more strongly represented than any others except those

whose fathers were born in England and Scotland.

Of the 1,863 individuals born out of the United States less than 12

per cent are English, Irish, Scotch, Welsh, and German. On the

other hand, the Italians (North and South) represent over 41 per cent

of the first generation of immigrants from whom information was
obtained. After the Italians, the Poles, Lithuanians, and Mexicans
are more largely represented than the other races.
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PERIOD OF RESIDKNCK IN TIIK I Mill' STATKS OF FOREIGX-BOKN
KMI'l.oi I.LS IX OKLAHOMA.

Data were aUo -enired as t> the period (if residence in the United
States of tin- employees of foreign l>irth and are submitted in the

following lat>lc. l>y ur <'iii'ral nativity and race:

TABLt SM. Number offoreign-born mult ,. 1 1- 1nhoma coal fields whohave
been in the r/i /'/</ N/-//..S- //.// \, , umber of years, by race.

(STUDY OF KMIM.imCKS.)

|By years In the United States is meant years since rival in the United States. No deduction
la made for li >

:<!.]

Race.
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within the last five years. On the other hand, only 144, or 25 per

cent, of the 575 North Italians have resided here over ten years, 31.8

per cent between five and ten years, and 43.1 per cent under five

years. Other races showing a large per cent of arrivals within the

past five years are the Slovak, Slovenian, South Italian, and Polish.

In proportion to the number of each race employed, the Irish and
Welsh show a larger per cent with a residence of over twenty years
than does any other race, followed by. the Scotch, English, and
Germans.
The preceding table, showing the employment of so many of the

more recent immigrants with only a year or so of residence a number
of them with less than a year indicates that many are coming direct

to the Oklahoma coal field upon their arrival in the United States,
and supports the belief that many inexperienced men are being

employed in the industry.

FUTURE IMMIGRATION TO OKLAHOMA.

Future immigration to Oklahoma will probably be very large. As

yet the coal fields have not been extensively developed, and as new
mines are opened the demand for labor will increase, and it will be
the immigrant races who will have to satisfy this demand.

There will be very little more immigration on the part of the Eng-
lish, Irish, Scotch, and Welsh. Very few French have come in since

1895, and the immigration of this race to Oklahoma has now ceased.

Of the other races, the Italians (North and South), Lithuanians,

Slovaks, Magyars, and Mexicans continue to come and future immi-

gration will be of these races. Very few Poles have been coming of

late years, and it is not thought that the future immigration of these

people will be large. During the past year many Bulgarians have
come to Oklahoma, and it is thought that many more will come
within the next few years.

HISTORY OF IMMIGRATION TO THE KANSAS MINES.

The coal fields of Kansas lie principally in the counties of Craw-
ford and Cherokee, in the southeastern part of the State. These

counties compose what is known as the Pittsburg coal field, with

Pittsburg, Kansas, as the central point. There are many companies
operating mines in the district and the development of mining prop-
erties has been steadily increasing since the first mines were opened
in the vicinity of Pittsburg and Scammon in 1878 and 1879.

Pittsburg is surrounded on all sides by coal camps and small min-

ing towns, the most important being connected by interurban trac-

tion lines. Only the larger and older of these places will be considered.

In 1877 coal was taken out in small quantities by strip openings,
but no immigrant labor came into the field until 1878 and 1879.

When the first shaft mines were opened English, Irish, Scotch, and
Welsh came from Mercer County, Pennsylvania, to help work and

develop the new mines. These men were not shipped in, but came
of their own accord upon the advice of some fellow-countrymen.
There were about 20 men of these races who came during the years
1878 and 1879, and this was the first immigrant labor employed in the

48296 VOL 711 3
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coal fields surrounding Pittsburg. During 1879 other companies
opened mines, and as there was no local labor to be had agents were:

sent to other coal fields and to Xew York, and immigrants of other
races were brought to the, field. This method of securing mine
workers was continued until the late nineties, but since that time it

has not been found necessary to import any more men, as sufficient

numbers came of their own accord.
The first English, Irish, Scotch, and Welsh who came to the K.m-.is

fields in 1878 and 1S79 from Mercer County, Pennsylvania, induced
friends to join them from the same State, and in 1SSJ a few families

came direct from Great Britain. The majority, however, continued to

come from Pennsylvania. They were usually accompanied by their

families and established permanent homes. Up to 1890 there was a

steady immigration of the races, as new mines were developed.
From that year until 1895 there was quite an influx from the coal

fields of Indian Territory, where the earlier immigrants had been dis-

placed on account of the prominent part they had taken in labor

disputes. Since 1895 smaller numbers have been coming, but at

the present time immigration on the part of these races to Kansas has
ceased.
The immigrants from Austria-Hungary in the Pittsburg field are

Croatians, Germans, Poles, Magyars, Slovaks, and Slovenians. All

of these races were at first brought into the district by the coal oper-
ators. The first shipments were made in 1879 and 1880 from Penn-

sylvania, and included representatives of all of the above-mentioned
races. They went to work in the mines in the vicinity of Pittsburg,
but are now to be found all over the field.

From 1880 to the early nineties many were brought direct from
New York as soon as they landed. Agents of the operators ques-
tioned newly arrived immigrants on landing in New York as to what
work they had been engaged in before leaving Europe. All who
had been coal miners were given transportation and were brought to

Pittsburg and put to work in the mines. A Croatian, who was one
of the first to come into the field, said he had been engaged in mining
in Pennsylvania, and was approached by the agent who told him
that work was plentiful and wages good in the coal mines of Kansas.
He with several of his countrymen consented to go and were

brought out with a party which included Poles, Croatians, Magyars,
and Slovaks. Conditions Were found to be as represented, and he
and some of his friends wrote to their friends in Pennsylvania and
induced them to join them in Kansas. None of the men who first

arrived were accompanied by their fa:nilies, but later many sent for

their wives and kindred. After being in the field a short time they
also induced friends from Europe to come, and thus immigration
from Austria-Hungary was started to the Pittsburg district.

About 1885 a few began to purchase homes and each year more have
made Kansas their permanent home. Since 1903 immigrants from

Austria-Hungary have not arrived in as large numbers as previously,
but immigration is still steady. The reason given for the decline in

immigration during the past few years is that the development of

mining operations has not been rapid. The number of the immi-
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grants in the field constantly varies, as many go to other localities

when work is slack and return when the mines in the Pittsburg dis-

trict are running regularly.
The first immigrants from Italy were brought into the field in

1880 as strike breakers. These men were brought from Pennsyl-
vania and Illinois and there were about 30 in the party. From the
above-mentioned year until about 1895 agents employed by the coal

companies continued to bring them into the district from other sec-

tions of the United States, usually in parties of 10 or 15. This started

immigration on the part of the Italians. Those brought in by agents
induced friends and relatives to join them, and since 1880 the immi-

gration of Italians to the coal fields of Kansas has been steady. As
is usually the case with the Italians, they are segregated and have
formed colonies in different localities. The town of Chicopee, near

Pittsburg, is composed almost entirely of this race, of whom about

1,500 live in and around the town. Many own homes and are perma-
nent residents. All of the Italians have engaged in coal mining, and
it is this industry alone which has drawn them to Kansas.

In 1879 a few French were induced to come from Illinois to the

Pittsburg coal fields, and in 1880 others were brought from the same
place and from Pennsylvania. This started immigration on the part
of the French, and they continued to come until about 1897. Since
that time they have been migrating in smaller numbers. After 1884

many French came direct from France and Belgium. Immigration of
French to Kansas has practically ceased, however, and fewer of this race
are engaged in mining than was the case four or five years ago. Those
who have left the mines have engaged in farming and other pursuits.
A number of farms in the section are owned by the French, and many
own homes in the different towns in the coal field. The French are not

segregated. The cause assigned for others coming was the over-
crowded condition of the mines in their native land, and the desire

to earn more. A great many of the French own their homes and are

permanent residents.

Taking the field as a whole, there were in round numbers 12,000
men employed in the coal-mining industry in Kansas in the year
1907, and with the exception of 1,300 in Leavenworth and Osage
counties they are in the Pittsburg field.

The races represented in the field are estimated as follows:

American:
White 5, 500

Negro 500

Italian, North and South 1, 300
French 800
Slovenian and Croatian 700

English , 700
Scotch 500
Irish 500
Welsh 300
German 500
Polish . 400

Magyar 150
Slovak 150

Total 12, 000
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RACIAL MOVEMENTS TO SEI.i:TKI> BITUMINOUS MINING LOCALITIES

IN KANSAS.

Kor the same reason that the history of immigrat ion to various

coal-mining localities in Oklahoma is presented in detail, it is con-

sidered worth v.lnle I" set forth iii detail the history of immigra-
tion to :ind the present racial compo it ion of several mining towns in

Kansas. Tin- detailed statement, l.y communities, follows:

Coiiiniiiiiily No. 1 is lor.itrd in t he southeastern part of Crawford

Count \ on tlie main lines of two railroads making connections with

other parts o!' the I'nited States. The principal industry employing
immigrants i- coal mining. Immigration to the community began in

Is7s, \vhen the lirst mines were opened in the vicinity, and it is

estimated that, out of a present population of 15,904, the immigrants
number l.soi). The raeiul composition is as follows:

English.. 400

Irish 300

Scotch 250

W.-Uh 1 ">' >

Italian 500

-llnni mis. . 200

Total 1,800

At one time there were many more immigrants in the town than
there are now, for the reason that during the last five years they
have been moving out to the coal towns in the vicinity where they
are nearer work. The probable future immigration to the com-

munity will be small, as the demand for labor is greater in the sur-

rounding coal field than in the town proper.
Community No. 2 is 5 miles northeast of Community No. 1, in

Cra \\ford County. The town has a population of 2,790, and accord-

ing to careful estimate 2,140 ;>re foreign-born, of the. following races:

German 250
Irish 150

French 300
Kn-lish 200
Irtish L'-'iO

Croatian :',7l)

Iiiilian.. 620

Total 2, 140

The Germans, Croatians, Poles, English, French, and Irish fust

came to the community in the year 1884 from neighboring coal camps.
In 1886 an agent for one of the mining companies brought in 10
Italians from Spring Valley, Illinois, and during the next, four or
live years this same agent continued to import men of this race
from other coal fields in the country. This started immigration of

Italians, and they have come steadily since 1886. The future immi-
gration to the community will probably be large, as new mines are

projected in the vicinity.

Community No. 3 is in the north-central part of Cherokee County,
li miles south of Community No. 1. The first mines were opened
here in 1879 and in that year the first immigrants came into the
field. These were English, Irish, Scotch, and Welsh. They settled
in the community and since that year the above races have continued
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to arrive. The present population is 2,373. It is estimated that of

this number 1,200 are English, Irish, Scotch, and Welsh, with about
300 immigrants of other races of recent arrival in the country.
Community No. 4 is in the northern part of Cherokee County, 12

miles south of Community No. 1. Immigrants began to arrive in

1880 when mines were first opened. These immigrants were English,
Irish, Scotch, and Welsh, and came of their own accord from mines
in the vicinity. During the latter part of the same year a few
French came. In 1881 there was a strike, and Italians were brought
from Illinois as strike breakers, and in 1882 Croatians and Germans
came in of their own volition from other towns in the vicinity. The
foreign population of the community has fluctuated from time to time,
because many immigrants leave when work is slack and others come
in when work is steady. At the present time the population of the
town is estimated to be 2,500, divided by races as follows:

Native-born 1, 250

Foreign-born:
English 400
Scotch 200
Italian 175
French 125
Irish 100
Welsh 75
German 50
Croatian.. 125

Total 2, 500

Community No. 5 is in Cherokee County and 18 miles southwest
of Community No. 1. The town was founded in 1897, and during
this year immigrants made their appearance. The first foreigners
to come were French, Croatians, and Poles. The same year Irish

came from neighboring towns, and in 1901 the first Italians were

shipped in by the coal operators. The present population, estimated
to be 1,800, is divided by races as follows:

Native-born 300

Foreign-born:
Italian 500
Irish 300
Croatian 250
Polish 50
French.. 400

Total 1, 800

EACIAL CLASSIFICATION OF KANSAS MINE WORKERS.

In the investigation of individual employees made in Kansas, data
were secured from 873 mine workers native-born of native father,
509 native-born of foreign father, and 2,305 foreign-born. The racial

composition of the three classes is given on the following page.
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TAIU.K 395. Total nnmlir of //<<//< fmi>l
:
/fcs for whom information was secured in the

A"ii/i.v/.v coal fit /'/.<. l>i/ '/' '" r" ! nntiiitij and race.

Dl UK F.Mn.uVEES.)

..Ml ii. ids it;, ami race.
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TABLE 396. Number offoreign-born male employees in the Kansas coal fields who have
been in the United States each specified number of years, by race.

(STUDY OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States. No deduction Is
made for time spent abroad.]

Race.





CHAPTER III.

ECONOMIC STATUS.

Industrial condition abroad of members of immigrant households studied Principal

occupation of immigrant employees before coming to the United States General

occupation of women at the present time in the households studied General

occupation of males at the present time in the households studied Occupations
of immigrants in the bituminous mines of the Southwest Daily earnings Relation

between period of residence and earning ability Annual earnings of male heads of

families studied Annual earnings of males 18 years of age or over in the house-

holds studied Annual family income Wives at work Annual earnings of females

18 years of age or over in the households studied Relation between the earnings
of husbands and the practice of wives of keeping boarders or lodgers Sources of

family income Relative importance of the different sources of family income

[Text Tables 397 to 418 and General Tables 155 to 167].

INDUSTRIAL CONDITION ABROAD OF MEMBERS OF IMMIGRANT HOUSE-
HOLDS STUDIED.

Before proceeding to the discussion of the present economic status

of the immigrant mine workers and their families it will be interest-

ing as well as instructive in furnishing a standard for future com-

parisons
to consider the industrial status of the foreign-born persons

before they emigrated from their native lands. With this object
in view, a series of tables is first submitted, showing the industrial

condition of the males and females who were 16 years of age or over

before they came to the United States.

As regards the 304 females who were 16 years of age or over when

they came to this country, and for whom detailed information was

received, the following table showing their industrial condition abroad

exhibits some interesting data:

TABLE 397. Industrial condition before coming to the United States of foreign-born

females who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The total, however, is for all foreign
born.]

Race of individual.
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The significant fact brought to light by the preceding table is that

7ti.:; percent df the females were without occupation before coming
to the I'nitcd States. None of the Croatian women were employed
abroad. ( )nlv 25.6 per cent of the North Italian women. 39.3 percent
of the South Italian, 24.1 per cent

of the.Lithuanian, 19.2 per cent of the

Mexican, 26.6 per cent ol the Polish, and 13.9 per cent of the Slovak,

or, considering all races combined, only 72 women, or 23.7 per cent of

all the women, had any form of employment before coming to the

United States. Fifty-four of these were working for wages and 18

without wages, the South Italian women composing the largest num-
ber working for wages, while the Polish exhibited the largest num-
bers working without wages.
As regards the specific occupations followed by immigrant women

before coining to the United States, the table presented below
furnishes a more detailed exhibit:

TABLE 398. Occupation before coming to the United States offoreign-born females who
were 16 years of aye or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more females reporting. The total, however, is for all foreign-
born.)

Race of individual.
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TABLE 399. Industrial condition before coming to the United States offoreign-born males

who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

|Thls table iacludes only races with 20 or more males reporting. The total, however, is for all foreign-

born.]

Race of individual.
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i IIMI .,, l,,ji,n rm ./,</ to tfie Unit-it */.// > / jm; '//< born males who were

//, i6ar$ofag<
< / 'time of coming, by run of imliridual.

ISTI'DY OF HOUSEHOLDS.)

(Tin . r 1. 1>; with.' i. ;r in jre males reporting. The total, however, Ls for all foreign-born.)
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TABLE 401. Per cent offoreign-born male employees in each specified occupation before

coming to the United Slates, by race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The total, however, is for all foreign-born.]

Race.
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Tin- facts as to tin- industrial condition of the foreign-born coal-

mining employees prior to their emigration from their native lands

having been set fortli, it will be next in order to present briefly
their "vner:d industrial condition in the Southwest and their status

t

in the coal-mining industry at the present time.

GENERAL OCCUPATION OF WOMEN AT THE PRESENT TIME, IN THE
HOUSEHOLDS STUDIED.

As regards the general industrial status of women in the house-

holds studied in the Southwest, and especially the tendencies exhib-
ited by the children of native anil immigrant households, the follow-

ing table is instructive. It shows, by general nativity and race,
the principal occupations of females 16 years of age or over.

TABLE 402. General occupation offemales 16 years of age or over, by general nativity and
race of individual.

(STUDY OP HOUSEHOLDS.)

[This table Includes only races with 20 or more females reporting. The totals, however, are for all races.]
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GENERAL OCCUPATION OF MALES AT THE PRESENT TIME, IN THE
HOUSEHOLDS STUDIED.

TABLE 403. General occupation of males 16 years of age or over, by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The totals, however, are for all races. 1
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when \\ork i- not steady in the mines, a few work as section hands,
Inn ae 3OOD as i!i<' mine- resume operation- they leave the railroads.

Thon.jli there is a demand for female house M-rv.-mts, no immigrant
\s..n.. !! seek employment, and only in very rare instances is one

fmmd working as a domestic.
In the roal-mining districts of Kansas conditions are slightly <li!'-

ferent, 1'i.r the reason that there are more and larger factories than in

Oklahoma and a few immigrants are employed in these establish-

ments. There were formerly several large smelters near Pittsburg,

Kan-as, and here a large force of immigrants was employed, but sin<
;<

the -melters have been removed these immigrants nave engaged in

mining. In l>oth Kansas and Oklahoma, therefore, most of the for-

eign population will be found working in or around the mines.

In coal mining there are two sharply defined classes of labor (1)

the miners, who are engaged directly in the production of coal and
are piece workers, being paid by the ton for the amount of coal pro-
duced, and (2) the company or day men, who are engaged in various

capacities in the mine, such as mule drivers, fire runners, gas men,
trackmen, hoisting engineers, etc., and who are paid a certain wage
per day.
The newly arrived immigrant almost without exception begins

work as a miner and few ever leave this branch of work. It is gen-
erally a fact that the great majority of company or day men are

Americans, English, Irish, Scotch, or Welsh. A discussion of re-

quirements of the different occupations will show why newly arrived

immigrants are engaged almost exclusively as miners.
In most of the coal mines in Kansas and Oklahoma the mining is

done by pick work. On account of the pitch of the coal, the danger
of shooting from the solid, and other adverse conditions, machine

mining has never been extensively practiced. During J908 only 17
machines were in use in Kansas, and only 31,352 short tons of coal

were produced in Oklahoma by this method during the same year.
In pick mining it is necessary for a miner to have had experience in

the work to insure good results. If the cutting is not first made with
the pick to a certain depth, according to the length of the hole
drilled for the blast, it will require much more powder to throw the
coal down than if the shot were properly mined. It can be readily
seen that an extremely large charge of powder will blow the coal to

pi've.s and that a large percentage of it will be slack or fine coal.

The English, Irish, Scotch, Welsh, French, and Americans are

experienced in the methods of mining required and the coal produced
i>y men of these races is of much better quality for marketing than
that gotten out by more recent immigrants. Immigrants from Italy,
Austria-Hungary, and Russia, as already shown, have had little ex-

p-Tience before coming to this country and go into the mines ignorant
of practical mining. The coal produced by these miners is very much
:-hot up and is not of a good grade.
The percentage of Americans and English-speaking races engaged as

miners is small, and most of these now working in the mines are com-
IMIIV men. The reasons for this situation are as follows: Americans,
English, Irish, Scotch, Welsh, and Germans are employed as pump
men, hoisting engineers, slope engineers, motormen, and electricians,
because the more recent immigrant knows little about machinery; as

gas men, because the safety of the miners depends upon the mine
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being thoroughly tested for gas and warnings posted as to its presence,
and the above-mentioned races are considered more reliable for this

position than the more recent immigrants ;
as timbermen, because it

is important that all weak places in the roof be carefully timbered to

prevent accidents due to falls of rock or slate, and it has been found
that the immigrant is not so careful as the first-mentioned races in

this work. The brattice men have charge of the ventilation of the

mine, and their duty is to see that all working places are well supplied
with air. It has been found that few immigrants are fitted for this

work.
Some superintendents declare that in places of danger, and where

a cool head is required, they never put South Italians, as this race
is too nervous and excitable. The Lithuanians are much more calm
in an emergency, and are given positions which Italians are not per-
mitted to hold. For positions of responsibility most mine officials

prefer Americans, Irish, Scotch, English, and Welsh first; Lithu-
anians second; Magyars and North Italians third; South Italians

and Slovaks fourth; Poles, Russians, and negroes fifth; and Mexicans
sixth.

From the standpoint of the immigrant the occupation of mining is

also more desirable for the reason that there is no fixed daily wage
payment, and with the piece-rate method of payment the amount
of his earnings is limited only by his industriousness and efficiency.
As a consequence, the recent immigrant tends to remain in the mining
occupation even when it is possible for him to become a company or

day employee. On the other hand, the predominance of recent immi-

grants in the occupations of digging and loading coal in itself tends to

leave them in exclusive control of these occupations, for the reason
that the races of older immigration prefer the day occupations, with
the smaller earning possibilities, to intimate working relations with
races of recent arrival.

DAILY EARNINGS.

The table next presented shows, by general nativity and race, the

per cent of employees 18 years of age or over earning each specified
amount per day.

TABLE 404. Per cent of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table Includes only races with 80 or more males reporting. The totals, however, are for all races.)

General nativity and race.
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Germans, Mexicans, Scotch, and Slovenians have i. per cent

earning $1.25 per day and over; the same races have thP highest per-

centages earning $1 .50 per day and over. Of races
earning

*
f^i

and over Germans, Mexicans, Scotch, and Slovenians sti 1 *

^ad;
tnoi

showing the highest percentage earning $2.50 per day
and

^
er are

North Italians, Irish, South Italians, Scotch, and French;
those having

the largest representation earning $3 per day and over are l^thuanians,
South Italians, Germans, and Polish, while Lithuanian8 '

outl

Italians, and Germans have the largest number earning p^-50 per day
and over. ,

The table shows there are more men in the class earAmS between

$2.50 and $3 than any other, due to the fact that a larg
e number are

day or company men, whose wage is $2.56 per eight hoi irs .

work.

In connection with the earnings of adults in the coal nimes r the

Southwest, it will also be of interest to note the nunlber and per

cent of employees 14 and under 18 years of age earning. ea h s

fied amount per day. In the following table the sho^"1^ ls

fij
ia

for 277 mine employees within these age limits, of ^hom 64 are

foreign-born and 213 are native-born.

TABLE 405. Per cent ofmale employees 14 and under 18 years of age earri
mV each sPecified

amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, howev^'
are for a11 races -]
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KII VI ION BETWEEN PERIOD OF RESIDENCE AND EARNING ABILITY.

A ; /an Is the elTeet of an extended residence upon progress in the

induslrv or earning ability, the following tables show the per cent of

iiuli\ idiial mine workers of foreign birth earning each specified amount

per <lav, according to number of years in the United States. In the

Brsl tabulation the races are arranged alphabetically with the differ-

ent periods of resilience under each race; in the second tabulation, the

figures are arranged, by race, under different periods of residence.

TAIU i KM;. Per cent offoreign-born male employees IS years of age or over earning each

! n mi i nnt per day, by race and length of residence in the United States.*

(STUDY OF EMPLOYEES.)

| My ypars in the United States is meant years since first arrival in the United States. This table includes

only races with 200 or more males reporting.]

Race and years in United States.
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TABLE 407. Comparative earnings per day offoreign-born male employees 18 years ofage
or over, by race and length of residence in the United States Continued.

IN UNITED STATES 5 TO 9 YEARS.

Race.
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Their is little difference in the earning capacity of English who have
i-n in this country under five years and those who have been here

I >et \\een live and nine vears; this is on account of their having been

experienced miners before coming to the United States, which is not
tin- i nse witli other races.

ANNUAL EARNINGS OF MALE HEADS OF FAMILIES STUDIED.

An indication of the industriousness of a given race may be found
in tin- percent age of heads of families regularly employed. Data upon
this subject relating to the coal and coke workers of Kansas and
( )l<lahonia are shown in the following table, together with average an-
nual earnings of heads of families engaged in bituminous mining.

TABLE 408. Husbands at work, by general nativity and race of individual.

(8TTDY OF HOUSEHOLDS.)

General nativity and race of Individual.
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As regards the range of annual earnings, the following table shows
the proportion of husbands earning each specified amount:

TABLE 409. Earnings per year of male heads offamilies, by general nativity and race of
individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only male heads of selected families. For selection of families, see p. 284.)

General nativity and race
of individual.
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The average earnings >!' the furci-jn-lxini in this field are somewhat

higher than in Pennsylvania and the Middle West, but not so high as

in the Stun h.

\\MAL EARNINGS OF MALES 18 TEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

The following table shows the approximate annual earnings of all

males 18 years of age or over in the households studied, by general

nativity and race of individual:

T.\I:I.K 410. Yearly earnings (approximate) of males 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

i:it ivity and
iiial.
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Of the 675 males reporting information for the preceding table, 65
are native-born whites of native father, 32 are native-born of foreign
father, and 548 are foreign-born. The remaining 30 are native-born

negroes.
The average annual earnings of all reporting are $448. The Amer-

ican whites average $496 yearly, while the native-born of foreign
father average $429 and the foreign-born $447. The average earn-

ings of the negroes are only $377.
Of the foreign-born the Welsh have the highest average earnings,

with $624. The Lithuanians and Irish follow with $549 and $532,
respectively. The Slovaks, with $366, show the lowest average earn-

ings. The Croatians, the North Italians, the South Italians, the

Magyars, and the Mexicans are below the general average.
Of all reporting, 4.1 per cent earn less than $200, 52 per cent less

than $400, 88.6 per cent less than $600, and 97.6 per cent less than
$1,000.
On comparing those earning less than $200 it is seen that the for-

eign-born have the smallest per cent in this class. Only 2.7 per cent
of the foreign-born earn less than $200, while 12.3 per cent of the
whites native-born of native father earn less than this amount.
Of the foreign-born, the Welsh, while showing the highest average

earnings, also have the largest per cent of any of the races earning
less than $200; this is, however, offset by their relatively large per
cent earning $1,000 or more. The Croatian and the Lithuanian races

report none of their number earning less than $200.
The negroes have the largest per cent earning under $400. The

Mexicans come next. The South Italians have the smallest per cent
with earnings under $400. In this class the American whites have
nearly twice as high a per cent as have the South Italians. The Irish,
the Lithuanians, and the Welsh also make a better showing than the
American whites.

None of the Croatians or negroes earn $600, while 48.3 per cent of

the Welsh and 37 per
cent of the Irish earn as much as or more than

this figure. The American whites and the Poles are also above the

average in this group. The Lithuanians, while ranking second in

average earnings, have only 4.5 per cent earning $600.
The negroes, the foreign-born Croatians, North and South Italians,

Mexicans and Slovaks, and the native-born of foreign father as a class,

report no one earning $1,000.
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ANNUAL FAMILY INCOME.

The table next presented shows, by general nativity and race of

head of family, the annual average and range of family income.

TAFM.K 411. Per cent offamilies having a total yearly income ofeach specified amount, by

general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

iThls tabk' iudu'lrs only races wlth20or more families reporting. The totals, however, are for all races.]

General nativity and race of head of

family.
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report 81 per cent of their number with total incomes under $500
and 95.2 per cent under $750. Their average income is the lowest

reported. The average income of the households whose heads
are native whites of native father is exceeded by that of three
races the Irish, Welsh, and Lithuanian.

WIVES AT WORK.

The question next presents itself as to whether any family income
is derived from sources other than the earnings of the heads of fami-
lies in the coal mines. In partial answer to this question, the follow-

ing table is submitted, which is designed to show the tendency on
the part of the wives of mine workers of the Southwest to engage in

gainful occupations:

TABLE 412. Wives at work, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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f,,r the table were secured, wore of the type described above. Conse-

quently this small percentage of employment is mainly due to lack

I' i. p |

mi- 1 unities.

ANNUAL EAKNIKOS OF FEMALES 18 YEARS OF AGE OR OVER IN THE

HOUSEHOLDS STUDIED.

The following table shows the approximate earnings of all females

18 years of age or over in the households studied, working for wages,

bv "vnrral nativity and race of individual:
* o /

TABLE 413. Yearly earnings (approximate) offemales 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of Individual.



Bituminous Coal Mining in the Southwest. 53

TABLE 414. Number offamilies in which wife has employment or keeps boarders or lodgers,

by yearly earnings of husband and by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
head of family.
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lanee at iti.' preceding table allows that the Welsh and Croat ians

HIV tTie ml\ races, of all reporting, whose wives have not, either by

employment or the keeping of boarders or lodgers, had any part in

inen ;i-in'_: the earnings of their husbands.

()l ;he Inn -ign-born races, the Slovaks and Irish each report two

wives '.v!m have added to the earnings of their husbands by one or

both ot ilie above methods, which places these two races in the same

class as the native whites, who also report 2 of their wives, or 5.1 per

cent, as supplementing the family income.

The largest number of wives aiding in increasing the husbands'

ramiir found among the Lithuanians, who report 62.5 per cent.

Following the Lithuanians are the Poles and the North and South

Italians, with 31.4, 28.2, and 21.9 per cent, respectively so reported.
A larger per cent of the wives of Mexicans than of native-born

negroes aid in increasing their husbands' earnings, the Mexicans

reporting 18.4 per cent, and the negroes 16.7 per cent.

The natural supposition would be that the lower the earnings of

the husband, the larger would be the per cent of wives keeping
boarders or lodgers, or seeking other employment. This, however,
is not the case, as is apparent from the above tables. The striking

exception to the above statement is in the case of the Lithuanians.

It is also noticeable, but to a lesser extent, with the North and South
Italians.

Only one Lithuanian is reported as earning under $400, and his wife

adds to his earnings by keeping boarders or lodgers, while 65 per
cent of the wives of Lithuanians earning between $400 and $600,
and 54.5 per cent of the wives of those earning $600 or over, con-

tribute to the family income.
The North Italians earning under $400 and between $400 and $600

are aided by 24.2 and 31.4 per cent of their wives, respectively, as

compared with 16.7 and 24 per cent of the wives of South Italians,

on the same basis of husbands' earnings.

Only 11.8 per cent of the wives of Poles whose husbands earn less

than $400, as compared with 50 per cent of those whose husbands
cam hetwcen $400 and $600, add to the husbands' earnings.

It will he readily seen, therefore, that although 44.9 per cent of

the husbands of the 408 families reporting earn less than $400, only
9.3 per cent of the wives in this class add to the husbands' earnings, as

compared with 28.2 per cent of the wives of husbands earning
between 400 and $000, the husbands earning between the last-

named amounts representing 40 per cent of the entire number of

families from whom information was secured.
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SOURCES OF FAMILY INCOME.

In addition to the activities of the wives in contributing to the

family income, the next table presented exhibits the extent to which
the families studied have an income from other sources.

TABLE 416. Per cent of families having an income within the year from husband, wife,

children, boarders or lodgers, and other sources, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.]

General nativity and race of

head of family.
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I" tip. Slovak families. All of the races, however, show contributions

from children. The \\~elsh stand first in this respect, with 50 per cent

of the familir- receiving: contributions from children, but this race is

fo||,.\\ed rlo.elv l>v the Irish, who report 48.6 per cent. The propor-
ii..n of Slovak families receiving contributions from children is 11.1

per rent. The Mexicans, South Italians, Lithuanians, North Italians,

Poles, and Croatian* follow in the order named. The proportion of

American white families receiving contributions from children is 17.9

per cent, as compared with 12.5 per cent of the negro families.

>nlv 4.S per cent of the native-born families derive income from
the pavments of boarders or lodgers, as compared with 21.4 per cent
of t lie foreiirn-horn. Of the foreign-born races

reporting,
the Lithu-

anians report the largest proportion of families wno have an income
from boarders or lodgers, the per cent being 62.5, while 31.4 per cent
of the Polish families have an income from that source. The North
Italians, South Italians, and Mexicans follow in the order named.

Compared with these races, only 5.1 per cent of the American whites
and 4.2 per cent of the negroes have an income from boarders or

lodgers.
(>f the Lithuanian families reporting, 93.8 per cent have income

from sources other than those named above, followed by the Mexicans
with 82.1 per cent. The lowest proportion, 4.8 per cent, is shown by
the Croat ians.

The following table shows the extent to which the families studied

depend exclusively upon certain specified sources of income:

TABLE 4 17. Source offamily income in deta il, by general nativity and race ofhead offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The totals, however, are for all races.)

General nativity and race of head of family.



Bituminous Coal Mining in the Southwest. 57

From the preceding table it will be seen that, of a total of 418

families, a large proportion, or 43.5 per cent, have their entire income
from husband, while a very small proportion, or 0.2 per cent, have
their entire income from children and boarders or lodgers; 9.3 per
cent have their entire income from husband and children, 6.2 per cent
from husband and boarders or lodgers, 1.4 per cent from children,
and less than 1 per cent from either husband and wife or boarders or

lodgers.
A relatively large proportion, 37.8 per cent, is shown as

having entire income from source or combination of sources not before

specified.

Comparing the native and foreign born, it will be seen that the

former show the largest proportion having entire income from hus-

band, husband and wife, and husband and children. The native-

born do not report proportions for those having entire income from

children, children and boarders or lodgers, and boarders or lodgers,
while the foreign-born show 1.7 per cent, 0.3 per cent, and 0.8 per
cent, respectively.

Comparing the foreign-born races reporting, it will be seen that

the largest proportion, or 90.5 per cent, having entire income from
husband is shown by the Croatians, while the smallest is shown by
the Mexicans. None of the Lithuanian families are entirely sup-
ported by the husband. The proportions of the other races range
from 68.9 per cent as shown by the Slovaks to 26.9 per cent as

shown by the Welsh. Only four races report families supported by
children, with proportions ranging from 11.5 per cent as shown by
the Welsh to 1.3 per cent as shown by the North Italians; and only
one race, the North Italian, reports entire income from boarders or

lodgers, the proportion of families deriving entire income from this

source amounting to 4 per cent.

RELATIVE IMPORTANCE OF THE DIFFERENT SOURCES OF FAMILY
INCOME.

As regards the source of family incomes in the coal-mining indus-

try of the Southwest, the table following is of interest in that it shows
the per cent of total family income received from husband, wife,
children, boarders or lodgers, and other sources, by general nativity
and race of head of family.

48296 VOL 711 5
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TMIIE 418 Per cent of total /'mini// Inrnni,' irllhin the year from husband, irife, children,

, or lodijcrs, and other sources, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This inl.lc includes only races with 20 or more families reporting. The totals, however.are for all races.]

ral nativity and race of

head of family.
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Slovaks, and Wdis.h is obtained in this manner. The smallest pro-
portion of family income contributed by children is shown by the

Poles, while the largest is shown by the Irish. Following the Irish

are the Welsh, who show that over one-fourth of the total family
income is derived from this source..
The proportions of total family incomes derived from sources not

specified are too small to require any consideration, except in the
case of the Welsh, who show 5.8 per cent.





CHAPTER IV.

WORKING CONDITIONS.

Method of securing immigrants Hours worked per day -Regularity of employment
The wage scale Company houses The company-store system The immigrant and
organized labor Mining accidents in their relation to recent immigration Relations

among races employed [Text Tables 419 to 421 and General Table 168].

METHOD OF SECURING IMMIGRANTS.

The method of securing men, as first practiced by the coal companies
in Kansas and Oklahoma, was to send an agent to other coal fields,

who obtained as many as were needed. A special car was chartered
and the men were transported directly to the coal fields. At a later

date this plan was discontinued and men were given transportation
to the mines. The railroad fare was collected in instalments from
their earnings. In some few instances immigrants returning from

Europe were employed to bring over men. They were paid for each
miner brought over, the coal company supplying steamship tickets

and paying all expenses, such practices being perfectly legal at that
time. The cost of transportation was collected in monthly payments
from the immigrants thus secured. This method was discontinued

by the year 1890 because of contract-labor legislation by the Federal
Government. The companies also let it be known among the men
employed that anyone wishing to bring in relatives or friends could
do so, the company supplying transportation and enough money for

expenses, provided two or more men in their employ were willing
to stand good for the amount expended. Many immigrants brought
over their wives and families by this plan and in most instances they
have become permanent residents. The officials of the companies
encouraged immigrants to send for their families for the reason that
the men could be held more easily and were more contented Avhen

accompanied by their wives and children.

It is stated by Germans who were brought into Kansas during the

early eighties that they had been working in the coal mines at West-

phalia, where conditions were bad. There was little demand for

labor, the mines were overcrowded, and wages were low. On account
of this, many men were discontented and when the literature giving

glowing accounts of the money to be earned in mining in the United
States was distributed in the German mines many of them migrated
to America. They were met in New York by agents of the operators
in the Southwest, who sent them to Pittsburg, Kansas. In this

manner many came into the field. The majority of immigrants,
however, who wore brought into Kansas and Oklahoma by the coal

companies were from other coal-mining sections of the United States.

This custom of shipping in labor has not been practiced for some time,
and now all immigrants come of their own accord, and are employed
upon personal application.

HOURS WORKED PER DAY.

As regards hours worked per day in the coal fields of the Southwest,
the following is quoted from the contract between the coal operators
and miners:

For all classes of labor, eight hours shall constitute a day's work An eight-hour day
means eight hours' work at the usual working places, exclusive of noon time, which

61
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1

air for all classes of day labor. This shall be exclusive of the time

iv<|niird in ir.filing Hiich working places in the morning and departure from the same
ill night.

In <li-eiKsing the hours worked per day and the number of days
worked during tlie past year, tlic United States Geological Survey, in

its annual report, comments as follows:

Practically all the mines in Oklahoma are operated on the basis of an eight-hour day.
I >uriir_r I! IKS the average number of working days were one hundred and seventy-two.
I';irt of the lime lost was due to the general suspension of operations, which be<ran on
A |>ril 1 and extended into June. The number of men affected was 6,929, the idle time

ranging from forty-eight to seventy-eight days, the average number of days lost by
MX- 6,929 men was fifty-seven, and the total number of working days idle was

e<|iii\ ali'iit to about 25 percent of the total number worked during the year by all men
employed.

Tli. ''coal miners of Kansas are for the greater part well organized, and under the
union rules tho large majority of them work eight hours a day. In 1908 there were
L38 inii.es, employing 12,973 men out of a total of 13,916, that were operated under
an ei'jht-hour day; 283 men employed at 11 mines worked nine hours, and 363 men
emplnyed at 7 mines worked ten hours. The average number of days worked was
i!M' hundred and eighty-one, part of the time lost being due to the suspension of

"[^rations during April and May. The suspension of operations on April 1 affected
1 1,155 men, or 80 per cent of the total number employed. They were idle for an
a vi -rage of sixty days each, or about 25 per cent of the total time made during the

year.

REGULARITY OF EMPLOYMENT.

Tho following table showing the months worked during the past
year (the twelve months preceding the collection of data) by males
sixteen years of age or over in the various households studied in the

Southwest, indicates the general regularity of employment and com-
parative industriousness of the different races employed in the mines
of this locality:

TABLE 419. Months worked during the past year by males 16 years of age or over employed
awayfrom home, by general nativity and race of individual.

(STUDY OP HOUSEHOLDS.)

[This table Includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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Before commenting upon the preceding table, it should be borne in

mind that this section felt ven^ strongly the effects of the industrial

depression of the years 1907 and 1908, as well as the curtailment of

employment during the same years because of the decreased demand
for coal in the territory served by the mines. While the usual tend-
encies of certain races in this section may have been somewhat
hampered by conditions imposed upon them, yet the exhibit made
by the table will indicate in a rough way the comparative indus-
triousriess.

Upon referring to the totals in the table, it is seen that only 7.7

per cent of the native-born and 2.7 per cent of the foreign-born were

employed for twelve months preceding the time at which the infor-

mation was received; 19 per cent of the native-born and 14.9

per cent of the foreign-born worked nine months or more, and
64.8 per cent of the native-born and 77.9 per cent of the foreign-
born were at work for a period of six months or more. Of the

foreign-born employees, 10.6 per cent of the Irish and 25.8 per cent of

the Welsh worked twelve months, and 46.8 per cent of the Irish and
45.2 per cent of the Welsh worked nine months or more. All the
members of the Lithuanian race worked six months or more, while 2.9

per cent worked nine months or more and 1.5 per cent twelve months.
Almost all of the Croatians were also employed six months or more,
and 31.8 per cent of the same race nine months or more; 80.9 per
cent of the South Italians worked six months or more, but none of

the employees of this race worked as long as nine months. Slightly
more than 80 per cent of the Slovaks and Poles, 63.8 per cent of the

Mexicans, 100 per cent of the Lithuanians, and 67.5 per cent of the
North Italians were employed six months or more.

THE WAGE SCALE.

The wage scale for mining varies in the different districts accord-

ing to local conditions of mining. There is a standard scale which

governs general conditions, but in many instances the coal is deficient,

or, in other words, the vein on account of a fault or squeeze is not as
thick as that in neighboring properties, and when this is the case
the men are paid more than where conditions are normal. Where
coal is harder to mine the prices paid are also higher. Taking the
McAlester District in Oklahoma, from which about 50 per cent of
the coal mined in that State comes, an approximate idea of prices
paid for mining can be secured. Here the scale for pick mining
ranges, with some exceptions, from 72 cents to 77^ cents per ton. At
Alderson, Bache, Carbon, Craig, and Dow the scale is 77 cents; at

Lehigh, Oklahoma, screened 90 cents, and mine-run 72 cents. The
Henryetta machine scale is 50 cents per ton, including shooting down
and loading. The Oklahoma machine scale is 45 cents per ton on a

piece basis, and where men are paid by the day it is $2.45. The
general scale, however, in the two States for pick mining is 72 cents

per ton on a mine-run basis. On account of the pitch of the veins
and other adverse conditions, machine mining has never been suc-

cessful, and most of the coal mined is by pick or hand work.
The prices quoted refer only to the actual mining, shooting, and

loading of the coal. Besides those engaged in mining, there are
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pumpers, trackmen, timhrrm'n. gasmen, rope riders, greasers,

, :, pro, sho1 ftrere, motormen, trappers, sprayers, hoisting engineers,

trimmers, and employees in other occupations. In nil cases this

class of Inbor is paid l.v the day, and tho scale runs from SI. 13 per

:t hours work lor trappers up to S3 for shot firers. Almost all

,,!' i In- ,|MV laborers employed receive $2.56 for eight hours work in

1h,. mine,'mid SJ.<i_'l lor ei'jht hours work outside. Miners are also

pai | |,v the yard lo'p making "break throughs," driving entries or

air con, es, lor pulling down rock from the roof, and taking up bot-

tnm. These pnces \ ary according to conditions. In addition to

the \vaure scale, pay davs are also fixed by contract, and in all cases

the men are paid twice each month, usually on the 15th and 30th,

and in some cases on the nearest Saturday to the above dates.

COMPANY HOUSES.

Houses are rented to their employees by almost all of the coal-

mining companies. These houses are the property of the coal com-

panies. They are frame structures, usually of the same size, 1-story

buildings of 3 to 5 rooms being the typical company house intended

for one^ family. Two-story houses and double houses with two
kitchens for two families are less frequently seen. The rooms are of

different sizes, from 12 by 12 feet to 18 by 18 feet, but the average
room is about 14 by 14 feet.

The dwellings are in most cases badly constructed. A cheap grade
of lumber is used and the workmanship is very poor. Windows and
doors are not fitted and in a short time are in need of repairs. Floor-

ing is poor and few houses are ceiled or carefully finished. The aver-

age cost of erecting the ordinary dwelling is $100 per room.
The general condition and appearance of houses depends greatly

upon their location. In the larger settlements or near towns, where
the mines have been in operation a long time, housing conditions are

much better than in remote localities. In such places miners will,

as a rule, not be satisfied with the inconvenience of occupying a shat-

tered company house, as they have a chance to rent better quarters
in private houses in the nearby villages or towns. In places where
min rs have an opportunity to occupy private houses, or to buy their

ho ie renting business of the coal companies has received a hard
blow. Not only are private houses built of better material and with

L'l-eater skill, but they also look more desirable, display more indi-

viduality in their appearance, and usually have more space around
them, affording possil>ilities for gardening and privacy.

I

1 or this reason, in such localities, company houses are kept in

belter repair. Notwithstanding this, they are only occupied when
no private housing facilities are obtainable. As a consequence quite
a numlier of them can be noticed standing empty and approaching
complete dilapidation.

In isolated and detached mining communities company houses are
to he found at each mine. They are frame buildings of uniform
design and are usually painted a dull red, placed in a row, or several

rows, according to the size of the mine and the number of employees.
Many of these houses have no solid foundations. They are elevated
from 2 to 3 feet from the ground and rest at the four corners on piles
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of stone or brick. In many instances window panes are out and

large cracks are to be seen around the doors and windows. In cases
where mines have been abandoned, houses have been moved to other

localities, and this of course has greatly added to the dilapidated con-
dition of the house. There is generally room for a garden. The water

supply comes from wells, oftentimes one well supplying several fami-
lies. The closets are dry and are well removed from the dwelling.
Company houses rent for $1.80 to $2 a room per month, the rent

being deducted every two weeks from the amount due the employee.
The state of repair in which houses are found depends much on the

company owning them. Some companies exercise more care in

housing their men than others and the contrast is often very marked.
Several companies employ a man who has charge of the houses, see-

ing that they are maintained in good repair and in a sanitary condi-
tion. These companies also employ a scavenger, whose duty it is

to keep the closets clean and remove all filth from the premises.
Operators declare that it is very discouraging to attempt to keep
houses in good repair, for the reason that many families upon moving
out will break window lights and otherwise deface the building.
Instances were given where the last tenant had broken up the floor

and inside woodwork for fuel.

The percentage of immigrants occupying company houses is

smaller than that of Americans and negroes. A large percentage of

Mexicans also occupy company property.

THE COMPANY-STORE SYSTEM.

Most of the coal companies operating in Oklahoma and Kansas
either own stores or give the privilege of selling to the mine em-

ployees to some local concern for a certain percentage of the sales. It

is not compulsory for miners to trade at these stores. They are paid
in cash every two weeks, and can purchase their supplies where they
choose. Between pay days, however, no employees are paid in cash,
and the only way in which they can secure supplies is to draw scrip or

get orders on the store, as the case may be. This system, of course,
forces all emploj^ees to trade at these stores when they have no ready
money. The scrip and store orders are only good at the company
stores, and such purchases as the miner or his familymay make between

pay days is held out of his wages when he receives his pay. In most
cases the company stores handle as good if not a better line than other

neighborhood stores and prices are no higher than elsewhere. Scrip,
which can be drawn in lieu of money between pay d&ys by employees,
is honored dollar for dollar at company stores. It is stated by mine
officials that immigrants draw little scrip and receive their full pay in

cash on pay day. Managers of company stores say they frequently
extend credit to immigrants and find them generally honest and

prompt in settling.
The only articles which the coal companies insist that the employees

shall buy from their sto-res are powder and other explosives. The
reason assigned for this is that in order to insure the best results

certain kinds of powder must be used in shooting to suit local condi-

tions of coal. For example, in one mine a quickly igniting powder
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will be exactly suitable, while in another the same explosive will be

entirely unsatisfactory. It is claimed, further, that before this rule

went into eH'ect many miners did their shoot ing with dynamite.
This explosive makes an output of interior grade by shattering the

cnal badly, and producing a large percentage of slack or line coal.

Consequently the operators have insisted upon the regulation of the

kind and quality or explosives used.

In almost all cases there are stores owned by private parties in

(lose proximity to company stores, so that miners may have their

choice as to which they will patronize.
It is the universal opinion of mine operators that natives and

negroes draw a far greater percentage of "scrip" than the immigrant.
No instances were observed where employees were forced to trade at

company stores or were charged excessive prices.

THE IMMIGRANT AND ORGANIZED LABOR.

All of the important coal-mining concerns in Oklahoma and Kansas

employ union labor only, and all prices for mining and other work are

iixed by an agreement between the Southern Mine Operators Asso-

ciation and the committee of the United Mine Workers of America.

Membership in the union is a necessary qualification for securing

employment in commercial or shipping mines. The almost universal

extent to winch different races hold membership in the unions is

evident from the following table, which shows the affiliation with

organized labor of male employees 21 years of age or over, by general

nativity and race.

TABLE '120. Affiliation with trade unions of males 21 years of age or over who are working

for wages, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.
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The union idea was first introduced in the Southwest in the early
eighties. At that time there was no centralized organization, and the
different mines were entirely independent of each other. liules gov-
erning a mine in one locality were not observed on a neighboring
property, and the operator had the local union of his employees to
deal with rather than the general organization of the present time.
This loose and disorganized condition worked a hardship not only
to the mine operator, but to the men as well, and from 1890 to 1895
the whole field was reorganized by the labor leaders, placed on a
firm basis, and affiliated with the national organization. From 1890
to 1895 there were several strikes throughout the Southwest designed
to secure recognition of the union, higher wages, and shorter hours.
These strikes were successful and since 1895 the whole field has been

closely unionized.
The English, Irish, Scotch, and Welsh have always taken great

interest in the organization of labor and have been leaders in all of the
locals where immigrant races are represented. They, with Americans,
have been agitators in most of the strikes and labor troubles and are

prominently identified with the order.

As a general rule, the attitude of Italians toward the labor unions is

one of toleration, and most of them belong to it because they are forced
to do so in order to secure work. A few of the more highly Ameri-
canized members of the race generally control the remainder in all

questions coming before meetings. It is said by Americans promi-
nent in the affairs of the organization that Italians would not join the
union if it were not necessary for them to do so in order to work in the

mines, and very few of them show any interest in its affairs. Italians
are frequently on "pit committees" and hold offices, but in the

important works of the union, Americans, English, Irish, Scotch, and
Welsh are the leaders, though Italians and other races may hold the
balance of power.
The Lithuanians, Poles, Slovaks, Magyars, and Russians really

show less interest than Italians, and in many cases are antagonistic
to the union. Many of them have expressed the opinion that they
would have better work and make more money if they were not
controlled by the organization. The reason for the lack of interest
on the part of the immigrants from southern and eastern Europe is

that they are unable to understand English and can take very little

part in the discussions at meetings. They also claim that they are
not treated fairly by the English-speaking races. Members of the
second generation of the southern and eastern European races are

strong supporters of the unions and usually control other members of
their particular race.

Coal operators state that they have often known of strikes in which
the foreign element did not know on what grounds they were striking.

They also assert that when the Italians, Lithuanians, or Slovaks are in
control of a local, the demands are less extravagant and are not so
radical as when the situation is controlled by the Americans, English,
Irish, and Welsh.
American miners claim that the union is absolutely necessary to

control the wage scale, hours worked, and conditions of employment.
The immigrant would be willing, they say, to work at a price much
below the present scale of wages and would demand no limit as to
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hours. I''"!' th- purpose <>f protect in- themselves, therefore, against

th,. rnmpeiiiin t.f immigrant labor, the Americans and the English-

speaking races claim that they take an active part in directing and

controlling the labor organizations. Although ihere is prejudice

i immigrants from Italy, Austria-Hungary, and Russia on

1 1,,, part of the English-speaking races, still their attitude is not

openly unfriendly as Ions; as they can control the situation, but if any
of the first-mentioned immigrants try to show their power in any

nre, they are usually forced into submission. The Americans

and English are able to retain power for the reason that the different

immigrant races never unite with each other.

The presence of the United Mine Workers of America in Kansas

nnd ( )klahoma has been of great benefit to the miners. The men are

benefited by better prices for mining, shorter hours, and by different

rules and regulations concerning appliances to promote safety in

mining. In securing industrial peace and stability among employees
the unions have also been of benefit to the operators. Before the

field was strongly organized and mine labor was scarce, operators, by

riving a slight advance in wages could secure men from neighboring

rival concerns, strikes were more frequent than at the present time,

and the operator was never certain that he could hold his force during

the busy season when he needed it most. Under present conditions

a contract is signed for a universal wage scale and a strike is called

only in extreme cases, where the committee of the United Mine

Workers of America and the Southwestern Coal Operators Association

fail to settle the difference by arbitration.

MINING ACCIDENTS IN THEIR RELATION TO RECENT IMMIGRATION.

According to the report of the state mining inspector, 27 men were

killed and 70 injured in the coal mines of Kansas during 1908. Of

the total number of men killed, 7 were shot firers who lost their lives

in the performance of their work, evidently by improperly placed

shots; 14 were killed by falls of roof and coal in the rooms and

en! ries; 2 men met death by falling down a shaft
;

1 eager was caught

by the cage and killed; and other causes claimed 3 victims. Of the

27 men killed, 14 were married, and the total number of children left

father!' ss was 56. The death rate per thousand men employed was
l.'H in 1908 as against 2.57 in 1907.

The number of tons of coal mined for each life lost in 1908

amounted to 231.315. No statistics were available showing the

race or nationality of the men killed or injured. During the past

year (1908) there were 172 accidents in the coal mines of Oklahoma,
11 of which were fatal, or 1 for every 67,002 tons of coal mined.
Tin 'iv were 128 nonfat al accidents, or 1 for every 23,032 tons of

coal mined; for every 1.000 employees, 5.08 were killed. Of the

total number who were either killed or injured, 79 were immigrants,
81 Americans, and 12 negroes.

a Production of Coal in 1908, p. 121. E. \V. Parker, U. S. Geological Survey.
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The following table shows the total number of men killed and injured
in the mining industry in Oklahoma and Kansas, the percentage of

the total number employed who were killed, and the number of tons
of coal mined for each life lost in the two States in 1908:

TABLE 421. Fatal and nonfatal accidents in Kansas and Oklahoma coal mines, 1908.

[Compiled from Annual Report (1908) of the State Mining Inspector of Oklahoma and the Annual
Keport on Coal Production (1908) of the United States Geological Survey.

State.
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for car of ro.-il and divide yardage, room turning, and other extra

work, so (li;it their |>:iy will be as nearly equal as possible. On pay
day if 0110 lias a little more money due him than the other they may
divide equally, having first taken out of their joint pay all expenses
tor mining, such as powder, fuse, cans, blasting paper, etc. These
UK 11 .-ire to some extent isolated, working together at the face of the

eo;il, probably from 100 to 200 feet from the entry, and almost the

onlv other employee they see during the day is the driver, who brings
the empty cars and hauls away the loaded ones. It is natural, there-

fore, that the two men will become very intimate.

isequently it is an almost unheard-of situation to find an Amer-
ican miner and an immigrant from continental Europe working in the

same room. Possiblv the force of men working the entry may include
/ o .' /

1i e or six different nationalities, but on entering the rooms the "bud-
dies," or partners, will be found to be men of the same race. Often an
American works in the same room with an Englishman, Scotchman,
or Welshman, but it is rare to find an American miner working with
an immigrant of any race other than those mentioned.
With the company or day men the case is different. Drivers, tim-

bernien, trackmen, spraggers, cagers, etc., are very often of different

races, and Americans work side by side with Italians, Lithuanians,
Poles, or Slovaks. The reason assigned for this is that the miner
chooses his own working partner, while the mine foreman hires the

company men and places them together irrespective of race. Many
pit bosses prefer to work gangs of different races rather than a force

made up of the same nationality.
While outside the mine there may be racial prejudices and little

association between the races, during work hours little of this is seen
and working relations between Americans and immigrants are pleas-
ant, the foreigner receiving as fair treatment as the native at the hands
of the company.



CHAPTER V.

HOUSING AND LIVING CONDITIONS.

General housing and living conditions Rent in its relation to standard of living-
Boarders and lodgers Size of apartments occupied Size of households studied

Congestion [Text Tables 422 to 433 and General Tables 169 to 180].

GENERAL HOUSING AND LIVING CONDITIONS.

General housing conditions in Oklahoma and Kansas vary accord-

ing to localities. Generally speaking, in the larger towns and mining
villages, the condition of houses is much better than in smaller and
more isolated settlements. The particular race predominating in a

community also has a noticeable influence in regard to the general

appearance of the home and the sanitary conditions surrounding it.

In the older towns throughout the mining sections of the two States,
the houses are more substantial, are kept in better repair and more
conveniences are provided. The reason for this condition is that in

such places many miners own their homes and others rent houses
from private persons. On account of competition in renting, the
coal companies are forced to provide better dwellings for their employ-
ees than they do in places where all the houses are owned by the com-

panies. Length of residence also has much to do with the appearance
and comfort of the home, since the immigrant after purchasing a

piece of property is constantly improving it. Those who have
owned homes for a number of years have set out shade and fruit trees,
a good garden usually exists, wells or cisterns are dug, some have
small vineyards, and the general appearance of the property denotes

pride in ownership. On rented property, the immigrant has no in-

centive toward improving his home and the effect is at once dis-

cernible. Company houses, which have already been discussed,"
are never as good as those owned by immigrants or as those rented
from private persons. In the older mining towns few immigrants rent

houses from the company.
A tendency toward segregation on the part of certain immigrant

races is very noticeable, and almost every town in the coal fields has
its foreign quarter, where the members of one or more immigrant
races have purchased homes. There are also a number of towns
which have an almost exclusively immigrant population. Italians

more than any other race are found in complete segregation. Wher-
ever a large force of Italians is employed there wilt be found an Italian

colony living in a community by itself and associating little with other

races or with natives. In some places North and South Italians are

living in the same neighborhood, but where there are many of both
races they live in separate colonies. More property is owned by
Italians in Kansas and Oklahoma than by any other immigrant race,
and in every mining locality there are Italians owning homes. When

a See p. 64.
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the Italian decides to remain permanently in a town lie purchases a

home as -"',11 as pos>ihle. These homes are usually frame st rue! ures

of from four to six rooms of one story. Mueii care is devoted to the

premises, a good garden is always maintained, and goes far toward

the support of the family, while ovens are hiiilt in ihe yard and such

out Imildings as are accessary are erected. The interior of the home,

however, is never as clean as it should be, though t he Xor! h Italians

are more careful in this respect than immigrants from southern Italy.

Tin- Italian v.omen are not neat housekeepers and are very negli'.rent

as to sanitary coudit ions. The kitchen is used as a living and dining
room, and here also the miners wash after returning from work. This

nat in -allv leads to a great deal of filth, water is allowed to accumulate

on t he floors, remains of the preceding meal are not removed, and often

<li-: ' 's go unwashed from one meal to another; no care is exercised in

t hio\\ m'_r waste water at a proper distance from the dwelling, and as

feu lou'ns are provided with a sewerage system the back yards are

u-uallv in a very insanitary condition. In towns where there is a

\\ a- cr'-vstem, city water is piped to the houses, but the usual supply
comes from wells or cisterns in the back yards, sometimes one well

Mipplving several families. The furnishing of the home is usually

very poor, the furniture being of the cheapest grade, and little attempt
is made at adornment.
Lithuanians have not settled in all parts of the coal fields as did

the Italians, but have confined themselves to certain towns and

localities in Oklahoma. Very few, if any, are to be found in Kansas.

They are segregated to a great extent and live in communities by
themselves. It seems that when one family comes to the United
Si a t es it induces all its kindred to join it as soon as possible. Most of

them have come to this country with the idea of making it their

permanent, home, and are therefore desirous of becoming property
ouncrs. In buying property the effort is always made to get it in

neighborhoods occupied by their own people. The interior of the

home is generally neat and well kept, and the furniture is of better

quality than that of the average Italian family. They are also much
more careful as to sanitary precautions. Homes owned by this race

are of the same type as those occupied by Italians, consisting of one-

story frame structures of from four to six rooms.

Poles, Croat ians, Slovaks, and Slovenians also own considerable

property throughout the coal fields, but are not segregated to as

great an extent as are Italians and Lithuanians. Their homes are of

>ame the type as those previously described. The interiors of the
houses are not as neat and well kept as those of the Lithuanians, but
are more so than those occupied by Italians.

Mexicans own very little property and most of them live in houses
o\\ HIM 1 I >y the coal companies. On this account they are not segregated
in their living quarters, but at the same time there is no association
between them and natives or members of other races. The interior

of Mexican homes is usually unclean. Many families occupy houses
with no furniture beyond a cooking stove, the inmates sleeping on
rude bunks or upon straw thrown on the floor.
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RENT IN ITS RELATION TO STANDARD OF LIVING.

A large number of families investigated in the Southwest own their

homes. Fifty American families, however, and 175 foreign-born
families, or a total of 225, rent their apartments. The amount of

rent paid is important from the standpoint of cost of living, but is

chiefly significant as regards the discussion of standard of living. For
this reason the subject of rent is presented in connection with the

consideration of living conditions. The first tabulation in this con-

nection, which is submitted below, shows the average rent paid by
the families studied per apartment, per room, and per person, by gen-
eral nativity and race of head of household.

TABLE 422. Average rent per month, by general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

[This table Includes only races with 10 or more households reporting. The totals, however, are for all races.]

I
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the caption "Average rent per apart incut." The North Italian in

his payment per room indicates a higher standard than, any other

households or recent immigration and is on a
par with the native

white. The Irish household, as already noted, pays a relatively

higher rent per apartment, but in the payment per room sinks to the

general level of the foreign-born, which is SI.80.

A significant fact developed by the above showing, and especially
indicated by the general uniformity of rent per apartment and per
room paid by the foreign-born, is that the rent per room and per apart-
ment affords no basis in the territory under discussion for any satis-

factory conclusions as to the standard of living. The fact is that most
of the families live in company houses which rent on a basis of $1.80

to $2 per room per month. Consequently the differences in rents per
room and apartment, while they indicate that the American white

occupies a somewhat better and more commodious house as compared
with the foreign-born, also points clearly to the fact that the foreign-

born, with the exception of the Mexicans, are practically living in the
same general style of company house, the rent per apartment depend-
ing upon the number of rooms. In discussing the relation between
rent and standard of living, therefore, the only safe and sure index is

the rent paid by each household per month per person, for the reason
that there is a constant tendency among races of recent immigration
to keep a large number of boarders and lodgers or to share a house
with another family in order to decrease the rent payment per person
or per household.

Upon examination of the average rent paid by each household per

person per month, differences in relative standards of living at once
become manifest. The average rent per person for native white house-
holds is almost one-third greater than for the total foreign-born, and
the showing of the native negro and the total foreign-born is slightly
in favor of the negro. The worst showing is made by the Mexican
households, which have an average rent of .97 per cent per person. Of
the races of southern and eastern Europe, the South Italian stands
on the lowest level. The relatively high standard which, from the
exhibit made per apartment and per room by the North Italian, is

seen in the rent per person for households of this race to be of no con-

sequence, for the reason that the average rent per person, is much
below the average for native white and Irish households and some-
what below the Poles and native negroes. Upon the basis of the fami-
lies furnishing information, the Lithuanians have the highest stand-
ard of living of all races of southern and eastern Europe.

If the examination as to the relation between rent and standard
of living be carried further, the tendency of the various races in greater
detail may be gathered from the table which follows, showing the per
cent of households paying a specified rent per month per apartment,
by general nativity and race of head of household.
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TABLE 423. Per cent ofhouseholds paying each specified rent per month per apartment, by
general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The totals, however, are for all races.]
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TAIH.K -HM. Per cent of households paying each specified rent per month per room, by

general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Thh table Includes only races with 20 or more households reporting. The totals, however, are for all races.]

General nativity and race of head of

household.
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The preceding table shows that 10.3 per cent of the American white

households, as compared with 31.4 per cent of the foreign-born

households, are found to be paying a rent per person per month
which is less than $1. Fifty-one and eight-tenths per cent of the

native white families have a rent per person per month between $1

and $2 as contrasted with 46.3 per cent of the foreign households

paying that amount. Twenty and seven-tenths per cent of the

native whites also pay a monthly rent per person between $2 and $3

as compared with 16 per cent of all foreign-born households. Ten
and three-tenths per cent of native white households pay between

$3 and &4 per person per month, while only 4.6 per cent of the foreign-

born pay this amount. Twenty-three and four-tenths per cent of

the North Italians and 55.5 per cent of the Mexicans are paying less

than $1 per month, Fifty-one and one-tenth per cent of the former

race and 27.8 per cent of the latter have a monthly rental per person
between $1 and $2. In the case of the other foreign households the

numbers are too small to be converted into percentages. From the

comparisons which have been given above, however, it is quite obvi-

ous that the general standard of living as based upon the monthly
rent per person is considerably lower among households whose heads

are of foreign birth than among the native white of native father.

BOARDERS AND LODGERS.

As regards the tendency to keep boarders or lodgers, the following
table shows, by general nativity and race, the number and per cent

of households having boarders or lodgers :

TABLE 426. Number and per cent of households keeping boarders or lodgers, by general

nativity and race of head of household.
/

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of household.
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Of the lot !il of 476 households, only si; keep hoarders or lodgers,

and si of these are among the races of foreign birth. The Croatian

hoiiseliolds show no hoarders or lodgers at nil, and there is only one

amoii<_r the '27 Welsh households. The Slovak and Irish races each

have 'hut two households keeping boarders or lodgers. The 36

Lithuanian families have the largest percentage of boarding houses,
.".".. li per cent of their homes being reported as such. The Poles,

likewise represented by 36 households, rank next, with boarders or

lodgers in 30.6 per cent of their households. The North and South

Italians show 25 per cent and 25.7 per cent, respectively, of their

households with boarders or lodgers.
The average number of boarders or lodgers per household in the

Southwest, by general nativity and race of head of household, is

presented in the table below. Two averages are given, the first

based on the total number of households and the second on the

number of households keeping boarders or lodgers:

TABLE 427. Average number of boarders or lodgers per household, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year. Boarders are persons who receive both board and lodging.)

General nativity and race of head of house-
hold.
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The greatest number of foreign households for any one race, 96, is

reported for the North Italians, 24 of which keep boarders or lodg-
ers. This race shows the maximum average of 3.92 boarders or lodgers
based on the number of householders keeping boarders or lodgers.
The Lithuanians average 1.11 boarders or lodgers per household
based on the total number of households, which is the highest entry
presented on that basis. The same race shows 2 boarders or lodgers
to each house keeping boarders or lodgers. As regards the Mexicans,
it is noticed that 9 households out of 42 reporting keep 15 boarders or

lodgers.

SIZE OF APARTMENTS OCCUPIED.

As
instructive

regards the housing conditions of the families studied, it will be
ictive to consider, first, the relative size of apartments occupied.

TABLE 428. Per cent of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The totals, however, are for all races.]

General nativity and race of head
of household.
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lived in less than four rooms. This percentage is less than that for

aiiv foreign race except the WrMi and Irish.

The percentages for the foreign-born show that the proportion of

households occupying two rooms is largest among the Poles, Mexi-

cans, and South Italians, in the order mentioned, and smallest among
the Welsh and Irish; that the proportion of households occupying
three rooms is largest among the Slovaks, North Italians, Croatians,
and South Italians, in the order mentioned, and smallest among
the Welsh and Irish; and that the proportion of households occupy-
ing four rooms is largest among the Welsh, Lithuanians, and
Croatians, in the order named, and smallest among the Slovaks and
Poles. Households occupying five or more rooms are far more

general among the Welsh, Irish, and Lithuanians than among the

other races of foreign birth.

The table shows that the households, the heads of which are Welsh
or Irish, occupy, upon an average, the largest number of rooms, those

the heads of which are white native-born of native father a number
rather less, and the households of American negroes and the races of

continental Europe a very small number of rooms.

SIZE OF HOUSEHOLDS STUDIED.

In the following table percentages are given showing the number
of individuals to a household:

TABLE 429. Per cent of households of each specified number of persons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The totals, however, are for all

races.]

General nativity and
race of head of

household.
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considerably larger among the foreign-born than among the native-

born, the percentage of households of three persons or less being 40.1

for the native-born and 29.5 for the foreign-born; that of households

of four, five, or six persons, for the native-born 41.3 and for the foreign-
born 48; and that of households of seven or more persons 18.8 for

the native-born and 22.5 for the foreign-born.

Among the foreign-born races, the number of persons to a household

varies greatly. The figures show that the proportion of households

of but two persons is largest among the Croatians, Welsh, and Poles

in the order mentioned, and smallest among the Irish and the North

Italians; that the proportion of households of three persons is largest

among the South Italians, North Italians, and Mexicans in the order

mentioned, and smallest among the Croatians, Irish, and Lithuanians;
that the proportion of households of four persons is largest among
the Poles, Welsh, North Italians, and Slovaks, and smallest among
the South Italians; that the proportion of households of five persons
is largest among the Lithuanians, Mexicans, and Croatians, and smallest

among the Welsh and Slovaks; that the proportion of households of

six persons is largest among the Poles, Welsh, and Slovaks, and smallest

among the Mexicans and North Italians
;
and that the proportion of

households of seven or more persons is largest among the Irish, South

Italians, Lithuanians, and Slovaks, and smallest among the Croatians

and Poles. Large households appear to be more general with the

Irish than with any other race.

CONGESTION.

In a study of congestion the foregoing discussion may be summarized

by showing, by general nativity and race, the average number of per-
sons per apartment, per room, and per sleeping room.

TABLE 430. Average number of persons per apartment, per room, and per sleeping room,

by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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For all races and nativities the average number of persons to an

apartment, as shown by the preceding table, is 4. 84. The average
for the foreign-born, 4.92, is greater than that for tho native-born, 4.45.

Of the native-born, the whites and negroes reported substantially the

same average number of persons to the apartment, 4.45 and 4.44,

respectively. Passing to the foreign-born, the greatest average num-
ber of persons to an apartment is found among the Irish, and the

smallest among the Croatians. The figure for the Irish is 5.79; that

for the Croatians, 4. In the order of those for which the largest

average number of persons per household is reported, tho different

races rank as follows: Irish, Lithuanians, Slovaks, North Italians,

Magyars, South Italians, Poles, Mexicans and Welsh, American whites,
American negroes, and Croatians. It will be noted that with the

single exception of the Croatians the native-born, both whites and

negroes, have the smallest households.

Figures showing the number of persons per apartment, while of

interest, do not determine definitely the degree of congestion pre-
vailing. Clearly there is no more overcrowding in a household of

six living in three rooms than in a household of twelve living in six

rooms. The relation existing between the number of persons and
the number of rooms is the true indication of congestion.

It appears from the table that the average number of persons

per room, for all the households for which data were secured, is 1.45.

For the foreign-born, considered as a whole, the number is 1.50.

For the native-born it is 1.22. The native whites report an average
number of 1.16 persons to the room as against 1.36 for the negroes.

Among the foreign-born, the races having the largest number of

persons to the room are the Slovak and Polish; the one having the

smallest number, the Welsh. For the Slovaks and the Poles the figure
is 1.70; for the Welsh, it is 1.06. Those having the greatest number
of persons per room rank by races as follows: Slovak and Polish, Mexi-

can, North Italian, South Italian, Magyar, Lithuanian, Irish, Ameri-
can negro, Croatian, American white, and Welsh.

It is believed that the figures referred to form a trustworthy indi-

cation of the relative prevalence of congestion or overcrowding among
the different races. The figures appearing in the last column of

the table, supply further information upon the subject of congestion.
These figures show the average number of persons per sleeping room.

For all races and nativities the average number of persons to a

sleeping room is 2.54, the average for the foreign-born, 2.59, being
greater than that for the native-born, which is 2.31. Of the native-
born the whites report 2.25 and the negroes 2.45 persons to a sleeping
room. Among the foreign-born the race having the largest number
of persons per sleeping room is the Mexican, the race having the
smallest is the Croatian. For the Mexicans the figure is 3.27, for the
Croatians it is 2.15. Congestion in all the rooms is most general
among the Poles, Slovaks, and Mexicans, and least general among the

Welsh, American whites, and Croatians.
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The table, which shows in detail the average number of persons

per room, as well as the number of households having each specified
number of persons per room, follows :

TABLE 431. Persons per room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race

of head of household.
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The crowded living conditions become more apparent when the

effort upon sleeping quarters and living arrangements is considered.

In the following table figures are given showing the number of house-

holds having each specified number of persons per sleeping room:

TABLE 432. Persons per sleeping room, by general nativity and race of head of household.

(STUDY Or HOUSEHOLDS.)

General nativity and
race of head of

household.
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Among the native households reporting two or more persons to

the room, the negroes show 81.5 per cent, and the whites 81.1 per
cent. The percentage of households reporting three or more persons
to the sleeping room is higher for the whites than for the negroes.
The same is true of the households reporting four or more persons
to the room. Three and eight-tenths per cent of the white house-
holds and none of the negro households report five or more persons
to the sleeping room.
The proportion of foreign-born individuals reporting two or more

persons per sleeping room is, in most cases, slightly over 80 per cent.

Of the Mexicans, however, 97.6 per cent, report two or more persons
to the sleeping room. In the percentage or households having three
or more persons to the sleeping room, the Mexicans again lead the
other foreign races, and Slovaks, Poles, South Italians, Welsh,
Lithuanians, North Italians, Irish, and Croatians follow in the
order mentioned. The percentage reported by the Mexicans is

59.5, that reported by the Croatians, 14.3; 40.5 per cent of the Mexi-
can, and 4.8 per cent of the Croatian households report four or more
persons per sleeping room; 23.8 per cent of the Mexican, and 3.7 per
cent of the Welsh households report five or more persons per sleeping
room; 9.5 per cent of the Mexican, and 1 per cent of the North
Italian households report six or more persons per sleeping room. No
Croatian households report five or more persons per sleeping room,
and no Lithuanian households six or more persons per sleeping room.
The figures and percentages may be taken, to indicate that over-

crowding is most general among the Mexicans, Slovaks, and Poles.

Conditions seem to be far worse in the Mexican households than in
those of any other race. The figures indicate further that there are
fewer persons per sleeping room in the households of the Croatians,
than in the households of the American whites. Overcrowding is

apparently less general with the American negroes than with the

majority of the foreign races.
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In addition to the foregoing it is important to note what effect

these tendencies, considered both separately and in their relation to

one another, mav have upon the number of rooms not used for sleep-

ing, but reserved for use as kitchens, dining rooms, or living rooms.

Data upon this subject are given in the following table:

TABLE 433. Number and per cent of households regularly sleeping in all except each

specified number of rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of house-
hold.
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the negroes an average of 1.81. The race having the largest average
number of sleeping rooms per household is the Irish; that having the
smallest average number, the Mexican. In the order of the average
number of sleeping rooms per household the races rank as follows:

Irish, Lithuanian, Welsh, American white, South Italian, Croatians,
American negro, Magyar, Slovak and Polish, and Mexican.
The relation between the number of rooms per apartment and the

number of sleeping rooms per apartment may best be seen from the
numbers and percentages given in the table showing in what proportion
in the households of different races all the rooms are used as sleeping
rooms, in what proportion all the rooms but one are used as sleeping
rooms, and in what proportion all the rooms but two are used as

sleeping rooms. From the number of rooms not slept in, it wT
ill be

easy to determine what opportunity each family has for a separate
living room, .whether or not the cooking must be done in the living

room, and whether, as happens in some cases, the room in which the

cooking is done must be used also as a bedroom. A comparison
of the different races in this respect is not only of interest, out will

also serve, it is believed, as a reliable indication of their relative

standards of living. In 1.1 per cent of the households all the rooms
of the apartment were occupied as sleeping rooms. In none of the

apartments occupied by the native-born were all the rooms used as

sleeping rooms. Stating the results, by races, in numbers, it appears
that in one North Italian, one Mexican, one Slovak, and two Polish

households the kitchen is used as a living room and also as a sleeping
room.

All of the rooms but one are used as sleeping rooms in 65.8 per
cent of all the households. The proportion of the foreign-born house-
holds in which this occurs is 69.2 per cent; that of the native-born,
48.7 per cent. For the American whites the figure is 39.6 per cent;
for the American negroes it is 66.7 per cent. The foreign race

reporting the largest proportion of households in which all the rooms
but one are used as sleeping rooms is the Polish; that reporting
the smallest proportion is the Welsh. The percentage of households
in which all the rooms but one are slept in is smaller for the Ameri-
can whites than for any of the foreign races except the Welsh.
In a descending order of percentages the races rank in this respect as

follows: Polish, South Italian, North Italian, Slovak, Croatian,
American negro, Lithuanian, Mexican, Irish. American white, and
Welsh.
The percentages

in the next column of the table show the propor-
tion of households in which all the rooms but two are used as sleeping
rooms. For all the households the percentage is 23.7, for the native-
born it is 33.8, and for the foreign born it is 21.7. The figure for the
American whites is 39.6 per cent; that for the American negroes,
22.2 per cent. In descending order of percentages the races in this class

rank as follows: Mexican, Lithuanian, American white, Irish, Welsh,
Croatian, American negro, Slovak, North Italian, and South Italian.

Where two of the rooms of an apartment are not used as sleeping
rooms it would seem possible to have not only a separate kitchen,
but a separate living room. Such a situation may be taken to sig-

nify a comparatively advanced standard of living, and probably does
in certain cases. In other cases, however, such an assumption
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must not be made too hurriedly. For example, the percentages show
a larger proportion of households having two rooms not used as sleep-

ing rooms in the case of the Mexicans than in the case of any other
race, and this showing is due to the practice, general on the part of

this race, of hiring an apartment of three or four rooms, and living,

cooking, and sleeping entirely in one room, the other rooms being used
f<>r the storage of fuel and like purposes. Thus the standard of

living is lower, not higher, among the Mexicans than among the other
races.

The three races having a large percentage of households in which
the number of rooms not used as sleeping rooms is greater than two
are the Welsh, the American white, and the Irish. 1 he figure for the
Welsh is about 52 per cent, that for the American white and the Irish

about 20 per cent. Of the negro households 11.1 per cent report
more than two rooms not used as sleeping rooms. The percentages
for the other races are very small.



CHAPTER VI.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Criminality of recent immigrants
Diseases of recent immigrants Age classification of employees and members of

their households [Text Tables 434 to 444 and General Tables 181 to 190].

LITERACY.

One of the points of greatest interest and importance in connection

with the immigrant labor supply is found in the inquiry as to their

literacy. From a purely industrial standpoint the literacy of the

immigrant mine worker has no significance beyond the bearing of his

ability to read and write upon industrial progress and efficiency.

The following table shows the literacy of 6,785 employees in the

mines of the Southwest, of whom 2,745 are native-born, 753 native-

born of foreign father, and 4,040 are foreign-born.

TABLE 434. Per cent of male employees who read and per cent who read and write, by

general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]
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more of the foreign-born than of the mitive-born arc illiterate.

Al)iut nine-tenths of the foreign-born can read and write.

Among the native-born of foreign father, all those whose fathers

were born in Ireland or Scotland can both read anil write. Prac-
t indlv all males whose fathers were born in England or Germany, also,

are able to read and write. Of the second generation whose fathers

were l>orn in Italy, 3.8 per cent are illiterate.

As regards the different races of foreign birth, it is noteworthy
that there is no illiteracy among the Scotch, and only from 1 to 4 per
cent of the English, Irish, and Germans are illiterate. Among the

races of southern and eastern Europe the best showing is made by
the Slovenians, all except 4.3 per cent of this race being able to read,
:md all except 5.4 per cent being able to both read and write. The
Lithuanians are next in order, showing only 6.7 per cent who can not
read and 10 per cent who can neither read nor write. About nine-

tenths of the Slovaks and North Italians can both read and write.

More than one-fifth of the South Italians, however, can neither read
nor write, and nearly one-fifth of this race can not read. The Poles

show 14.4 per cent not able to read and 19.7 per cent not able to

read or write. Of all races of foreign birth the Russians exhibit

the greatest proportion of illiteracy. Twenty-two and nine-tenths

per cent of this race can not read, and 27.6 per cent can neither read
nor write.

The extent to which literacy prevails among the members of the

households whose heads were engaged in bituminous coal mining is

shown by the following table. The classification is by sex and

general nativity and race.

TABLE 435. Per cent of persons 10 years of age or over who read and per cent who read and
write, by sex and general nativity and race of individual.

(STDDT OF HOUSEHOLDS.)

[This table Includes only races with 40 or more persons reporting;. The totals, however, are for all races.]

General nativity and race of Indi-

vidual.
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Eighty-two and six-tenths per cent of all the individuals covered

by the preceding table are able to read; 80.2 per cent can both read
and write. Among the males the proportion who are able to read

is 85.7 per cent; among the females it is 78.6 per cent. A similar

superiority on the part of the males appears in the percentages show-

ing ability both to read and to write.

The percentage of literacy is in general much higher for the native-

born than for the foreign-born. A further distinction between the

native-born and the foreign-born is that, for the former, the per-

centage of males who are able to read only is lower than the per-

centage of females who can read only. In the case of the native-

born of foreign father, it is also evident that a higher percentage of

females than of males can both read and write.

Of the foreign races for which the percentages have been computed,
the Irish, Welsh, North Italians, and Croatians, in the order men-

tioned, have the largest proportions of persons who can read, and the

Mexicans and South Italians, the smallest. With, most of the races

the percentage of literacy is higher for the males than for the females,
but in the case of the Irish the reverse is true.

To show according to length of residence the per cent of foreign-
born persons who can read and write in the United States, the

following table is entered:

TABLE 436. Per cent offoreign-born persons 10 years of age or over who read and per cent

who read and write, by years in the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 40 or more persons reporting. The total, however, is for all foreign-born.]

Race of individual.
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if those who have been in the United States ten or more years, 96.7

per cnit can read and 93.4 per cent can read and write.

A total of 280 North Italians furnish information, and of this num-
ber s(') per cent of those who have been in the United States under
live years can read and write; of those who have been in the United
States from five to nine years, 82.6 per cent can read, while 78 per
cent can read and write; and of those who have been in the United
States ten or more years, 78 per cent can read and 76 per cent can
read and write.

Due largely to geographical location, a large number of Mexicans are

employed in the bituminous coal-mining industry in the Southwest.
Of the 102 reporting, 44.4 per cent of those who have been in the

United States under five years can read and write; of those who
have been in the United States from five to nine years, 59.1 per cent

can read and write; and of those who have been in the United States

ten or more years, 49.3 per cent can read and 47.9 per cent can read
and write.

Of the Lithuanians, 79.3 per cent of those who have been in the

United States under five years can read, while 72.4 per cent can read
and write

;
of those who have been in the United States from five to

nine years, 71.4 per cent can read and 61.2 per cent can read and
write; and of those who have been in the United States for ten years
or more, 67.6 per cent can read and 62.2 per cent can read and write.

The table next presented shows literacy at present among the

foreign-born members of households in connection with the age of

the individuals at the time of coming to the United States.

TABLE 437. Per cent offoreign-born persons 10 years of age or over who read and per cent

who read and write, by age at time of coming to the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting.
born.]

The total, however, is for all foreign-

Race of individual.
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The races having large proportions of persons now able to read who
came here under 14 years of age are the Croatian, Irish, Welsh, and
North Italian; those

having^
small proportions are the Mexican and

South Italian. Of those able to read who came to the United States
when 14 or over the races having large percentages are the Irish,

Welsh, and North Italian; those having the small percentages are
the Mexican, South Italian, and Slovak.
The proportion of individuals able both to read and to write is

79.7 per cent for those who came to this country when under 14 years
of age, and 71.8 per cent for those who came when 14 or over. Among
the former the high percentages are for the Croatians, Welsh, Irish,
aad North Italians, and the low percentages are for the Mexicans
and South Italians. The races having large proportions of persons
who can both read and write among those who came here when 14

years of age or over are the Irish, North Italian, and Welsh in the
order mentioned; and those having the small proportions are the

Mexican, South Italian, Lithuanian, and Polish.

CONJUGAL CONDITION.

The conjugal condition of the mining employees is of importance
in its bearing upon the general character of the immigrant labor

supply. The following table shows the proportion of married and
unmarried men among the employees 20 years of age or over in the
bituminous coal mines of the Southwest. The employees are classi-

fied according to race and general nativity.

TABLE 438. Per cent of male employees 20 years of age or over in each conjugal condition,
by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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Of the total number of 6,123 furnishing information for the preceding
table, 04.8 per cent are married, 32.1 per cent are single, and 3.1 per
cnit are widowed. The proportion of married men is higher among
the native-born, considered as a whole, than among the foreign-born,
but lower among the native-born of foreign father than among either

the native-born, of native father or the foreign-born. Between the

native-born of foreign father and the foreign-born the variation is

very slight. The proportion of widowed men is higher for the native-
born than for the foreign-born. It is highest for the American
negroes.
The foreign races having large proportions of married men are the

English, Scotch, German, French, and Polish, in the order mentioned.
Of these, the English, Scotch, and German have a larger proportion
of married men than have the native whites of native father. The
races having large proportions of single men are the Lithuanian, South
Italian, North Italian, and Mexican. The Irish have a much larger

proportion of widowed than any other foreign race.

It will be noted that the proportion of married men is in general
highest among the races of past immigration, so far as these are rep-
resented in the locality, and lowest among the races of recent immi-

gration.
The table next presented exhibits the per cent of individual em-

ployees in each conjugal condition, by age groups and general nativity
and race.
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Of the native-born between 20 and 29 years of age, the whites

report 56.5 per cent married and 2.3 per cent widowed, as compared
\vith 53.2 per cent and 3.8 per cent, respectively, of the negroes.
The native-born whose fathers were born in England show a larger

proportion married than do those whose fathers were born in Scot-

land or Ireland; also a slightly larger per cent than the negroes.

Among the foreign-born between 20 and 29 years of age, the English

report 70.6 per cent married and 2 per cent widowed, as compared
with 61.5 per cent of Scotch who are married and none who are

widowed. The next largest per cent of married males is shown by the

Mexicans, reporting 43.8 per cent. Aside from the Lithuanians

reporting 23.4 per cent married, very little difference exists between
the proportions shown for other races.

The largest per cent married between 30 and 44 years of age is

shown by the native-born males whose fathers were born in Scotland,
who report 90.6 per cent. They are followed by the \vhites native-

born of native father, the French, and the second generation of Irish.

Comparing the Poles, Slovenians, Germans, Slovaks, and second

generation of English little difference in the per cent of married males
exists. The native-born males whose fathers were born in England,
however, report the largest per cent widowed, or 4.3 per cent, as

compared with 3.2 per cent Germans and 2.8 per cent Poles. The
Slovaks and Slovenians report none widowed. The negroes show
the largest per cent widowed 8.4, as compared with 5.8 per cent

Scotch, who report the next highest. Nearly three-fourths of the

North Italians between 30 and 44 years of age are married, and 3.1

per cent are widowed. The North Italians are followed by the

Lithuanians, South Italians, and Mexicans, the last-named showing
a smaller per cent of married persons between 30 and 44 years of

age than any other race.

Of the employees over 45 years of age, 82.8 per cent of the entire

number reporting are married, and 6.8 per cent widowed. Practically
no difference exists between the native and foreign-born as to the per
cent of married persons, but the native-born report a larger per cent
of widowed persons than do the foreign-born. The Mexicans report
only 59.3 per cent married among the employees over 45 years of age
and 7.4 per cent widowed, as compared with the next lowest, the

negroes, wrho report 74.6 per cent married and 12.3 per cent widowed.
The Poles over 45 years of age report 90.6 per cent married, the

highest per cent reported by any race. Germans, Scotch, English,
South Italians, and native-born males whose fathers were born in

Scotland show very slight differences among those beyond 45 years
of age in the percentage of married persons.

It is worthy of note that only the males whose fathers were born
in England and of those whose fathers were born in Scotland over
45 years of age report all of their number either married or widowed,
and only one race, the Slovak, reports none widowed.

In addition to the individual study, data were also collected as to
the conjugal condition of the members of the immigrant households
studied. This information is presented in the table on the page
opposite by sex, age groups, and general nativity and race.
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TABLE 440. Per cent of persons in each conjugal condition, by sex and age groups,
and by general nativity and race of individual.

(STDDT OF HOUSEHOLDS.)

[This table Includes only races with 80 or more persons reporting. The totals, however, are for all races.]

MALE.

General nativity and
race of individual.
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The preceding table shows that among the native whites 84.6 per
cen i <>!' UK 11 over 20 are married and none widowed. Of foreign-
hnrii mm over 20, 74.1 per cent are married and 2 per cent are

widoued. The Lithuanians have the highest proportion of single

iiii-n nppearing in the table. The Lithuanians are the only foreign
race reporting any single women. The Polish women are reported
nil niiirried, and of the Slovak women nearly 98 per cent are

married.
It is noticeable that the age group of those between 20 and :

ILMS the highest proportion of single men, and the group of those 45

or over the smallest. The middle group, including those between 30

and 44, reports all the native white men married and 88 per cent of

the foreign-born married.

As regards permanent settlement in the United States, and the

a--iiinlai ion or the foreign-born, the question as to whether the

wives of the married males are residing in this country or abroad is

obviously of great importance. The situation in this respect is shown

by the following table, which exhibits the location of wives of foreign-
born husbands, by race of husband:

TABLE 441. Per cent offoreign-born husbands viho report wife in the United States and

per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

[This table Includes only races with 40 or more husbands reporting. The total, however, is for all foreign-

born.)

Race of husband.
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VISITS ABROAD.

Another indication of the stability of the foreign population is to

be found in the number of visits made to their native countries. In
this connection the following table shows the number and percentages
of visits made by employees in the coal industry of the Southwest by
race and period of residence in the United States:

TABLE 442. Visits abroad made by foreign-born male employees, by years in the United
States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more males reporting. The total, however, is for all foreign-born.]

Race.
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CRIMINALITY OF RECENT IMMIGRANTS.

As regards the criminality of the foreign-born, it is significant that

there are fewer cases against immigrants than natives in the courts of

Oklahoma and Kansas. The police of the different towns, however,
maintain that this does not prove that there is less crime among
immigrants, but that it is impossible to secure evidence unless there

is an^American witness, and that immigrants rarely report any of

t heir difficulties to the police. The English, Irish, Scotch, Welsh, and

Lithuanians are considered law-abiding, and few members of any of

these races are ever accused of crime.

Oklahoma and Kansas are prohibition States, and it is therefore

unlawful to sell intoxicants within their limits. More immigrants
break this law than any other. In the three principal coal-mining
counties of Oklahoma 30 per cent of the indictments on this charge
were against immigrants, about two-thirds of these being Italians

and the rest Poles and Mexicans. During the past year there has

also been a great deal of trouble on account of outrages purporting
to come from the Black Hand Society. This has been particularly
true in Oklahoma, and of the men arrested on account of these crimes

all except one were South Italians. The one exception was from

northern Italy.
The police authorities in Oklahoma and Kansas consider the South

Italian the most undesirable race from a criminal standpoint, and

the Polish, Slovak, Mexican, and North Italian rank next in the order

named. In all communities in Kansas where South Italians have

settled there is much crime. During the past year (1908) there have

been numerous murders in the different coal camps and villages sur-

rounding Pittsburg, Kansas, and in few instances have the guilty

parties been apprehended, on account of lack of witnesses. It is uni-

versally stated that South Italians are responsible for these crimes,
as they have occurred in localities occupied by these people, and the

victim has generally been a member of this racial group.

DISEASES OF RECENT IMMIGRANTS.

The consensus of opinion of leading physicians and hospital super-
intendents in the Oklahoma fields is that there is no disease peculiar
to any particular race of recent immigrants, and that immigrants have
not been instrumental in spreading disease. Physicians are unani-

mous in the opinion that there is no more sickness among immigrants
than among natives. One physician who has practiced among coal

miners for twenty years gives the opinion that the immigrant from

Italy yields to treatment quicker than natives or immigrants from
other countries. Some physicians have alleged that there are more

hereditary venereal diseases among immigrants from Russia than among
those from any other country, but this statement has not been sus-

tained. It is also stated by all physicians that venereal diseases are more
common among the American miners than among the immigrants. In
diseases of this class the immigrant takes better care of himself, fol-

lows directions better, and a cure is more easily effected than among
natives. Physicians are also of the opinion that the constitution of

the South Italian is not so strong as that of natives and other imnai-
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grants and that they are not able to stand the ravages of a long period
of illness. The Mexicans seem to be delicate and do not yield to

treatment. When attacked by any disease, the death rate is higher
among them than among any of the other races.

AGE CLASSIFICATION OF EMPLOYEES AND MEMBERS OF THEIR HOUSE-
HOLDS.

The classification, by age and sex of members of households, of the

employees of the coal-mining industry in the Southwest is shown by
the following table:

TABLE 443. Per cent of persons within each age group, by sex and by general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 80 or more persons reporting. The totals, however, are for all races.j

MALE.

General nativity and
race of head of house-
hold.
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TABLE 4-13. Per cent of persons within each age group, '<>/ KIT ml !>>/ yi-neral nativity
and race of head of household. Continued.

TOTAL.

General nativity and
race of head of house-
hold.
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The following table shows the per cent of male employees within
each age group, by general nativity and race:

TABLE 444.- Per cent of male employees within each age group, by general nativity and
race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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foreign-born employees, native-born whites of native father, and
native-born of foreign father, in the order named.
Of the employees who are native-born of foreign father those whose

fathers were born in Italy show the highest per cent who are from 14

to 19 years of age, and those whose fathers were born in Ireland the

smallest per cent. The employees whose fathers were born in Ire-

land show the highest per cent who are from 45 to 54 years of age,
and those whose fathers were born in Germany the highest per cent

55 years of age or over. None of the employees whose fathers were
born in Scotland are 55 years of age or over, and none of those whose
fathers were born in Italy are 35 years of age or over.

Of the foreign-born employees none of the Irish are under 20 years
of age, and the Scotch show very small proportions under this age.
It will be further noted that the proportion of employees who are

from northern Europe and who are 45 years of age or over is higher
than that of the employees in these age groups from southern and
eastern Europe.



CHAPTER VII.

GENERAL PROGRESS AND ASSIMILATION.

Americanization Immigrant churches Societies and fraternal orders Sayings and
investments Ownership of homes Money sent abroad School facilities and
attendance Status of children in the households studied Interest in political and
civic affairs in Oklahoma and Kansas Citizenship in the Southwest Ability to

speak English [Text Tables 445 to 458 and General Tables 191 to 199].

AMERICANIZATION.

The English, Irish, Scotch, and Welsh throughout the Southwest
are thoroughly Americanized. Most of them have been in the coal

fields a number of years and are permanent residents. Even those
who have been in this country only a short time have adopted Ameri-
can customs. They mingle freely with the natives, show much
interest in all public questions, and take a prominent part in all elec-

tions. There is no ill feeling between these races and the Americans,
and as soon as they come to a locality they are received and treated

as friends and neighbors. They do not make any attempt at segre-

gation but live in American neighborhoods.
With the English, Irish, Scotch, and Welsh the conditions favoring

Americanization are as follows: The knowledge of English possessed
by the races, their popularity with natives, the ready way in which

they adopt American customs, the lack of tendency toward segrega-
tion, the interest they display in all civic affairs, the fact that they
intermarry with natives, that they send their children to school and

keep them there until they have acquired an ordinary education, and
that they make their permanent homes in this country. There are

no conditions opposing the Americanization of the English, Irish,

Scotch, and Welsh.
After the races mentioned above, the French become Americanized

more quickly and more thoroughly than any other immigrants. The
fact that they do not understand English when they land in this country
has held them back to some extent, but they have been well received

by natives and mingle freely with them, do not form colonies, and
are quick to adopt American ways. The French are also familiar

with the republican form of government. Moreover, they seem to be

very quick in understanding American business methods.
The Lithuanians, after the French, are quickest to adopt American

customs and standards of living. The majority of them come to this

country with the idea of making it their permanent home, and conse-

quently desire to master the language as soon as possible. Many are

property owners, and this fact naturally stimulates their civic inter-

est. Many are voters and take a prominent part in elections. The
children are sent to school and are encouraged at home to attend reg-

ularly and master their studies. The second generation is thoroughly
Americanized, and many of the race have intermarried with natives,

48296 VOL 711 8 105
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which tends to make their assimilation mor complete. The prin-

rip;il oh-tiide against Americanization of Lithuanians is their tend-

ency t<> form colonies and segregate themselves.

North Italians are held in higher estimation by the natives than
Italians from the southern part of Italy. Consequently the North
Italians are given a better opportunity to become Americanized, as

Americans associate with them to some extent. The North Italian

>ccms to be quicker to grasp American customs, and more of them
COMIC to this country with the idea of making it their permanent
home, and so are more ready to learn English. Even taking into

coMsidcration these facts, however, the North Italians are slow to fall

into the ways of the country and show little interest in public affairs.

They are usually strongly influenced by a few leaders, are slow to

take advantage of their opportunities, and seem to be suspicious of

Americans.
The South Italians are slow in becoming Americanized and many in

the coal regions who have been in this country from fifteen to twenty
years are scarcely able to speak English. They live in colonies, have
yi-rv little association with natives, and show little interest outside

of their own immediate neighborhood. They are suspicious of Amer-
icans, do not trust their money to the banks, and trade at American

shops as little as possible. They are making little progress toward
Americanization. Each year the South Italians are investing more

money in homes and real estate, and in becoming property owners,

they are naturally led to take more interest in civic affairs. Even
after the South Italian, however, has made his permanent home in

the Southwest, he seems to make little effort to adopt American ways.
He does not encourage his children in attending school but takes
them away at an early age, thus preventing the second generation
from having the opportunity of becoming assimilated. The children

hear only Italian spoken in the colony and in the home, and their

only opportunity to learn English is at school.

The Poles, Slovaks, and Magyars are almost as backward as South

Italians, but are more popular with natives. They are very slow in

learning to speak English and associate little with people outside of

their own races. No civic interest is shown and a very small percent-
age are naturalized. The second generation of these races, however,
makes very much better progress than the South Italian and is slowly

becoming Americanized. These races also are less segregated and less

clannish than the South Italian, and consequently have more oppor-
tunity to associate with the natives. Most of them go to Kansas
and Oklahoma with the intention of remaining.
Mexicans show less progress than any other immigrants. They

have adopted no American ideas or customs, but live as they do in

their own country. Although many of the Mexicans in the coal mines
of Oklahoma were born in the United States, they are little nearer
Americanization than those directly from Mexico. Few of them
speak English or sho\v any civic interest and very few are permanent
residents. The majority of the Mexicans are migratory, moving from
one coal mine to another and never working long in any locality.
They are heartily disliked by natives and there is no association
between the races. Though they do not live in colonies and are not

segregated at work, there is very strong racial prejudice on the part
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of Mexicans against Americans. They do not send their children to

school, and thus deprive them of opportunities for Americanization.

Most of the Mexican immigrants in the district are thriftless and

receive little encouragement from employers. Length of residence

in the United States has no effect upon their mode of living and they
are making little progress.

IMMIGRANT CHURCHES.

The mining localities of Kansas and Oklahoma have numerous
churches including several denominations. With the exception of the

English, Scotch, and Welsh, immigrants attend the Roman Catholic

and Greek Catholic churches. The Greek Catholic Church at Harts-

horne, Oklahoma, is said to be the only church of this faith between
St. Louis, Mo., and Galveston, Tex. In many communities in the

coal district in Oklahoma there are Roman Catholic churches, and
at Pittsburg, Frontenac, Chicopee, Weir, Scammon, and other mining
towns in Kansas this church is also represented. In the smaller

villages and mining settlements where there are no churches, services

are held at stated intervals. No church, however, except the Roman
and Greek Catholic does any work among the immigrants or makes

any effort to secure their attendance. The Roman Catholic Church

provides good schools for the children of its members; has various

societies to which immigrants are urged to belong; supports hospi-

tals; and looks after the welfare of the immigrant in every way pos-
sible. In one locality in Oklahoma this church has attempted to

start night schools, but has failed on account of lack of interest. An
effort was also made to form classes among immigrant women, teach-

ing sewing, cooking, and the general care of the home, but so little

interest was shown that the work was abandoned. In cases of sick-

ness or accident, the immigrant, if unable to afford the expenditure,
is given free treatment and attention in the hospitals, and in case of

want or sickness in the home, the church does all in its power to

help the immigrant. The Episcopal Church also has a hospital in

McAlester, Oklahoma, and immigrant patients are given the same
attention that is bestowed upon Americans. At all of the parochial
schools are libraries which are open to immigrants. Those in charge

say that an adult never asks for a book and only in rare instances do

the children utilize the library. A good many immigrants subscribe

to newspapers, and this is about all the reading done by them with

the exception of a few taking courses in correspondence schools.

SOCIETIES AND FRATERNAL ORDERS.

The societies and fraternal organizations to which immigrants
belong are numerous. A canvass of the Oklahoma district showed the

following societies and organizations having recent immigrants as

members: Slovaks belong to the First Catholic Union and the

National Slovak Association; these societies are fraternal and bene-

ficial. Mexicans belong to the National Beneficial Society; this

society is a sick benefit organization. Italians belong to La Minature,
Vittorio Emanuel III, and Christiforo Colombo; these are fraternal

and beneficial societies. North Italians also belong to the Societa

Piedmontese and Societa di N. Italia; these societies are fraternal.

The Poles are members of the National Polish Society, which gives
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:iinl death benefits and is fraternal. Italians who have taken

nut nr;ili/iitiuii paper- belong to the American Knights of Pythias, Od<l

Fellous, and Forc>trrs of America. Negroes are members of the Odd
Fdlou- :ni(i M:is(ns. English, Irish, Scotch, and Welsh are members
of the Masons, Knights of Pythias, Foresters of America, Woodmen of

the World, and the usual American fraternal and beneficial societies.

The Lithuanians are not alliliated with any fraternal or beneficial

organizations.
SAVINGS AND INVESTMENTS.

The amount of money saved by immigrants in Oklahoma and Kan-
bit uminous mining localities varies according to the thrift of the

particular race. The South Italian saves more than any of the other

immigrant races, the North Italian is second, and the Lithuanian,

Polish, Croatian, Slovak, Magyar, Scotch, Welsh, English, Irish,

American, Mexican, and American negro rank in the order named.
A large number of the South Italians locating in the coal districts

seem to come only with the idea of remaining a few years, and in that

time expect to save enough money to return to Italy and carry into

effect whatever plans they may have. The consequence is that they
save every dollar possible, and deny themselves all but the neces-

sities of life. The majority of Italians who are single men, or who
have families in Italy, begin to send surplus earnings to that

country as soon as possible. The large amount of money sent out
each year shows how much this race saves in comparison with natives

and other immigrant races. The native miner rarely has money
saved and spends all his earnings, living from pay day to pay day on
credit. The English, Irish, Scotch, and Welsh save little more than
the native miner. The native negro and the Mexican usually stop
work after pay day until they spend their earnings. Lithuanians are

much more thrifty than the races last named and are judicious in

the expenditure of their earnings. They send very little money to

Europe. Most of them have saved money to build homes and many
have money on deposit in the banks. They live better than the

Italians and spend more money for food, clothing, and other living

expenses, and consequently do not save as much. The Poles, Mag-
yars, Slovenians, and Slovaks are thrifty but do not save to the

extent of the Italians. The living expenses of these races is higher,
and they are said to be much better customers at the company stores.

They send money to their native land, but not in such large amounts
as the Italians.

OWNERSHIP OF HOMES.

The Italians, when they decide to make their permanent homes
in the coal-mining districts, buy property and build as soon as possi-
ble. Most of the Lithuanians have settled there permanently and

nearly all of them who are married own homes. Many Magyars,
Poles, Slovenians, and Slovaks also own homes in Oklahoma and
Kansas, but some are migratory and move from one part of the

country to another. When work is not good in Oklahoma or Knnsns
they will go to Colorado or Pennsylvania, or wherever they can find

ready employment. However, where any have settled perma-
nently they usually own homes. Mexicans show no tendency toward

See pp. Ill, 112.
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purchasing homes and only three or four in the whole district own

property. A few American negroes own homes, but most of them
rent houses from the coal companies.
Most of the money invested by immigrants is in real estate, either

in homes or business. In Community No. 4 in Oklahoma, several

Italians and two or three Lithuanians own stock in the two banks

there, and in Community No. 7, Oklahoma, the majority of the stock

in the leading bank is owned by Italians. In Community No. 1,

Oklahoma, an Italian owns a large macaroni factory. In another

community in that State two immigrants from Ireland own one of

the largest coal-mining concerns in the district. In each locality

Italians, Slovaks, or Magyars have money invested in stores. Lithu-

anians are also in business in several towns. At Community No. 7,

Oklahoma, the stock in a large mercantile company is all owned by
Italians. Several smaller mines are owned by English or Irish. Nearly
all the immigrants owning homes also own live stock.

Many immigrants are engaged in the mercantile business in both
Kansas and Oklahoma mining localities. Several large stores in

Oklahoma are owned by German and Russian Hebrews. At Com-
munity No. 6 the largest furniture store in the town is owned by a

French miner. A son of this man also has a store of this description
in Community No. 4. These stores are conducted according to Ameri-
can ideas and are as good as those of natives in the same business.

In almost every town in the coal fields Italians and immigrants from

Austria-Hungary are found conducting stores. In all cases these are

small groceries or bake shops carrying a stock inferior to that handled

by natives. A few handle mining supplies in a small way. There
are also a small number of Syrian stores, particularly at Community
No. 2, Oklahoma. These stores are in most cases supply houses for

peddlers, as Syrians are doing a peddling business through the mining
camps. There are also restaurants owned by Italians and Mexicans.
A company has lately been formed in Community No. 7 to operate a

large grocery and dry goods store. All the stock in this company
has been subscribed for by Italians and the plan is to cater to people
of this race alone. The president of the Citizens State Bank in the
same town is an Italian, and the bank has a large number of immi-

grant depositors.
The French at Communities No. 6 and 7, Oklahoma, all own homes,

and their houses are clean and well kept and more pretentious than
those of other immigrants in that locality. In many towns in the

Kansas coal fields, immigrants have invested large amounts in homes,
others have gone into business on their savings, and in each of the

towns mentioned there are stores owned by immigrants. Each

year more money is being invested locally and less goes to Europe.
A good many French people have also purchased farms with money
earned in the mines and are prospering. The immigrant stores in

localities in Kansas, except those owned by the French and Hebrews,
are greatly inferior to those owned by Americans. They are not so

progressive, do not expand, and are afraid to risk an investment in

a large and varied stock. The wholesalers say that the immigrant
usually pays promptly, but buys in very small quantities and a cheap
class of goods. Immigrants in business cater only to their particular
race

; they have little to do with natives, and do not seek their trade.



110 The Immigration Commission.

In order to show the amount of money invested in real estate, in-

stances of the a HUH nit of property owned by immigrants in a few

typical towns may be presented.
The assessed value of property in Community No. 4, both real and

personal, exclusive of coal mines and equipment, is 000,000. Of

this, $100,000 is owned by immigrants in homes, town lots, and per-
sonal property. It is estimated that the stock in immigrant stores

amounts to $22,000, thus making the value of property owned by
foreigners, $122,000. The majority of immigrants who have been in

Community No. 4 for some years own homes and in many cases have
other houses which they rent to fellow-countrymen who have been
in this country a shorter time.

The assessed value of property in Community No. 1 is $4,301,571,
of which $2,850,425 is real and $1,451,146 is personal. The esti-

mated value of property owned by immigrants is $275,000, distrib-

uted by races as follows: Scotch, $150,000; English, $50,000; Ital-

ians, $50,000; Irish, $15,000; other races of recent immigration,
$10,000. The assessed value of property in Community No. 2 is

$700,000. Three hundred and twenty-nine thousand dollars, or a lit-

tle less than half the total assessment, is owned by immigrants. The
assessed value of property in Community No. 3 is $105,000, of which

$25,000 is owned oy immigrants, principally Italians. The assessed

valuation of property in Community No. 5 is $600,000. The prop-
erty owned by immigrants is valued at $5,000. In this community
few recent immigrants are buying homes, and the property referred

to is owned by English and Scotch.
In the course of the detailed investigation in the Southwest, data

were secured from the families studied relative to the ownership of

homes. In the following table the figures are given for employees
of the coal-mining industry of the Southwest, by general nativity
and race of head of family :

TABLE 445. Number and per cent offamilies owning home, by general nativity and race

of head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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The total number of families reported in the preceding table is

476. Of these, 241, or 50.6 per cent, own homes. As regards the
native-born of native father the percentage owning homes is 28.9;
for the foreign-born it is 55.2. Among the native-born of native

father, 35.1 per cent of the whites occupy homes owned by them-
selves as against 15.4 per cent of the negroes. The foreign-born,
classified according to race, rank in the percentage owning homes as

follows: Slovak, Welsh, South Italian, Croatian, Irish, Lithuanian,
North Italian, Polish, and Mexican. The percentage for the Slovaks
is 83.3; that for the Mexicans is 14.3. It will be noted that for all

the foreign races, except the Mexican, the percentage of homes owned
is larger than for the native-born whites. The figure for the Ameri-
can negro is only slightly higher than for the Mexican. For these
two races the percentages are far lower than the percentage of any
other race

It is interesting to note here that in the Southwest the percentage
of families owning homes is much higher than in Pennsylvania and
the South and slightly lower than in the Middle West. The fact that
the standard for employees of the Southwest and Middle West is so
much higher than the standard for those of the East and South is

believed to be due, in a considerable measure, to the prevalence of
better working conditions in and about the mines of the first-named
sections.

In the Middle West the Polish lead hi the percentage owning homes.
North Italian, South Italian, American white, and Lithuanian follow
in the order mentioned. In the Middle West 53.8 per cent of all

the employees own their homes, as against 50.6 per cent in the
Southwest.

MONET SENT ABROAD.

As already indicated, a large amount of the money saved by immi-
grants each year goes to Europe. Most of this is sent to Italy, Austria-

Hungary, and Russia. Of all the immigrants in Kansas and Okla-
homa the South Italians send the largest amount of money abroad.
North Italians, Poles, Slovenians, and Slovaks also send out con-
siderable amounts. This money goes through various channels, and
although it is impossible to estimate the total amount sent from the
coal fields of the two States, a rough conception of the aggregate may
be had by giving some examples showing amounts sent from certain

localities, the information having been secured from post-offices,

steamship agents, immigrant bankers, and other sources.
The money sent from Community No. 1, Okla., during 1908,

amounted to about $20,000. Most of this went to Italy. From
Community No. 6, $10,000 has been sent to European countries

during the past year, most of this being sent to cities in Russia and
Austria-Hungary. From Community No. 3, $3,000 went to Italy.

Immigrants at Community No. 2 sent out about $35,000 in 1908, a

large proportion going through the local post-office, the rest being
sent through immigrant bankers and steamship agents. Nearly
$20,000 of this amount went to Italy, the balance going to Austria-

Hungary and Russia. During 1908, as nearly as can be estimated,

oSee Table 113, Vol. I, p. 179.



112 The Immigration Commission.

$108,000 was sent from Community No. 7 and the surrounding coal

camps. Two-thirds of this sum went to Italy and the rest to Aus-

tria-Hungary and Russia. From other localities in Oklahoma and

Kansas, of the same population and racial composition as those given
above, similar proportionate amounts were sent to Europe, Ihe largest
sums going from localities occupied by Italians. English, Irish,

Scotch, and Welsh sent out scarcely any money, Lithuanians very
little, and Mexicans none at all.

SCHOOL FACILITIES AND ATTENDANCE.

The mining sections of Kansas and Oklahoma are well supplied with

good schools. In the larger cities and towns there are high schools,
and in all of the smaller villages and mining settlements there are

graded schools giving pupils the opportunity to reach the fifth or

sixth grade. In almost all localities there are also parochial schools

with a good force of teachers, taking scholars through the higher
branches. In the earlier days of mining in Indian Territory (now
Oklahoma) school facilities were very poor, and it was the custom
of the larger coal companies to provide schools for the children of

their employees. To provide a fund for the support of these schools

each man on the pay roll was assessed a certain sum each month,
usually 25 cents for the single men and 50 cents for heads of families.

Since the Territory has been admitted to statehood this is no longer

necessary, as good schools are provided by the State.

In Oklahoma a canvass of schools in the principal mining localities

was made and in nine of the largest schools it was found that there

was a total enrolment of 4,208 pupils, 29.6 per cent of whom were
of foreign parentage. The number of each race was as follows:

TABLE 446. Children of immigrants in nine public schools of Oklahoma, by race of
father.

Race of father.
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By grades, the children of foreign parentage are distributed as fol-

lows:

First and second 47

Third 26

Fourth 9

Fifth 12

Sixth
Seventh

High school 7

Total 108

Community No. 2 has two schools, the public and the parochial,
both of which have immigrant pupils. The public school is of eight

grades and has an enrolment or 480, distributed, by race of father,
as follows:

Russian Hebrew 6

Greek 3

French.. 2

Total.. . 480

American 329

Italian 100

Syrian 20

Polish 4

German 10

Irish 6

The principal of the school states that the first public school in

Community No. 2 was started five years ago. Prior to that time all

the miners were taxed, by the companies employing them, a certain

amount for school purposes. The principal also declares that an im-

migrant child rarely goes beyond the fifth grade. There is only one

foreigner in the eighth grade, an Italian boy. Many children enter

the school who can not speak a word of English. The children attend-

ing school are ranked in about the following order in regard to their

progress : American, German, Italian, Irish, Syrian, and Polish. The
reason assigned for backwardness on the part of immigrant children

is lack of encouragement at home.
The parochial school has an attendance of 250 children, all of

whom are immigrants.
Italian 150

Lithuanian 50

Polish 25

Miscellaneous.. 25

Total. 250

The priest who has charge of this school says that the Lithuanians

are the best scholars he has and are very regular in attendance. The
Italians are bright up to 10 or 12 years of age, but from that time
show no interest in their work, and soon leave school, as they are not

encouraged at home to remain. The Poles are dull and hard to teach,
and very few can speak English upon entering school.

The priest further states that immigrant parents take their children

away from school at such an early age that they have little chance to

acquire much education. He has endeavored to start a night school,
but little interest has been shown in the work.
The public school of Community No. 3 has eight grades, with an

enrolment of 304. In the school there are 8 Italians, 15 Lithuan-

ians, and 5 Poles. The Lithuanians make the best progress of the

immigrant children, the Italians ranking second. The Lithuanians

and Italians are as regular in attendance as Americans, but, in the
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opinion of the teachers, the immigrant children do not make the

progress made by the native children.

There is a good public school in Community No. 4, and also a

parochial school supported by the Roman Catholic Church. Immi-

grant children attend each. The parochial school was founded in

l'.><)2 and has an enrolment of 180. Of this number, 30 are Italian-.

100 Lithuanians, 12 Poles, 15 Irish, and 23 Americans. English is

taught and the children are urged to master this language. The priest
who has charge of the school states that a graduate is well prepared
to enter college, but only in rare instances do children of immigrants go
through the school, as their parents take them away at about 15

years of age and put them to work. He also says that Italians from
7 to 12 years of age have very keen intellects, but after that do not

progress so rapidly as the Irish, Americans, and Lithuanians. The
Poles are very backward.
The public school of Community No. 8 has seven grades and an

attendance of 116 pupils. Of these, 20 are immigrants, as follows:

Grade.
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Upon comparing the second generation children in the preceding
table with the whites native-born of native father, it is seen that a
smaller per cent of the former are kept at home and a larger per cent

are at school, while 3.2 per cent of the native American children

are at work, though none of the second generation children are so

reported. If the foreign-born be compared with the native-born,
more native-born children are found at school and fewer at home.

INTEREST IN POLITICAL AND CIVIC AFFAIRS IN OKLAHOMA AND
KANSAS.

Little leaning toward the acquisition of citizenship or interest

in civic affairs is displayed by the races of recent immigration in

Oklahoma. There are a number of immigrants who have been in

the Oklahoma coal fields for a period of twenty to thirty years who
have not yet secured their first naturalization papers. Statements

showing the number of first and second papers taken out in the coal-

mining counties of Oklahoma by the different races since Oklahoma
was admitted to Statehood (1902) are presented herewith.
The figures for Pittsburg County are as follows :

Race or people.



116 The Immigration Commission.

Forriirnrrs in Coal County have taken out naturalization papers
as follov, 3:

Itasce or people.
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TABLE 448. Present political condition offoreign-born male employees in Oklahoma who
have been in the United States five years or over and ivho were 21 years of age or over at

time of coming, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]
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papers, 12 have first papers only, and 19, or about 52 per cent, have

neither first nor second papers.
In the bituminous mining industry in Kansas, data pertaining to

political condition were obtained from 901 employees v,ho h.-id been in

the United States five years or more, and who were _1 years <>r over

at the time of coming. This information is presented below, by race.

TABLE 449. Present political condition of foreign-born male employees in Kansas who

fin if been in the United States five years or over and who were 21 years of age or over at

tune of coming, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.)

Race.
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TABLE 450. Present political condition offoreign-born male employees who have been in
the United States five years or over and who were 21 years of age or over at time ofcoming,
by race.

(STUDY OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States.]

Race.
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TAHLK 451 . I'rrsnil political condition offoreign-born male employees who were 21 years

of age or on r til lime of coming to the United States, by years in the United States and

race.

(STUDY OF EMPLOYEES.)

[This table Includes only races with 100 or more males reporting. The total, however, Is for all foreign-born.]

Race.
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Because of the very small numbers of the majority of races in the
Southwest furnishing information, the possibility of making a satis-

factory comparison, as between the races, is precluded. Or the 256

persons furnishing complete data only 23.4 per cent are fully natural-

ized, while an additional 24.2 per cent have, by securing first papers,
manifested a desire to become citizens. This desire, it is apparent
from the above table, is stronger with the Slovaks than with the
Lithuanians and North Italians, the Slovaks showing 20.7 per cent

fully naturalized and 34.5 per cent having first papers, as compared
with 14.8 and 33.3 per cent, respectively, of the Lithuanians, and
17.1 and 25.6 per cent, respectively, of the North Italians. Of the
30 Mexicans reporting not one has taken any steps toward natural-
ization.

ABILITY TO SPEAK ENGLISH.

Another point of value and interest in connection with the question
as to the general progress of the foreign-born mine workers in the
Southwest is found in the relative advancement of the different races
in the use of the English language. The first table bearing upon this

point is submitted below and exhibits, by sex and general nativity
and race of individual, the ability to speak English of 1,145 persons
6 years of age or over in the households studied.

TABLE 453. Per cent ofpersons 6 years ofage or over who speak English, by sex and general
nativity and race of individual.

(STUDY OB- HOUSEHOLDS.)

[This table includes only non-English-speaking races with 40 or more persons reporting. The totals, how-
ever, are for all non-English-speaking races.]

General nativity and race of individual.
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Ifogarding the ability of the foreign-born females to speakEnglish,
it will be seen that the Croatians report by far the largest proportion
or 71.4 per cent. The nearest approach to the proportion of the

Croatian females who speak English is shown by the Slovaks, reporting
41.5 per cent. Following the Slovaks, with little difTerence in pro-

portions, are the South Italians, North Italians, Lithuanians, and
Fob's, while the Mexican females report the smallest percentage
speaking English.

( )f the native-born of foreign father, information concerning a
sufficient number to justify computation was secured from only one
race. Of this race, the Slovak, the proportion of females with ability
to speak English exceeds that of the males, each, however, showing
a considerably larger proportion than is shown for the foreign-born
Croatians.
Bv combining the proportions of males and females who speak

English, it will be noted that, with one exception, the relative position
of the several races remains the same as if only the males were
considered.

Information was also secured from 3,482 individual employees, as

is shown in the following table:

TABLE 454. Per cent offoreign-born male employees who speak English, by race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 40 or more males reporting. The total, how-
ever, is for all non-English-speaking races.]

Kace.
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TABLE 455. Per cent offoreign-born persons 6 years of age or over who speak English, by

age at time of coming to the United States and race of individual.

(STDDY OF HOUSEHOLDS.)

[This table Includes only non-English-speaking races with 40 or more persons reporting.
is for all non-English-speaking races.]

The total, however,

Race of individual.
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Of a total of 937 individuals reporting complete data, it will be
seen that those with a period of residence in the United States of ten

years or over show the largest proportion, or 65.3 per cent, who can

speak English, while those with a period of residence under five

years show the smallest, or 21.6 per cent.

The largest proportion who can speak English is shown by those
of each race with a period of residence of ten years or over, the per-
centages ranging from 100 as shown by the Croatians to 23.9 as shown
by the Mexicans; while the smallest is shown by those with a period
of residence of under five years, the percentages ranging from 54.2
as shown by the Croatians to zero per cent as shown by the Mexicans.

It is clearly shown that as the period of residence increases so
docs the proportion who can speak English, the most noticeable
increase being shown by the Poles and Slovaks.
The following table shows the per cent of foreign-born male

employees who speak English, by age at time of coming to the
United States and race:

TABLE 457. Per cent offoreign-born male employees who speak English, by age at time

of coming to the United States and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races with 80 or more males reporting. The total, however
is for all non-English-speaking races.)

Race.
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children of certain races associate more freely with the children of

native Americans than do the children of other races.

On the other hand, of those over 14 years of age at the time of

coming to the United States, the Germans, reporting 89.2 per cent,
show a larger proportion than any other race who speak English at

the present time. Following the Germans, closely, are the Lithu-

anians, who seem to acquire a knowledge of English more readily
than the other races of recent immigration. The Mexicans, although
reporting only 71.9 per cent of those 14 years of age or over at time
of arrival in the United States who speak English, compare favorably
with the other races, the proportions of which range from 69.7 per cent
of the Russians to 60.8 per cent of the North Italians.

The relation between different periods of residence in the United
States and the ability to speak English is shown by the following,
based on data from 3,482 individual mine workers.

TABLE 458. Per cent offoreign-born male employees who speak English, by years in the

United States and race.

(STDDT OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races with 100 or more males reporting. The total, however, is for all non-
English-speaking races.]

Race.
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The large gain of the Slovaks during this period of residence is of

special i ni crest, reporting,
as they do, 85.3 per cent as compared

\\iili .'!!..". per cent during the shorter period of residence. As between
i he Mexicans and Poles, who immediately follow the Slovaks, there

is very little difference, less than one-fifth of each race being unable

to speak English as compared with a fraction more than one-fourth

of the Russians, and a fraction less than one-fourth of the South
Italians. Immediately preceding the Russians and South Italians

are the Slovenians, with 78.7 per cent able to speak English, and
inn neil iately following these same races will be found the North Ital-

ians, reporting 73.8 per cent able to speak English. The French, on

the other hand, show the smallest per cent of literacy, one-third of

their number with a residence of between five and nine years being
u nable to speak the English language.
Of those races who have been in the United States ten years or

over, all of the Germans can speak English. The next largest pro-

portion is shown by the Russians, who report 94.4 per cent. Follow-

ing the Russians are the South Italians, Lithuanians, Slovaks, and

Poles, between whom there is very little difference, each one report-

ing a fraction over 91 per cent able to speak English. The Slove-

nians, French, and North Italians report 10, 10.6, and 12.1 per cent

unable to speak English, respectively. The Mexicans with a resi-

dence of ten years or over in this country report only 74.5 per cent

who can speak English. This is a slight gain over those with a

residence under five years, and a loss as compared with those who
have been in this country between five and nine years.

It seems apparent, therefore, from the preceding table that, upon
the whole, the greatest advancement in the acquisition of English
on the part of the different races is made during the five to nine

years' residence period.
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PART V THE BITUMINOUS COAL MINING INDUSTRY IN THE SOUTH,

CHAPTER I.

INTRODUCTION.

Households studied Members of households for whom detailed information was
secured Employees for whom information was secured [Text Tables 459 to 463
and General Tables 200 to 202].

HOUSEHOLDS STUDIED.

As regards the scope of the investigation in the South, the house-
holds studied were in the southern West Virginia and Virginia coal

fields. Individual employees were studied in all the coal-producing
areas of Virginia, West Virginia,"and Alabama. The following table
shows the number of households studied hi the South, by race of

head of household:

TABLE 459. Households studied, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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MEMBERS OF HOUSEHOLDS FOR WHOM DETAILED INFORMATION WAS
SECURED.

The table next presented shows the number of persons in the

households studied and the persons for whom detailed information
was secured, by general nativity and race of head of household:

TABLE -KiO. Persons in households studied and persons for whom detailed information
was secured, by general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

General nativity and race of head of household.
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ing table, according to general nativity and race of head of house-

hold:

TABLE 461. Sex of personsfor whom detailed information was secured, by general na-

tivity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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Comparing the native-born and foreign-born, it will be seen that

the latter show a larger proportion of both males and females than do

the former, although the difference in proportion is not so large in

the case of the females.

Of the foreign-born races, the South Italians, Magyars, and Poles,

in the order named, show the largest proportions
of males. The

same is true of the females, except that botli the Magyars and Poles

show larger proportions than the South Italians. No other race

shows a proportion in excess of 6.6 per cent for either males or

females, while six races show a total absence of females.

EMPLOYEES FOR WHOM INFORMATION WAS SECURED.

The table next presented shows, according to general nativity and

race of individual, the number and per cent of bituminous mine
workers for whom detailed information was received:

TABLE 463. Male employees for whom information was secured, by general nativity and
race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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CHAPTER II.

RACIAL DISPLACEMENTS.

History of immigration to the bituminous coal mines of the South Period of residence

in the United States of foreign-born employees and members of their households-

Racial classification of employees at the present time History of immigration to

the coal mines of Alabama Present racial classification of mine employees in Ala-

bamaPeriod of residence in the United States of foreign-born employees in Ala-

bama coal mines History of immigration to the coal fields of West Virginia Racial

composition of mine-operating forces at the present time in West Virginia Period

of residence in the United States of foreign-born employees in the West Virginia

coal fields History of immigration to the coal fields of Virginia [Text Tables

464 to 480 and General Tables 203 and 204].

HISTORY OF IMMIGRATION TO THE BITUMINOUS COAL MINES OF THE
SOUTH.

The development of bituminous coal mining during recent years
and the increase in the number of employees have gone forward rapidly
in certain southern States as well as in other sections of the country.
The States in the South where the expansion of bituminous coal

mining has been most marked and where the process of development
is still in progress are West Virginia, Virginia, Kentucky, Tennessee,

and Alabama. The annual production in West Virginia was about

six times greater in 1908 than in 1890; in Alabama during the same

period the yearly output was trebled; in Kentucky, Virginia, and
Tennessee combined it was increased about fivefold. The consequent
demand for labor which has existed in the various States is shown by
the fact that there were 59,029 mining employees in West Virginia in

1907 as compared with 9,778 in 1889; 21,388 in Alabama in 1907 as

contrasted with 6,864 in 1889; 6,670 in Virginia in 1907 and 1,523 in

1889; and 29,023 in Kentucky and Tennessee together in 1907 as

compared with 9,175 employed in the year 1889.

The class of labor which was thus utilized to make
possible

this

extraordinary development of the coal resources of the South is

indicated by"the returns of the Eleventh and Twelfth Censuses. The

figures compiled from these sources and presented in the tables which
follow show the nativity of all persons 10 years of age or over who
were engaged in mining in the coal-producing southern States in 1890
and 1900. The figures include persons engaged in all forms of min-

ing, but for the present purpose they are valuable in clearly indicating
the composition by nativity of coal-mining employees who constituted

the great majority of miners in the States under discussion. The
first table covers the census year 1890; the second table affords prac-

tically the same showing for 1900.6

o Texas and Arkansas have been classified under the Southwestern States.
& The census returns for 1900 are not so satisfactory as for 1890 for the reason that the

country of birth of the foreign-born is not given in 1900, but the classification is made
by birthplace of parents.

135



136 The Immigration Commission.

TABLE 464 . Number of persons 10 years of age or over engaged in mining in each specified
Slnte, by natirili/, 1889.

'

[From United States Census of 1890, Population, Volume II, Table 116.]

Nativity.
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had also been increased, and Alabama and Virginia had begun to

employ miners of Austro-Hungarian, Italian, and Polish extraction.

Very little increase, if any, in either class of immigrants was noticeable

in Kentucky or Tennessee.
After the census period of 1900 and during the period 1900 to 1907

the tendencies observable in 1900 became fully operative. Immi-

grants from southern and eastern Europe were employed in consid-

erable numbers in Alabama, West Virginia, and Virginia to supple-
ment the negro and native labor supply. In the States of Tennessee

and Kentucky the former sources of labor were utilized and very few
recent immigrants were employed to assist in the development of the

mines.

PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES AND MEMBERS OF THEIR HOUSEHOLDS.

As regards length of residence in the United States on the part of

the foreign-born coal and coke workers in the South, the following
tables furnish an instructive exhibit, by percentages, according to

general nativity and race:

TABLE 466. Per cent of foreign-lorn male employees in the United States each specified
number of years, by race.

(STODY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 40 or more males reporting. The
total, however, is for all foreign-born.]

Race.
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regards the different races, the Montenegrin, Bulgarian, Russian, and

Croatian, in the order mentioned, report the largest proportion of

their number in the United States under five years. None of the Irish

have been in the country less than five years. The races reporting
the largest proportion of their number in the country from five to nine

years are trie Slovenian and Lithuanian; that reporting the smallest

proportion is the Scotch. The races reporting the largest proportion
of their number in the United States twenty years or over are, in the

order named, the Scotch, Irish, and English; those reporting the

smallest proportion, or none at all, the Bulgarian, Croatian, South

Italian, North Italian, Magyar, and Russian.

It will be seen from the table that a very large percentage of the

races of southern and eastern Europe are of recent arrival. This

is notably true of the Bulgarians, Croatians, North Italians, South

Italians, Magyars, Montenegrins, and Russians, and in a slightly less

degree of the Poles, Slovaks, and Slovenians. Of the English-speaking

foreign-born employees, the Scotch, English, and Irish, considerably
more than half have been in the country twenty years or over, and
the number of recent arrivals is insignificant.
The present tendencies relative to immigration to the coal fields of

the South may be seen from the figures showing the number of

employees in the country less than one year. The total number

reported was 197. Of these, 69 were South Italians, 30 were North

Italians, 27 were Magyars, 18 were Poles, and 13 were Croatians.

The following table shows the per cent of foreign-born persons in

the households studied who had been in the United States each

specified number of years :

TABLE 467. Per cent of foreign-born persons in the United States each specified number

of years, by race of individual.

(STUDT O HOUSEHOLDS.)

[By years In the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad. This table includes only races with 20 or more persons reporting. The
total, however, is for all foreign-born.]

Race of individual.
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Russians are the North Italians, English, South Italians, Poles,

Germans, and Magyars, in the order named, the proportion of the

Magyars being slightly in excess of 60 per cent. The Lithuanians

and Slovaks, on the other hand, report each less than 45 per cent as

having been in the United States less than five years.
Of those who have been in the United States under ten years, the

North Italians and Russians show the largest, and the Lithuanians the

smallest, proportions.
With the exception of the North Italian, each race reports a small

proportion in the United States twenty years or over.

RACIAL CLASSIFICATION OF EMPLOYEES AT THE PRESENT TIME.

The investigation in Virginia, West Virginia, and Alabama secured

information from more than 13,000 individual mine workers as to race

and country of birth. The tabulation of this data, which exhibits

the remarkable changes in the racial composition of the mine-working
forces since the last census period, is given below:

TABLE 468. Male employees for whom information was secured, by general nativity and
race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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racial element among the southern bituminous mine workers. The
group of persons native-born of foreign father, or the second genera-
tion of immigrants, aggregates only one-fortieth of the total number
of employees and includes small groups of fourteen races, those most

important numerically being English, German, Irish, and Scotch.
As regards the races of recent immigration, the South Italian has

the largest representation, the employees of that race forming over

30 per cent of the foreign-born and more than 8
per cent of the total

number employed. The North Italian, Slovak, Magyar, and Pol Mi.

in the order named, stand next to the South Italian in numerical

importance, constituting together about one-tenth of the total num-
ber employed. The Croatian is also a prominent race and in the

present exhibit forms about 2 per cent of the total mine workers
covered. There are comparatively small numbers of immigrants
from Great Britain and northern Europe, the total number of per-
sons belonging to such races reporting being only 437, or 3.2 per
cent of the total number employed. In addition to the races already
mentioned, the presence of the Bulgarian, Macedonian, Lithuanian,
Montenegrin, Roumanian, Russian, Slovenian, and Servian is indi-

cated in considerable numbers. Other races of southern and eastern

Europe are also represented among the mine workers in comparatively
small numbers.

For the purpose of giving a more local application to the racial

movements to the coal-mining industry of the South, it has been

thought profitable to present the history of immigration to the coal-

producing States of Virginia, West Virginia, and Alabama, which
nave used immigrant labor in their recent remarkable development.
In addition to the local interest attaching to such a presentation, a

detailed exhibit of this kind within a limited compass is valuable for

comparative purposes. The situation in Alabama is first considered,
followed by West Virginia and Virginia.

HISTORY OF IMMIGRATION TO TUE COAL MINES OF ALABAMA.

The coal-producing region of Alabama is divided into three dis-

tinct districts or basins known by the names of the rivers which
drain them the Warrior, the Coosa, the Cahaba. The Warrior
district is the largest and contains 23 regular seams varying in thick-

ness from a few inches to 16 feet, the total thickness of all seams

reaching in some places as high as 115 feet, but the Cahaba district

is the principal producer. The county of Jefferson, which includes

the city of Birmingham, is in the Cahaba district and contributes
more than 50 per cent of the total bituminous coal output of the State.

The total coal area of Alabama is estimated to be 6,500 square milos. 3

The coal development of the State began about 1870, and with, tho

exception of the years 1893 and 1894, there has been an annual
increase in the coal production. The census of 1840 reported a

production of coal in Alabama for that year of 946 tons, and in the

census of 1860, 10,200 tons were reported. According to the census

report of 1870, the production for that year was 13,200 tons, and in

1880 the Tenth Census reported a production of 323,972 tons. 6 The

a Report on Mines and Quarries, 1902, United States Cenaua Bureau, pp. 54, 1G6,

167, 680.
b Ibid. pp. 167, 680, 681.
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census reports of 1890 and 1902 give the following figures for the coal-

mining industry in the State of Alabama and the principal coal-pro-

ducing counties:

TABLE 469. Development of bituminous coal mining in the State ofAlabama, by county,
1902.

[From report on Mineral Industries, 1890, United States Census Bureau, p. 347. Report on Mines and
Quarries, 1902, United States Census Bureau.]

County.
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Slovak, French, English, Bulgarian, German, Irish, Welsh, and North
Italian the order in which they are named being, according to their

numerical strength. Practically no Italians are miners; they are em-
ployed almost altogether on the mining tipples or in outside work.
The first immigrants to be employed in the mines in any num-

bers were the Scotch, Welsh, and Slovaks, together with a few French,
English, and Irish, and a small number of South Italians as outside
men. They were first employed over twenty years ago. During the
next five years immigration to the mining communities consisted

chiefly of Slovaks, English, and Welsh, with a small number of Irish,

Scotch, Germans, French, and South Italians. In the next ten

years an increasing number of South Italians were employed, with a
few Slovaks, Scotch, and French. In the last five years the newer

immigrants in mining occupations have been chiefly Bulgarians and
North and South Italians, with a small number of French and
Scotch. In addition to the above races, a few Poles have been
miners for about ten years, although in 1904 a considerable number
were brought in, but departed almost immediately. The Bulgarians
in the mining communities are composed entirely of those who
have drifted away from the steel plant at Ensley, Alabama, where
they were first employed. A large number of Slovaks have left the
district since the strike of 1904.

PRESENT RACIAL CLASSIFICATION OF MINE EMPLOYEES IN ALABAMA.

The racial composition of the operating forces of the mines in Ala-
bama at the present time is shown in detail in the following table:

TABLE 470. Number of male employees in Alabama for whom information ivas secured,

by general nativity and race.

(STDDY OF EMPLOYEES.)

General nativity and race.

Native-born of native father:

White
Negro

Native-born of foreign father, by country
of birth of father:

Austria-Hungary
Canada
England
France
Germany
G reece
Ireland

Italy
Norway
Scotland
Sweden..

Total

Total native-born.

Foreign-born, by race:
Armenian
Bohemian
Bulgarian
Canadian (other than French).
Croatian
Cuban
Danish
Dutch..

Number.

1,979

4,429

14
2

29
1

11

1

22
2
1

33
2

118

6,526

2
5

118
1

2
1

2
6

General nativity and race. Number.

Foreign-born, by race Continued.
English
French
German
Greek
Irish

Italian, North
Italian, South
Lithuanian
Macedonian
Magyar
Mexican
Montenegrin
Polish..';
Roumanian
Russian
Scotch
Servian
Slovak
Slovenian

Span ish

Swedish
Welsh
Austrian (race not specified)
Belgian (race not specified)
Swiss (race not specified)

Total foreign-born.

Grand total..

67
36
39
7

28
60
156

1

13
27
1

78
56
4

35
75
1

58
42
1

2
5

32
7
1

969

7,495
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As the result of the investigation of individual employees, 7,495

miners in the Birmingham, district, as can be seen from the preceding

table, furnished complete data as to their nativity and race. Of the

total number thus reporting 6,408 were native-born of native father,

118 were native-born of foreign father, and 969 were foreign-born.
This division by nativity does not afford a basis for a hard and fast

classification of the mine workers by general nativity and race, but

it does corroborate the preceding estimates as to the different elements

in the population and indicates the proportionate racial distribution

in the operating forces at the mines. This is especially noticeable in

the smallness of the proportion of foreign-born as compared with the

total number reporting, and also in the fact that 69 per cent of the

native-born of native father are negroes.
In connection with those native-born of foreign father, it will be

observed that this group of 118 employees is almost entirely com-

posed of English, Scotch, Irish, and German, with the addition of 14

miners of Austro-Hungarian parentage. The entire number of native-

born of foreign father only constitutes about 1.6 per cent of the total

number reporting as to race.

The number of foreign-born furnishing information constitutes

about 13 per cent of the total. In this group, as in the second gen-

eration, the English, Irish, Scotch, and German make an important
snowing, numbering, together with the French and Welsh, 250 and

forming 25.8 per cent of all foreign-born. Of the more recent immi-

grants from southern and eastern Europe the largest representation is

furnished by the South Italians, followed, in the order of their

numerical showing, by the Bulgarian, Montenegrin, North Italian,

Slovak, Slovenian, Russian, Greek, and Magyar races. These races

compose 63 per cent of the total foreign-born. The remaining 12 per
cent of foreign-born persons are scattered among 16 different races.

PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES IN ALABAMA COAL MINES.

As regards the period during which foreign-born persons have
resided in the United States the table below affords a detailed exhibit,

by general nativity and race:

TABLE 471. Number of foreign-born male employees in Alabama who have been in the

United States each specified number of years, by race.

(ST0DT OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States. No deduction Is

made for tune spent abroad.]

Race.
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TABLE 471. Number of foreign-born male employees in Alabama who have been in the

United States each specified number of years, by race Continued.

Race.
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and constant. For the past twenty-seven years there have been

only two instances in which production has shown a decrease in one

year as compared with the one preceding. These exceptions were
in 1895 and 1908, both years of financial depression. The high-
water mark was reached in 1907, when 48,091,583 short tons were
mined.
When the mining industry began to be developed, the State as a

whole was sparsely settled, and the expansion of the industry was
further hampered by the fact that topographically the sections

containing the best coal were rugged and transportation facilities

were slowly developed. Because of these conditions, and the lack

of sufficient capital for many years, the operations were scattered

and rather small, and practically all labor to operate the mines was
secured from the immediate vicinity. As more coal was mined each

year, and new mines were opened up, the available numbers of native

people, always small, began to decline and the negroes, principally
from Virginia, began to be attracted to the coal fields, while some
white native miners from adjoining States also appeared. Within
more recent years the mining industry has been consolidated more
and more and many very large companies have been formed. The

greatest development has been going on in four well-defined fields.

In presenting a history of immigration and a discussion of the con-

ditions resulting therefrom, only these four fields will be discussed.

They do not contain all the counties within the State which produce
coal, but they contribute more than 90 per cent of the total output.

They are also clearly defined and have certain distinguishing geo-

graphic and physiographic features. Practically all the immi-

grant laborers employed in coal mines within the State are in mines
included in these sections.

Two of these fields are located in the northern part of the State

and two in the southern. Those in the northern are the Fairmont, or

Upper Monongahela, and the Elk Garden, or Upper Potomac, districts.

Those in the southern are the New and Kanawha rivers district, which
includes what are usually popularly divided into the New and Kana-
wha river fields, and the Pocahontas or Flat Top district, which also

includes Tazewell County in Virginia.

Although conditions in many respects are very similar in all these

districts, there have been certain elements entering into the develop-
ment of each which make it different in some respects from the others,
and for this reason the divisions above referred to will be treated

separately.

FAIRMONT AND ELK GARDEN COAL FIELDS OF WEST VIRGINIA.

The Elk Garden field, as compared with the other coal-producing
districts of the State, is small. Owing to this, and to the fact that

it adjoins the Fairmont field and that conditions are very similar in

both, they will be treated together. The Elk Garden field is made
up of Tucker, Grant, and Mineral counties. Tucker County, which

produces 51 per cent of the coal of the district and employs 72 per
cent of the immigrant labor, is bounded on the north and west by
counties included in the Fairmont field. The Fairmont coal field is

composed of Barbour, Harrison, Marion, Monongahela, Preston, and

Taylor counties, and in 1908 the field had a production of 9,581,436
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short tons and employed a total of 11,470 men. The most extensive

development in this iield has been in Ihirrison and M.-irion counties.
In 1908 these two counties produced 7,185,036 short tons, or 74.9 per
cent of the entire output of the iield and employed 7,440 men, or 66.3

per cent, of all the labor.

The first mines opened were operated exclusively by native white
labor from the immediate vicinity, but when development became
extensive operators had to bring in men from other communities to
work the mines.

This condition of affairs prevailed from 1889 to 1892. About 1892
or 1893, not being able to secure sufficient numbers of American whites
or negroes, some of the larger operators began to bring in immigrants.
These were secured from two sources: First, a few came with the
Americans from the soft-coal region of southwestern Pennsylvania;
and, second, from labor agencies in New York the greater number
from the latter source.

The numbers secured, however, were comparatively small, and
until 1897 the immigrant labor employed was not in excess of 10 per
cent of the total operating forces. The first immigrants to come to
the field were Poles, Slovaks, and Italians (principally North Italians),
and within a very short period Magyars began to arrive. As the

production of coal began to increase and additional mines were

opened the demand for labor increased, and these first immigrants
formed a nucleus for the attraction of additional numbers of their

races. The following brief discussion will give some idea of the

coming of the most prominent races to the field:

Italians. The Italians have been an important race in this field

almost since their introduction, and have outnumbered any other sin-

gle immigrant race. The first to be employed in numbers of any con-

sequence arrived about the year 1892. They were first induced to

come to mines along the Monoiigahela River in Marion County, and
were only employed at two or three mines for the first few years. As
the new mines were developed and those already in operation increased
their output, they kept pace with this progress, and are now found

practically
all over the field. This race has centered along the

Monongahela River in the mining towns in the vicinity of Fairmont
and Clarksburg, and of the 2,100 employed in and about mines in

1908 about 75 per cent were in Marion and Harrison counties.

Slovaks and Poles. The Slovaks and Poles entered the field at
about the same time as the Italians, and, like the Italians, were first

brought to mines along the Monongahela River in Marion County.
At the time when immigrants were first induced to come to the field,

the largest mines and the greatest development were found in this

section. Their numbers were comparatively small until 1897.
When the industry was extended these races increased in number
and became more and more scattered. The town of Monongah has

always been a center for Slovaks and Poles, more of these nationali-

ties being found there than in any other locality. At present, these
two races are employed in about equal numbers in the field, the
number of each race being about 650. Fully 80 per cent of the total

number are in Marion and Harrison counties.

Magyars. The Magyars first secured employment about 1893, at

first only in small numbers, but as in the case of other races, they
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have been constantly increasing in numbers and spreading out to

new mines. The first members of this race came from the neighbor-

ing coal fields of Pennsylvania, and have been added to by emigra-
tion from that section, by recruits drawn from labor agencies in

New York, and by the coming of friends and relatives from Europe
to join the men already located in the Fairmont district. Some also

came into this field in search of work from the Connellsville coke

region of Pennsylvania during the strike of 1894.

Oroatians. The Croatians are of recent arrival, the advent of the

race dating back not more than five years. They came in largest
number to the town of Monongah where, in 1907, an explosion
killed between three and four hundred men. Since then, the Croa-

tians employed there have increased from about 25 to 225. They
are not present in such great numbers in other mines of the region,
as there have been no such disasters to create vacancies. It is also

worthy of note that the majority of all immigrants coming into the

field after the financial depression of 1907 were Croatians. They very
often came in bands in search of work, and in some instances have
been known to walk from the bituminous regions of Pennsylvania to

this field.

Other races of recent immigrants have been employed in the field

in varying numbers for the past seven or eight years, but have been
as a rule an unsettled class rarely accompanied by families. The
most prominent races among these recent immigrants are Russians,

Lithuanians, Slovenians, and Ruthenians. They represent about 3

per cent of all labor in the field.

The general strikes of 1894 and 1895, which affected the bituminous
coal fields more or less throughout the country, were felt in this

field. In all these strikes the operators were, as a whole, victorious,
and since then the field has been nonunion. The strikes affected the

production of the field to a considerable extent. There was no

general bringing of immigrants or natives as strike-breakers, but
some immigrants came in from other fields where the strikes were
more severe. Immediately after the labor difficulties were over,
the field entered upon an era of unprecedented growth, which called

for more men. Moreover, many of the better class of American miners
left the field and moved to the organized regions of the Middle West
and Southwest. This made two immediate causes for the employ-
ment of immigrants, and great efforts were put forth on the part of

employers to secure their services.

At many of the mines no immigrants are employed, and as a rule

the companies employing immigrants follow a policy of mixing the

different races. From the best information obtainable the racial

classification of the total number employed in the district is about
as follows :

Per cent of total

operating forces.

American, White 52. 5

American, Negro 3. 4

Italian, North and South 18. 6

Magyar 6. 5

Polish 5. 5

Slovak 5.5

Croatian 3.

English-speaking and German 2.0

Southeastern European races not specified 3.
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In Harrison and Marion counties, where the greatest development
has taken place and where most of the immigrants are found, the

proportion of different races to the total number employed is about
as follows :

Per cent of total

operating forces.

American, White 40. 7

American, Negro 3. 8
Italian 21.6

Magyar 6. 3

Polish 6. 2

Slovak 6. 4
Croat ian 4.3

English-speaking and German 2.

Southeastern European races not specified 2.7

For the purpose of gaining a clearer conception of the history of

immigration to this district and the resultant changes in the races

of immigrants employed, a detailed account of immigration to a

representative locality will be valuable. With this object in view
a typical community has been selected which will be designated as

Community Number 1. This locality, which is little more than a

mining camp, is situated in Marion County, in the heart of the soft

coal region of northern West Virginia. It is on the line of a traction

company, about 6 miles from the county seat of the county in which
it is located. A trunk line railroad also lias a spur running out to

the town. The 4 mines and coke ovens constitute its sole industries.

The output of the 4 mines is between 3,000 and 4,000 tons per day.
The racial composition of the town's population is constantly

changing, as the population itself constantly fluctuates. There is

a large class of what may be termed floating labor, which greatly
outnumbers the men with families who are more likely to remain
in the community. This fact renders it almost impossible to give
an accurate or clear account of the coming of each race to the com-
munity by periods. Moreover, the increases or decreases in the popu-
lation all depend upon the amount of work available at different

times in the mines.
The history of immigration to the community, however, is largely

identical with the history of the development of the coal business
in the locality. For this reason, and from the fact, as stated above,
that it would, be impracticable to take up the history of each race

separately, it has been thought best to give a general account of the

coal-mining industry in the community. A conception of the immi-

gration question, as locally applicable, can be made clearer in this

way than by taking up the history of each race independently.
Coal mines were first opened in the community in the year 1890.

At that time the production of coal in West Virginia was small as com-

pared with that of the present time. The total output from the State
m 1889 was only 4,663,859 tons. Competition was very keen, and for

the first two years of their operation the local mines were able to
secure sufFicicnt native labor to handle their limited output of about
400 tons a day. The production of coal in West Virginia rapidly
assumed noteworthy proportions, however, and West Virginia coal

a In 1007 Marion County stood fourth in point of coal production among the counties
of West Virginia.
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soon established itself in the commercial world. By 1892 the

output for the State had reached 7,777,570 tons, and in 1897 had
increased to 1 1 ,705,829. A very active demand had been created, and
the operators in Community No. 1 as early as 1892 found themselves

facing an insufficiency of labor supply.
To increase their producing ability, the operators first attempted

the introduction of negro labor. In 1892 two carloads of negroes
were brought in from North Carolina, South Carolina, and Virginia.
These proved unsatisfactory. Recourse was next had to Italian

labor, and during 1893 and 1894 many of that race were secured
from New York. The Italians were found quite satisfactory as work-

men, but it soon became necessary to employ more men. About 200
Slavs and Poles were consequently brought in from New York through
labor agencies.

In 1894 occurred the great soft coal strike. The West Virginia
fields were affected in common with the rest. The controversy was

quickly settled at the mines in Community Number 1 . The strikers

were unsuccessful, and within a few days the district was definitely
made nonunion, and is so maintained at present. Practically all

of the employees soon went back to work and it was unnecessary
to import strike-breakers. Shortly afterwards, however, large num-
bers of American miners began to go out to the union districts of

Pennsylvania and Ohio, where the strike had been successful. To
meet this second great deficit in the labor supply, the local mines
were forced to seek foreign labor in earnest. Large numbers of

immigrants, seemingly without distinction or preference of race,
were brought in through labor agencies in 1894. From that time
forward the employment of immigrant labor became a fixed policy.

In December, 1907, there occurred an explosion in which a large
number of men were killed. The whole energies of the company
affected were concentrated upon the damaged mines with the object
of reopening them as soon as possible. Within two months the

mines had been cleared and were ready for operation. Full time
was guaranteed for their operation, and forces were largely drawn

away from the other shafts and concentrated in them. There was
no lack of men. Attracted by the guarantee of full time, more than
150 Croatians, Magyars, and Austrians came in from the Ohio and

Pennsylvania fields. A great many Poles who had been in the

town previously also returned. At that time work was difficult to

obtain elsewhere and these miners gladly availed themselves of this

opportunity.
This, in brief, is the history of immigration to the locality. The

races which have secured work may be seen at a glance from the tables

following showing the racial classification of employees in the local

mines in the years 1907, 1908, and 1909. a The series of three tables

will also exhibit the changes in racial composition of the forces from

year to year.

a From the Annual Reports of the Chief Mine Inspector of West Virginia. Racial

designations are confused, but are sufficient to indicate the racial composition of the

operating forces.
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TABLE 472. Number of inside and outside employees in Community No. 1, by raze, 1907.

Race.
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NEW AND KANAWHA RIVERS DISTRICT.

The New and Kanawha rivers coal field is situated in the south

central part of West Virginia, reached by the Cincinnati and Ohio
Railroad and its many branches. The Virginian Railway also taps
this field and connects it with the eastern coast, and the Kanawha
and Michigan Railroad affords an outlet to the Lakes.

This field ranks second in point of production of the four fields

under discussion. Until the year 1906, with the exception of 1902,
when its output was greatly reduced by a severe strike, it was first

in point of production. After the settlement of the strike it again
took the lead, and did not relinquish it until 1906, since which year
the Pocahontas field has had first place. For several years prior to

1888 the production of the New and Kanawha rivers field was more
than the combined production of the other three. This field includes

Clay, Fayette, Kanawha, Nicholas, Putnam, and Raleigh counties.

For the purposes of this report only the three counties, Fayette,

Kanawha, and Raleigh will be considered, as they produce 96 per
cent of the coal of the area and employ 95 per cent of all men working
at mines, together with all immigrant mine workers. The conditions

in three counties under discussion vary considerably in some features,

F/iyette and Raleigh counties constituting what is popularly known
as the New River Field.

Small numbers of immigrants have been employed in both Fayette
and Kanawha counties since 1897, but they were very few andcon-
fined only to certain mines and one locality until 1902. In 1893

one company, operating at Glen Jean, brought in a small force of

Magyars and Slovaks from the mines of Pennsylvania, and since that

time these races have been employed at that mine. Many of those

originally introduced are still in the employment of the company,
and others have come in from time to time. About 100 men were

brought in during 1893, almost equally divided between the two races

above mentioned, and including from 15 to 20 families. At this

time the field was thoroughly unionized, and through the efforts of

the miners' union immigration was checked, and no immigrants
entered the other mines in the vicinity. About this same time a

few were employed in several mines in Kanawha County, but they
were men who had drifted in, were scattered about, and were not in

sufficient numbers to have an influence on any mine, or to cause

more to come.
In the year 1902 there was a very severe strike which greatly

reduced the output of the field, as a majority of the mines were

closed for a considerable period. This strike occurred at the time of

the anthracite strike in Pennsylvania and owing to the unsettled con-

ditions of labor generally prevailing in the coal-mining regions coal

was commanding a very high price. The operators, after being con-

vinced that the union would not agree to their terms, began to bring
in men to break the strike. Any man who was willing to work in or

about the mines was employed, and great numbers of immigrants,
as well as Americans from the North and negroes from Virginia,

North Carolina, and South Carolina, were induced to come. These

men were secured principally by agents of the companies, who visited

the industrial and mining districts of the North and the towns in
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agricultural sections of the southern States above mentioned. By
means of regularly organized labor agents a largo number of immi-

grants were also secured. In parts of the Kanawha field the strike

was settled without resorting to strike-breakers, and this section is

still unionized.
The operators, by using the methods above mentioned, were suc-

cessful throughout the New River field and in one part of the Ka-
nawha. Consequently the mines resumed operations and have never

recognized labor organizations. During all this strike period the

mining company which had introduced the immigrant labor some

years before operated steadily with two shifts, and was the only mine
in the section which was not closed during the strike.

In addition to the fact that the strike marked the entrance of the

southern and eastern Europeans into the field, it also seriously
all'ected the production of coal. The production in 1902 in this field

was 1,337,769 tons less than the year preceding, and if the future

growth of the field and the increase shown by other fields not affected

may be used as an indication, these figures are not more than one-
half the actual loss in production.

After the strike was broken a great many American miners of the

better class began to leave the field and go to the organized coal dis-

tricts of the Middle West. This action on the part of old employees
continued for several months after the mines had resumed operations,
and left a vacancy which had to be filled. Those of the strikebreak-

ers, therefore, who could be induced to stay, were prevailed upon to

do so, and to these many more have since been added. The demand
for men was made much greater by the growth of the field both in

output of mines already in operation and in new ones opened, and
since the period of the strike the influx of immigrants from continental

Europe, and of negroes from Virginia and North and South Carolina
has been constant.

Owing to the fact that a large number of the immigrants coming
to this field were secured from labor agencies and "brought in on

transportation" and to the further fact that the supply of laborers

has always been inadequate, very little preference has been shown
for certain races, and a great number of races are represented in the

field. There are a few races, however, which have been employed
throughout the period, are more numerous and stable than the rest,
and seem to be the races from which will come the greater part of

the future immigration for the development of the field. These
races are discussed below in some detail.

Magyars and Slovaks. Although not kindred races and rarely found

socially commingling, the Magyars and Slovaks are treated together,
because the history of one is, with the possible exception of some
minor details, the history of both. Both races entered the field

at the same time and have been important factors in its recent

development. As stated before, the first members of these races

to come to this field came in 1892 and 1893 from Pennsylvania.
Owing to the fact that all the other mines in the locality were

organized they were confined to this one plant. Although occasionally
members of these races left either to go to other fields or to return to

their native land, the force was constantly replenished by the

advent of friends from Europe and from other sections of the United
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States, and was kept intact throughout the period 1892 to 1902.

Since the strike of 1902 considerable numbers of these races have come
into the region, and in most cases both races are represented in almost

every locality where immigrant labor is employed. Glen Jean has,

however, always been a headquarters for these two races and they are

more permanently established there than in any other locality. The

great majority of those coming have been either single men or mar-
ried men not accompanied by their families, and owing to the pros-

perous condition of the mining industry they are constantly moving
from mine to mine. There are at present about 780 Magyars and
350 Slovaks employed in this field.

. Italians. The exact date of the entrance of members of the Italian

race into this field is somewhat doubtful. A few have been employed
at two mines in the Kanawha district, however, since the year
1899. That year is believed to be the real beginning of immigration
of the Italian race into the field. The number employed up to the

strike of 1902 was small, and it was in this year that they began to come
in earnest. Some were brought into the field along with other races as

strike-breakers. Since the strike they have entered in greater num-
bers than any other race, and greater numbers of them have been
secured through labor agencies than of any other two races. The

majority of those employed are South Italians. A great number have
come into the field from railroad construction work in this and neigh-

boring States at different times for the past few years, and the influx

was especially great after the financial depression in October, 1907,
when practically all construction work was stopped.
At present there are about 1,500 Italians employed in and about the

mines of the district. The greater number of them are single men or

men who are married but not accompanied by their families, and the

proportion of adult males to families is much larger among members
of this race than of any other found in the community. The Italian

population of the various mining villages where they are found is con-

stantly shifting.
Poles. Polish immigration began with the introduction of men of

that race as strike-breakers in 1902. Many came to the field from
both the hard and soft coal districts of Pennsylvania. _

The majority
of those found in the field were originally from Austria, while some
were from Russia, and a very small number from Germany. As
before stated, all those who came to the field first were from the

coal fields of Pennsylvania, both in the bituminous and anthracite

regions, and were secured by agents of the companies operating in the

field and brought in on transportation. They were first employed in

the Loup and'White Oak creeks district of the New River field and
are found in greater numbers here than in any other section. Since

they have been employed a great number have gone, but others have
come in and the Polish population has been constantly increasing.
A great number have come directly from the coal-mining fields of

Austria-Hungary.
The percentage of single men and men married but not accompanied

by their families, while large, is smaller among the Poles in this field

than among any other southern or eastern European races, with the

possible exception of Russians. There are at present about 750 men
of this race employed in and about the mines in the region.

48296 VOL 711 11
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English, Scotch, and Welsh. Some members of the English, Scotch,
and Welsh races have been in this field since its development, and

many of the fire bosses, foremen, superintendents, and managers
are English and Scotch. None of the races taken singly have ever

been employed in sufficient numbers to constitute any large propor-
tion of the labor supply of the field. A majority of the members of

these races came in from the mining districts of Pennsylvania and
other mining regions of the United States. Some have come direct

from the coal fields of England and Wales. Those coming direct

from Great Britain are generally accompanied by families, and the

proportion of single men contrasts with that which exists among
the races of continental Europe. They usually associate freely with

Americans and are thoroughly Americanized. After the strike of

1902, as in the case of the native miners, a considerable number of

men of these races went to fields that had been organized. There

are now about 375 English, 100 Scotch, and 50 Welsh employed.
Germans. Germans nave been employed in the mines of this field

for several years. Small numbers were employed in the field before

the strike of 1902, but they were members of the race who had been
in the United States for many years and had drifted into West Vir-

finia

from other coal fields, principally those of Pennsylvania and Ohio,

or the past six or seven years, however, the German immigration
to this field has been quite active. Not so many have come as com-

pared with the more prominent races of southern and eastern Europe,
but a sufficient number to be considered of importance' in the labor

supply of the field. These immigrants have come very largely from
abroad directly to this field and probably one-third or more are from
Russia. A majority of them are accompanied by families or are

joined by their families soon after arriving. The Germans who have
been in the country many years are thoroughly Americanized and
associate freely with Americans. The more recent arrivals learn

English much more quickly than the southern and eastern Europeans
and maintain a better standard of living. About 350 men of this race

are employed in and about the mines of the field.

Lithuanians and Russians. Along with the other immigrant races

brought into the field by operators to take the place of striking

miners, and later to help in further development of the field, were
Lithuanians and Russians. Some members of these races were secured
from the anthracite region of Pennsylvania and others from labor

agencies. Within more recent years a considerable portion of the

Russians in the field have been secured from employment agencies.
The Lithuanians and Russians have never been employed in as

great numbers as the races of eastern Europe already discussed.

Many representatives of these races who have come to the field have
left after a short period of time, but new ones are constantly arriving,
and there is a slight increase from year to year in the total number

employed . Practically all of the Russians are either single men or men
who are married and not accompanied by families. As a consequence
they live very largely on the boarding group plan.
The Lithuanians employed are principally young single men who

have come to this country within recent years to avoid military duty.
There are, however, several families of this race in the field, and
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the proportion of families is much higher among them than among
the Russians. The young men move frequently and the number of

this race is constantly changing. There are employed in the field at

present about 175 Russians and about 150 Lithuanians.

Other races. Many races of recent immigration in addition to

those discussed in detail have also been employed since the strike

of 1902. When taken separately none of these races are in suffi-

cient numbers to be of importance, but taken collectively they con-
stitute a rather important element of the field's labor force. They
include Roumanians, Macedonians, Spaniards, Greeks, Syrians, Croa-

tians, and a few other Slav races from Austria-Hungary. They are

usually without exception bands of single men and are very migra-
tory. They have been introduced into the field by employment
agencies and are always considered temporary employees. Practically
none ever enter the mines as miners, but engage in the rough un-
skilled work.

In 1908 there was a total of about 350 men of these various races

employed in this field. The development in the field for the past ten

years has kept pace with that of other sections of the State. The
rapid expansion of operations has called for the addition of many men,
and the recent immigrants were the most available source of supply.
Throughout the period 1892 to 1907, as a general rule, there has been
a great demand for labor at all times, and not much selection has been

Eracticed

in getting employees, which accounts in large measure for the

irge variety of races found. It is estimated that one large company
operating in this field has spent more than $50,000 since 1902 in trans-

porting labor to its mines.
The greatest numbers of immigrants have come to Fayette and

Raleigh counties. This is attributable to two causes: First, in a con-
siderable portion of Kanawha County and of the district known as the
Kanawha field, the labor is organized, and, second, the greatest pro-

portionate increases in production have been made in Fayette and

Raleigh counties. Of these three counties, Raleigh has been most

recently developed, and it is the only one which showed increase in

number of men employed and in production of coal in 1908.

Owing to the fact that immigrants have been employed in the field

for so short a time, they have been more or less unsettled and have

always shown a disposition to move from mine to mine. This dis-

position was especially manifest during 1908, because of the financial

and industrial depression. They were constantly moving through-
out that year in search of the places offering the most regular employ-
ment. A great many of them went back to Europe to await better
times and others were constantly coming in from other fields. In
the case of Italians especially there was a movement from abandoned
railway construction work to the mines.
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The following table is an estimate of the number and percentage
of the various races employed in the three counties collectively and
in each county separately:

TABLE 475. Number of employees in each specified county, by race, 1908.

Race.
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Before 1890 the increase in production was rapid, but was restricted

to the eastern portion of the field. In that year the Norfolk and
Western Railroad crossed the Elkhorn Mountains and pushed on to

the West, giving transportation facilities to the largest and at present
most important part of the field. The period of greatest develop-
ment in this section has been within the past ten years or since 1898.

In that year the production was 5,521,160 tons, and in 1907, when
the greatest production was reached, it was 16,777,893 tons, or slightly
more than three times that of 1898. This period has also been the

one in which the greatest number of immigrants have arrived. Prior

to 1898, the immigrants were few and confined to comparatively few
mines and localities, but since that time they have been generally

employed over the district and almost all mines have some immigrant
labor. Within the above mentioned period, a considerable area of

McDowell, and the greater part of Mercer and Mingo, and all of Logan
counties, have been developed. Some conception of the remarkable

expansion of the industry may be gathered from the fact that in 1904

Logan County produced 326 short tons, while in 1909 the output of

this county was 1,683,456 short tons of coal.

The development prior to 1898 had required practically all the

native labor that was available, and to carry on subsequent develop-
ment labor from the outside sources has been used. This has been
drawn from two sources first, immigrants secured through advertising
and employment agencies, together with the great number who have
come directly from abroad and from other sections of the United

States, upon the representations of friends and relatives in this

field; second, negroes from the rural regions of Virginia and North
and South Carolina, attracted by the wages paid at the mines. A
great number of the immigrants in the newer fields, especially Italians,
were brought in by railroad contractors, who were engaged in building
the roads into the mining districts, and on completion of the con-

struction work, they entered the service of the mining companies.
Fully 25 per cent of the Italians employed in the district at present
were brought in in this way.

Magyars. The Magyar is the most important immigrant race

employed in the field from a numerical standpoint, and has con-

tributed more toward its development than has any other. Magyars
first came to Pocahontas about 1884 and for several years were

employed in mines in this vicinity only. Those first employed were
from the coal-mining region of Pennsylvania and formed a nucleus
for the future immigration of the race to that field. From time to

time, as the industry grew, the number of Magyars employed increased.

Many have come direct from their native country to friends and rela-

tives here, others have come from sections of the United States in

response to advertisements, through the efforts of employment
agencies and because of the influence of friends and relatives already
in the field. A great many of the Magyars leave the field, but the

influx is sufficient to maintain a constant increase. Pocahontas has

always been the center for the Magyar race, and a large proportion
of the total number of men employed in that community are Magyars.
The proportion of families to adult males is much greater there and
is much more stable than in other localities. There were about 2,000

Magyars employed in and about mines in this field in 1908.
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Italians. Next in numerical importance to the Magyars are the

Italians. Members of this race have been employed in the mines
and about the coke works of the field since 1890. A few were then

employed in railroad construction, and some of these began working
in the mines. The numbers employed were very small, however, and
the race was not of importance until about 1900. The period of

greatest Italian immigration has been from 1902 to 1908. In that

period the development of the industry was so rapid that there was
constant recourse to employment agencies in New York and other

cities, and a larger number of Italians than of any other race was
available. The percentage of families among the Italians is very
small, and the men are constantly moving from mine to mine. They
live for the most part in groups, which in many cases consist solely of

males. Many each year leave the community for Europe, but there

are always new arrivals sufficient to keep the number of the race on
the increase. About 1,900 men of the Italian race were employed in

the field in 1908, and fully 90 per cent of them were South Italians.

Slovaks and Poles. Slovaks were employed in mines in the vicinity
of Pocahontas as early as 1886, but in very small numbers. The first

representatives came in from the coal fields of Pennsylvania. As with
other foreign races employed in the field, the increase was very slight

prior to 1898. The Poles arrived in this field about 1895, and, like

the Slovaks, the first were from the bituminous coal fields of Penn-

sylvania. Very little increase occurred until about 1900. During
the early period new arrivals were constantly being employed, but

many of the older representatives of the race were moving to other

localities. For the past eight years immigration both of Slovaks and
Poles has been very active. Men were secured from labor agencies
in New York and from other coal fields, and a great many came from
abroad direct to the field. The proportion of families among the

Slovaks and Poles is much smaller than among the Magyars, but

greater than among the Italians. About 850 Slovaks and 610 Poles

were employed in the field in 1908.

Russians and Lithuanians. There were about 250 Russians and
100 Lithuanians employed in the field in 1908. The exact date of

their arrival is unknown, for there is no record of any members of

these races, except that probably a few arrived, prior to 1898. They
were first introduced by employers, who secured them from New
York labor agencies. Some men have been bringing in their families

within the past two or three years, but the majority are single men or

married men whose families are in Europe. They constantly move
about from mine to mine, and it is not uncommon for a company to

carry 25 or 30 men of either race on one pay roll and on the succeed-

ing pay day to have none.
Other races. Probably 225 men of various races of recent immi-

grants were also employed during 1908. These men were principally
Roumanians, Croatians, Greeks, and Syrians. They are usually found

living with other immigrant races, though in some instances, especially
in the case of the Greeks, they form groups and live entirely by
themselves. They are constantly moving from place to place and are

never accompanied by families. Some members of these races have
been employed since 1900, but there has been no permanent increase

in the numbers of any one race.
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During the last three months of 1907 and throughout 1908, there
was a great deal of moving from place to place within the field by
the immigrant population. A considerable number also went either

to other coal fields or to Europe, but, on the other hand, some
came in from other fields. The greater part of the moving occurred
within the field, however, in the effort to secure regular employment.
The following tables show the approximate number of men of the

various races and the percentage of each employed in the district

for each county separately and for the district as a whole:

TABLE 476. Approximate number of employees in the Pocahontas coalfields, by race.

[Compiled from original and secondary material.]

Race.
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superintendent and chief officers of the mines are located there, and
the settlement is larger than any other connected with these 12
mines.
The mines began operation in 1902. Previous to that year there

were no settlers of any kind except some scattered mountaineers.
The first employees were negroes and native whites, the former being
in the large majority. The whites native-born of native father were for

the most part mountain people who were unreliable as regular workers
and few in number. Negroes could not be secured in sufficient force,
and were unsatisfactory as steady miners. From the very first it

was realized by the operators that the local labor supply was insuf-

ficient, and immigrants were obtained from New York in as large
numbers as possible through the company's agents. At present the

employees number about 3,000, and are racially classified as follows:

Per cent
distribu-

tion.

Native white 25.

Ni -zro 31.

Magyar 20.

Slovak 9.0
Russian 1.4
Polish 3. 6
Italian 8. 8
Roumanian .1
Greek 4
Swedish 1
Other races ,6

Total 100.0

There has been very little change in the racial composition of the
force during the past five years, except that the negroes have been

displaced by immigrants. It is stated that since this displacement
has taken place it has been easier to retain immigrants. The reason
for this detention, it is alleged, is that the companies pursued a policy
of eliminating negroes who were overbearing to the immigrant and all

who showed any decided tendency toward lawlessness.

The coal mines in and near Community No. 2 have been in oper-
ation since the year 1883. The earliest immigrants were Magyars
and Russian Hebrews. The former were employed in the mines and
the latter engaged in business. Magyars arrived as early as twenty
years ago in very small numbers. The largest immigration, however,
nas occurred within the past ten years, Italians, Poles, Slovaks,
Russians, and Magyars arriving during that period.
The present population of the community is, racially, as follows:
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RACIAL COMPOSITION OF MINE-OPERATING FORCES AT THE PRESENT
TIME IN WEST VIRGINIA.

The following table shows the nationalities employed in the West
Virginia mines and their relative proportions on June 30, 1908:

TABLE 478. Nationalities employed in the West Virginia mines June 30, 1908.

[From Annual Report of the Department of Mines of West Virginia, 1908, p. 92.]

Nationality.
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As a result of an individual investigation among mine workers in

all the coal districts of West Virginia original data as to race and

country of birth were received from 5,963 employees. The detailed

showing is submitted in the table below:

TABLE 479. Number ofmale employees in West Virginiafor whom information was secured,

by general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and nice. Number. General nativity and race. Number.

Native-born of native father:

White
Negro

Native-born of foreign father,by <<>! mi rv

of birth of father:

Austria-Hungary
Belgium
Canada
England
France
Germany
Ireland

Italy
Russia
Scotland
Sweden
Switzerland
Wales
Africa (country not specified)

2,410
3SO

17
1

1

37
4

38
04
12
8
33
1

2
6

1

Total. 225

Total native-born . 3,015

Foreign-born, by race:

Bohemian and Moravian
Bulgarian
Canadian (other than French).
Croatian
Dutch..

3

5

1

256
13

Foreign-born, by race Continued.
English
French
German
Greek
Hebrew (other than Russian)
Herzegovinian
Irish

Italian, North
Italian

,
South

Lithuanian
Magyar
Montenegrin
Polish
Roumanian
Russian
Ruthcnian
Scotch
Servian
Slovak
Slovenian
Swed ish

Syrian
Welsh
Austrian (race not specified)

52
2

73
16
1

3
17

342

1,026
40

319
13

245
33
51
4

27
20
333
15
3
5

6
24

Total foreign-born. 2,943 t

Grand total . 5,9C3

In the table above only 2,790 persons, or 46.8 per cent, are native-

born of native father, while the remaining 53.3 per cent, or 3,173,
are native-born of foreign father or foreign-born. The showing as to

persons native-born of native father is striking, because the number
of native whites is so large when compared with the negroes. Of the

total 46.8 per cent the whites form 40.5 per cent, the blacks only 6.3

per cent. Of the foreign-born, the South Italians represent 17.3 per
cent of the total number of working people scheduled; North Italians,
5.7 per cent; Slovaks, 5.6 per cent; Magyars, 5.4 per cent; Croatians,
4.5 per cent; Poles, 4.1 per cent; Germans, 1.2 per cent; English, 0.9

per cent; Irish, 0.3 per cent; Scotch, 0.4, and Russians, 1 per cent.

The workers considered above are employed, for the most part,
either as miners and coke drawers or as unskilled laborers. The
preponderance of the South Italians is worthy of notice, that race

being exceeded only by the American whites.

Of the persons native-born of foreign father, the southeastern

Europeans form the largest percentage.

PERIOD OF RESIDENCE IN THE UNITED STATES OF FOREIGN-BORN
EMPLOYEES IN THE WEST VIRGINIA COAL FIELDS.

The percentage of foreign-born persons in the United States each

specified number of years is presented in the table following by race

of individual.
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TABLE 480. Number of foreign-born male employees in West Virginia who have been in
the United States each specified number of years, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arriv.al in the United States. No deduction is made
for time spent abroad.]

Race.
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HISTORY OF IMMIGRATION TO THE COAL FIELDS OF VIRGINIA.

BIG STONE GAP FIELD.

The first bituminous coal area to be developed in the United
States was in the Richmond basin of Virginia. In 1822 this area is

reported to have produced 54,000 short tons and ten years later, in

1832, the production is reported to have reached 132,000 short tons.

Within a short period this area began to fall off in production, as
other fields more favorably situated as to quality of coal and case of

mining were developed. Not until 1882, when the Norfolk and
Western Railroad was constructed and opened the Pocahontas
region, did Virginia resume any importance as a coal-producing
State. In 1880 the production, of the State was only 43,079 short

tons, but in the calendar year 1889 it had increased to 865,786 short

tons; more than 600,000 tons of this output came from the recently
developed Pocahontas mines in Tazewell County. From the opening
of the Pocahontas field until the construction of the Clinch Valley
division of the Norfolk and Western Railroad, and the Cumberland
Valley division of the Louisville and Nashville Railway in 1891
the greater part of the coal mined in Virginia was from the Pocahontas
field in Tazewell County.
At present there are three important coal fields in Virginia the Big

Stone Gap field, the Pocahontas, and the Lee County or Black Moun-
tain field. Only the Big Stone Gap and the Pocahontas fields are

significant in connection with the employment of immigrant labor.

The Black Mountain field was not opened until 1905, and in 1908
reached a production of over 460,000 tons.

The Big Stone Gap coal field is of striking importance because of
the production of a fine quality of coke, which rivals that of the famous
Connellsville coke of Pennsylvania. This field was not opened until
1891. Nine new mines were started in that year alone, and 124,088
tons of coal wrere mined during the ensuing year. From 1893 to
1902 the annual coal production of Wise County greatly increased.
It exceeded 1,000,000 tons in 1899 and in 1902 the output was
2,422,417 tons. By comparing the output of 1892 with that of 1902
it will be seen that the production was increased nearly twenty times.
This field reached its highest mark in 1907, with a production of

3,145,845 short tons, while hi 1908, owing to the financial depres-
sion, the output was reduced to 2,558,874 short tons. The growth
in coke production has kept pace with the coal mined, more than 60

per cent of the total output being made into coke.

Owing to the topography of the Big Stone Gap region, the oppor-
tunities for agriculture are meager, and it was accordingly very
sparsely settled when the mines began to be developed. This fact
made the question of labor important from the beginning. To
develop the mines almost all the labor had to be brought in from
other parts of the country. This labor was procured from three
sources: (1) The negroes from other sections of Virginia, (2) white

"The Pocahontas field has been treated under West Virginia. That part of the

Virginia territory discussed at this point is the Big Stone Gap coal field or Wise
County.
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laborers from the same section, and (3) immigrants from the soft-

coal regions of Pennsylvania, reinforced by friends and relatives from
abroad.

All the coal companies operating in the district in its early develop-
ment were comparatively small, and the number of immigrants
employed prior to 1900 was small. The first immigrants to come
into the field were Magyars from the Pocahontas region. They
arrived in 1893 in small numbers and did not have much influence

on future immigration to the field. In 1896 one company brought
about 50 men from the Connellsville coke region of Pennsylvania.
About 15 of the 50 were accompanied by families, the remainder
either being single or having families in Europe. This force of

employees was composed entirely of Magyars and Slovaks in about

equal numbers.
The Slovaks and Magyars gradually increased in numbers, while

the arrival of scattered representatives of other races of southern
and eastern Europe soon became noticeable. The following table

gives the number of immigrants employed in mines and at coke
works in the Big Stone Gap field in September, 1908:

Magyar 634
Italian 450
Slovak 200
Polish 40
Roumanian 38
Servian 14

Ruthenian 12

German 10

Macedonian 7

Lithuanian 7

Other races 25

It will be seen that immigration to this region began in 1900, and
the number employed has increased with the coal and coke produc-
tion of the district. A brief history of immigration, by races, will be
of interest.

Magyars and Slovaks. These two races will be treated together,
as they entered the field at the same time. The first important
influx of immigrants of these races occurred in Stoiiega, Va., in 1896.

Prior to 1900 several coal mines had been started in the Big Stone

Gap field, but most of them were small and only two employed more
than 300 men. The employment of immigrants was confined to

these two mines almost entirely during this period and the numbers

employed were small, comparatively speaking, consisting principally
of the two races under discussion.

From 1900 to 1906 many more mines of more or less importance
were opened and the original companies were constantly increasing
their production. More men were therefore required.

The pro-

portion of immigrant labor employed necessarily increased both at

the old and new mines, because the increase of production caused a

constant demand for labor. The numbers of Magyars and Slovaks
at work, especially the former, kept pace with the production of

coal and coke, and as new mines were opened they began to enter
all of the region. Friends and relatives of the earlier arrivals came
from Europe and members of the same races were secured, by
advertising and other inducements, from the coal fields of the
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North and West. The maximum number of men belonging to

these races employed was reached in 1907, when about 900 Mag-
yars and 450 Slovaks were employed in the Big Stone Gap field.

Italians. The Italians employed in the Big Stone Gap field are for

the most part from southern Italy. The iirst Italians to come to

Big Stone Gap came to Norton in 1900. They were not employed
in any considerable numbers, however, until about 1902. Since

that time they have been arriving steadily and in large numbers,
the greatest numbers coming during the years 1905 to 1907. There
has oeen direct immigration from Italy to the locality and some
have been diverted from railway construction camps in different

sections of the South. As in the case of the other races, the great-
est numbers were employed in 1907, when it is estimated that fully
650 were at work in and about the mines. The Italians employed
in the Big Stone Gap field have been migratory and a very small

proportion of the adults have families with them.
Poles. A few Poles have been employed since 1898, but they

have never been numerically important. Those employed have

always been more or less migratory, and not more than 75 to 100

have been employed at any one time. The majority are ien who
were secured during the month of August, 1908. They were

employed because of a sudden increase in production at a tune when
great numbers of other laborers had left the field because of slackness

of work. None of them were accompanied by families, and they
may all be considered migratory.



CHAPTER III.

ECONOMIC STATUS.

Industrial condition abroad of members of immigrant households studied Principal
occupation of immigrant employees before coming to the United States General

occupation of women at the present time in the households studied General occu-

pation of males at the present time in the households studied Occupations entered
in the bituminous coal-mining industry Daily earnings in the South Daily earn-

ings in West Virginia Monthly earnings in representative coal mines in southern
West Virginia Relation between period of residence and earning ability Annual
earnings of male heads of families studied Annual earnings of males 18 years of

age or over in the households studied Annual family income Wives at work
Annual earnings of females 18 years of age or over in the households studied
Relation between the earnings of husbands and the practice of wives of keeping
boarders or lodgers Sources of family income Relative importance of the different

sources of family income [Text Tables 481 to 509 and General Tables 205 to 217].

INDUSTRIAL CONDITION ABROAD OF MEMBERS OF IMMIGRANT HOUSE-
HOLDS STUDIED.

Before proceeding to a consideration of the present occupation of

the foreign-born races, both males and females, it will be instructive

to ascertain what were their occupations prior to their arrival in this

country. That a clearer understanding of their previous occupations
may be had, the males and females will be considered separately.
Of the 224 females who were 16 years of age or over at the time of

coming to the United States, 206, or 92 per cent, were without some
prior occupation; 6.3 per cent had worked for wages; while the
others had worked without wages. A detailed showing of the indus-
trial condition of each race is made in the following table:

TABLE 481. Industrial condition before coming to the United States of foreign-born
females who were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only races with 20 or more females reporting. The total, however, is for all foreign-
born.]

Race of individual.
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It is worthy of note in the preceding table that not a single South
Italian woman had a money-earning occupation prior to her arrival

in the United States; also that 95 per cent of the Germans were
without prior occupation, while 5 per cent had worked for wages
in their native country. Of the 71 Magyars reporting, 90.1 per cent

were without occupation before coming to the United States, as

compared with 86.4 per cent of the Poles thus reported. On the

other hand, the Poles show 10.2 per cent of their number, as com-

pared with 7 per cent of the Magyars, who had previously worked
for wages, and 3.4 per cent of their number, as compared with 2.8

per cent of the Magyars, who had worked without wages prior to

their arrival in this country. In the table next presented the three

general groups are divided into the specific occupations of which

they are composed.

TABLE 482. Occupation before coming to the United States offoreign-born females who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only races with 20 or more females reporting. The total, however, is for all foreign-
born.]
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TABLE 483. Industrial condition before coming to the United States offoreign-born males
who were 16 years of age or over at time of coming, by race of individual.

(STUDY OP HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The total, however, is for all foreign-born.]

Race of individual.
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Proceeding further with the analysis, the following table shows the

percentage of persons in the principal occupat ions which arc combined
to form the industrial groups of the preceding table:

TABLE 484. Occupation before coming to the Unili'l sttilm of fore if/n-l>rn males who
were 16 years of age or over at time of com in;/. !>// race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more males reporting. The total, however, is for all foreign-
born. J
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per cent of the South Italians and 8.3 per cent of the Slovaks. Two
races, the North Italian and Lithuanian, report 6.3 per cent each as

having worked for profits, and two races, the German and Russian,
2.9 per cent each, while the Poles show 6 per cent.

The above table also shows the significant fact that nearly one-
third of the Germans reporting were employed as miners before

coming to the United States; whereas the Poles report a fraction less

than one-sixth of their number as having been employed in the same

capacity before coming into this country. After the Poles come the

Lithuanians, who report 9.4 per cent as miners prior to leaving their

native country. It is also important to note that the Russians
and Slovaks fail to show a single one of their number with previous
experience as a miner.

PRINCIPAL OCCUPATION OF IMMIGRANT EMPLOYEES BEFORE COMING
TO THE UNITED STATES.

Table 485, which exhibits the result of the study of the occupation
abroad of individual mining emplo}

Tees of foreign birth in the South,
shows that nearly three-fourths of the total were engaged in farming
or farm labor. Seventy-three and nine-tenths per cent were farmers
or farm laborers, 10.4 per cent miners, 7 per cent in hand trades,
4 per cent in general labor, 1.6 per cent in manufacturing, and 3.1

per cent in other industries not specified. The detailed exhibits for

each race are here set forth:

TABLE 485. Per cent offoreign-born male employees in each specified occupation before

coining to the United States, by race.

(STUDY OF EMPLOYEES.)

[This table includes only races with SO or more males reporting. The total, however, is for all foreign-born.]

Race.
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Only 4 per cent of the members of all races were laborers in indus-
tries other than fanning. The North Italians show the hi;j;ln -t

percentage, though their 5.9 per cent is clo.-cly followed by the 5.4

per cent of the Croatians and the 5.3 per cent of the South Italian-.

Four per cent of the Poles are thus reported, and 3.3 per cent of

the Slovaks. No Bulgarians were laborers, and only a very few of

the Magyars.
The Slovaks show 3 per cent engaged in some branch of manufactur-

ing, the Magyars, Poles, and South Italians show between 1 and 2 per
cent, the Croatians and North Italians less than 1 per cent, and the

Bulgarians none. The hand trades, however, were much more
common, 7 per cent of all reporting an occupation in this class. The
Magyars lead, with 11.5 per cent, the North Italians following with
9.9 per cent, and the South Italians with 7.2 per cent. The Slovak

percentage is 5.1, and the Bulgarian and Polish each 4.3. The
Croatians, with only 2.9 per cent reporting in this class, show a lower

proportion than any of the other races.

As already stated, only 10.4 per cent of the immigrants of all races
were engaged abroad in the occupation by which they now make a

living. Moreover, of the principal races tabulated, the Slovaks alone

report even that percentage, the Poles, wrho rank next, showing only
7.2 per cent. The Croatians and Bulgarians report but 2.5 per cent
and 2.6 per cent, respectively, as having mined abroad. These are
also the twro races showing the largest proportion of farmers and
farm laborers.

GENERAL OCCUPATION OF WOMEN AT THE PRESENT TIME, IN THE
HOUSEHOLDS STUDIED.

As regards the general industrial condition of the foreign-born
since their arrival in the United States, the table below shows for

the southern coal fields the general occupations of all females 16 years
of age or over in the households studied.

\

TABLE 486. General occupation offemales 16 years of age or over, by general nativity and
race of individual.

(STUDY OP HOUSEHOLDS.)

[This table Includes only races with 20 or more females reporting. The totals, however, are for all races.
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The significant fact brought to light by the foregoing table is that
98.3 per cent, or practically all, of the females both native and foreign
born are at home, and only 1.7 per cent are engaged in domestic or

personal service or in trade. The South Italians, Magyars, and
Slovaks show a small proportion of the women engaged in domestic
or personal service.

GENERAL OCCUPATION OF MALES AT THE PRESENT TIME, IN THE HOUSE-
HOLDS STUDIED.

As regards the males 16 years of age or over in the households
studied in the southern coal-mining localities, the table below shows
their general industrial condition, by general nativity and race.

TABLE 487. General occupation of males 16 years of age or over, by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.

This table Includes only races with 20 or more males reporting. The totals, however, are for all races.]

General nativity and race of individual.
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machine operators are American whites. The Americans are also

trackmen, motor men. and a few of them are pick miners. For the

most part the Slovaks. Poles, Croatians, Magyars, Italians, and negroes
are loaders after the machines. There are also Slovak. Italian, and
Polish pick miners. On the coke ovens are Americans, j'oles,

Slovaks, and Italians. The power-plant employees are largely
Americans. In general, it may be stated that the Americans cut
and haul the coal, lay the tracks, and do all the skilled work both
inside and outside the mines. The Italians, Croatians, Magyars, and

negroes principally load the coal after the machines and do the rough
work on the ovens and elsewhere. Slovaks and Poles are often pick
miners as well as coke pullers and loaders.

In many mines of the southern coal fields of West Virginia the
Slovaks and Magyars are employed almost exclusively in pick min-

ing and underground work. A great many Italians work on the

tipples and other outside labor. The following tables covering the

occupations of races in mines in the southern part of West Virginia
exhibit the range of occupations engaged in by recent immigrants. It

will be noted that the Italians are engaged in pick mining and outside
labor in largest number, while almost all of the Magyars, all of the

Russians, and the two Slovaks employed are pick miners.
The following series of three t a hies shows, in a summary form, the

racial composition of the bituminous mine-working forces, in the West
Virginia fields, by occupations. In connection with mine No. 3, coke
ovens were operated:

TABLE 488. Number of coal mine employees in Mine No. 1 in West Virginia, by race and

occupation.

Occupation.
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TABLE 489. Number of coal mine employees in Mine No. 2 in West Virginia, by race and

occupation.

Occupation.
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In another mine, which had an average working force of 300

employees, the number of men of each race engaged as pick miners
was as follows:

American, White 50

American, Negro 44

English 1

German 4

Italian, South 87

Slovak 6

Polish . 1

Total .. 193

Some members of these races are employed as coke drawers, but

comparatively few.

The Italians employed in Virginia are found principally in two

occupations those of coke drawers and outside laborers. Very few
of those emplo}

Ted have entered the.occupation of mining. This has
been due very largely to the fact that they are afraid of the dangers con-

nected with coal mining. A vast majority of those employed at most

plants are used as coke drawers, and the rest are used principally as

laborers on the yards, as loaders into cars or "forkers," or on the tipple
or other forms of unskilled labor on the outside. The majority of the

coke drawers in this field are South Italians and negroes. The other
races found in the field, such as Roumanians, Servians, Croatians, etc.,

or those which have been here only short periods, are employed almost

exclusively at rough unskilled labor, such as coke loaders, etc. None
of them have entered the mines except at one mine where about ten

of the Roumanians are found working as pick miners.

In the coal and coke industries of Virginia, as in southern West
Virginia, the occupations are of three general classes those of miners,
coke drawers, and company men. All mining is done by the piece
at so much per mine car, and all coke is drawn by the piece or at a
certain price per oven, while all other employees both inside and out-

side, such as drivers, engineers, trackmen, timbermen, and yard
laborers, are paid a stated wage per day, and are termed company
men.
As already stated, the first immigrants to come to the field were

Magyars and Slovaks, who were brought in to draw coke. These
were added to by members of the same and other races, which have
entered almost all occupations. Comparatively few, however, are

employed as company men except as rough laborers, tipple employ-
ees, coke loaders, etc. The Americans, both white and colored,

usually fill the positions of drivers, and the American whites such

positions as engineers, firemen, trackmen, and other occupations of

like character. The Magyars, Slovaks, and Poles are employed in

greater numbers as miners than in any other occupation. This is due

principally to the fact that no knowledge of English is required.
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DAILY EARNINGS IN THE SOUTH.

Information was also secured as to the daily earnings of 12,084
individual employees in the bituminous coal mines of the South.
The table which follows shows by general nativity and race the num-
ber and per cent earning each specified amount per day:

TABLE 491. Percent of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This table includes only races with 80 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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report 8 per cent earning over $3.50 per day. as against 4 per cent
of the native whites. Among persons earning SI. 50 or over, the

percentage of Slovaks is slightly lower than that of three other
races the Croatians reporting 99.6 per cent

;
Poles 98.5, and Magyars

98.4 per cent.

On the other hand, of those earning $2 or over per day, the Scot di
lead with 85.1 percent, closely followed by the Germans, English,
and Slovaks, in the order named, with the Poles and Bulgarians next
in order. Little difference exists between the Magyars and North
Italians. The South Italians and Croatians report a smaller percent-
age earning $2 or over per day than do the other races.

Of those earning $3 or over, the Slovaks lead with 19.4 per cent,
followed by the Scotch, Germans, English, Bulgarians, South Italians,
North Italians, and Poles, with little difference between the last

three. In the group earning over S3.50 per day the Slovaks report
8 per cent, as compared with 4 per cent of the native whites, the

Germans, En-li-h, Poles, and negroes following, with the per cent

ranging from 2.8 on the part of the Germans and English to 2.3 per
cent each for the Poles and negroes.

In addition to the daily and annual earnings of males of 18 or more
than 18 years of age, it is of importance to consider the earnings of

the younger mining employees. With this object in view, the table

below is submitted to show the number and percentage of 794 males
between the ages of 14 and 18 years, in the principal races, earning
each specified amount per day:

TABLE 492. Per cent ofmale employees 14 and under 18 years of age earning each specified
amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

[This lalilr includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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Only 14 per cent of the native-born of native father, and 15.9 per
cent of native-born of foreign father exhibit an earning capacity
of less than $1 per day. Only 46.7 per cent of native whites born
of native father, however, as compared with 63.2 per cent of all

foreign-born persons and 69.4 per cent of the South Italians earn

daily $1.50 or more. Moreover, only 9.4 per cent of the native
white persons born of native father, as against 23.1 percent of all

foreign-born persons and 30.6 per cent of the South Italians, have

daily wages of $2 or more than $2. Foreign-born persons who are

receiving under SI per day constitute a proportion 9.9 per cent less

than do the native-born persons of the same wage class.

In this connection it is of interest to compare the daily earning
ability of the negroes and of the mine workers of foreign birth. Of
the former 21.6 per cent, and 11.1 per cent of the latter are earning
less than $1 per day. Moreover, only 52.9 per cent of the negroes as

contrasted with 73.5 per cent of the total foreign-born and 75.5 per
cent of the South Italians, are daily receiving a wage of $1.25 or more
than that amount. Only 37.6 per cent of the negroes as compared
with 63.2 of all foreign-born persons and 69.4 per cent of the South
Italians are classified as earning $1.50 per day or more. Of all the

employees, 9.7 per cent earn between $2 and $2.50 per day. The
proportion of men receiving wages in excess of $2.50 is slightly
less for the native-born than for the employees considered in the

aggregate.

DAILY EARNINGS IN WEST VIRGINIA.

Daily earnings were also obtained for 5,580 of the employees in

the coal and coke industries of West Virginia. Of these employees,
5,250 are 18 years of age or over, and the remainder, 330, between
14 and 18 years of age. Of the employees 18 years of age or over,

2,641, or about 50 per cent, are native-born. Ninety-three and one-

tenth per cent of these native-born persons are of native fathers and
6.9 per cent of foreign fathers. The persons native-born of native
father are, in turn, about 86 per cent whites and about 14 per cent

negroes.
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Figures showing in detail the range of daily earnings, by general

nativity and race of employees 18 years of age or over, are given in

the following table:

TABLE 493. Number of male employees 18 years of age or over in West 1' in/ in in earning
each specified amount per day, by general nativity and ran *

(STUDY OF EMPLOYERS.)

General nativity and race.
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The largest proportion of the employees 18 years of age or over
earn $2 and under $2.50 per clay.
Of the entire number of employees between 14 and 18 years of age,

more receive between $1 and $1.25 per day than receive any other
rate of wages, as is shown in the next table. This is true, also, of

the native-born persons, treated as a group, of the persons native-

born of native fathers, both whites and negroes, and of the persons
native-born of foreign fathers. Of the foreign-born, more are paid
at a rate of between $1.75 and $2 than are paid at any other rate,

owing probably to the fact that the largest proportion of the foreign-
born mine workers are engaged in occupations usually followed by
older employees.
The wages of employees between 14 and 18 years of age in West

Virginia are given by nativity and race in the following table :

TABLE 494. Number of male employees 14 and under 18 years of age in West Virginia
earning each specified amount per day, by general nativity and race*

(STUDY OF EMPLOYEES.)

General nativity and race.
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MONTHLY EARNINGS IN REPRESENTATIVE COAL MINKS IN SOUTH KII.V

WEST VIRGINIA.

In addition to the original information received from Imu-: holds

and individuals, transcriptions were also made from the pay rolls of

representative companies. The following table shows, by occupation
and by race, the monthly earnings of the operating force in a typical
mine in southern West Virginia:

TABLE 495. Monthly earnings of the operating force in a typical coal mine in

West Virginia, by occupation and race*

Occupation and race.
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RELATION BETWEEN PERIOD OF RESIDENCE AND EARNING ABILITY.

The tables next presented set forth the effect which different

periods of residence have had upon the daily earning ability of the

principal foreign-born races residing in the southern coal fields.

TABLE 497. Per cent offoreign-born male employees 18 years of age or over earning each

specified amount per day, by race and length of residence in the United States.*

(STUDY OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States. This table Includes

only races with 200 or more males reporting.]

Race and years in United States.
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TABLE 493. Comparative earnings per day of foreign-born male ein/>l>ii/*s IS i/mrs of
age or over, by race and length of residence in the United States Continued.

IN UNITED STATES 5 TO 9 YEARS.

Race.
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up to $3.50 per day, when a slight decrease from those with a resi-

dence of between five and nine years is shown by those who have
resided here for ten years or more. In the case of the South Ital-

ians the per cent of those earning $1.50 or over, $3 or over, and $3.50
or over per day is slightly smaller with those who have been here ten

years or over than with those with a residence of between five and
nine years. Of those earning $2 or over, 67.6 per cent have been
in the United States ten years or over, 61.9 per cent between five

and nine years, and 51.1 per cent under five years. The South
Italians earning $2.50 or over report 30.4 per cent for those with
the longest period of residence, 28.5 per cent for those between five

and nine years, and 21.3 per cent for those under five years. The
Poles show a higher average throughout, according to the number of

years in the United States, than the Magyars, reporting 64.8 per
cent under five years, 79.5 per cent between five and nine, and 70.7

per cent ten years or over, as compared with 62.5 per cent, 75.2 per
cent, and 68.1 per cent, respectively, of the Magyars. Of the Slovaks

residing in the United States under five years, 80.8 per cent earn 12
or over per day, and 40.4 per cent 12.50 or over, as compared with
84.4 per cent and 46.1 per cent, respectively, of those with a resi-

dence between five and nine years, and 85.1 per cent and 44.8 per
cent, respectively, of those who have been here ten years or over.

With the exception of the North Italians, and to a lesser extent of

the South Italians and Poles, it is apparent from a study of the above
tables that a larger percentage of the other races, who have been in

this country between five and nine years, show higher specified daily

earnings than those who have been in the United States ten years
or over, or, in other words, the earning capacity of the several races

reporting increases between five and nine years, after which time a

decrease is noted, which is more pronounced with some races than
with others.

ANNUAL EARNINGS OF MALE HEADS OF FAMILIES STUDIED.

An indication of the industriousness of the men of a given race

may be found in the percentage of the heads of families regularly
employed. Data upon this subject relating to the coal and coke
workers of Virginia and West Virginia are printed in the following
table :

TABLE 499. Husbands at work, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.



186 The Immigration Commission.

The total number of families included in the preceding table is 230,
;iml the toi.-d number of hu-l>aii<U the same.. It will be noted that
all the husbands, both native and foreign born, are reported as at

\\oik. Tho percentage of employment is, in the case or every race,
loo.

As a result of the investigation in the coal fields of Virginia and
West Virginia, reports from 230 foreign-born male heads of families,

show the average yearly earnings to be $500. The average annual

earnings, together with the range of annual earnings, is shown in

detail in the following table:

FABLK 500. Earnings per year of male heads offamilies, by general nativity and race oj
individual .

(STUDY OF HOUSEHOLDS.)

[This table Includes only male heads of selected families. For selection of families, see p. 284.]

General nativity and race of

individual.
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ANNUAL EARNINGS OF MALES 18 YEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

In addition to the data for heads of families, information was also

secured as to the annual earnings of all male members of the families

studied who were 18 years of age or older. This is exhibited in the

following table, by general nativity and race:

TABLK 501. Yearly earnings (approximate) of males 18 years of age or over, by general
nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race

of individual.
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the Russian. All of the North Italian-.. South Italians, Lithuanians,
and Magyars, and 99.5 per cent of tli<- Poles earn under 81,000 as

against 07.1 per cent of the Germans and Russians. Only 8.6 per
cent of the Russians earn $600 or over as compared with 4() per cent

for the Germans. Of the Russians 57.1 per cent earn under 8400
as compared with 1 1.4 per cent for the Germans. Of the Lithuanians

25.7 per cent earn between 8600 and 81,000, as do 19.6 per cent of

the North Italians. Of the Poles, 1.1 per cent earn under 8200, 33.9

per cent under 8400, 87.6 per cent under 8600 and 99.5 per cent

under $1,000.

ANNUAL FAMILY INCOME.

The following table compiled from data secured from 230 foreign

families, shows, by general nativity and race of head of family, the

average annual family income as well as the range of annual incomes:

TABLE 502. Per cent of families having a total yearly income of each specified amount,

by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The total, however, Is for all races.]

General nativity ami ran- of heml of family.
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WIVES AT WORK.

The yearly earnings of the heads of families having been presented
together with the exhibit of the annual incomes of families whose
heads were employed in bituminous coal mining, the question arises

as to what measures are taken to augment the family income by sup-
plementing the earnings of the heads. In partial answer to this ques-
tion the following table is submitted. It shows the tendency on the

part of the wives of the employees in the coal and coke industries of
the South to engage in gainful occupations.

TABLE 503. Wives at work, by general nativity and race of head offamily.

(STUDY OP HOUSEHOLDS.)

General nativity and race of head of family.
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ANNUAL EARNINGS OF FEMALES 18 YEARS OF AGE OR OVER IN THE
HOUSEHOLDS STUDIED.

The total number of females in the households .studied who were
18 years of age or over and who were annually earning specified
amounts is shown in the following table:

TABLE 504. Yearly earnings (approximate) offt mo/< s- is years of age or over, by general

nativity and race of indw iduat

(STUDY OF HOUSEHOLDS. )

General nativity and race of individual.
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TABLE 506. Per cent offamilies in which wife has employment or keeps boarders or lodg-

ers, by yearly earnings of husband and by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more selected families reporting. The total, however, is for all

races. For selection or families, see p. 284.]

Per cent of wives having employment or

keeping boarders or lodgers, where
husbands' earnings are

uenerai nativity anu race 01 neau 01 lanniy.
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The table immediately following exhibits the per cent of families

having an income from husband, wife, children, boarders or lodgers,
and other sources, by general nativity and race of head of family:

TABLE 507. Per cent of families having an income within the year from husband, wife,
children, boarders or lodgers, and other sources, by general natiiity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more families reporting. The total, however, is for all races.)

General nativity and race of
head of family.
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That the usual sources of income of the families from whom infor-
mation was obtained in this locality are the husband and boarders or

lodgers, and the husband alone, is apparent from the above table.
Small proportions only get their entire income from husband and
wife or from husband and children, the South Italians alone report-
ing a proportion whose entire income was derived from husband
and wife, while each race reports a small percentage of families

deriving their entire income from husband and children. Of the
several races, a certain proportion of whose families have entire
income from husband alone, the South Italians show the smallest

proportion, or 18.5 per cent, as compared with 27.6 per cent of the

Magyars and 26.4 per cent of the Poles. The Poles show the largest
proportion, or 67.9 per cent, deriving their entire income from hus-
band and boarders or lodgers, while the Magyars, with 51.7 per
cent, show the smallest proportion of families having entire income
from this source. Of the proportion of families of the several races

having entire income from sources or combination of sources not
before specified, the Magyars report the largest, and the Poles the
smallest proportion.
Although the heads of the South Italian families received less

assistance than the family heads of any other race, the family income
at the same time is smaller. The earnings of the wife are negligible
for all races. They appear as a very small percentage in only the
South Italian families. Certain of the Magyar and Polish families
have a small income from other sources which does not appear in the

earnings of the other races.

RELATIVE IMPORTANCE OF THE DIFFERENT SOURCES OF FAMILY
INCOME.

The concluding table which immediately follows, exhibits, by
general nativity and race of head of household, the relative impor-
tance of each source of family income by showing the proportion of

income drawn from each specified source :

TABLE 509. Per cent of total family income within the yearfrom husband, wife, children,
boarders or lodgers, and other sources, by general nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

[This table Includes only races with 20 or more families reporting. The total, however, is for all races.]

General nativity and race of

head of family.
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The earnings of the husbands in 58 Magyar families were only 62

per cent of the total income the lowest for any race. These may be
con! railed with the 54 South Italian families, whose husbands earned
78.5 per cent, and with the 53 Polish families, whose husbands earned
7-1.8 per cent. The contributions of children, amounting to 8 per
cent, were higher for the Magyars than for the other two, but the

payment of boarders and lodgers was much greater than among the

South Italians and 4.7 per cent higher than among the Poles. In

fact, the LM).G per cent contributed to the Magyar families by board-
ers and lodgers is the highest shown.
On the basis of the total for all races, the two important sources of

family income are those arising from earnings of husband and the

payments of boarders or lodgers, 71.6 per cent of the family income

b;>ing derived from the first-mentioned source, and 21.7 per cent from
the latter.



CHAPTER IV.

WORKING CONDITIONS.

Regularity of employment The immigrant and organized labor Working condi-
tions in Alabama mines Working conditions in West Virginia coal fields Working
conditions in Virginia coal fields [Text Tables 510 to 514 and General Table 218].

REGULARITY OF EMPLOYMENT.

As regards the regularity of work offered, as well as the compara-
tive industriousness of different races, the accompanying table shows
for the males of the different races in the households studied the
relative proportions who worked a specified number of months during
the past year.

TABLE 510. Months ivorked during the past year by males 16 years of age or over employed
awayfrom home, by general nativity and race of individual .

(STUDY OF HOUSEHOLDS.)

(This table includes only races with 20 or more males reporting. The totals, however, are for all races.

General nativity and race of individual.
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&

THE IMMIGRANT AND ORGANIZED LABOR.

A very small proportion of natives and representatives of immi-

grant races in the South are identified with organi/rd hibor. Only 8

per cent of the males in the households studied report afliliation with
trade unions, probably the large majority being men holding member-
ship cards in some labor organization, but who at present are working
as nonunion men for the reason that in only one small district of the

southern field is organized labor recognized.
The following table shows in detail the number and per cent of

males 21 vears of age or over in the households studied who are mem-
/ O

bers of trade unions :

TABLE 511. Affiliation with trade unions of males 21 years of age or over who are

working for ivages, by general nativity and race of individual.

(STUDY OP HOUSEHOLDS.)

General nativity and race of individual.
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week. In most of the mines the hours worked are ten per day and
sixty per week. Sanitary conditions of mines, with few exceptions,
may be considered good. One company has had installed in its

mines an electric system. This system eliminates the use of mules,
thereby reducing to an appreciable extent the dust in the mines.
The same company contemplates bettering conditions in its mines by
installing a spraying system.

Because or the location of the mines, the mining communities that
surround Birmingham and the populated suburban districts are in

groups along the coal veins or are situated singly at various distances
from the city. The largest group is a line of communities along the
Pratt vein northwest of the city, and others are located north, north-

east, and south. Each mine or group of mines has its own settle-

ment, consisting of the works, the company offices, residences of the

superintendent and other officials, churches, schools, lodge buildings,
and company houses. In almost all instances it was found that the
land on which churches and schools were located had been given by
the company. In some cases the financial assistance of the com-

panies had been given in the building of churches, and in certain locali-

ties it was found that the companies contributed in some manner to

the support of the schools, usually by supplementing the public
funds. In the majority of instances, however, a levy upon the

employees of from 50 cents to $1 a month was made by the companies
and taken out of wages for the support of the schools. The companies
never contributed to the support of the church, however, beyond
furnishing land for the buildings. In some cases the companies fur-

nished a building or rooms for the use of local lodges, but did not
contribute to their support.
The prevailing type of dwelling rented to the employees by the

company is a 1-story frame 4 or 5 room house. Land for a yard or

garden is always furnished, but it is quite unusual to see any attempt
at gardening or the maintenance of yards. In some instances the

companies furnish lumber for fencing at cost, but even this does not
serve to stimulate the tenants in making use of the space allotted

them. The houses are usually painted and in fair condition and

repair. The rooms average about 10 by 12 or 12 by 12 feet in floor

space, with either one or two windows of ordinary size. Almost

every house has a front porch and some a rear porch. The interiors

are ceiled or whitewashed, have unpainted floors, and possess ample
chimneys for heating and cooking purposes.
One family of native whites usually occupies a house. On the

other hand, the negro tenants show a tendency to crowd more than
one family into a 1-family dwelling or to the accommodation of an
unlimited number of boarders. In the foreign settlements adjoining
some mines, boarding houses conducted on the group plan are regu-
larly found. In the Slovak settlements, where the immigrants have
been located for some time, there is evidence of permanent settle-

ment and a development of family life. In the former instances

the houses are usually rented from the company by the room; in

the latter instance the tenants own their homes to a large extent.

As a general rule, negro miners occupy a poorer kind of house than
either the native white or the immigrant. In a settlement where

negro miners are the chief labor supply the 2-room cabin is the
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rule and untidiness and insanitary conditions are everywhere evi-
dent. In general, it may be said of all the negro tenants that extreme
carelessness marks their houses and grounds, due not only to their
own lack of care, out also to the lack of any attempt on the part o!'

the companies to keep the houses in good repair.
In none of the mining communities were there furnished other

than dry closets which were usually in an insanitary condition.
For each house flu-re was a closet, without much regard for drainage
or distance from dwellings.

In addition to the 4 and 5 room houses, and to the 2-room cabins

occupied by negroes, there occur occasionally -3-room cabins as well
as 6 to 9 room 2-story dwellings. The former are occupied by
negroes as well as native whites, and the latter are used by immigrant
boarding groups. As in the cases already noted, these houses are
also frame, painted or whitewashed, although kept in a rather untidy
condition. In the case of all of the houses occupied by miners no

weatherboarding is used; all of them are boarded and stripped.
None of the company quarters give the impression of comfort, al-

though this unfavorable view is enhanced by the smoke and dirt

from the mines and tipples. The soil is generally very poor and the
smoke and dust, as well, should be taken into consideration with the
lack of cultivated gardens or of improved grounds. No attempt at
welfare work in beautifying grounds, or in fact in any direction, has
been made in any instance. As a general rule, however, the houses
in this district are better than those in the coal regions of Pennsyl-
vania. There is less congestion, more space is given between the

houses, and they are kept in better repair. The 3 and 4 story tene-

ment in the mining communities in this district is never found, and
hence the opportunity for the grouping of a large number of families

is made impossible, and sanitary conditions are rendered greatly
superior to those existing in Pennsylvania.
The average rents of the houses in the mining districts are as follows:

Rent per month.

2-room houses $3. 00-S3. 50
3-room houses 2. 50- 4. 50
4-room houses 6. 00- 8. 00
5-room houses 7. 00-10. 00
6-room houses 8. 00
9-room houses 10. 00

The rents, of course, vary according to the company owning the

house.
While there are only two large communities in the district in which

immigrant miners form any considerable portion of the population,
it is important to note that in these, as well as in those where native

whites and negroes live, the tendency toward racial segregation is

quite evident. The most distinct segregation in all instances i- the

almost absolute separation of negroes from other races. This is more
clearly evident in company quarters than it is in the sections of

cities and towns occupied by workingmcn.
In general it may be stated that the type of company house varies

more with the company than with the race of the tenant, with two

exceptions: (1) The housing conditions of the Italians, Greeks, and
Macedonians are better than those of negroes; (2) in most instances
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the English, Irish, Scotch, and Welsh live in better houses than does
any other race except the native white.

In every mining community, with the exception of a few imme-
diately adjacent to towns, the company store or commissary is

found. These are owned by the companies outright and operated
directly by company employees. The method of conducting these
stores is based upon a credit system whereby the laborer is given
dollar sets of coupons in five and ten cent denominations, or else

his time book is kept in the store and the laborer is allowed an amount
of purchases equal to the time worked. A careful investigation
of prices in several of these commissaries, as compared with the
market prices in the workingmen's districts in Birmingham, reveals

very slight differences. It was stated by a number of employers,
however, that the companies operated their commissaries with the

expectation of making about a 20 per cent profit, and it was further
stated that negroes were considered cheaper laborers because they
showed a decided tendency to spend all they made in purchases at

the company stores. The stores themselves are operated in a cleanly
manner, are wr

ell stocked, and are lenient, as many instances

showed, in the matter of credits. In no case was it discovered
that the companies impose any obligation upon the employees to

patronize the companies' stores to the exclusion of others. As a

matter of fact, other stores are arcessible enough in the Birmingham
district to have a considerable patronage among the miners of out-

lying communities, and such seems to be the case. On the other

hand, when it is realized that the companies have only one pay day a

month on which they settle with their employees in currency, issuing

scrip or store orders in the interim, good only at their own stores or

at that of the individual with whom an agreement exists, it is appa-
rent that the patronage of the employees is more or less compulsory.
This is but a natural conclusion when it is realized that the mine
worker, as a rule, purchases the necessities of life from day to day.

Instances are rare where the operatives do not receive benefits

from the companies in one form or another in addition to their

wages. These benefits are usually in the form of churches, schools,
and lodge rooms. Each company has its own method of dealing
with this situation, some giving more liberally than others. By
way of illustration, one company donates a certain sum each ^ear
toward the maintenance of churches and schools; another provides
the land upon which these buildings may be erected; others erect

and maintain buildings free of cost for the above-mentioned pur-
poses. By some companies every employee is assessed a fixed sum
each month to be added to the county school fund, thereby mak-
ing it possible to have a nine instead of a six months' school term.
These assessments range from 35 cents for each employee, in some
of the mines, to 50 cents and $1 in others, the head of a family paying
the larger assessment. In addition most of the companies furnish

hospital and medical service at a very small cost to the employee.
One company furnishes such service in most cases free to its em-

ployees. The usual rate of assessment for medical attention for a

single man is from 50 to 75 cents per month and $1 per month for a

family.
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Another benefit received by the operative in most companies is i In-

payment of a certain amount in case of accidents, t lie amount paid

being based upon the wage received by the employees. In some
instances a monthly payment is required of each employee; in others

no charge is made, trie company in both cases protecting itself from
loss by carrying insurance on its employees in some employer's liability

company.
With one or two exceptions, there has been very little friction

among the races employed. In one instance, where Italians and

negroes were employed, and not segregated at work, the feeling
became so strong that the Italians were compelled to leave the mine.

Had it been possible to separate these races, the employer is of the

opinion that the Italians would have proven satisfactory. Any effort

on his part, however, to retain the Italians would have resulted in the

loss of his trained negro miners, a loss that would have seriously

crippled operations at the time. Dissension occasionally arises among
the southern European immigrants. In one instance it became neces-

sary to employ interpreters to manage them.
In general the segregation of races at work which shows most clearly

in the majority of the mines is that of the native white from the

negro. This is very pronounced, even so far as to put the two races

not only in separate rooms but in different parts of the mine, except
where contract labor is employed. This separation of the negro ele-

ment is confined largely to the natives, as in only a very few cases are

any of the immigrant races separated from the negro.

WORKING CONDITIONS IN WEST VIRGINIA COAL FIELDS.

Because of the nonunion or "open-shop" regulations under which
most of the mines of West Virginia are operated, the ten-hour day
prevails in a vast majority of cases. Of 613 mines of West Virginia

reporting to the United States Geological Survey as to men employed
and hours worked in 1908, 408 mines employing 39,550 men worked
ten hours per day; 180 employing 14.426 men worked nine hours;
and 30 employing 1,242 men eight hours per day.

Many of the mines in the Kariawha field of the Xevv and Kanawha
rivers district are operated under agreements with labor organiza-
tions, and in these mines the hours per day are never more than

nine. This is the only section of the State where any number of

mines worthy of consideration are operated under union agreements.
Within the past few years many vigorous attempts have been made
to organize the coal mines of "West Virginia, but in a majority of cases

these attempts have been unsuccessful.

There is considerable difference in the number of hours worked

per day or week in the same mines by men engaged in the different

occupations. Pick miners, machine runners, scrapers, and coke

drawers may not \vork the full ten, nine, or eight hours, as the case

may be, as their work is on a piece basis and they may stop work
at their own discretion. In most cases, however, they enter the

mines simultaneously with the company men and quit at about

the same time. Such employees as loaders (when employed by the

a Production of Coal in 1908. E. W. Parker, United States Geological Survey,
Mineral Resources of the United States.
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day), road men, drivers, and most others who are paid a stipulated
price per day, work ten hours in practically all nonunion mines, and
eight and nine in the mines where organized labor is employed.
Engineers, firemen, and pumpers often work seven days per week, and
eleven or twelve hours per shift. Hours are usually irregular with
coke drawers. They are assigned to a certain number of ovens per
day and the time required depends on the individual ability of the
laborer. Other outside mm, such as laborers and chargers, work
the regulation hours adopted by the company employing them.
Under normal conditions a great many of the employees, with the

exception of coke drawers and outside laborers, work two shifts or
turns.

At a majority of the mines of the West Virginia fields the employees
are paid once a month. At the mines where agreements with the
union are in force they are paid twice a month, and outside of the
union districts there are individual companies which pay twice a
month. The payments are ostensibly in cash, but as a matter
of fact the employee receives only a part of his wages in cash be-
cause various deductions are usually made from his gross earnings.
These deductions cover as a rule a large variety of items, prominent
among them being the store account, medical fees, and rent and
smithing. In addition to these more or less fixed charges the miners
have to bear the cost of powder, which usually amounts to a con-
siderable item in the course of a month.

Every mining company has a company store, and if one company
operates several mines, even in the same locality, there is usually a
store for each locality, or at least there is one for each village. These
stores are always situated so as to be convenient to employees. They
carry a varied and well-assorted stock of general merchandise.
The prices of provisions vary at the different stores, and in some iso-

lated communities are excessive. In many localities there are inde-

pendent stores in near-by towns, and in stores so located they usually
meet the prices of their competitors on all articles. Many of the

companies are large, and by buying in large quantities are able to

underbuy their independent competitors, and can therefore offer a

better quality of goods at the same or lower prices. The stocks carried

by the company stores are in many instances larger, more varied, and
of bettor quality than those carried by independent dealers having the

same class of trade.

It is very convenient to trade at the company stores. In most
instances the companies own large tracts of land and keep out com-

petitors very largely. If the operation is near a small town, the com-

pany store is located more conveniently to the residents of the mining
village than the independent one. Another convenience furnished to

the employee by the company is trading scrip, which is good only
at the company stores. This scrip is issued between pay days to

cover the whole or part of the working time which the employee
may have to his credit. It is issued by the company pay-roll clerk

in $1, $2, $3, $5, $8, and $10 denominations, and win never a pur-
chase is made the amount is usually punched out of the scrip. When
the scrip is issued the pay-roll clerk charges the amount against the

employee's time. In some cases employees have store books, and
when goods are purchased a ticket representing the amount of the

48296 VOL 7 11 14
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purchase is given the pay-roll clerk by the store clerk, and this is

charged against the employee. The name of the article purchased
and its cost are entered on the purchaser's store book, which is kept by
him. The system most in use in West Virginia is the one where scrip
is issued.

This
scrip

is always worth its face value in trade at the company
store, and it is the only form of payment made between pay days.
In some cases individuals, saloons, and independent storekeepers buy
the scrip at from 65 to 85 per cent of its face value and use it in buying
provisions from the company store. In some cases small independent
storekeepers get a large portion of their goods by buying scrip at from
65 to 75 per cent of its face value from thriftless employees and using
it in the purchase of goods at the company store. Because of the fact

that in a great many cases small dealers were thus buying goods which

they used in establishing competition with them, many companies
have ruled that the scrip shall not be transferable. In a majority of

communities the selling of scrip is not allowed, but the method out-
lined is still practiced in some localities.

The Americans, both white and colored, usually spend a greater
percentage of their earnings at the company store than do the recent
or southern and eastern European immigrants. This is especially
true with regard to the negro, who usually can draw but a small

percentage of his earnings in cash each pay day.
The following statement shows the average earnings

and the aver-

age deductions for provisions at the company store of 58 pick miners
of the five most prominent races employed by one company in south-
ern West Virginia. Thirty-five of the 58 men worked twenty-six days,
or full time, and the others worked almost every day in the month.

Race.
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titles. The American whites and negroes are less thrifty than other
races and usually buy everything needed at the company store.

The expenditures included in this statement are only those for

household necessities and clothing, and do not include such other

charges as rent, doctor's fees, powder, and smithing, which come out
of every miner's earnings, and constitute a deduction of considera-
ble importance.
The following tables show for a representative mine and coke plant

average monthly earnings and deductions from earnings of employees,
together with the amount of cash actually received:

TABLE 512. Monthly earnings of employees in southern West Virginia, deductionsfrom
earnings, and amount received, by race and occupation*

Race and occupation.
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In some isolated communities the prices charged at the company
stores are much in excess of a legitimate profit, and the company
store in all cases is decidedly a paying institution. They are usually
economically conducted and have no bad debts, as credit is rarely
extended beyond the amount due the employee in wages. In many
of these isolated communities it costs more to get provisions laid

down at the stores because of their inconvenient location, and this

accounts, at least in part, for the higher prices.

Owing to the fact that the mines in West Virginia are located in

more or less isolated localities, where no houses are available other
than company houses, practically all are tenants as well as employees
of the mining company.

In a majority ol cases the country surrounding the company vil-

lage is rough and sparsely settled. Owing to the rugged topography,
there is rarely enough level land for the company village to be con-
densed and all buildings put in regular rows. The company stores

are centrally located and the houses, from 50 to 150 in number, are
scattered on hillsides and in the narrow valleys. They are con-
structed of a cheap grade of lumber, and many of them give the

impression of being only temporary structures. They vary in size, as

already pointed out, from two rooms to six or eight, are usually painted
red or steel gray, and all are alike. There are three general types of

houses found in the coal-mining villages of the State, and it is not un-
common to find all of them represented in the same village. The
most general type found, especially in the older established villages,

gives every appearance of cheapness and lack of permanence. This
is a one-story structure of from two to four or sometimes five or six

rooms. They are usually boxed on the outside with 10 or 12 inch
boards nailed on vertically with 3-inch strips over the cracks. They
are either ceiled with good dressed and matched lumber, or plastered
and in some cases papered, in addition to being either ceiled or plas-
tered. They are usually two rooms long, and, if there are more than
two rooms,.the additional rooms are usually built as a wing running
back from the front part. A rather narrow7

porch is built on the front

of the house, and in some cases in the rear. The double houses are

two stories high, two rooms wide, and two long. If they contain
six rooms, the rear ones arc only one story high; and if there are

eight rooms, the front and rear are both two stories. The houses
are divided by a main wall running from front to rear, each sec-

tion or side accommodating one family. Double chimneys are

usually constructed in the front rooms, with open fires as the source
of heat. These houses have narrow porches at the front running
the width of the house, with railings, or, in some instances, an out-
side continuation of the dividing wall, which cuts the porch into two
sections. The houses are either ceiled or plastered and, in some cases,

papered. They are always painted on the outside, and while not
attractive are usually comfortable and kept in a very good state of

repair. The third type of house found in mining villages is better in

quality and general appearance, and occurs less frequently than any
other. This type of nouse is a single one-story building of four or

five rooms and hall, and finished both inside and out with better

material than that usually found in the types above described.
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The rent charged by the different companies varies widely and, as a

rule, includes coal if the employee will carry it from the mining tipple.
If coal is delivered, an extra charge, usually just sufficient to meet such

expenses as are incurred in the delivery, is made. When a house
and fuel are furnished, which is the case in most instances, the rent

ranges from SI. 50 to $2 a month per room, or from $6 to $8 per
month for a 4-room house. Some companies have a fixed rule of

$2 per room per month for 3-room houses, and where an employee
rents a house containing more than three rooms a charge of $1 per
month is made for each additional room.
Where such extra conveniences as electric lights or gas are fur-

nished, an extra charge is made. Some companies claim to furnish
these at actual cost, while others make a good profit on the service.
In no cases are the houses supplied with running water inside, and
the closest approach to it is a hydrant in the yard. In most places
where outside hydrants are found, they are arranged so that each will

serve from six to eight families. In many of the villages water
is secured from wells, and in some communities practically all

houses are served by one or two springs. Where wells are found
they are barely deep enough to secure a lasting supply, and each
well is located so as to supply from three to ten families. Some
wells are equipped with pumps and others are furnished with buckets
and windlass. Cases were found in some villages where employees
were securing all water for household purposes directly from a river
without any filtration.

The general sanitary conditions of the average mining village
of West Virginia are not good. The drainage is surface entirely,
and although in its natural state, owing to the topography, the
soil drains readily, when obstructed by buildings and household

garbage it is considerably impeded. Toilets are generally dry and
of the earth vault variety. Owing to the rolling character of the

ground surrounding houses, the lots have no uniform size, and the
distance between houses and between the houses and toilets is not
uniform. The toilets are often some distance from the houses, but
if the houses face the store, or main part of the village, as they
usually do, the toilets located in the rear are on higher ground than
the houses. Most of the companies clean their villages at least once
each year, when all toilets and grounds about the houses are cleansed
and lime applied. In some cases this process is carried on twice each

year. The insanitary conditions are largely due to the inhabitants
themselves. The recent immigrants usually have from two to

twelve boarders to the family, and the houses are poorly kept.
Little regard is given to appearance, and in the yards about these

boarding houses will be found various forms of household garbage.
Waste water is usually thrown from the door or from some convenient
window.
The negroes do not show much greater diligence as regards sanita-

tion than the average recent immigrant of southern and eastern

Europe. There is a marked improvement in general household con-
ditions among the families of the southern and eastern European
races who have lived many years in the United States. As the

period of residence increases, the tendency to keep boarders or lodg-
ers seems to decline. The South Italian has less regard for sanitary
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conditions than has any other race. This is due very largely In the

fact, especially in the southern fields, that they have "been coming in

large numbers only within recent years, and the number of fa.milie-.

is comparatively small. They li\< very largely in <:roups composed
of men only, and no thought or time is devoted lo keeping up all rac-
live abodes. The houses of American whiles. English, Scotch, and
dermaiis are usually veiy well kept, and a m.-ijority of the families
(f these races do not keep hoarders. Jn households where hoarders
are kept, more individuals are found per room. The general living
conditions of the races of northern Europe- are a great improvement
over conditions found in the homes of immigrants from southern
and eastern Europe.
The general conditions in coal-mining localities in West Virginia

are not conducive lo the ownership of homes by mine employees. In

the first place, a majority of the mines are in isolated districts, more
or less cut off from other communities because of rugged topography,
bad roads, and poor transportation facilities. If an employee should
invest in a home near his work and for any reason he should be thrown
out of work the property would not be valuable, because there are no
other industries near in which he could iind employment. The
coal mines often have periods when work is irregular, or suspend oper-
ations for months at a time, which facts tend to make coal-mining
labor migratory. Another fact opposed to home ownership which
exists in some locations is found in the policy of various compani s

not to sell either land on which to build houses or the houses them-

selves, because in either case they would be cutting into a verv

profitable part of their business. The mining companies often own
such large tracts that no other available land suitable for building

purposes is to he had convenient to the work.
In addition to wages paid, the only benefits received by operatives

in either the northern or southern coal fields of West Virginia are in

the form of medical and hospital service. Even these are usually
maintained by a fund contributions to which are required of the mine
workers. At every mining village a resident physician is maintained.

Hospital service is often a few miles away from the mining villages.
The charges for this service are usually one dollar per month for

ever\' operative who is married and has a family. Some companies
in addition levy an assessment upon each employee for the mainte-
nance of a miner's hospital. The rates charged differ with different

companies, but represent the average charges. The following notice,
issued by a coal-mining company in southern West Virginia, outlines

the insurance system usual in that section:

To employees:

Commencing this date all employees of this company will be charged 25 cents per
month (nr fraction thereof) each for accident instinr

In case an emplo\e<> receives an injury by an accident \\hile at his work or in u. 'in-

to or returning therefrom and is disabled fur wurk 'thereby, he will be paid $6 per
week, ton days const it ui ing the first week of dis.diilit \ . In no case u ill benefits be
allowed lonuer than twenty weeks nor for more than the abov.' pn- crilied amounts.

In case 01 the death <>!' an employee resulting from an accident, the sum of 50 will

be paid to his legal heirs for the purpose of defraying the funeral expenses, etc.

In case of the loss of a limb the claimant may draw at once the whole of his twenty
weeks' benefits on application.

In case of the deal h < <\ an employee from natural causes, $35 will be paid to his legal

heirs to defray funeral expenses.
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In case an employee receives an injury he, or some one in his behalf, must report
the fact promptly at the office of the company and must have a physician's attend-
ancethe resident physician of the company, if practicable whose certificate of dis-

ability he shall present at the office on making application for benefits.

Should any person while drawing benefits become inebriated or engage in any kind
of work, or do anything to retard his recovery, he shall forfeit all further benefits.
Should any person who has been drawing benefits return to work, and after twc

days find himself unable, he shall report to the office and to the physician, when hia
benefits shall continue, the number of days worked being deducted therefrom.
An old sprain, wound, or sore, or any wound received in a quarrel or brawl, or by

the discharge of firearms, will not entitle any person to receive benefits, nor any
ailment of the body caused by the elements, such as sunstroke, frostbite, or arising
from miasma consequent on marshy land, wet work in mines, insufficient ventilation,
fumes from ammunition used in mines, or anything of like nature.
In case of the death of an employee, or of a member of an employee's family, the

company will provide a grave, if buried on the premises.
Copies of this order may be secured by applying at the office.

During the years 1905 to 1907 employment in most of the mines
in West Virginia was steady throughout the year. In 1908, owing
to the industrial depression, employment was very irregular in most
mines of the State. During 1907, 59,029 men worked an average
of two hundred and thirty days, while in 1908, 56,861 men were

employed an average only of one hundred and eighty-five days.
In almost every mining establishment, from which data were secured,
throughout the State of West Virginia, short time was worked during
the year 1908. Several establishments were entirely closed down
for months at a time some for three and others for six months.
The majority of establishments, however, operated during the
entire year on short time, the usual number of days worked in

each week being three, four, and four and a half. As examples of

the foregoing, one important establishment was closed entirely for a

period of three months, covering July, August, and September,
1908; another operated on short time from January 1 to October 1

and on full time for the remainder of the year; in another estab-

lishment unemployment during the year averaged three days per
week; another operated approximately four days out of each week
during the entire year; while in another the pick miners worked

approximately three days in each week throughout the year, though
the day laborers, who were few in numbers, worked full time of six

days per week throughout the entire year.
As has been stated before, only a small proportion of the employees

working in mines and at coke plants in West Virginia are organized.
There has never been any organization in the Pocahontas field, and
the unions have not been recognized in the Fairmont field since 1894,
nor in the New River field since 1902. In many cases deputies are

employed by the mining companies to keep order, and besides this

they inquire into the business of strangers coming into the villages.

Many companies do not permit agents selling articles to canvass the

village without first obtaining the permission of some officer of the

company. This rule exists in many instances for the purpose of

keeping labor organizers from working up a union sentiment among
the men. At the establishments where organized labor is employed
the agreement with the union does not permit the company to employ
deputy sheriffs.
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Some difference is noted in the racial make-up of mines in the

union and nonunion districts of the State. Many small mines

throughout all the district included in this report employ only native

white labor, and many others have only native whites and negroes.
There are, however, no large mines or companies without a rather

large complement of either negroes or immigrants, and in a majority
of cases, especially in the southern field, of both.

The proportion of native white employees is much higher in the

union districts even with large establishments than in the nonunion.

The following table gives the racial make-up of two companies in the

same county in one of the southern fields, employing about the same
number of men. One of these companies operates under agreement
with the miners' union and has a nine-hour day. The other employs
nonunion men exclusively and has a ten-hour day.

TABLE 514. Racial distribution of employees in a union and in a nonunion mine.

UNION MINE.

Race.
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WORKING CONDITIONS IN VIRGINIA COAL FIELDS.

The general conditions of employment in the Virginia coal fields

are practically the same as those obtaining in West Virginia, with the

exception of some changes in working conditions arising from the
more recent developments in Virginia. The question of an adequate
supply of labor has always been an important one in the Big Stone

Gap field, and more or less competition on the part of operators has
existed at all times. Immigrants have been employed practically
from the beginning, and operators have gone to considerable expense
through advertising and other channels to get them established.

Considerable vigilance has been exercised on the part of employers to

keep the miners and other employees from organizing. At one time,
when an attempt was made to organize, guards were maintained at

some of the plants to keep labor organizers out, and great care was
exercised in examining all who sought to gain access to the properties
of the coal companies. At present, deputies or marshals are kept at

some of the larger plants, whose duty it is to preserve order and to

inspect or inquire into the nature of any trespasser's or visitor's

business.

The hours of work per day in practically all mines in this field are

ten for compan}^ shift men or, in other words, men who receive a
certain wage per day for their work. The miners and coke drawers,
and, in some instances, coke forkers, are paid on a piece basis, and there

are no regulations as to the number of hours they work, except that
all work is required to be between certain hours. Under normal con-

ditions, the mines run six days per week, but in 1908, owing to the
financial depression, many operators did not average more than half

time, and some even less. In every establishment in the field short

time was worked from October, 1907, to June, 1908. Some estab-

lishments were entirely closed for several months at a time, and
others operated throughout the period, but on short time of from two
to six days per week, with an average of probably three or three and
one-half. In practically all cases the labor force was substantially
reduced, and the population was constantly shifting. The recent

immigrants left the field in considerable numbers, especially the

single men and those not accompanied by their families. A great
many returned abroad. Those who remained moved about the field

in search of plants offering the most regular work.
There is no uniform wage scale for this region, and the prices paid

for the different classes of labor vary. In 1906 and 1907 there was

great demand for labor in all lines of work in and about the mines,
and a great deal of competition existed. Wages were constantly
being raised in order to induce men to enter the employment of the
different companies, and this condition kept the laborers in a state

of unrest and tended to make employees migratory, especially those
not accompanied by families. It had the further effect, a great many
employers claim, of making the more shiftless element of the native
whites and the negroes more irregular, for the reason that the wages
paid were so high that it was only necessary to work from two to four

days per week to earn enough money to supply their wants.
The operators furnish medical service to employees, for which a

charge of 50 cents for individuals and $1 for families is deducted from
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each man's pay. All companies have at least one resident physician,
and some or trie larger concerns two, the fee paid entitling the cm-

|)loyee or any member of his family to all medical attention. Two
of the companies maintain, in addition, well-equipped hospitals, with
1 rained nurses to attend any cases of serious accident or sickness.
No extra "assessment is placed upon the employees for such -er\ ice.

One 1 company maintains a free library or reading room for the bene-
fit of all employees, but very few of the immigrants patronize it.

Two companies have built churches for their immigrant employees,
and all have contributed to the erection of churches without regard
to religious denomination.
In practically every case the employers have given considerable

assistance tov.ard the improvement of the public schools. This has
been done both by substantial contributions to the erection of good
schoolhouse.- and by increasing the length of the school term. The
average length of the public school term in most of the villages is

from five to seven months, and in a number of cases the companies
supplement the public funds in sufficient amount to mako a nine
months' term possible. In one of the larger coal-mining villages of

the field the company erected a large modern school building, equip-
ped it with modern desks, steam heat, electric lights, and turned it

over to the public school authorities of the couniy.
In most instances all employees live in houses rented to them by

the company. None of the employees have ever shown a tendency
to buy homes. This has probably been due to two causes. The

mining villages are all in isolated localities and if work should cease

or an employee be discharged or desire to change employers that

locality would not be convenient to any other work; and very little

land convenient to the mines is for sale, the companies usually

controlling large tracts of adjacent property which they do not care

to sell.

Topographically the country composing the Big Stone Gap field

is very broken, being a deeply dissected region made up of ravines

and steep ridges which attain an altitude of 4,000 feet above sea level

in some sections. There are no towns of importance in the region.

Norton, the terminal point of the Norfolk and Western and Louisville

and Nashville railways, is a town of probably 2,500 inhabitants and
constitutes the business center as well as the largest town of the field.

In all the mining localities the companies operating the mines
control large tracts of land and own all houses used by employees.
Business activity in the mining villages is confined solely to the com-

pany store. There are no industrial enterprises of any nature in the

region outside of the mines and coke works, and the opportunities to

engage in agricultural pursuits are very limited.

In the level valley lands is always located the company store,

usually as near the center of the whole village as possible. The coke

ovens, mining stables, macliine shops, and such other buildings as

may be necessary are also located on the low lands along the banks
of the streams.
The houses for employees are built on the surrounding hillsides, or,

if sufficient room is available after other company buildings have
been located, some of them are in the valley. In some cases the

viUages are located on main streams where some small tributary
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enters, and in such cases houses are often found along the banks of

the streams. In many cases the valleys are so narrow that the vil-

lages are considerably scattered and available space for the location
of houses is very limited.

As can be readily understood from the foregoing description the

villages have no general plan, but are of necessity irregular. All

companies employing any considerable number of different races have
their employees colonized by races, principally because of the desire

of the employees themselves for segregation.
In the majority of instances there are no yards surrounding the

company houses, but in some cases the houses are inclosed by a fence
built of rough boards. There is no uniform distance between houses,
and conditions are rarely such that as many as two parallel rows of

houses can be built. An average rent for the whole district would
be about $2 per room, including the cost of coal for household

purposes. For houses of more than four rooms the rate per room
above mentioned is usually reduced. The houses are of many
types and sizes, and practically no village in the whole region has a
uniform type. Three general types are found throughout the region
under which will fall a majority of the houses, and all types will be
found together in some towns. Many of the houses are of two or
three rooms, one story high, and built of rather cheap material.
Often the house is weatherboarded with 10 or 12 inch boards, un-
dressed and nailed on vertically, with a narrow strip over the cracks.

These houses are, as a general rule, painted red or some other color

which does not show dirt readily. They are alwa}
Ts either ceiled

with dressed and matched lumber or rough ceiled and papered.
They are heated by open fires and coal stoves, and, although they
have the appearance of temporary structures, are comfortable.
When placed on the side of hills, there is no grading of the

ground for the foundation, but pillars of brick, stone, or wood are
built so as to make them level. Very often one side of the house
is several feet above the ground while the other is very close to the

ground. In some communities double houses are found. These are

of two sizes and are two stories high. They are either of six rooms
to the house or three to the section, or eight and four, respectively.
Where these houses have six rooms, the front rooms are built two
stories high, with a back room of one story, and a dividing wall from
front to rear cuts the house into two sections. The only difference

between this and the eight-room types is that in the latter the back
rooms are two stories. Houses of this type whenever found in the

region are constructed of dressed lumber, painted on the outside, and
ceiled with regulation 3-inch ceiling, dressed and matched. They are

heated either by open fires or by coal stoves.

In two villages types of houses were found which were a distinct

improvement over those described above. These were the four-room

single houses, one story in height, built of a good quality of lumber and
well painted. The houses have an 8-foot hall and are either plastered
or papered on the inside. They are usually found in new plants which
have been constructed within recent years. The quality and appear-
ance of houses built in more recent years are very much better than
those built within the first half of the region's development. Very
little attention is given to sanitary conditions in the mining villages.
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There is no town government of any kind, and all movement- for

civic betterment must come from 11 1 company. Very little attention
is ^iveii to cleaning their own premises or the village by the employees
themselves. The drainage is surface, and owing to the general con-
tour of the country, if not obstructed, nil water soon runs oil' naturally.
\o waterworks of any kind exist in the various company towns, and
all toilets are necessarily dry. in many places the toilets mv rather
close to houses and are on higher elevations than the houses.
An apparently inseparable adjunct of the bituminous coal mine in

the Big Stone Gap, Clinch Valley, and Pocahontas i'elds of Virginia
is theso-called company store. No mining company is without at least

one store, and where mines are operated in different localities there
is a store for each mine. Located usually within a short distance of
the mine tipple, and flanked on either side by the company houses,
it is generally both the social and geographical center of the ordinary
mining community. The most familiar type of building is a large
one-story frame structure. A wide porch extends across the front
and at one side, and under the same roof are often located the offices

of the mine superintendent and the clerical force. Frequently the
office of postmaster is filled by one of the employees, in which case
the postofE.ce is also located in the building.
A large and varied assortment of merchandise is carried. Such

prime necessities of the coal miner as powders, mine oil, drills, and
picks are, of course, always in stock, and in addition to these articles

almost every commodity for which a demand exists in a mining
community may be purchased. Although the store is patronized
to some extent by all classes, the bulk of its patronage is supplied by
the employees of the mining company. The greater portion of the

purchases are made through the medium of company scrip which is

issued in lieu of money to the employee who wishes to draw on his

wages in advance of pay day. On the first of the month the employee
is given what is known as a stoppage card. The name of the mining
company is printed at the top of the card, beneath which is written the
name of the employee. The days of the month in figures are printed
consecutively on the face of the card. When scrip is desired the card
is presented to the pay roll clerk and the amount of scrip issued is

written in after the date of issue. The scrip is in denominations of

$1, $2, S3, $4, $5, $6, $8, and $10.
When the purchases are made the

scrip
is presented at the store

with the stoppage card and the price or the articles purchased is

punched out on the margin of the scrip. Scrip is seldom issued in

excess of the credits due the employee on the books of the company.
Criticism is often directed by the employees against the company

stores, but the charges made are usually without foundation. In
the more isolated communities where other stores are not accessible

the smaller companies sometimes take advantage of the situation
and charge extortionate prices, but the larger companies seldom
exact more than a reasonable profit, and by purchasing their goods
in large quantities are frequently able to sell the employee a better
article than he could obtain elsewhere for the same price.

In almost every community will be found independent stores,
which, if not as convenient as the company store, are easily reached,
and the employee may trade at such stores if he desires to do so. He
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is not required to patronize the company store. The employee who
has collected his earnings in scrip during the month and has no balance
due him on pay day may be compelled to trade at the company store
because of his inability to obtain credit elsewhere, but aside from the
fixed charges for house rent and medical attendance assessed against
the employee, there is no influence exerted by the company to prevent
him from drawing his entire earnings in cash and spending the money
as his inclination dictates. Among the boarding groups of the immi-
grant coal miners it is sometimes the practice to order groceries in

large quantities from cities. Others frequently buy the greater part
of their supplies from the grocery stores and markets conducted by
members of their own race, which spring up in nearly all communities
settled by immigrants.





CHAPTER V.

THE DEMAND FOR IMMIGRANT LABOR AND THE EFFECTS OF
ITS EMPLOYMENT.

Reasons for employment of immigrants in Alabama coal mines Methods used to

secure immigrant labor for Alabama mines Reasons for employment of immigrants
in West Virginia Methods used to secure immigrant labor in West Virginia
Reasons for employment of immigrants in Virginia coal fields Effect of employment
of immigrants in Virginia and West Virginia coal fields.

REASONS FOR EMPLOYMENT OF IMMIGRANTS IN ALABAMA COAL MINES.

In general, it maybe said that immigrants have been employed in

the Birmingham district because of three reasons. In the first place,
some have been employed because of their peculiar skill in certain

occupations. These are almost entirely Scotch, Welsh, and English,
with a few Italians who have had experience in the mines in

northern Italy. A second cause for the employment of immigrants
has arisen from labor disturbances. Two strikes have occurred in the

history of the district as the result of the activity of the United Mine
Workers of America. The first, which occurred in 1904, was caused

by the effort of the unions to continue the wage scale of 1903 with the

operators. This scale was a sliding one, based on the price of pig iron,
as follows:

Sliding scale of miners' rates per ton mined, 1903.

[Rates based on the Pratt vein.]
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the abolition of contract labor and the payment to each miner of

a wage graded according to the difficulty of the vein. The operators
refused, as they did in 1904, to recognize the union, and on account of

the difficulty of obtaining work elsewhere and tin- hard times, as well

as the fact that the operators could a 1lord to suspend work during the

depression, the strike failed in every particular. Many of the immi-

grants brought in as strike-breakers during the strike of 1'iox went

away after the strike failed, because in a majority of instances the old

employees were taken back by the operators on condition that they
sever their connection with the unions.

The immigrants are considered less troublesome in strikes than

are the negroes. Their serious violations of law are chiefly by the

Italians, a number of whom have been convicted for oH'enses com-
mitted during the strike of 1908. The negro is considered dillieult to

handle in a strike because of his ignorance and excitability.

The third and principal reason for employing immigrants has

been the general scarcity of labor. This involves a consideration

of the normal labor supply and the general labor situation in the

Birmingham district. The salient points of the labor situation may
be outlined as follows:

There is a residual or basic supply of labor fairly distributed

throughout the district. This residue is present at every mine, and
in some cases is sufficient to supply the needs of the employer. For

example, at practically ah
1

of the smaller mines a scarcity of labor

has not been felt to any great extent, while at the larger mines this

residual or basic supply has not been sufficient. This residual

supply may be summarily described as follows:

(1) A very few native whites from the vicinity and the southern

States.

(2) Skilled workers drawn from the coal industries in other sections

of the United States, principally from Pennsylvania.
(3) A considerable number of negroes from the Birmingham

district, augmented by others drawn from various localities in the

southern States, chiefly from the plantations.
Certain conditions have arisen which render the above-described

residual supply either insufficient or unsatisfactory for the demands
of the employers. These conditions may be outlined as follows:

(1) The demand for labor has outgrown the supply, as stated above,

by reason of the development of coal and other industries. It is

worthy of note that this demand has come almost exclusively from

those companies which have had the greatest expansion. The coal

operators, for example, who have not increased their capacity to any

great extent have not experienced the scarcity to the same degree,

and their experience has been due more to an indirect drawing away
of a portion of their labor supply to the larger employers. On the

other hand, the new mines have felt the severest scarcity and have

been forced to take measures toward increasing the supply by arti-

ficial means.

(2) These new operators practically agree as to the unsatisfactory

qualities of the ordinary or residual labor supply. The native white

o It is important to take these elements into account. The term residual is simply

suggested so as to distinguish it from that portion of the labor supply of the district

called into existence by other causes.
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who comes from the small farm is at best only a temporary employee
who is enticed by cash wages during certain seasons of the year, and
who as a general rule is a shiftless person. Furthermore, the number
of these whites is very small. On the other hand, the negro, while

possessing many excellent qualities, such as a capacity for heavy
work and tractability, is too irregular and shiftless in his habits to

be exclusively depended upon. He is usually a good miner, because
in that occupation he can work whenever he chooses and as long;
but as a day worker he is unsteady, because he will work only long
enough to make a living wage. At times of greatest demand, when
work is most plentiful and wages are highest, he is most irregular,
at the very time when he is most needed. Moreover, it is believed by
some employers that the negro, as a worker, is deteriorating physically.
It is asserted that members of the younger generation, through dis-

sipation and the influences of city life, are less capable of hard work
than those who came from the plantations. Finally, it is stated that
a large number of the negroes are emigrating from this district and
other sections of the South, to the North and West.
As the result of the foregoing considerations the employers claim

that they are at the mercy of the labor supply of the district, par-
ticularly of the unskilled portion, which is, of course, the largest.
Because of this shortage of labor in normal times the companies (1) are
in constant danger of being tied up by strikes, and are hampered by
the fact that the laborers are aware of the situation, and (2) are at a

disadvantage as compared with other localities where similar indus-
tries are carried on, by reason of the inefficiency of the unskilled labor.

Because of the labor situation, as well as of other conditions, a

change in the labor supply has taken place in the following way:
(1) English, Irish, Scotch, and Welsh miners, to some extent

skilled, have come in of their own accord.

(2) The larger employers have brought in Italians, Greeks, Mace-
donians, Slovaks, Bulgarians, and other southern European races

during the past ten years for use as unskilled laborers in the mines,
and, to a lesser extent, as miners. This has been due more or less to

the adoption of a steady policy, and is entirely distinct from the

policy of occasionally importing immigrants as strike-breakers.

The net gain to the labor supply due to the coming of immigrants
has been the settling of the Scotch, Irish, Welsh, and English, and to

a small extent of the Slovaks, Greeks, and Italians. To this net gain
may be added the fact that immigrants, especially of the southern

European races, come more frequently of their own accord than they
formerly did. But as a general rule this immigration is very shifting,
never becoming to any great extent settled or dependable. In this

connection some of the employers complain that the southern States

are discriminated against by claims of unhealthfulness, low wages, and
so forth. Aside from this, it seems to be unquestionably true that

immigration of the southern European races has not lasted long
enough as yet to cause large colonies of immigrant communities to

develop the racial community characteristics which would overcome
the tendency of recent immigrants to return to their native lands, as

they have done in other sections of the United States. In short, for

some reason, as employers claim, the immigrant of this class is not

satisfied, and does not hesitate to say so, especially when he knows

48296 VOL 711 15
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that the employer wants him. There exists also a local prejudice
against the immigrant of this class on the part of the natives, both
whites and negroes, and an unfavorable impression against him on
the part of many of the smaller employers in the coal and steel indus-

try. For this reason, therefore, the immigrant is difficult to retain.

Consequently, from the standpoint of the employer, it would seem
that there is a necessity for more labor. \Vhet IKT this is a legitimate
demand from the standpoint of wages and of living conditions is, of

course, a matter of dispute.
Bearing directly upon the question of the labor supply in the

Birmingham district is the growing practice of the coal operators of

using convicts in the mines. Of recent years there has been a decided

tendency toward the employment of convicts in this capacity, some

eight or ten communities being composed of them. The usual

arrangement made with the state and the county authoiities requires
the company to pay a certain rate into the public treasury for each
miner. This is based upon the amount of coal mined. The company
must furnish stockades, guards, and housing for the convicts. Thie

rates vary between $10 and $12 per month per convict.

In the opinion of some of the employers this system presents a

partial solution of the labor question in the coal mines for two reasons:

First, the convicts, who are almost altogether negroes, are forced
to work steadily, their output may be depended upon, and their cost

is less to the company.
Second, as the result of the policy, there is a steadily increasing

supply of efficient, steady, and trained negro miners. After the con-
vict lias worked in the coal mines for several years he has learned a

trade thoroughly. Not only does he become a trained miner, but

owing to the system of rigid discipline and enforced regularity of

work, he becomes through habit a steady workman, accustomed to

regular hours. When his term ends he almost invariably, according
to the statements of the employers who have used convict labor,
continues to be a coal miner for the reason that he does not know
how to do anything else, and because he has been taught how to do
one thing well and to earn a good wage. The result of the practice
of using convicts on the lease system, as stated above, is that every
year there is set at liberty a number of experienced and efficient

miners, and at the same tune there is being trained a larger number
for future years. Of the best negro miners, it is stated, the ex-con-
victs are in the majority wherever they have been employed, and it

is estimated that 50 per cent of the negro coal miners in the district

are ex-convicts.

In recapitulating the labor situation in the Birmingham district,
which is so closely bound up with the question of immigration, it-

may be stated that a very small proportion of the miners and the

outside men are immigrants. Immigrants at the time of the investi-

gation composed not over 10 per cent of the total number of mine

employees and probably less than 5 per cent of the miners. The
consensus of opinion among the larger operators

seems unquestion-
ably to be that immigration of foreign labor will be necessary in the

great development which is expected in the future of coal-mining
operations in the district, as it is indeed necessary under present
normal conditions.
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METHODS USED TO SECURE IMMIGRANT LABOR FOR ALABAMA MINES.

Where the immigrants do not apply for employment along with the

natives the companies usually secure this class of labor by one of

three methods: (1) Through employment bureaus, (2) through com-

pany agents sent to cities or industrial centers, and (3) through con-
tracts with labor agents in other cities. This applies to the races

from southern and eastern Europe, but not to the English, Irish,

Scotch, and Welsh, who invariably make application as do the

natives.

REASONS FOR EMPLOYMENT OF IMMIGRANTS IN WEST VIRGINIA.

A considerable percentage of the labor in the Fairmont and Elk
Garden districts of West Virginia or the northern field of the State
has been composed of immigrants for about twelve or fifteen years.
This has been due to two causes. The strikes occurring in 1894
and 1895 determined that the field was nonunion, and many of the
American miners left for the Middle W^est or other organized mining
districts. At the same time there has been a pronounced tendency
among the Americans to enter industries other than mining. This has
left openings which bave been filled by immigrants from southeastern

Europe. This field is not so conveniently situated with respect to

the large centers of negro population as the other two fields in the
southern portion of the State, and fewer members of this race have
been employed as compared with the other fields.

The employment of immigrants in the New and Kanawha rivers

districts arose from two causes. First, as already stated,
the strike of 1902 caused a great many of the better class of

American white miners to leave the field; their places had to be
filled and the labor most available at the current mining prices
was that of immigrants. Second, even if the strike had not occurred,
the immigrants would have been ultimately necessary because of

the great extension of the coal-mining industry in this field. The
strike occurred at about the beginning of the period of greatest de-

velopment. It would have been impossible to procure American
laborers to carry out this development, because of their tendency
during the past ten years to leave the mining industry in this locality
of their own volition.

In the Pocahontas field practically the same influences have been
at work as in the New River district. The primary reason for the

employment of immigrants in the Pocahontas field has been the
remarkable expansion of the industry. Although the strike of 1902
did not reach as large proportions in this field as in the New River

territory, for the reason that the Pocahontas field was unorganized,
it had some effect, and considerable numbers of native miners left

the region, creating vacancies which were filled by recent immigrants.
The extraordinary expansion of mining in the region for the past
fifteen years, however, has been the chief factor in the introduction
of immigrant employees. During the past seven years alone employ-
ment has been found for 10,000 men. An illustration of this unusual
demand for labor is seen in the fact that one company, which has

developed since 1903 along the Tug River branch of the Norfolk

a See p. 152.
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and Western Railroad, employs 3,000 men at the present time. The
development in Mercer, Mingo, and Logan counties, West Virginia,
has covered about the same period and has been equally rapid.

I in I'M- these conditions it has been necessary to draw on other com-
munities for labor. The operators of the region have secured labor

extensively i'rom three sources: First, from the negro population of

Xort h Carolina and Virginia ; second, from the immigrants in the coal

fields of Pennsylvania. : t Iiird, from abroad, through immigrant friends

and relatives who settled in the field.

The same conditions in the northern part of the State, as in the
Pocahontas and Xew River fields, have made necessary the employ-
ment of recent immigrants. The primary reason in all the coal-

mining districts, as already pointed out, has been the remarkable

expansion of the industry and the impossibility of securing other
labor of a satisfactory character. The situation has been intensi-

fied by unfavorable labor conditions at various times. After the
strikes of is'.u and 1902 native miners emigrated to coal fields in

other States, leaving their places to be filled by immigrants.
Briefly summarizing the forces which have been operative over

the entire State, the wide extent of employment of immigrant labor

may be said to be due to the following causes:
(ii ) The remarkable expansion of mining operations in the State

within a short period of time, making necessary a very large increase
in the number of employees.

(b) The lack of a native labor supply for the following reasons:

(1) The native whites from the mountain country near by are irreg-

ular, being willing to work in the mines only at certain periods of the

year when the farm and cattle grazing do not demand their presence
at home. A large portion are also unsatisfactory as miners because
of their lack of efficiency. (2) The negro miners are not sufficient

in number and are not reliable, their habits of work being very
irregular. It is claimed that they will ordinarily work only a few

days per week, thus making necessary a large number to keep the
mines in full operation.

(c) The existence of strikes and labor controversies has at times
accentuated the normally keen demand for labor, and the immigrant
employed at first temporarily, on his own application or as a strike-

breaker, has remained permanently in the field.

METHODS USED TO SECURE IMMIGRANT LABOR IN WEST VIRGINIA.

The methods adopted to secure immigrant labor have been the
same in all sections of Virginia and West Virginia. They may be
summarized as follows:

(a) During seasonal periods of shortness in the labor market
foremen or representatives of the various companies hav< been sent

to the cities in the East, or to other mining localities, to ofl'er induce-
ments to miners and other immigrant laborers to enter the employ
of the company seeking labor.

(6) Miners and other laborers have been secured through labor

agencies. The price paid these labor agencies varies It usually
ranges from $1 to $2 per head, or $5 per family, with the company
paying all transportation charges.
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REASONS FOR EMPLOYMENT OF IMMIGRANTS IN VIRGINIA COAL FIELDS.

At the risk of repetition it may be profitable to set forth in detail

the situation which has called for the employment of labor in the

Big Stone Gap field of Virginia. Immigrants have been employed
in this field for three distinct reasons, viz: (1) Their experience in

coke production; (2) the inefficiency of native labor, and (3) the

scarcity of other labor and the development of industry.
When the production of coke in the region was started, considerable

difficulty was experienced in getting efficient labor. All work con-
nected with its production is hard and rough. The difficulty of

breaking and drawing the coke from the oven is intensified by the
heat. In order that the best results may be obtained, both in quality
of product and in maximum production, the coke must be drawn
regularly. The employees who were available in this locality were
both irregular and unadapted to the work, and none of them was

very anxious to work on the coke yards in any capacity.
In 1896 the largest operator in the field sent to the Connellsville

coke region in Pennsylvania and procured 50 Magyars and Slovaks,
and they were practically all used in the coke yard either as drawers or
laborers. Once established in the region the different races increased,
at first gradually and later rather rapidly, until they reached their

present proportions about 35 per cent of all labor.

The country throughout this section was sparsely settled when the

mines were opened, and there were no centers of population within a
reasonable distance from which men could be drawn. Throughout
the period of greatest development in this and other coal fields, the

question of labor was acute at all times and it has been one of the

greatest causes for the employment of recent immigrants.
When immigrants were being introduced into the district there

was a disposition on the part of employers to select races which
conformed to their standards of efficiency, but as the industry devel-

oped and the men began to scatter while demand increased, almost

anyone seeking employment was given work. This, in a large
measure, accounts for the diversity of races found in the district.

In the earlier days the employers, as a rule, tried to get only Magyars
and Slovaks, and the South Italians, at present second in numbers
among all foreign races, were not employed as long as a supply of

men belonging to the other races was available. This is probably
one reason why the Italians were not employed earlier than was
actually the case.

EFFECT OF EMPLOYMENT OF IMMIGRANTS IN VIRGINIA AND WEST
VIRGINIA COAL FIELDS.

As regards the effect of the employment of immigrants upon former

employees, there has been a decidedly marked tendency on the part
of the American whites throughout the two Virginias for the past
six years to abandon the occupation of coal digging and to enter the
better class of positions about the mines. The American whites

employed in the Pocahontas and New River fields are used almost

a The Pocahontas field, so far as it lies in Virginia, has been treated in discussing
the situation in West Virginia. See p. 156.
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exclusively as foremen, subforemen, or in other positions of more or

less managerial ability or skill, for which the companies pay a stipu-
lated price per clay or per month. On the other hand, 1 here has been

a strongly marked tendency for native miners to leave the coal

fields and seek employment in other coal-mining sections. A con-

stantly diminishing number of natives are found employed as pick
miners. In the northern section of the State, \\here machines are

largely n>ed, it may be stated in general that the Americans cut and
haul the coal, lay the tracks, and do all the skilled work both inside

and outside the mines, and are usually paid by the day or month.
The immigrants and negroes are the pick miners and coke pullers.

They are also engaged in doing all the rough work around the mines
and coke ovens and in loading the coal after the machines. At the

same time there has been a constant abandonment of the field by
the native miners who have usually sought work in the Middle West
or other unionized districts. It is also a matter of general comment
that the second generation of native miners are not entering the coal

mines in any part of the State.

This displacement of the native American as a miner may be said

to be due to the following causes: (1) The expansion of the coal indus-

try has made available a large number of executive or other positions

requiring a knowledge of English or some skill which the American

possessed and the immigrant or negro did not; (2) these positions,
whether or not they carried as large a compensation as that of the

miner, have been considered the higher class of positions about the

mines; (3) the necessary employment of the immigrants as miners

or laborers, because of the development of the industry, produced
working conditions or working relations unsatisfactory to the native

miner. Consequently, a large part of the native whites abandoned
the field entirely to the immigrant, as evidenced by the exodus of

native miners on the occasion of the unsuccessful conclusion of various

strikes. On the other hand, the native whites who remained in the

coal fields have preferred employment in occupations other than that

of digging coal even when such employment brought smaller earnings.
As the result, the immigrants and negroes have more and more exten-

sively been employed as miners and inside workmen, while the natives

occupy the executive, skilled, and other positions carrying a fixed

compensation by the day or month. The resultant situation is the

same as that which obtains in other coal-mining sections of the country,
but has been more a cause of comment in the West Virginia and

Virginia mines for the reason that the displacement of the American
has been unusually rapid and has been attended by numerous and
bitter strikes and labor controversies. There is a tendency now
toward the displacement of the negro in all grades of work by the recent

immigrant, due in large measure to the irregular working habits or

lack of industry of the negro. Although it is not clear that the

employment of the immigrant has reduced wr

ages or produced more

unsatisfactory working conditions, it is obvious that if immigrant
labor had not been available either a much higher wage would have
been paid, more labor-saving devices used, or less development would

have been possible. It is also apparent that efforts toward the organ-
ization of the miners in the two States have been largely unsuccessful

because of the availability and employment of immigrant labor.
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The immigrant labor supply has had practically no effect upon the
establishment of new industries in the localities where it has been

employed for the reason that the mining communities are usually
detached or isolated and concerned only with the mining of coal. So
far as the mining industry is concerned, the operators have been

vitally dependent upon immigrant labor, and the present degree of

development would have been impossible without this source of labor

supply.





CHAPTER VI.

INDUSTRIAL PROGRESS AND EFFICIENCY OF IMMIGRANT
EMPLOYEES IN WEST VIRGINIA.

General industrial progress Opinions of employers according to specified standards
as to the progress of immigrant mine workers Preferences of coal operators for dif-

ferent races of immigrant employees.

GENERAL INDUSTRIAL PROGRESS.

In the southern West Virginia coal fields the advancement of

immigrant employees in the line of occupations has been very slow,
and few have attained the position of foremen. At every estab-

lishment in the southern West Virginia fields in which this phase of

the subject was studied the employers reported that as a general
rule immigrants from southern and eastern Europe are not moving
upward in the scale of occupations. The older, northern European
immigrants the Scotch, English, and Irish have rapidly risen from
inferior positions to those of foremen, or bosses.

OPINIONS OF EMPLOYERS ACCORDING TO SPECIFIED STANDARDS AS TO
THE PROGRESS OF IMMIGRANT MINE WORKERS.

In nearly every establishment in the southern West Virginia coal

fields from which information on the subject of the relative efficiency
of immigrants and natives was secured, the racial composition of

the working force was different. This condition prompted, of course,
different statements on the subject, and as these opinions of employers
can not be combined into one general statement, they are given
separately and according to the following qualities of efficiency:

Industriousness, effectiveness, adaptability, tractability, supervision,

sobriety, progressiveness, and use of English as affecting efficiency.
In one mining establishment in which Italians, Russians, and

American whites and negroes were employed, the South Italian

miners were said to be the most industrious of all the races employed,
and they were reported to work more steadily than either Russians
or the natives. The Russian miners, however, produced more coal

per man in a given time than any of the others. The South Italians

were less tractable and less capable of supervision, but they had a

freater
tendency toward sobriety than any of the other employees,

o far as progress was concerned, the native whites led all others,
but the Italians and Russians were more progressive than the

American negro. Inability to use English was said to have had no
effect whatever upon the efficiency of the non-English-speaking
immigrants.

In a second establishment in the same locality, in which Poles and
South Italians were the only immigrants employed, the operators
stated that the immigrants worked much more steadily than the

native negroes and were somewhat more industrious than the
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native whites. The native whites and negroes were found to be
more ell'eetive and adaptable than the recent immigrants, because
the latter had no mechanical aptness. Here, as else\\ here in the coal-

mining district, the Italians were more sober than any of the other

employees, and the inability on the part of the Polish and Italian

miners to speak English was considered a decided barrier to their

advancement in the scale of occupations.
In the case of another company where, due to the races employed,

the only comparison is between the Italians and native whites and

negroes, it was said that the Italians were much more industrious
t han the native whites, but that the native whites were more effective

as workmen and more adaptable in their occupations. The Italians

were declared to be more sober than the natives and more progressive
than the native negroes. The inability of the Italians to use English
did not affect their efficiency as workmen, but made necessary a

higher degree of supervision.
In still another mine, where South Italians and natives only were

employed, the Italians were said to be more industrious than the
natives and to lose as little time from work as possible. The natives,

however, were more effective as miners and the amount of coal pro-
duced per man by this class of labor was far in excess of that pro-
duced by the Italians. The Italians were tractable and were said never
to disobey orders. They also exhibited a marked tendenc}* toward

sobriety. Although they consumed a large quantity of whisky and
beer, the Italians were less given to intoxication than the natives.

The Italians were said to take a greater interest in their homes than
was shown by the natives. They cultivate gardens around them and
hi other ways, try to make them attractive.

At another establishment where the comparison was among Slovak,

Magyar, Polish, Russian, South Italian, and native employees, the

immigrants were said to be, as a rule, more industrious than the native

operatives. The Magyars, Poles, Slovaks, and Russians were more
effective as workmen than the natives and all of the immigrants were
said to be far below the standard of sobriety set by the natives. The
native whites were more progressive than the immigrants, but the

latter, in turn, were more progressive than the native negroes.
The officials of another company visited stated that the Magyars

were the most industrious race represented among the employees;
that the Italians and Poles were preferable to the native whites in

this respect, and that the native whites were more industrious than
the. native negroes. The inability of certain of the immigrants to use
the English language was a hindrance to their selection for places of

supervision, but the immigrants lost less time from work on account
of inebriety than did the natives. The natives were more progressive
than the immigrants and required less supervision.
At another establishment where Italians, Germans, Bohemians,

Poles, Scotch, and natives were employed, the statement was made
that ''each race of immigrants is regarded as being 100 per cent more
industrious than the natives," and that each race of immigrants is

superior to the native in sobriety. During the year there were 50
arrests for intoxication among the natives. Both immigrants and
natives seemed satisfied, it was said, with their position and displayed
little desire to advance. The efficiency of the immigrants, as coal
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miners and unskilled laborers, was not affected by their inability to

use the English language.
In the case of another company in the southern West Virginia field,

where Lithuanian, Slovak, Polish, and Magyar immigrants, together
with the native whites and negroes, were employed, each race of

immigrants was considered to be more industrious than the natives.

The Slovaks mined the greater quantity of coal per day per man.
Otherwise there was no difference as regards effectiveness between
the immigrants and the natives. All of the immigrants were easier

to handle, and were more tractable than the natives, but the immi-

grant employees were said to practice sobriety less than the native

operatives. The immigrants were also considered less progressive
than the natives. The natives usually lived in the community per-

manently, while the immigrants were migratory. Inability on the

part of the immigrants to use English was not thought a great dis-

advantage to their efficiency as workingmen, for the reason that

interpreters were always available. The opinion of the employers
was that the immigrants spend 30 per cent of their earnings for intoxi-

cants.

At the plant of another company where English, Scotch, Poles,
and natives whites and negroes were employed, the natives were
said to be the least industrious of all the employees. The immigrants
were thought to be more attentive to work than the natives, and also

more tractable. The Poles required more supervision than any of

the other immigrants or the natives. As regards sobriety little

difference was noted among the immigrant races. For the non-

English-speaking immigrants more supervision was required.
At another mine where Spaniards, Poles, and natives were employed

the Spanish miners were said to be slightly more industrious than
the Poles and the Poles more industrious than the natives. Span-
iards and Poles were more tractable than the natives and required
less supervision. The Spaniards and Poles usually drank large

quantities of beer and whisky, but seldom became intoxicated, and
lost less time from work from this cause than the natives. The
natives were progressing more rapidly, it was claimed, but the ina-

bility of the immigrants to use English had little influence upon their

work or usefulness as miners.
At another plant, where the operating force included Poles, Eng-

lish, Germans, Magyars, Scotch, Italians, and natives, the Poles were
said to make most excellent coal miners, but the frequency of holi-

days among'them was a serious disadvantage to their employment.
The Italians were thought the least industrious. All other races were

practically of the same degree of industriousness. For effectiveness

in work the English and Scotch were preferred. Poles, Magyars, and
Italians were considered the least tractable, and more supervision
was required for them than for the natives or the English-speaking
immigrants. The Italians consumed more intoxicating liquors than

any of the other employees, but intoxication with them was not on
the increase, as was the case with the Poles and the natives. Inabil-

ity to speak English was thought a decided disadvantage to immi-

grants, as more supervision over their work was required. The

English and Scotch were considered the most skilful miners employed.
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PREFERENCES OF COAL OPERATORS FOR DIFFERENT RACES OF IMMI-
GRANT EMPLOYEES.

As regards the order of preference among races employed the

opinions of employers differed , due to the employment of different

races in different places. A general opinion on this subject could not
be arrived at, but the opinions of individual employers representing
different establishments located in the southern West Virginia fields

\\ere as follows:

Com
j
><i n i/ 1. As coal miners, Russians, natives, and Italians were

preferred in the order named.

Company 2. As unskilled laborers, native negroes, native whites,
and Italians were preferred in the order named. In all positions of

authority and responsibility native whites were preferred to the

immigrants.
Company S. As laborers, native negroes, Italians, and native

whites were preferred in the order mentioned. As foreman and
trainers the native whites were preferred.

Company 4- As miners, native whites, native negroes, and Italians

were preferred in the order named. Italians gave complete satisfae-

i ion as coal miners.

Company 5. Native negroes were preferred for all the occupations
other than foremen and mechanical workmen. Magyars and Poles were

satisfactory workmen, and were it not for the frequency of holiday
celebrations among them they would make excellent coal miners.

Company 6. Magyars were considered the most useful employees
in mining coal, and the North Italian was next in order of preference.
The only objection to native laborers was the fact that they could not
be induced to work steadily. The immigrants were no more eflicient

in the unskilled occupations than the natives, but because of the

irregularity of the supply of native laborers Magyars, Poles, and
Italians were more useful and satisfactory.

Company 7. As miners, Germans, North Italians, and natives were

preferred in the order mentioned, there being little preference as

between Polish immigrants and native whites.

Company 8. Poles, Magyars, Lithuanians, and Slovaks were pre-
ferred to natives as coal miners, because they were considered better

producers of coal than either the native whites or the negroes. Their

tendency toward the use of intoxicants was the greatest objection to

their employment, while the frequency of holidays celebrated by them
was another distinct disadvantage.

Company 9. The English and Scotch were regarded as the best

miners and were preferred in this occupation to the Poles and the

natives.

Company 10. English, native whites, Poles, and native negroes
were preferable in the order named for positions as miners.

Company 11. Out of Polish, Spanish, and native employees, the

Spaniards were given first preference and Poles second for places as

miners.

Company 12. Native whites, native negroes, Scotch, Poles, Mag-
yars, and Italians were preferred in the order named for positions as

miners.
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GENERAL HOUSING CONDITIONS.

As regards general housing conditions m the Virginia and West Vir-

ginia fields, very little selection of houses can be made by employees
because in almost every instance the mines are in isolated localities

and the mining companies own all the houses in the immediate vicinity.
Some houses are better located and in better condition than others,
and there is always considerable demand for these dwellings. If one
becomes vacant the first employee making application will be assigned
to it, provided he is of the race located in that section or vicinity,
for the reason that the different races employed, especially where

they are in any considerable numbers, are colonized. The negroes,
as a rule, live in a section of their own, and the different races
of southern and eastern European immigrants live together. The
immigrants always prefer this segregation, and it is granted and con-
sidered as an inducement to their permanency.
The races of southern and eastern Europe found in this field concern

themselves very little about the houses in which they live. This
is especially true of the South Italians, and to a marked extent
of the newer immigrants of other races. The principal item they
consider is rent, and considerable sacrifices in appearance and
comfort will be undergone if by doing so this charge is reduced. The
negroes, and a great number of the native whites also seem to show
but very little pride in the appearance of their surroundings.
The household conditions among the immigrant homes when taken

as a whole are bad. This is very marked in the case of the South
Italians. A great number of boarding groups consisting only of

men are to be found, and such groups are usually crowded, and the
house as well as such scant furnishings as may be found in it are

very unclean. Where there are families large numbers of boarders
or lodgers are kept, and in such homes conditions are far from clean,
as it would be practically impossible to keep a house in a satisfactory
condition where several men were constantly entering with their min-

ing clothes, or in those worn about the coke yards. Comparatively
few boarding groups composed of men only will be found among the

Magyars and Slovaks, but a great majority of households of these races

have boarders and lodgers. In many houses beds will be found in

every room but the kitchen, and in a few instances they were found in

that room. It is not unusual to find a family of three or four keeping

a For a discussion of housing and living conditions in the Alabama fields, see

Chapter IV, pp. 196-200.
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from four to ten boarders in a four-room house. In all such houses
home life is absent, and the condition of the houses, especially of the

rooms occupied by boarders, is very bad. In some few cases families

were found where no boarders were kept, but they were usually
families that had lived several years in this country, and conditions

were much better than in the boarding houses. The knowledge of

all races above mentioned as to sanitary conditions and their interest

in proper sanitary precautions is very meager. Waste water and

garbage are usually thrown out the door or a convenient window.
The household conditions in homes of the negroes are not much
better from the standpoint of cleanliness, than those of recent

immigrants, but not so many boarders are found in the average
household. The regard for good sanitary conditions is about th

same with the negroes as with the races of foreign birth. The
houses of the immigrants, as well as those of the negroes, are very

poorly furnished, both with regard to quality and quantity. This

is due probably to the fact that the homes are generally considered

more or less temporary.
There is a great difference in conditions in the homes of native-born

white employees. In the first place, there are fewer boarders per

family, and usually not more than t\vo to the room where they are

kept. In a great many cases there are no boarders whatever. In

general, it may be said also that the homes of the American whites

are kept much cleaner and there is more furniture which is of a better

quality. There are some American whites who are exceptions, but

they are representative of the more shiftless class.

SYSTEMS OF DOMESTIC ECONOMY.

Before entering upon the detailed study it will be profitable to

consider briefly the general situation and the conditions which may
be treated descriptively, but do not permit of statistical presentation.
The racial composition of the Virginia and West Virginia coal fields

has been treated in a preceding chapter, in which it has been seen

that the Lithuanian, Magyar, Polish, Russian, Slovak, and North and
South Italian races have contributed the largest quota of alien labor to

the development and operation of the mines. The system of domestic

economy adopted by these races differs but slightly from the systems
in vogue among the same races in coal-mining industries in other

sections of the United States, but in consequence of the small propor-
tion of families to the entire immigrant population the boarding and

lodging system enters to some extent into the economic condition of

almost every household. A large proportion of the alien employees
arc unmarried men and form a floating population, constantly shifting

from one mine to another, influenced by minor reasons often, but

usually moving because of the belief that some advantage in wages
or other conditions of employment will be gained by the change. In

a community of 100 immigrant laborers there will probably be not

more than a do/en families, and in almost every home boarders or

lodgers will be encountered. The unmarried immigrant boards and

lodges with a family of his own race where it is possible to do so but

lines are loosely drawn between the Slavic races, and frequently Slavs,

Russians, and Lithuanians will intermingle in the same group. The
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head of the household is generally known as the "boarding boss."

He is usually a man of influence among his boarders, the recognized
leader of the group, and advises them in their dealings with the coal

operators.
Two general systems of domestic economy are practiced by the

boarding and lodging groups in this section, and in these there is

little difference in the general methods pursued, though there are

occasional variations in the minor details. The group most frequently
encountered is conducted on the usual boardingliouse plan with a
few additions introduced by the southern and eastern European
immigrant. The financial management of these groups is simple.
The boarder pays a certain sum monthly to the boarding boss for

board, a place to sleep, and for having his clothes washed. A uni-

form price is usually charged in each separate community, which
varies from $15 to $18 per month in the different coal fields. When
the second system is followed the lodger pays a certain sum monthly
for having his food cooked, his clothes washed, and for a place to

sleep. Three dollars per month is the usual rate paid by the lodgers
where this system prevails.

Various methods are followed in buying the food. In some
instances the lodger buys the food and takes it to the wife of the

boarding boss, who cooks it for him. In other groups all purchases
are made by the boarding boss, and at the end of the month or on

pay day the grocery bill is apportioned into equal shares, each lodger,
of course, paying one share. In some groups the boarding boss, if

his family consists only of his wife and an infant child or two, pays
only one share, his family receiving their food free as additional

compensation for his wife's labor. In other groups, where the

family is a large one, the boarding boss is assessed one and a half

shares or often two shares, accounts of expenditures for the family
and for the lodgers being usually kept separately. The earnings of

any of his children who may be employed for wages are appropriated
by the boarding boss until the child has reached the age of 21, and

frequently it will be a few years later before the child asserts a claim
to a portion of his wages, after which he is charged the same rate for

board and lodging as the regular boarders.

The labor of washing and cooking for the group is all per-
formed by the wife of the boarding boss, and the capacity of the
Slavic or South Italian woman for such work seems practically
unlimited. A group of 12 lodgers is not considered unusually large,
and frequently 15 or 20 will be found occupying a four-room

house, which must also shelter the family of the boarding boss.

These boarders are, of course, usually kept at the sacrifice of family
life and household cleanliness as well; the houses are frequently
crowded to their capacity, with beds in every room, the kitchen
included. In some communities the situation is relieved to some
extent during the summer, the men sleeping in sheds built against the

house. Aside from the expenses of food and clothing, the Slavic,

Lithuanian, or South Italian coal miner spends little money except
for intoxicants, but his bill for this item is large. The south Euro-

pean immigrant in the Virginia and West Virginia coal fields is a

habitual drinker, and there is no social observance from a wedding
to a funeral in which intoxicants are not used freely. The expenses
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of every boarding group include one or two cases or kegs of beer

weekly, and beer is always conveniently near for the refreshment of

lite laborer after a day's work in the mine. There is comparatively
little disorder among this class, however, refilling from intoxicants,

and their sprees are not followed by the
"
laving-off" spells which

characterize the negro coal miner when drinking. In addition to

the boarding and lodging households are the "batching" groups,
some of which are found in every ci.niiMinily. The South Italian

adopts this system of living more often than the, Slav, but occasionally

groups of Poles and Russians are found. The financial arrangements
of these groups are not usually complicated. A small house or

shack is rented and the men buy and cook their own food, sharing
equally in the expenses of rent, light, and fuel. The group is usually

composed of three or four individuals and the most intelligent of the

number is somet imes chosen boss, who has charge of all expenditures.
More often, however, there is nothing in common between them
further than the occupancy of the same house and the joint use of

stove and cooking utensils.

With continued residence in this country the Slav or South Italian

immigrant conforms more closely to American standards of living,
and gradually places a higher valuation on the privacy and com-
fort of the family life in the home of the American laborer. In each

community there are usually a fewT families without boarders or

lodgers, and the neat and orderly interior of these households is in

contrast to the uncleanly and congested boarding houses.

RENT IN ITS RELATION TO STANDARD OF LIVING.

The rent payments, both of the households and of the individuals

of the bituminous mining localities of the South, throw a valuable

light upon the prevailing standard of living and will be considered

before entering upon the discussion of housing and congestion. In
this connection the following tabulation shows the average rent per
month per apartment, per room, and per person paid by 305 house-

holds of the Virginia and West Virginia coal fields which were studied

in detail. The presentation is by general nativity and race of head of

household.

TABLE 515. Average rent per month, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of heart of household.
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From the preceding table it is seen that the average rent paid per
month per apartment by the Magyars is higher than that of any other
race 72 Magyars, or 23.6 per cent of the entire number reporting,
show an average rent of $7.67 per month per'apartment. Next to the

Magyars are the Slovaks and Lithuanians, who pay an average rent
of $6.93 and $6.21 per month, per apartment, respectively. Very
little difference exists between the average rent paid by the South
Italians and the Poles.

Comparing the older immigrant races, the English and Germans,
with the more recent immigrants, it will be seen that, although the

average rent per month per room is higher among the more recent

immigrants, the average per person is lower. The Magyars pay a

higher average rent per room than do the Slovaks and Poles. The
lowest average rent per person and per room of the races of recent

immigration is paid by the Lithuanians. A comparison of the
Lithuanians with the English shows that the Lithuanians' average
rent per month per room is 2 cents higher than that of the English,
while the English average a higher rent per person than do the
Lithuanians. A similar comparison may be made between the
North and South Italians the former paying an average monthly
rent of $1.58 per room and $1.18 per person, as compared with
$1.62 per room and 97 cents per person for the South Italians.

With the exception of the North Italians, whose standard of living
is similar to that of the English and Germans, it may be said in gen-
eral that the more recent immigrant races manifest a tendency to

crowd together, due to a desire to decrease their individual rent or
cost of living, as shown by the average rent per person.
The following table shows the per cent of households paying each

specified rent per month per apartment, by general nativity and race
of head of household.

TABLE 516. Per cent of households paying each specified rent per month per apartment,
by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with. 20 or more households reporting. The total, however, is for all races.]
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The table next presented, sets forth, l>y general nativity and race

of head of household, the per cent of households paying each speci-
fied rent per month per room.

TABLE 517. Per cent of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

This table includes only races with 20 or more households reporting. The total, however, Is for all races.]

General nativity and race of head of

household.
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TABLE 518. Per cent of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more households reporting. The total, however, is for all races.]



236 The Immigration Commission.

BOARDERS AND LODGERS.

The following table shows the number and per cent of households

keeping boarders or lodgers, by general nativity and race of head of

household:

TABLE 519. Number and per cent of households keeping boarders or lodgers, by general

nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule, and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of household.
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TABLE 520. Average number of boarders or lodgers per household, by general nativity
and race of head of household.

(STUDY OP HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule, and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race of head of

household.
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SIZE OF APARTMENTS OCCUPIED.

Of the total number of households studied the table which follows

shows, by race, the per cent of households occupying apartments of

each specified number of rooms.

TABLE 521. Per cent of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

jThis table includes only races with 20 or more households reporting. The total, however, is for all races. J

General nativity and race of head of

household.
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while the German and Magyar households are slightly above the

general standard, and the North Italians are far in advance of any
other race, as four-fifths of the North Italian households have apart-
ments of 4 rooms.

SIZE OF HOUSEHOLDS STUDIED.

The number of persons living in apartments of each specified num-
ber of rooms is of much significance in forming a conception of gen-
eral living conditions and the degree of congestion existing in the
households of recent immigrants. In this connection the following
table sets forth the conditions which prevail in immigrant households
in the coal-mining fields of the South, showing for each race the per
cent of households of each specified number of persons:

TABLE 522. Per cent of households of each specified number of persons, by general

nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table Includes only races with 20 or more households reporting. The total, however, Is for all races.]

General nativity and
race of head of

household.
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TABLE 523. Average number ofpersons per apartment, per room, and per sleeping room,
by general nativity and ran <<//</</ of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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of congestion, 76.2 per cent of the households of this race having one
or more persons per room, and 28.6 per cent having only two or more

persons per room. An even better showing is made by the North
Italian households, of which only 20 per cent have two or more persons
per room. On the other hand, 47.8 per cent of the Poles, 43.4 per
cent of the South Italian, 42.9 per cent of the Slovak, and 41.9 per
cent of the Magyar households have two or more persons per room.
Four and eight-tenths per cent of the Slovak homes have an average
of three or more persons per room. Of the South Italian households,
7.9 per cent, 9.5 per cent of the Magyars, and 4.3 per cent of the

Poles have an average of three or more persons per room. Of the
South Italians, 2.6 per cent, and 1.4 per cent of the Magyars have an

average of four or more persons per room. A considerable proportion
of the households of all races have three or more persons per room.
The prevailingly crowded condition of practically all households of

recent immigrants in southern coal communities having thus been
made manifest it will be profitable to inquire how far the congestion
is limited to the general living conditions and how far it affects the

sleeping and other household arrangements. An interesting light is

thrown upon this question by the following table, which, as compared
with the preceding table exhibiting number of persons per room,
shows the number and percentage of households having each specified
number of persons per sleeping room.

TABLE 525. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of

household.
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households have between four and five persons to a sleeping room,
none of the households have more th;m live persons. On the other
hand, 19.7 per cent of the South Italian households have four or more
persons for each sleeping room, and 7.9 per cent have five or more
persons. It is worthy of note also that 56.8 per eent of the Magyar
households have three or more persons sleeping in a room, 24.3 per
cent have four or more persons, and 14.9 per cent five or more persons.
A greater proportion of the Polish households also have three or more
and four or more persons per sleeping room, but not so great a percent-
age have five or more sleeping in a single room as in the case of the

Magyars. The Slovak households in general make somewhat the
same showing as do the Polish.

An added significance, however, is given to the foregoing showing
with regard to congestion, when a more detailed examination is

made of the relative use of rooms and the extent to which the rooms
of the households are used for sleeping or for other purposes. In
the following table, which shows the number and percentage of rooms
not used for sleeping, the real situation as regards crowding and
living arrangements in the immigrant households in the South is

made manifest.

TABLE 526. Number and per cent of households regularly sleeping in all except each

specified number of rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of

household.
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If from the foregoing table the column showing the average number
of rooms per household be presented with the column from Table

523, showing the average number of persons per apartment, the races

having the greatest number of persons per apartment are seen to

have apartments of the smaller number of rooms. This is especially
notable in the case of the South Italians, Magyars, Poles, Lithuanian,
and Slovak households and the general significance of the situation

may be seen by a glance at the table below.

TABLE 527. Average number of rooms per apartment and average number of persons per
apartment, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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preceding table, as well as the following comparison, showing in

parallel columns, by race, the average number of sleeping rooms per
household and the average number of persons per sleeping room.

TABLE 529. Average number of sleeping rooms per apartment and average number of
persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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and 24.6 per cent all rooms except 2. Of the Slovak households
61.9 per cent have only 1 room available for cooking, eating, and

living, and 33.3 per cent of the same race have 2 rooms for these pur-
poses. While 6.6 per cent of the South Italian households use all

rooms of their apartments to sleep in and 40.8 per cent use all rooms

except possibly the kitchen, 36.8 per cent of the households have 2

rooms in addition to their sleeping rooms. Only in the case of the
North Italians, South Italians, Poles, and Lithuanians are the house-
holds of any race, even in small numbers, found to be sleeping in

all rooms of their apartments.





CHAPTER VIII.

SALIENT CHARACTERISTICS.

Literacy Conjugal condition Visits abroad Age classification of employees and
members of their households [Text Tables 530 to 544 and General Tables 231 to 240].

LITERACY.

The general literacy of bituminous coal mine employees in the
South is shown by the following table based on a detailed study of

13,043 individual mine workers.

TABLE 530. Per cent of male employees who read and per cent who read and write, by
general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.)
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81 per cent of the native-born, and 75 and 72.6 per cent of the foreign-

born, respectively. That the per cent of literate persons among the
native-born is largely reduced by the presence of negroes is true, yet a

comparison of the native whites with the native-born of foreign
father shows a larger per cent of illiterates on the part of the former
than of the latter. The native whites report only 4.7 per cent who
can not read and 5.4 per cent who are not able to both read and

write, as compared with 30.3 per cent and 32.5 per cent, respectively,
of the negroes who are so reported.
Of the native-born of foreign father, those whose fathers were

born in Scotland report only 1.5 per cent of illiterates. On the

other hand, persons native-born of English father report 3 per cent
who can not read, and 4.5 per cent who can not both read and write.

The percentage of literacy which ranks second is shown by the second

generation Irish, who report 96.5 per cent who can read and 94.1

per cent who can both read and write. The employees whose fathers

were born in Germany showT the largest per cent of illiterates with
6.2 per cent of their number who can neither read nor write.

Of the foreign-born the Germans lead, .reporting no illiterates, fol-

lowed by the Scotch, who report 100 per cent who can read and

only 1 per cent who can not both read and write; while the English,
who come next to the Scotch, report 3.4 per cent of illiterates. The
Irish report 6.8 per cent of illiterates. While only 23.4 per cent

of the Russians are unable to read, 31.2 per cent are unable both to

read and to write, indicating a wider margin between those who can
both read and write and those who can only read than is shown by
any other race.

The percentage of illiterates reported by the Magyars, Bulgarians,
and Slovaks varies very little, ranging from 11.1 per cent of the

Magyars to 13.4 per cent of the Slovaks who can not read, and 11.4

Eer
cent of the Magyars to 14.5 per cent of the Slovaks who can not

oth read and write. The Poles and Russians, in the order given,
follow the above named races, the Poles reporting 80.7 per cent who
can read and 78 per cent who can both read and \vrite, as compared
with 76.6 and 68.8 per cent, respectively, of the Russians. The
Croatians show a larger percentage of literacy than the North

Italians; and the percentage of literacy of the Slovenians, while lower

than that of the Croatians and North Italians and slightly lower

than the Montenegrins, is higher than that of the South Italians.

As a matter of fact, the greatest illiteracy is shown by the South

Italians, of which race only 58.1 per cent can read and only 54.5 per
cent can both read and write.
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The
following

table shows, by general nativity and race of the
individual employee, the per cent of 5,745 employees in the West
Virginia mines who can read and who can both read and write. :

TABLE 531. Per cent of male employees in West Virginia who read and per cent who
read and write, by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]
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If the foreign-born be divided into t \v<> groups, tin- n.-itivcs of

northern and western Europe being included in the first and the
natives of southern and eastern Europe in the second group, the

following showing is secured:
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native-born of foreign father in the preceding table it is seen that 5.4

per cent of the total males and females of the second generation, as

compared with 10.6 per cent of the total number of persons native-

born are unable to either read or write. On the other hand, 14.2 per
cent more of the total native-born males than of the total foreign-
born males can read and 15.4 per cent more can both read and

write, and 34.6 per cent more native-born females can read and 36.3

per cent more can read and write than of females of foreign birth.

Considering the total of both sexes from the standpoint of illiteracy,
10.6 per cent only of the native-born as contrasted with 28.8 per cent

of the foreign-born can neither read nor write.

When the illiteracy of the different immigrant races is examined
some startling exhibits are presented. Of the total number of Lithu-
anians 63.3 per cent and 52.2 per cent of the South Italians, together
with 27 per cent of the Poles and 22.7 per cent of the Slovaks, can
not read and write. Comparatively speaking, a somewhat better

showing is made by the Magyars, one-eighth of the total number of

this race being unable to read and wrrte. Among all the races above
mentioned a greater degree of illiteracy is shown among the females
than among the males, 73.8 per cent of the South Italian, 70 per cent
of the Lithuanian, 32.4 per cent of the Polish, 23.7 per cent of the

Magyar, and 33.3 per cent of the Slovak females being illiterate.

The English and North Italian races stand out prominently in the

degree of literacy they show. All the English males and all but 7.1

per cent of the females can read and write, and all except 8.7 per cent

of the North Italian males and all except 6.2 per cent of the females
are literate. The German is more illiterate than the North Italian,
12.5 per cent of the males and 15.4 per cent of the females being with-
out the ability to read and write.

It is also important to inquire into the effect of the period of resi-

dence in this country upon the ability of the immigrant to read
and write. In the following table is shown the percentage of 1,311

foreign-born persons in the South 10 years of age or over who can
read and write, by years in the United States.

TABLE 533. Per cent offoreign-born persons 10 years of age or over ivho read and per cent

who read and write, by years in the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only races with 40 or more persons reporting. The total, however, is for all foreign-born.]

Race of individual.
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From a glance at the preceding table it is evident that there is an
intimate relation between period of residence and literacy, illiteracy

decreasing as period of residence increases. Of all the immigrant
races the greatest improvement in literacy growing out of an extended

period of residence is found in the case of the South Italians, 75 per
cent of the persons of this race who have been in the country ten

years or more being able to read and write as compared with 43.9 per
cent of the race wno had been in the country under five years. All

of the Germans of ten years' residence or over can read and write as

contrasted with only 83.3 per cent who have been in the country
less than five years. The North Italians also exhibit a considerable

degree of advancement in the longer residence periods. Instead of

improvement, an opposite tendency is noticeable among the Lithu-

anians, Slovaks, and Magyars. Among these races a smaller percent-
age of those who have been in the United States ten years or more
can read and write than of those of a shorter residence.

In connection with the general subject of literacy it will be of value
to compare the relative status of the foreign-born upon the basis of

their age at the time of coming to the United States. This compari-
son is presented in the following table, which shows the literacy of

foreign-born persons in the households studied, 10 years of age or

over, by age at the time of arrival in the United States :

TABLE 534. Per cent offoreign-born persons 10 years of age or over who read and per
cent who read and write, by age at time of coming to the United States and race of
individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 40 or more persons reporting. The total, however, is for all foreign-

born.]

Race of individual.
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As regards the different races it is worthy of notice that of the Ger-
mans and English who were under 14 years of age when they came
to this country all are able both to read and to write, and these same
races as compared with all other foreign-born persons show a greater

degree of literacy in the group of 14 years of age or over at the time of

their arrival. The Magyars, Slovaks, and Poles who were 14 years
of age or over at the time of their coming to the United States also

exhibit a relatively high proportion of literacy as compared wit \ the
South Italians and Lithuanians. The two latter races in both age
groups exhibit more than 50 per cent of illiterates, and no degree of

advancement in the age group under 14 as compared with the group
over 14 years of age.

CONJUGAL CONDITION.

As regards the conjugal condition of the coal-mining employees of

the South, the tables next submitted show, by general nativity and
race, the number and per cent of persons who report themselves as

single, married, or widowed.
The table next presented shows the conjugal condition of the

individual employees 20 years of age or over, studied in the bitumi-
nous coal mines of the South, classified according to race and general
nativity.

TABLE 535. Per cent of male employees 20 years of age or over in each conjugal condition,
by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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It is seen that (11.:; per cent arc married, :>'J.(> per cent are single,
and 3.1 per cent are widowed. The proportion of married men is

higher among the native-born, considered as a whole, than among
the foreign-born, but lower among the persons native-born of foreign
father than among either foreign-bora or persons native-horn of

native father. The proportion of widowed is more than twice as

high for the native-born as for the foreign-born.
The foreign races having the largest proportion of married men

are the Scotch, English, Slovenian, Magyar and Slovak, in the

order mentioned. The Scotch and English nave a higher proportion
of married men than have the native whites born of native father.

The highest percentages of single men are reported by the Lithu-

anians, Montenegrins, Russians, Poles, and Croatians. The Irish have

by far the largest proportion of widowed men.
It will be noted that the proportion of married men is, in general,

higher among the races of old immigration than among the races of

recent immigration.
The table next presented shows the proportion of male employees

in each conjugal condition, by specified age groups and general

nativity and race:

TABLE 536. Per cent of male employees in each conjugal condition, by age groups and

by general nativity and race.

(STUDY OF EMPLOYEES.)

[This table includes only races with 100 or more males reporting. The totals, however, are for all races.]

General nativity and
race.
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per cent. The races having the largest proportion of married men
are, in the order mentioned, the English, Bulgarian, American white,
and South Italian; those having the smallest proportion, the Polish
and Croatian. For the English the figure is 63.2 per cent; for the
Poles it is 31.1 per cent.

There were reported 4,479 employees from 30 to 44 years of age.
Of these, 79.5 per cent were married. The proportion of married
men is, for the persons native-born of foreign father, 63.6 per cent;
for all the native-born, 78.8 per cent; and for all the foreign-born, 81

per cent. The races having the largest proportion of married men
are, in the order mentioned, the Magyar, North Italian, and Eng-
lish; those having the smallest proportion are the German, Polish,
Bulgarian, and American negro. For the Magyars the figure is 90.3

per cent; for the Germans, 69.2 per cent.

A total of 1,972 employees 45 years of age or over furnished infor-
mation. Of these, 84.9 per cent are married. The proportion of
married men is, for the persons native-born of foreign father, 84.6

per cent; for all the native-born, 85.1 per cent; and for all the foreign-
born, 84 per cent. The races having the largest proportion of married
men are the South Italians and Poles; those having the smallest

proportion, the Magyars, Croatians, and Germans.
As might be expected, the proportion of married men increases

with the age of the group. This is true, not only of the employees
as a whole and of the native and foreign born, but of all or nearly
all of the races. There is, however, as will be noted, a pronounced
difference in the rate of increase for the different races.

The table immediately following makes a comparison of the races
with regard to the conjugal condition of individuals in the house-
holds studied, by sex and age.

TABLE 537. Per cent of persons in each conjugal condition, by sex and age groups,
and by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

(This table Includes only races with SO or more persons reporting. The totals, however, are for all races

MALE.

General nativity and
race of Individual.
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TABLE 537. Per cent of persons in each conjugal condition, by sex and aye groups,
and by general nntiriti/ and race oj individual Continued.

FEMALE.

General nativity and
race of individual.



Bituminous Coal Mining in the South. 257

Of the younger men, 20 to 29 years of age, the greater proportion
are unmarried, this percentage being 71.9 per cent as compared with
27.8 per cent married and 0.2 per cent widowed. Among the four
races under discussion the South Italians show the largest percentage
of single men and the Magyars the lowest. Their percentages are 74.3
and 66.2, respective!}^, the Poles, with 70.2 per cent single, and Slo-

vaks, with 72.2 per cent, ranking between the two first mentioned
races. There are no widowers among the young men of these four
races.

In its bearing upon the general character of the immigrant labor

supply the location of the wives of the foreign-born employees is

probably of greater importance than the general conjugal condition
of the foreign-born mine workers. As regards this point, the tables
next submitted are designed to show for each race and for certain

groups made upon a basis of residence, what proportion of the mar-
ried employees of foreign birth have their wives in this country or
abroad.

TABLE 538. Per cent offoreign-born husbands who report wife in the United States and
per cent who report wife abroad, by race of husband.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more husbands reporting. The total, however, is for all foreign-
born.]

Race of husband
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The preceding
tables show that the northern Kuropean races, such

as the English, French, and (lerman, lead in flic proportion of married
men with wives located in this country. The races reporting the
smaller numbers of those whose wives are with them are the Bul-

garian, and Croatian. Of the races reporting, 8 have over 50 per
cent of their men with wives in this country, and who are presum-
ably maintaining established conditions of family life in the United
States in the coal-mining localities.

Among those who have been in this country ten years or over, the

South Italians have the greatest proportion of persons whose wives
are abroad, and the North Italians the lowest, though but four races

are thus classified. Amonf those who have been in the United States
under 5 years, all four races reporting show that about two-thirds of

the married men have their wrives abroad.

VISITS ABROAD.

An indication of the stability of the immigrant labor employed in a

given industry and district is furnished in considerable measure by
the tendency exhibited by the men of each race to visit their native
land. The following table shows, by period of residence in the United
States and race of individual, what proportion of the foreign-born
males reporting from the bituminous mines of the South have made
visits abroad since coming to this countiy. The first general divi-

sion of the following table shows, by period of residence in the United

States, the number of persons reporting this information; the second
division makes the same showing by percentages.

TABLE 540. Visits abroad made by foreign-born male employees, by years in the United
States and race.

(STDDY OF EMPLOYEES.)

[By years In the United States is meant years since first arrival in the United States. This table includes

only races with 100 or more males reporting. The total, however, is for all foreign-born.)

Race.
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30.2 per cent have made visits abroad. It will be noticed that the

proportion of those who have made visits abroad increases with years
of residence in the United States. The grand total shows that 19.1

per cent of the persons reporting have made visits to their native
lands.

The North Italians show the largest proportion of those reporting
who have made visits abroad. Of this race, 145 persons are reported
to have been in the United States under five years, and 16.6 per
cent of that number have made visits abroad. Of the total number
of 104 persons of English birth who reported this information, 25 per
cent have made visits abroad. The race reporting in largest num-
bers is the South Italian. A total of 1,022 persons reportecf, of whom
471 have been in the United States under five years, 409 from five to
nine years, and 142 for ten or more years. Of those who have been
in this country under five years, 12.1 per cent have made visits

abroad; of those here from five to nine years, 30.3 per cent have
made visits abroad; and of those who have been in the United States
for ten or more years, 33.1 per cent have made visits abroad. It
will be noticed that in the case of this race, as with many others, the

proportion of those who have made visits abroad increases with

length of residence in this country.
The table next submitted shows the number of mine workers in

West Virginia who are of foreign birth and who have made one or
more visits abroad. The relation between period of residence and
visits to native land is also exhibited.
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Of the 2,551 employees covered by the preceding table 2,012, or

78.9 per cent, have not visited their native countries since coming to

the United States. Some 423, or 16.6 per cent of the total number,
have made a single trip, 86, or 3.4 per cent, two trips, and 30, or 1.2

of 1 per cent, three or more trips.
The races are, in the order of their numerical importance, the

South Italian, the Magyar, the North Italian, the Slovak, the Croa-

tian, the Polish, the German, and the English. Analyzing the figures
for each of these races in turn, it appears that of South Italians, 75.5

per cent have not visited their native land since coming to the United
States. Of the total, 19.2 per cent have made one visit, 3.6 per cent
two visits, and 1 .6 per cent three or more visits. For the Magyars, the

percentage of visits is lower. Of this race 78.2 per cent of the men have
not made trips abroad, 17.4 per cent one trip, 3 per cent two trips,
and 1.3 per cent three or more trips. Of the North Italians, 70.1

per cent have not revisited Italy, 23.7 per cent have made one visit,
5.5 per cent two visits, and 0.7 per cent three or more visits. Of the

Slovaks, about 80.2 per cent have never been abroad since landing
in the United States, 14.7 per cent have made one trip, 4.3 per cent
two trips, and 0.7 per cent three or more trips. Of the Croatians,
83.5 per cent have never visited their native land, 15.3 per cent have
been abroad once, 0.8 per cent twice, and 0.4 per cent three or more
times. Of the Poles, 7.7 per cent have made one trip and 2.9 per
cent two trips, and 89.5 per cent have not been abroad since coming
to the United States. None of the men of this race have made more
than two visits to their native country and the same is true of the

Germans, who follow next in the order of numerical importance.
About 92 per cent of the Germans have never revisited Germany, 6

per cent have made one visit only, and 1.5 per cent two visits. Of
the English, 76.6 per cent have not been abroad, 14.8 per cent have
made one visit, 2.1 per cent two visits, and 6.4 per cent three or
more visits.

The races reporting employees who have made no visits to their

native lands are, in descending order of percentages, the German,
Polish, Croatian, Slovak, Magyar, English, South Italian, and North
Italian. I the percentage of those who have made one visit only
abroad, the North Italians lead, with the South Italians and the

Magyars in second and third places, respectively. The Croatians,
the English, and the Slovaks all report approximately the same
proportion of single visits, while the Poles and the Germans occupy
the seventh and eighth places. The North Italians rank first also

in the proportion of their number who have made two visits abroad.

Slovaks, South Italians, Magyars, Poles, English, Germans, and
Croatians follow in the order mentioned. In the proportion of

employees who have made three or more visits abroad, the English
far outrank the other races, with a percentage of 6.4. The percentage
most nearly approaching this is that reported for the South Italians,
1.6 per cent. The Magyars follow with 1.3 per cent, the North
Italians and Slovaks 0.7 per cent each, and the Croatians 0.4 per cent.

As has already been stated, no Germans or Poles have made more
than two visits abroad. The figures and statements just given relate

to all the employees, irrespective of years of residence in the United
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States. The percentages are, therefore, to a certain extent, lacking
in significance. In order to determine the tendency on the part of

the men of different races to pay visits abroad, the relation must be
known between the average number of their visits and their average
residence in the United States. Data upon this point are also given
in the above table, length of residence being shown by five-year

periods.
Of the 2,551 employees reported, 1,176, or 46.1 per cent, have been

in the country less than five years; 939, or 36.8 per cent, between five

and ten years; and 436, or 17.1 per cent, ten years or over. It is

interesting to compare the percentages of visits for each of these

groups with those for the total, and those for each of the other groups.
This is done in the following table:

TABLE 542. Per cent of foreign-born mine employees in West Virginia making visits

abroad, by years in the United States.

(STUDY OF EMPLOYEES.)

Years in United Stales.
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AGE CLASSIFICATION OF EMPLOYEES AND MEMBERS OF THEIR
HOUSEHOLDS.

For the purpose of showing the ages of all foreign-born persons
in the households studied in connection with this industry in the

South, the following series of tables is herewith presented. The first

of this series shows the per cent of persons in each specified age
group, by sex and general nativity and race of head of household.

TABLE 543. Per cent of persons within each age group, by sex and by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

[This table includes only races with 80 or more persons reporting. The total, however, is for all races.]

MALE.

General nativity and race of

head of household.
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from 20 to 29, and of those from 30 to 44 years of age, the South
Italians show the largest proportion, or 41.1 per cent, in the first group
and the smallest, or 30.3 per cent, in the second group. The smalli .-(

proportion, 25 per cent, in the first group is shown py the Germans,
while the largest, 40 per cent, in the second group is shown by the

Slovaks. The proportions of the several races in the other age groups
vary so little that a comparison is not considered necessary. Of the
518 females furnishing information, 43.8 per cent are under 16 years of

age, and 24.9 and 23.4 per cent are shown in the age groups from 20
to 29 and 30 to 44 years of age, respectively. The most interesting
feature of the above tables is the large number of Slovaks under 6

years of age, as compared with the number of those of that age in

the other races. The foreign-born as a wliol* show 17.7 per cent of

their number in this age group. The largest proportion of South
Italians and Poles is found in the age group of 20 to 29 years, and of

the Magyars in the group from 30 to 44 years of age.
The following table shows the per cent of male employees within

each age group, by general nativity and race:

TABLE 544. Per cent of male employees within each age group, by general nativity and
nice.

(STUDY OF EMPLOYEES.)

[This table includes only races with 40 or more males reporting. The totals, however, are for all races.]

General nativity and race.
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Of the 13,375 male employees shown in the preceding table, the

greatest proportion in any one age group are from 20 to 24 years
old. The next largest proportion are from 25 to 29 years of age, Avhile

slightly less than half are 30 years of age or over. It is noticeable

that a very small proportion are 55 years of age or over.

The table shows that the employees who are native-born of foreign
father show the highest per cent of persons under 30 years of age,
followed by the foreign-born employees and the negroes. Of the

employees who are from 30 to 54 years of age those of foreign birth

and those who are native-born whites of native father show the same

proportions, closely followed by the negroes, while the per cent of

employees who are native-born of foreign father in these groups is

considerably smaller than that shown for the other nativity groups.
Of the employees who are 55 years of age or over there is little

difference between the proportions in each nativity group. Of the

employees who are native-born of foreign father those whose fathers

were born in England show the highest per cent who are from 14 to

29 years of age and those whose fathers were born in Ireland the

highest per cent who are from 30 to 55 years of age or over.

Of the foreign-born employees, the North Italians alone show a

small proportion who are under 14 years of age and the highest per
cent who are from 14 to 19; no Lithuanians are included in this age

group. It is noticeable in the groups including persons from 20 to 24

years of age and 25 to 29 years of age, that the English, Irish, Scotch,
and Germans generally show smaller proportions than the more

recently arrived immigrant employees.
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CHAPTER IX.

GENERAL PROGRESS AND ASSIMILATION.

Ownership of homes Status of children in the households studied Citizenship in

the South Citizenship in West Virginia Ability to speak English [Text Tables
545 to 556 and General Tables 241 to 249].

OWNERSHIP OF HOMES.

The proportion of the families of a given group of workmen who live-

in homes owned by themselves may fairly be regarded as an indica-

tion, at least, of the social and industrial progress of the group. It

also seems probable that unless they intend to reside permanently
in the United States the members of an immigrant family will not,
in the majority of instances, purchase property of such an immovable
character as a dwelling house. The statistics of the ownership of

homes on the part of immigrant races may, therefore, be considered
of value as showing the permanency of the immigrant population.
In this connection, however, it must be borne in mind that the oppor-
tunities of mine workers to acquire homes are limited as compared
with employees of other industries. Data relative to the ownership
of homes have been secured from the families studied. In the follow-

ing table the figures are given, by race of head of household, for

emplo}
Tees in the coal and coke industries of the South.

TABLE 545. Number and percent of families owning home, by general nativity and
race of head offamily .

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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is obvious, therefore, that the percentage of ownership is too small
to serve as a basis of comparison between the standards of the differ-

ent races. The figures do, however, point strongly to the conclusion
that i he ownership of property is not general among the immigrant
mine workers of the district covered l>y these data. The fact that

only a negligible proportion of the employees live in homes owned by
themselves would seem to indicate either unfavorable conditions of

employment, lack of disposition to save, an intention of merely
temporary residence, or a combination of these factors in varying
proportions.

It is important to recall, however, that in the Pennsylvania coal

and coke localities the percentage of families owning homes is per-

ceptibly larger than in the South; that in the Southwest it is much
larger than in Pennsylvania: and in the coal mines of the Middle
AYest flie employees make a better showing than in any other region.
The above statement is true not only of the employees as a whole but,
in general, of the very races present in the coal mines of the South.
This being the case, and for the additional reason that it is not likely
that the individuals of a given race settled in different sections of the

country would differ widely in their tendency to save or to make the

United States their permanent place of residence, the probabilities
would appear to favor the inference that the extremely low percentage
of ownership of homes reported for the South is due to relatively
unfavorable conditions of employment.

STATUS OF CHILDREN IN THE HOUSEHOLDS STUDIED.

The following table shows the children 6 and under 16 years of age
in the households studied in the South who were at home, at school,
and at work:

TABLE 546. Number and per cent of children 6 and under 16 years of age at home, at

school, and at rvork, by general nativity and race offather and by birthplace of child.

(STDDY OF HOUSEHOLDS.)

[This table includes only races with 20 or more children born In the United States and also 20 or more chil-

dren born abroad ]

General nativity and race
of father.
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CITIZENSHIP IN THE SOUTH.

The following table shows the present political condition of foreign-
born males who have been in the United States five years or over
and who were 21 years of age or over at time of coming, by race.

TABLE 547. Present political condition of foreign-born male employees who have been
in the United States 5 years or over and who were 21 years of age or over at time of
coming, by race.

(STUDY OP EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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The following table shows the. political condition in the southern
coal fields df individual employees of foreign birth \vho were 21 years
of age at the time of I heir arm ul, by general nativity and race, and

by period of residence.1 in this country:

TAISLE 548. Present political condition offoreignr-born male employees >/!n> m-n- ..'/ years
<>f age or over at time of coinuii/ to the United States, by years in the United States and
race.

(STUDY OF EMPLOYEES.)

(By years in the United States is meant years since first arrival in the United States. This table Includes

only races with 100 or more males reporting. The, total, however, is for all foreigu-boru.]

IIace.
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The tendencies exhibited by the foreign-born toward the acquire-
ment of citizenship are set forth in the following table, which shows
the present political condition of foreign-born males in the house-
holds studied, who have been in the United States five years or over,
and who were 21 years of age or over at time of arrival, by race of
individual:

TABLE 549. Present political condition of foreign-born males who have been in the

United States 5 years or over and who were 21 years of age or over at time of coming,
by race of individual .

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival In the United States.]

Race of individual.
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( I I I/.KNSllil' IN WEST V1RC1XIA.

Aii individual studs of Mi'-' foreign-born miners iu the West Vir-

gin i.i .(),-i I lidds slm\vs bke following political condition amon-/ forei-Mi-

born males who had reached manhood before leaving th<ir natiw
land ,-i:id who have resided live years or more in the Tinted States:

TABLE 550. Present political fom/itin/i nf f<>n ii/it-fnirn male employees / M< '

I irginia
a ho have been in the United States 5 years or over and who were 21 years of age <>r 01 r

at time of coming, by race and length of resilience.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Kace.
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ABILITY TO SPEAK ENGLISH.

The following table shows the number and per cent of persons
6 years of age or over in the households studied who speak English,
by sex and general nativity and race of individual. Computations
are made only for races reporting 40 or more individuals, but the
totals are for all non-English-speaking races.

TABLE 551. Per cent of persons 6 years of age or over who speak English, by sex and
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races with 40 or more persons reporting. The totals, how-
ever, are for all non-English-speaking races.]

General nativity and race of individual.
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TABLE 552. Per cent offoreign-born male employees who speak English, by race.

(STCDY OF EMPLOYEES.)

(This labli- includes only non-English-speaking rar-es with 40 or niuie males reporting. The total, how-
ever, is for all non-Knglish-speaking iu< <

J

Race.
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In connection with the foregoing tables the effect of period of

residence in the United States upon ability to speak English should

also be considered. As regards this point the following table shows
the number and per cent of foreign-born persons 6 years of age or

over who speak English, according to years in the United States and
race of individual:

TABLE 554. Per cent offoreign-born persons 6 years of age or over who speak English,

by years in the United States and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States Is meant years since first arrival in the United States. This table
includes only non-English-speaking races with 40 or more persons reporting. The total, however, is

for all non-English-speaking races.]

Race of individual.
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The following table shows the per rent of the individual employees
of foreign birth, who speak English, according to age at time of

arrival in the United States:

TABLE 555. Per cent offoreign-born male employees who speak English, by age at time

of coming to the United States and race.

(STUDY OF EMPLOYKKS i

[This table includes only non-English-speaking races with UK) or more males reporting. The total, however,
is for all non- English-speaking races.]

Race.
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TABLE 556. Per cent offoreign-born male employees who speak English, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table Includes

only non-English-speaking races with 100 or more males reporting. The total, however, is for all non-

English-speaking races.]

Race.
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GENERAL EXPLANATION OF TABLES.

Persons of native birth have been divided i
nto two general groups

and further subdivided under each of the two, as fU ws:

1 . Native-born of native father. .

Persons under this group are classified as White, Negro, Indian,

Chinese, Hindu, Japanese, and Korean.
2. Native-born offoreign father.
Persons under this group are classified accdrdmg to race of father

in all tables where the data were secured for households, and accord-

ing to country of birth of father in all table;
8 where the data were

secured for employees. Where classification :

ls
.
"J race of father the

classification used for several years by the Umted States Bureau of

Immigration and Naturalization is followed.

Persons of foreign birth are classified accordmS t race ( r people).

The classification of the United States Bure^u of Immigration and

Naturalization is followed.

In the study of households information is presented
1. By general nativity and race of the iVdlvldual in all tables

which show facts which are personal in their nature, such as English

speaking, occupation, or conjugal condition.
2. By general nativity and race of "head f family in tables

concerned with family matters for example,/
ami

y
mc

,

ome -

3. By general nativity and race of
" head of household m all tables

dealing with living conditions, among which are tables showing the

composition of the household and the number of persons per room

and per sleeping room. The distinction which nas
,

been made through-
out this study between "family" and "housellold

'

ls dependent upon
the use of the term "apartment."
An "apartment" is a room or rooms witPm wmch a11

daily processes of living, namely, cooking. eatmg, and sleeping, are

carried on by the occupants. According to ^!
ns definition an apart-

ment may be, for example, a whole house; or ^ mav be a single room

of what was originally intended as an apar't
mcnt; or it may be a

corner of a wareroom or the back of a storeroom partitioned on and

set aside for household uses. Two or more groups
of occupants with

distinctly separate money interests frequently
rent a number of rooms

jointly, occup3
Tmg certain rooms separately h>ut sharing one or more,

usually the kitchen, or kitchen and living rc
)om - these con-

ditions neither the rooms used by the one grouP
* occupants nor those

used by the other can be considered an
ap^.tjnent,

since the room

used in common must in such case be Consldered a r om in eacn

apartment and thus be counted twice, Where these conditi

been encountered the entire number of rooms Das been considered

one apartment.
The "household" includes all persons living within an apartment,

without regard to the relationships which exlst among them. Lhe

household may consist of one or more families with or without

boarders or lodgers; or it may consist of a grouP of persons living

together, no family included for it may conslst of various combina-

tions of families, "groups," and boarders or lodgers.

48296 VOL 711 19 281
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The term "family" as used throughout these tables refers in general
to the immediate family composed of husband, wife, and children.

Groups of persons among whom none of these relations exist are not
considered families. Households in which complicated relationship-
ex i-t have been resolved into the component immediate families.

Kemnants of families maintaining a home are considered families

when either husband or wife is present.
The general tables show results of two practically independent

studies, as follows:

STUDY OF HOUSEHOLDS.

All tables headed "Study of households" are based on information
from the schedule which was filled out for certain selected households
in each of the several communities. Names and addresses were
secured of employees in a given industry who were heads of lion .

holds; and for each such household a schedule was filled out by an

agent of this Commission who visited the apartment and secured
detailed information, so far as possible, for every occupant, as well

as data in regard to family and household organization and status
at the time of the visit.

STUDY OF EMPLOYEES.

The general tables headed "Study of employees" present data
from the schedule relating only to the individual employee.

r

\ his

schedule was filled out by the employee himself or by some one,
detailed by the employer to the task, to whom the employee fur-
nished data.
The general tables of this series, therefore, concern only the history

and present status of the employee, while the other series, as has been
stated, presents data not only for certain of the employees, but also
for members of their households. All data included under the

"Study of employees" are tabulated by sex and by the general
nativity and race of the individual. For the native-born of foreign
father the classification is by country of birth of father and not by
race of father.

DESCRIPTION OF TABLES.

Total number of households and persons studied, by general ndt'fifij

and race of head of household: Study of households. Tables 1,51,
101, 150, and 200. These tables enumerate the households studied
of each race, the aggregate of the members of the households of each

race, and the persons, male and female, for whom detailed informa-
tion was secured. All members of households appear in these tables
under the general nativity and race of head of household.
Number of persons for whom, detailed information was secured,

by sex and general nativity and race of individual: Study of house-
holds. Tables 2, 62, 102, 151, and SOL These tables are a second
enumeration of the

persons,
male and female, who are included in

the detailed study of members of households. In this enumeration
each individual appears under his own general nativity and race.

Total number of male employees for whom information was secured,
by sex and general nativity and race: Study" of employees. Tobies

5, 53, 103, 152, and SOS. These tables enumerate the employees for
whom data were secured for the "Study of employees." The enumer-
ation is by general nativity and race of employee.
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Number of foreign-born male employees in the United States each

specified number of years, by race: Study of employees. Tables

4, 54, 104, 153, and 203. All foreign-born employees who report
the number of years since their first arrival in the United States are

here classified as in the United States under one year, one year,
two years, three years, four years, live to nine years, ten to fourteen

years, fifteen to nineteen years, or twenty years or over.

Number of foreign-born persons in the United States each specified
number of years, by sex and race of individual: Study of households.

Tables 5, 55, 105, 154, and %04- These tables, which are concerned
with members of households, are similar to Tables 4, 54, 104, 153,
and 203, relating to employees.

Occupation before coming to the United States of foreign-born males
who were 16 years of age or over at time of coming, by race of individual:

Study of households. Tables 6, 56, 106, 155, and 205. Males who
were 16 years of age or over at the time of their first arrival in the
United States are here classified according to whether, before coming
to the United States, they worked for profit, for wages, or without

wages, and are further classified according to the kind of employment
pursued. Payments in kind as well as in money are here considered

wages. Persons who worked without wages Avere usually at work
with fathers or other near relatives.

Occupation before coming to the United States offoreign-bornfemales
who were 1(1 years of age or over at time of coming, by race of individual:

Study of households.
'

Tables 7, 57, 107, 156, and 206. These tables
are similar to Tables 6, 56, 106, 155, and 205, relating to males.

Occupation offoreign-born male employees before coining to the United

States, by race: Study of employees. Tables 8, 58, 108, 157, and 207-
In these tables are shown the number of foreign-born male employees
who, just prior to coming to the United States, were in the same
industry in which they were employed at the time of the investiga-
tion, in farming or farm labor, in general labor, etc. Persons who
report their occupation as "none," "at home," or "at school" are

excluded from these tables.

Number of males 16 years of age or over in each specified industry,

by general nativity and race of individual: Study of households. Tables

9, 59, 109, 158, and 208. These tables show the number of male
members of households 16 years of age or over who are at home and
at school, and classify those who have had employment within the

year ending with the taking of the schedule according to the industry
in which they have been employed. The main headings used in these
tables follow the classification of the United States Census, with the

following modifications : General labor is here separated from domestic
and personal service; fishing, mining, and quarrying are separated
from manufacturing and mechanical pursuits; trade and transporta-
tion are distinct from each other. The headings as here used are:

1. Agricultural pursuits.
2. Domestic and personal service.

3. Manufacturing and mechanical pursuits.
4. Mining (including quarrying).
5. General labor.

6. Professional service.

7. Trade.
8. Transportation.
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The term "Domestic and personal sen ice" includes besides

domestic servants certain classes of persons not
professional who

serve I lie general public, such as policemen, city hremen, and em-

ployees at places of amusement.
Number of feni/<* 16 years of age or over in each

.</> [ii! in</uxfry,

f/ <i> inml ndtirifi/ and race of individual: Stm/i/ of households. Tnh/>K

10, 60, 110, 159, and 209.--These tables are similar to Tables '.>. :>'.,

109, ir>x, and 208, relating to males.

\iiniher of male employees 18 years of age or over earning each sp->-
fil amount per day, by general nativity and race: Study of employees.
Tables 11, 61, 111, 160, and 210. Employees are here classified

according to the amount of their earnings. In some industries

earnings are reported by the week, and in others by the day. V\ here

employment is on the time basis the data are for "rate of pay;''
where employment is on the piece basis the data are for "earnings."
Xumber of male employees 14 and under 18 years of age earning

each specified amount per day, by general nativity and race: Study of

employees. Tables 12, 62, 112, 161, and 21 /.These tables are

similar to Tables 11, 61, 111, 160, and 210, relating to earnings of

males 18 years of age or over. In practically all industries the

number of employees under 14 was too small for tabulation.

Number of male heads of families earning each specified amount per

year, by general nativity and race of individual: Study of households.

Tables 18, 63, 113, 162, and 212. These tables form a part of the

study of family incomes. The information relative to income was
secured for the year ending at the time of the agent's visit.

In the "selection of families" for the compilation of data concern-

ing family income, the following classes were omitted :

1. Families established less than one year.
2. Families living two or more per household under complicated financial

arrangements, so that exact income from boarders or other sources within
the household is uncertain.

3. Families with earnings or contributions representing entire earnings of mem-
bers who are profit earners or whose net earnings are for any other reason

uncertain. That part of the income in this study represented by earn-

ings is net.

Practically all of the heads of families included in these tables are

also heads of households. They are here classified according to the

amount of their earnings for the year.

Yearly earnings (approximate] of males 18 years of age or over, !>y

general nativity and race of individual: Study of households. '/(////,*

14, 64, 114, 163, and 213. Male wage-earners are here clarified

according to the amount of their earnings for the year ending at the

time of the agent's visit. Persons who receive board and lodging in

addition to a money wage and persons who receive tips or other per-

quisites over and above a stipulated wage are not included in these

tables.

Amount offamily income per year, by general natirity and race of
head offamily: Study of households. Tables 15, 65, 115, 164, nn(l 21 4-

The families included in these tables are the same as in Tables 13,

63, 113, 162, and 212. These families are here classified according to

the amount of total income for the year from all sources. Tables 17,

67, 116, 166, and 216 show the sources of this income. Income from
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"boarders or lodgers" and in some cases from "other sources" is

gross.

Yearly earnings (approxhuate) offemales 18 years of age or over, by
general nativity and race of individual: Study of households. Tables

16, 66, 165, and 215. These tables are similar to Tables 14, 64, 163,
and 213, which relate to earnings of males.
Number offamilies having an income within the year from husband,

wife, children, boarders or lodgers, and other sources, by general nativity
and race of head offamily: Study of households. Tables 17, 67, 116,
166, and 216. The families included in these tables are the same
as ia Tables 13, 63, 113, 162, and 212. The number of families

with income from earnings of husband, the number with income
from earnings of wife, etc., are shown here. The terms "husband"
and "wife" include the widowed, divorced, and deserted. The
principal items under "Other sources" are (1) receipts from invest-

ments, which, in the great majority of cases, are in the form of

rentals, and (2) contributions of friends or relatives, who pay either

more or less than the rates of boarders or lodgers. Attention is

called to the fact that the family may have had income from some
source, for example, from boarders or lodgers, within the year, but
not at the time the schedule was taken.

Source of family income in detail, by general nativity and race of
head of family: Study of households. Tables 18, 68, 117, 167, and
217. -The families included in these tables are the same as in Tables

13, 63, 113, 162, and 212. They are classified here according to the
source or combination of sources upon which the family has been

wholly dependent for income within the .year ending with the taking
of the schedule. The four items which make up all incomes except
those entered in the last column of these tables are earnings of

husband, earnings of wife, contributions of children, and payments
of boarders or lodgers. It will be noted that all families deriving
their entire income from husband, wife, and children have a net

income, and that all incomes including the payments of boarders or

lodgers are gross; also, that all families having any part of their

income from money invested appear in the last column of these
tables.

Months worked during the past year by persons 16 years of age or

over employed away from home, by sex and by general nativity and race

of individual: Study of households. Tables 19, 69, 118, 168, and
218. Members of households of working age who have been employed
outside of the home within the year ending with the taking of the
schedule are here classified according to whether they have worked
under three months, three and under four months, four and under five

months, etc. For the purposes of these tables all cases of part-time
employment have been reduced to a full-time basis; for example,
an employee who has worked seven months on half-time is counted
as having worked three and one-half months. The data are shown
for males and females separately.
Number and class of households, by general nativity and race of head

of household: Study of households. Tables 20, 70, 119, 169, and
219. All households are here divided into "family households," or

households where a family is present, and "group households," or

households composed of a group of persons, no family included.
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Family households are further classified us being with or without
boarders or lodgers. Family households with licit her buarders nor

lodgers are subdivided into tho-e consisting of a single family and
those consisting of two or more families living in the same apartment
and sharing one or more moms. Family households with boarders
or lodgers are subdivided into those who keep boarders and tln^e
who keep only lodgers. Households keeping both boarders and

lodgers are here entered as households with boarders. "Boarders"
are persons to whom both food and lodging are furnished.
Number of households paying each specified /</// j><r month per

apartment, by general nativity and race of head of household: Stmli/

of households.
'

Tables "21, 71, 120, 170, and 220.~In these tables

appear only the renting households which report the rent paid for

the unfurnished rooms which they use for living purposes. The
following classes are thus excluded from these tables:

1. Households which rent apartment furnished.

2. Households which pay an undivided sum for apartment and place of business.

3. Resident landlords who pay an undivided sum for the apartment they occupy
and other apartments which they sublet.

4. Households which pay "ground rent."

Number of households paying each specified rent per month per room,

by general nativity and race of head of household: Study of house-

holds. Tables 22, 72, 121, 171, and 221. The households included
in these tables are the same as in Tables 21, 71, 120, 170, and 220.

Number of households paying each specified rent per month per person,

by general nativity and race of head of household: Study of house-

2, 172, and 222. ?\\e households includedholds. Tables 23, 73, 122,
in these tables are the same as in Tables 21, 71, 120, 170, and 220.

Number of households keeping boarders and lodgers and number of
boarders and lodgers, by general nativity and race of head of household:

Study of households. Tables 24, 74, 123, 173, and 223. These tables

show the number of households keeping boarders and the number
keeping only lodgers; they also show the total number of boarders
and of lodgers. "Boarders" both sleep and eat with the household.
Households which keep lodgers in addition to boarders are classified

with the households keeping boarders. Among certain races it is

customary to include one of the following accommodations with the

nominal price of lodging: (1) Coffee or soup is served once a day:
(2) the lodger is allowed the privilege of cooking his food on the
kitchen stove; (3) the housewife buys the lodger's food, having the

price charged in his account book, and prepares the food for him.

Persons with such financial arrangements consider themselves lodgers,
and have been classified as such in these tables.

Number of persons per household in apartments of each specified

size, by general nativity and race of head of household: Stui/i/ a/' house-

holds. Tables 25, 75, 124, 174, and ^.Households are here classi-

fied according to the number of rooms which they occupy, and are

further classified according to the number of persons of whom they
are composed. Koonis used exclusively for business purposes,

although connected with the apartment, are not counted in the num-
ber of rooms per apartment. As before stated, only such persons
as sleep in the apartment are considered members of the household.
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Number of households occupying apartments of each specified number
of rooms, by general nativity and race of head of household : Study of
households. Tables 26, 76, 125, 175, and 225. These tables summa-
rize part of the data of Tables 25, 75, 124, 174, and 224. Households
are Here classified according to the number of rooms they occupy.
Number of households and number of persons in apartments of each

specified number of rooms, by general nativity and race of head of house-
hold: Study of households, fables 27, 77, 126, 176, and 226. These
tables summarize part of the data in Tables 25, 75, 124, 174, and 224.

They give the total number of households and the total number of

persons in apartments of each specified size.

Number of households of each specified number of persons, by general
nativity and race- of head of household: Study of households. Tables

28, 78, 127, 177, and 227. These tables summarize part of the data
in Tables 25, 75, 124, 174, and 224. Households are here classified

according to the number of persons in the household.
Persons per room, by general nativity and race of head of household:

Study of households. Tables 29, 79, 128, 178, and 228. These tables
show the number of households which average less than one person
per room, one and less than two persons per room, two and less than
three persons per room, etc. These tables also show the average num-
ber of persons per household and per room for all households studied.
Persons per sleeping room, by general nativity and race of head of

household: Study of households. Tables 30, 80, 129, 179, and 229.-
These tables present the data relative to persons per sleeping room.

Only rooms which are regularly used for sleeping purposes are here
considered sleeping rooms. The tables are similar to Tables 29, 79,

128, 178, and 228.

Number of households regularly sleeping in all except each specified
number of rooms, by general nativity and race of head of household:

Study of households. Tables 31,81, 130, 180, and 230. These tables

classify households according to the number of rooms left for living

purposes after the number of sleeping rooms has been deducted.

Literacy of male employees, by general nativity and race: Study of
employees. Tables 32, 82, 131, 181, and 231. These tables show the
number of male employees who read some language and the number
who both read and write some language.

Literacy of persons 10 years of age or over, by sex and general nativity
and race of individual: Study of households. Tables 33, 83, 132, 182,
and 232. These tables, which are concerned with members of house-

holds, are similar to Tables 32, 82, 131, 181, and 231, relating to

employees.
Literacy of foreign-born persons 10 years of age or over, by sex,

years in the United States, and race of individual: Study of households.
Tables 34, 84, 133, 183, and 233. These tables classify foreign-born
persons, male and female, according to the number of years since their

first arrival in the United States. The classes are: Under five years,
five to nine years, and ten years or over. These tables show under
each of the three groups the number of persons who can read some
language and the number wTho can both read and write some language.

Literacy of foreign-born persons 10 years of age or over, by sex,

age at the time of coming to the United States, and race of individual:

Study of households. Tables 35, 85, 134, 184, and 234. These tables
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y foreign-born persons, male and female, according to whether

they were under 14 years of age or 14 years of ago or over at the

time of their firs) arrival in the United States, and show the number
in eaeh group \vlio can read some language and the number who can

both read and write some langna'/e.

Con ivgal condition of ma I < < ni/Joi/ax, by age grou/>ft and g< neral

mitivity and race: */n<ly of < m /Joyces. Tames 86, <v6', 135, 18~>, ami

235. For the purposes o!' these tables male employees are divided

into four age groups 15 to 19 years, 20 to 29 years, 30 to 44 years,
and 45 years or over and are further classified according to whether

they are single, married, or widowed. With the widowed are included

the relatively few persons who are divorced or deserted.

Conjugal condition, by sex and age groups, and by gem ml nativity and
race of individual: Study of households. Tables 37, 87, 136, 186, and
236. These tables, which arc concerned with members of house-

holds 16 years of age or over, are similar to Tables 36, 86, 135, IN~>,

and 235, relating to male employees.
Location of wires of foreign-born employees, by race of husband:

Study of employees. 'Tables 38, 88, 137, 187, and 237. These tables

show the number of foreign-born married employees who report
wife in the United States and the number who report wife abroad.

The tabulation is by the Face of the employee.
Visits abroad made by foreign-born male employees, by years in the

United States and race: Study of employees. Tables 39, 89, 138,

188, and 238. Male employees are here classified according to the

number of years since their first arrival in the United States. The
classes are: Under five years, five to nine years, and ten years or over.

Under each group employees are classified according to whether they
have made no visit, or one, two, or three or more visits, abroad.

Number of persons within each age group, by sex and by general nativity

and race of head of household: Study of households. Tables 40, 90,

139, 189, and 239. These tables give for all households studied the

number of persons of each sex who report their ages as under 6 years,

6 to 13 years, 14 and 15 years, 16 to 19 years, 20 to 29 years, 30 to

44 vears, and 45 years or over. The tabulation is by race of head

of household.
Number of male employees of each age or within each age. group, by

general nativity and race: Study of employees. Tables 1+1, 91, 140,

190, and 240. Male employees are here classified according to age,

by years if between 14 and 19 years of age, and by year groups if

20 years of age or over.

Number of families owning home, renting, boarding, etc., lj (/tniml

nativity and race of head offamily. Study of households. Tnldt s . ,
;

. 92,

141, 191, and 241. These tables show for all families studied the num-
ber owning their homes, the number renting homes, the number board-

ing and the number lodging. The few dependent families are included

in the miscellaneous class "In other conditions."

General occupation of persons under 16 years of age, by sex and age

groups, and bygeneralnativiti/andraceot iinliridiidl: Sfudi/ot h<>:is, holds.

Tables 43, 93, 142, 192, and 242. These tables show for males, females,

and totals, the number of children under C years of age, to 13 years
of age, and 14 and 15 years of age, and further show for each

^age

group the number of children at home, at school, and at work. The
few children with employment outside of school hours are tabulated
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here as at school, and the few children found working through the

day and attending night school are here entered as at work.
Present political condition offoreign-born male employees who have

been in the United States five years or over and who were 21 years of age
or over at time of coming, by race and length of residence: Study of

employees. Tables 44, 94, 143, 193, and 243. These tables include

only foreign-born employees who were 21 years of age or over at the
time of their first arrival in the United States and who have been in

the United States long enough to acquire citizenship. These persons
are classified as in the United States five to nine years and ten years
or over, and are further classified under each year group as aliens,

citizens, and persons with only their first papers.
Present political condition offoreign-born males who have been in the

United States Jive years or over and who were 21 years of age or over at

time of coming, by race of individual and length of residence: Study of
households. Tables 4&, 95, 144, 194, a<nd 244- These tables, which
are concerned with members of households, are similar to Tables 44,

94, 143, 193, and 243, relating to employees.
Ability to spealc English of persons 6 years of age or over, by sex and

general nativity and race of individual: Study of households. Tables

46, 96, 145, 195, and 245. These tables show for all non-English-
speaking races the number of members of households, male and female,
who can carry on a conversation in the English language.

Ability to speak English offoreign-born persons 6 years of age or

over, by sex, age at time of coming to the United States, and race of
individual: Study of households. 'Tables 47, 97, 146, 196, and 246.-
These tables classify foreign-born persons, male and female, of non-

English-speaking races, according to whether they were under 14

years of age or 14 years of age or over at the time of their first arrival

in the United States, and show the number in each of the two groups
who are able to speak English.

Ability to speak English offoreign-born persons 6 years of age or over,

by sex, years in the United States, and race of individual: Study of
households. Tables 48, 98, 147, 197, and 247. These tables classify

foreign-born persons, male and female, of non-English-speaking
races, according to the number of years since their first arrival in

the United States. The classes are: Under five years, five to nine

years, and ten years or over. Under each group the number able to

speak English is shown.

Ability to speak English offoreign-born male employees, by age at

time of coining to the United States and race: Study of employees.
Tables 49, 99, 148, 198, and 248. These tables are similar to Tables

47, 97, 146, 196, and 246, relating to members of households.

Ability to speak English of foreign-born male employees, by years
in the United States and race: Study of employees. Tables 50, 100,
149, 199, and 249. These tables are similar to tables 48, 98, 147, 197,
and 247, relating to members of households.





GENERAL TABLES.

I. GENERAL SURVEY.

TABLE 1. Total number of households and persons studied, by general nativity and race

of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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TABLE 2. A'innber of -persons for whom detailed information was secured, by sex and
general rtatii it;/ and rare of i</ii'i<lital.

(STUDY OF HOUSEHOLDS.)

General nativity aiul race of iinlivi<lii:il.

Native-born of native father:

\\lute 321 324

\>rro 54 Oti

Indian 3

Native-born of foreign father, by race of father:
Bohemian and Moravian 24 19

Ca:i:i 'linn (other than French) 2

(lo.niin 9I> 92

English 53 25
Kronen 1-' 11

German 72 82
Irish lit) 89
Italian. North 287 281

Italian, South 175 1 42
Lithuanian.. 184 139

Magyar 208 201

Mexican 45 39
Polish 324 338
Roumanian 4 4

Russian 30 19

Ruthenian 44 57
Scotch I ^ 14

Slovak 527 570
Slovenian 12 10

Welsh 47 37

Total 2, 278 2, 171

Total native-born 2, 653 2, 564

Foreign-born:
Bohemian and Moravian 29 25
Bosnian 1

Canadian (other than French) 2
Croatian 233 144
Danish 1

English 48 39
French 18 12
German 81 64
Irish 63 36
Italian, North 503 357

Italian, South 543 226
Lithuanian 290 194

Magyar 481 277
Mexican (>4 40
Polish 698 415

Roumanian 39 13.
Russian 101 54
Ruthenian 108 51
Scotch 20 19

Slovak 751 521
Slovenian 18 17

Spanish 3 .

Welsh 50 42

Total foreign-born 4, 208 2, 549

Grand total.. ti.M'.l 5,113
I

Male. Female. Total.
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TABLE 3. Total number of male employees for whom information was secured, by gene-
ral nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 4. Xinnlur of foreign-born male employees in the United States >'<-h xp-ijied
n umber off/earn, by race.

(STUDY OF EMPLOYEES.)

[By years In tho United States Is meant years since lir-t :irriv;il In the United States. No deduction Is

m;t:lr fur I iuif sjn'iit abroad.]

Race.
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TABLE 5. Number of foreign-born persons in the United States each specified number of

years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States Is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

MALE.
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TABLE 5. Number of fore i<jv -born persons in the United States each specified number

of years, by sex and race of indii i<l/ml Continued.

TOTAL.
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TABLE 7. Occupation before coming to the United States of foreign-lorn females who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of individual.
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TABLE 8. Occupation offoreign-born male employees before coming to the United States,

by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 9. Number of males 16 years of age or over in each specified industry, by

general nativity and race of individual.

(STDDY OF HOUSEHOLDS.)

[The main headings used in this table follow the classification of the United States Census with these modi-
fications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining, and
Quarrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transportation
are distinct from each other.]

A

General nativity and race of Individual.
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TABLK 10. Number of females 16 years of age or over in each spcci/il imliis/ry, by
general nativity and race of imlii iiliial.

(STUDY OF HOUSEHOLDS.)

[The main headings used in this table follow the classification of the United States Census with these modi-
fications: General Labor is here separate from Domestic and Personal Service: l-'isliin;:. Mining, and
Quarrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transportation
are distinct from each other.]

General nativity and race of Individual.
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TABLE 11. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and
race.
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TABLE 11. Number of male employees IS years of age or over earning each specified
amount per day, by general nativity and race Continued.

General nativity and
race.
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TABLE 12. Number of male employees 14 and under 18 years of age earning each speci-

fied amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 13. Number of male heads offamilies earning each specified amount per year, by
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

(This table includes only male heads of selected families. For selection of families, see p. 284.)

General nativity
and race of

individual.
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TABLE 14. Yearly earnings (approximate) of males 18 years of age or over, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

individual.
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TABLE 15. Amount offamily income per year, by general nativity and race of head of

family.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.
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TABLE 16. Yearly earnings (approximate} of females 18 years of age or over, by
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of individual.
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TABLE 17. Number of families having an income within the year from
wife, children, boarders or lodgers, and other sources, by general nativity and race of
head offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.
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TABLE 18. Source offamily income in detail, by general nativity and race of head of

family.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of

family.
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TABLE 19. Months worked during the past year by persons 16 years of age or over

employed awayfrom home, by sex and by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and race of

individual.
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TABLE 19. Months worked during the past year by persons 16 years of age or over

employed away from home, by sex and by general nativity and race of individual

Continued.
FEMALE.

General nativity and race of

Individual.
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TABLE 20. Number and class of hnuxilmhlx. h>/ </< mral natin/i/ and race of head of
household.

["With boarders or lodgers" includes only households keeping boarders or lodgers at the time schedule
was taken. Boarders are persons who receive both t>oard and lodging.]

General nativity and race of head of
household.
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TABLE 21. Number of households paying each specified rent per month per apartment,

by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of household.
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TABLE 22. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 23. Number of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STDDY OF HOUSEHOLDS.)

General nativity and race of

bead of household.
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TABLE 24. Number of households keeping boarders and lodgers, and number of
boarders and lodgers, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
entire year. Boarders are persons who receive both board and lodging.)

General nativity and race of head of

household.
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3-room

apartments.
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5-room

apartments.
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TABLE 26. Number of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 27. Number of households and number of persons in apartments of each

specified number of rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of

household.



The Immigration Commission.

TABLE 28. Number of households of each specified number of persons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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TABLE 29. Persons per room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of

household.
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TABLE 30. Persons per sleeping room, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 31. Number of households regularly sleeping in all except each specified num-
ber of rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of

household.
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TABLE 32. Literacy of male employees, by general nativity and race.

(STDDT OF EMPLOYEES.)

General nativity and race.

Number
report-
ing com-
plete
data.

Number who

Read.

Native-born of native father:
White 18, 097 17, 527

Negro 6,479 4,877
Indian 2 2

Native-born of foreign father, by country of birth of father:
Australia 4 4

Austria-H ungary -
1 ; 784

Belgium 50 49

Canada 47 47
Denmark 10 10

England 1,775 1,749
France 1 (^ 164

Germany 2, 184 2, 165
Greece 1 1

Ireland 1,340 1,317
Italy 182 171
Mexico 8 4

Netherlands 18 18

Norway 5 5

Roumanla 1 1

Russia 171 164
Scotland 906 902

Sweden 64 64
Switzerland 28 28
Wales 462 455
Africa (country not specified) 3

Total 8,240 8,104

Total native-born 32, 818 30, 510

Foreign-born, by race:
Armenian 2 2
Bohemian and Moravian 737 697
Bosnian 1 1

Bulgarian 176 138

Canadian, French 25 22

Canadian, Other 30 28
Croatian 2,404 1,608
Cuban 1 1

Dalmatian 4

Danish 20 17

Dutch 104 102

English 2,478 2,420
Finnish 70 67
Flemish 3 3

French 765 696
German 2, 659 2, 574
Greek 113 74
Hebrew (other than Russian) 6 5

Herzegovinian 6 4

Irish 924 864

Italian, North 6,584 5,780
Italian, South 4,197 2,757
Italian (not specified) 112
Lithuanian 1, 878 1, 493

Macedonian 18 12

Magyar 4,515 4,026
Mexican 107 87

Montenegrin 134 93

Norwegian 14 14



General Tables: General Survey. 327

TABLE 32. Literacy of male employees, by general nativity and race Continued.

General nativity and race.
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TABLE 33. Literacy of persons 10 years of age or over, by sex and general nativity
and race of individual.

(STUDY OF HOUSEHOLDS.)
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TABLE 34. Literacy of foreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual .

(STUDY OF HOUSEHOLDS. ^

[By years In the United States Is meant years since first arrival In the United States.)

MALE.

Race of Individual.
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TABLE 34. Literacy of foreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual Continued.

TOTAL.

Race of Individual.
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TABLE 35. Literacy of foreign-born persons 10 years of age or over, by sex, age at time

of coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Race of individual.
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TABLE JJ5. Literacy of foreign-born pcrxnns 10 years of age ar our, /<// sex, age at time

of coming to the United States, and race of individual Continued.

TOTAL.

Race of individual.

Bohemian and Moravian
Bosnian
Canadian (other than French).
Croatian . .

Danish 1

English 74
French 28
German 128
Irish 94

Italian, North 843

Italian, South 707
Lithuanian 467

Magyar 700
Mexican 102

Polish 1,012
Roumanian 52
Russian 143
Ruthenian 152
Scotch 39

Slovak 1, 185
Slovenian 33

Spanish 3
\VH -h 86

Total.

Number
report-
ing

complete
c| tl 1

42
1

1

358

6,257

Age at time of corning to United States.

Under 14.

Number

1

32

21

8
26
25

106
71

42

7.6

25

131

3
6

18
17

147
5

32

796

Number
who
read.

1

26

20
8
26
25

99
48
34
71
12

114
3

5

15
17

136
4

32

700

Number
who read

and
write.

1

24

20
7

26
24

98
47
33
70
11

113
3
5

15
16

135
4

32

688

14 or over.

Number.

38
1

326

1

53
20
102

69

737
636
425
630
77

881
49
137
134

22

1,038
28
3
54

5,461

Number
who
read.

37
1

167

1

52
15
92
66

592
312
L'M!

566
40

631
37
68
85
22

815
25
3

47

3,960

Number
who read

and
write.

37
1

159

1

52
15
91

65

584
308
232
557
40

589
37
67
84
22

779
24
3
45

3,792
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TABLE 38. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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346 The Immigration Commission.

TABLE 40. Number of persons within each age group, by sex and by general nativity
and race of head of household.

(STUDT OF HOUSEHOLDS.)

MALE.

General nativity and race of head
of household.
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TABLK 40. Number of persons within each age group, by sex and by general nativity
and race of head of household Continued.

FEMALE Continued.

General nativity and race of head
of household.
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TABLE 41. Number of male employees of each age or within each age group, by general
nativity and race.

(STUDY OF EMPLOYEES.)

General nativity
and race.
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TABLE 41. Number of male employees of each age or within each age group, by general

nativity and race Continued.

General nativity
and race.
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TABLE 42. Number offamilies owning home, renting, boarding, etc., by general nativity
and race of head offamily.

(STUDY OF HOUSEHOLDS.)

Number of families

General nativity and race of head of family.



352 The Immigration Commission.

TABLE 43. General
occupation of persons under 16 years of age, by sex and age groups,
and oy general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and
race of Individual.
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TABLE 43. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

Number within each specified age group.

General nativity and
race of individual.



354 The Immigration Commission.

TABLE 43. General occ///><ilii>n <>f />,r^/is ;//*</ r Hi //<.;r.s <>f '/</<'. In/ sex and agegroups,
and by general nnl'n <'/// ami run-

<>j
ui'li i i.liml ( 'out inui o! .

TOTAL.

General nativity and
race of individual.
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TABLE 44. Present political condition of foreign-born male employees ivho have been
in the United States 5 years or over and ivho were 21 years of age or over at time of
coming, by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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TABLE 45. Present political condition offoreign-born males who have been in the United
States 5 years or over and who were 21 years of age or over at time of coming, by race of
individual and length of residence.

(STUDY OF HOUSEHOLDS.)

[By years In the United States Is meant years since first arrival in the United States.]

Race of Indi-

vidual.
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TABLE 46. Ability to speak English of persons 6 years of age or over, by sex and general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races.J

General nativity and race of in-

dividual.
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TABLE 47. Ability to speak English offoreign-born persons 6 years of age or over, by sex,

age at time of coming to the United Stairs, and race of individual.

(STUDY OF HOfSKIIu],l)S. I

[This table Includes only non-English-speaking races.)

MALE.

Race of individual.
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TABLE 48. Ability to speak English offoreign-born persons 6 years of age or over, by
sex, years in the United States, and race of individual.

(STUDY O-F HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 48. Ability to speak English of foreign-born persons 6 years of age or over, by
sex, years in the United States, and race of individual Continued.

TOTAL.

Race of individual.
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TABLE 4.9. Ability to speak English of foreign-born male employees, by age at time of
coming to the United States and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

Race.
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TABLE 50. Ability to speak English of foreign-born male employees, by years in the

I

'

i, 'iii ti States nnd race.

(STL'DY OF EMIM.oYKES.)

[By years In the United States is meani < n In rrival ID the Upited States. This table Includes

only nun-Kiu'l: .

|

Race.
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n. PENNSYLVANIA.

TABLE 51. Total number of households and persons studied, by general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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TABLE 52. Number of persons for whom detailed infnmniiin,, mis secured, by sex and

general nativity and race of individual.

(STUDY OF HOUSEHOLDS I

General
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TABLE 53. Total number of male employeesfor whom information was secured, by general

nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 54. Number of foreign-born male employees in the United States each specified
number of years, by race.

(STUDY OP EMPLOYEES.)

[By years in the United States Is meant year ; inceflj i arrival in the Halted States. No deduction is made
for lime spent ubrou<l.j

Race.
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TABLE 55. Number of foreign-born persons in the United States each specified number
of years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States Is meant years since first arrival in the United States. No deduction Is

made for time spent abroad.]

MALE.

Race of individual.
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T.\i;u. .V). Number of foreign-born persons in the United States each specified number

of years, by sex nml r</o <>f in</ividual Continued.

TOTAL.

Race of individual.
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TABLE 56. Occupation before coming to the United States offoreign-born males who were
16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of Individual.
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TABLE 57. Occupation before coming to the United States offoreign-born females who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race of individual.
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TABLE 58. Occupation of foreign-born male employees before coming to the United

States, by race.

(STUDY OF EMPLOYEES.)

Race.
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TABLE 59. Number of males 16 years of age or over in each specified industry, by
general nativity and race of indit Idual.

(STUDY OF HOUSEHOLDS.)

[The main headings used in this table follow tin- i-i-t--itii-:tiion.s of (lie United Slates (Vn-ns with these
modifications: (ieneral Labor is hero separate from l>'>m>-lic and l'n>.,n;il Srr\ii-i-; Fishing. Minim:,
and Quarrying are each

separate
from Manufacturing and Mechanical Pursuits; Trade ami Transpor-

tation are distinct from each other.]

Qeneral nativity and race of Individual.
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TABLE 60. Number of females 16 years of age or over in each specified industry, by
general nativity and race of individual.

(STDDT OF HOUSEHOLDS.)

[The main headings used in this table follow the classifications of the United States Census with these modi-
fications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining, and
Quarrying are. each separate from Manufacturing and Mechanical Pursuits; Trade and Transportation
are distinct from each other.]

General nativity and race of

individual.
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TABLE 61. Number of male employees 18 years of age or over earning each specified
amount per day, by general naticity and race.*

(STUDY or EMPLOYEES.)

Genpral nativity and
race.
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TABLE 61. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race Continued.

General nativity and
race.
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TABLE 62. Number of male employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 63. Number of male heads of families earning each specified amount per year,

by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only male heads of selected families. For selection of families, see p. 284.]

General nativity and race of

individual.



The Immigration Commission.

<;:. Yearly earnings (approximab of ////-* ixycars of age or over, by general
nnlii il'l ninl niri' i

if imli i ii/uill.

(NT i h v Mm -i.ii'ii us.)

Geni'ril
'
in-

.Im.'lual.
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TABLE 65. Amount offamily income per year, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.
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TABLE 67. Number of families hnrhiy an income within the j/mr from Inixtniinl. u

children, boarders or lodgers, and other sources, by general nativity and race of head of

family.
(STUDY OF HIII SBHOLDS. )

General nativity and race of head of family.
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TABLE 68. Source of family income in detail, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of family.
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TABLK GJ). -Months worked during tlie past year by persons 16 years of age or over em-
anny from home, by sex and by general nativity and race of individual.

( M I DY OF Hoi SKHDI.DS.)

MALI',.

General nativity and race of

individual.
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TABLE 69. Months worked during the past year by persons 16 years of age or over em-

ployed awayfrom home, by sex and by general nativity and race ofindividual Cont'd.

FEMALE.

General nativity and race of

individual.
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TABLE 70. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

["With boarders or lodgers" Includes only households keeping boarders or lodgers at the time schedule was
taken. Boarders are persons who receive both board and lodging.)

Oeneral nativity and race of head of house-
hold.



386 The Immigration Commission.

TABLE 71. Number of households paying each specified rent per month per apartment,
by general natirity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 73. Number of households paying each specified rent per month per person, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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5-room

apartments.



390 The Immigration Commission.
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TABLE 76. Number of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

General nativity and race
of head of household.
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TABLE 78. Number ofhouseholds of each specified number of persons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.
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TABLE 80. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race

of bead of household.
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TABLE 82. Literacy of male employees, by geiicml //<;/////// and race.

General nativity and race.
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TABLE 82. Literacy ofmale employees, by general nativity and race Continued.
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TABLE 83. Literacy of persons 10 years of age or over, by sex and general nativity and race

of individual.

(STDDY OF HOUSEHOLDS.)



The Immigration Commission.

TABLE 84. l.itn-uri/ offoreign-barn p<rsons 10 years of age or our, f>y st.r, years in the

United States, nml nur ,,/ ;,,<i;< ii

(STUDY <>r nm si:iii>u>s. i

[My years In the United States Is meant years since first arrival In the United States.)

MALE.

Race of individual.
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TABLE 84. Literacy offoreign-born persons 10 years of age or over, by sex, years in the

United States, and race of individual Continued.

TOTAL.

w

Race of iri-'.h idaal.
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TABLE 85. Litinn / uf fun n/n-born person* in

of coming to the Unitul xtiittx, <unl race <>

<>j or <n,r, by sex, aye ul tune

Continued.

V KM A !,!:.

Race of individual.
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Number
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each

specified

age

group.
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TABLE 88. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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414 The Immigration Commission.

TABLE 90. Number of persons within <u<-lt /,/, ,/ri,n/>. In/ sex and by gent ml
and rare of In ml

,,j

(STUDY OF HOUSEHOLDS.)

MALE.

Number within each specified age group.

household.
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TABLE 90. Number of persons within each age group, by sex and by general nativity
and race of head of household Continued.

TOTAL.

General nativity and race of head of

household.
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TAHLK J)l. Number of ma I <

until it;/ and run'-
<>J

i/nl/ in/i <>r n-iiliin /// mi, </n>n/i. !>// <j,ntnil

General nativity and
race.
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TABLE 92. Number offamilies owning home, renting, boarding, etc., by general nativity
and race of head offamily.

(STUDY OF HOUSEHOLDS.)



418 The Immigration Commission.

TABLE 93. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual.

(STUDY OK HOUSEHOLDS.)

MALE.

Number within each specified age group.

General nativity and race of

individual.
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TABLE 93. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

General nativity and race of

individual.
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TABLE 93. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

TOTAL.

Number within each specified age group.

General nativity and race
of individual.
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TABLE 94. Present political condition of foreign-born male employees who have been

in the United States 5 years or over and who were 21 years of age or over at time of

coming, by race and length of residence.

(STODY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States.]

Race.
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TABI.I-: JK>. -Present political condition offoreign-born males who have been in the United
Skill-* '> i/i-nrs or nrer <uid n-lm IK re 21 years of age or m-er at time of coming, by race

of individual and length of residence.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival In the United States.)

Race of Individual.
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TABLE 96. Ability to speak English of persons 6 years of age or over, by sex and general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only non-English-speaking races.]

General nativity and race of

individual.
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TABLK J>7. Ability to speak English of /'<>r< ir/n-born persons 6 years of age or oier, by
sex, age at time of coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only mm-Knglish-speaklng races.]

MALE.

Race of Individual.
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TABLE 98. Ability to speak English of/oreig-n-born persons 6 ye'irx rf age or over, by sex,

years in the United States, and race of individual.

(ST0DY OF HOUSEHOLDS.)

[By years in the United States ie meant years since first arrival in the United States. This table in-

cludes only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 99. Ability to speak English of foreign-born male employees, by age at time of
coming to the United States and race.

(STODY OF EMPLOYEES.)

[This table Includes only non-English-speaking races.)

Race.
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TABLE 100. Ability to speak English of foreign-born male employees, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

[By years In the United States Is meant years since first arrival in the United States. This table In-

cludes only non-English-speaking races.]

Race.
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m.-THE MIDDLE WEST.

TABLE 101. Total number of households and persons studied, by general nativity and
race of head of household.

(STUDY OF II'MSKIIOLDS.)

General nativity and race of head of household.
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TABLE 103. Total number of male employees for whom information was secured, by

general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.



430 The Immigration Commission.

TABLE 104. Number qfforeign-bnrn n\l, employees /' tin- r//</. ./.>'/<//,*,</<//

number of years, by race.

(STUDY OF EMri.uvKES.)

[By years in the United States Is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

Race.
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TABLE 105. Number offoreign-born persons in the United States each specified number
of years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States is meant years since first arrival in the United States. No deduction la

made for time spent abroad.]

MALE.

Race of individual.
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T\l:l I IO7. Oi-i-ii fnilinn Injun miiii/n/ III ill/' I nil,,! .'-/-//,., , ,/ /n/.n/n bom females
were 16 years of aye or <n<r <it /////< <if <-<nnin</, by race oj

f individual.

(STUDY OF llnl si;ilMl,ns.)
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TABLE 109. Number ofmales 16 years ofage or over in each specified industry, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[The main headings used in this table follow the classifications of the United States Census, with these
modifications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining,
and Quarrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transporta-
tion are distinct from each other.]

General nativity and race of individual.



The Immigration Commission.

T\I;LK 111. Number of male empl<>i/<i:<< is ?/"//-. of <ige or over earning each specified

amount per day, by <i< n, ml nativity and race.a

(STUDY OK EMPLOYEES.)

General nativity and race.
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TABLE 111. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race Continued.

General nativity and race.
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TABLE 112. Number of male, cni/ilni/.,* /; ,nnl '///-/</ />' ////-.-, nj </</, mr/iing each

specified amount per day, !>// /< n, ml nulii it// nnd race.
*

(STUDY OF KMI-LOYKKS.)

General nativity and race.
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TABLE 113. Number ofmale heads offamilies earning each specified amount per year, by
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table includes only male heads of selected families. For selection of families, see p. 284.]

General nativity and race of indi-

vidual.
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TABLE 115. Amount offamily income per year, by general nativity and race of head of
family.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.
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TABLE 117. Source of family income in detail, by general nativity and race of head of
family.

(STDDY OF HOUSEHOLDS.)

General nativity and race of

head of family.
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TABLE 119. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

[" With boarders or lodgers
" Includes only households keeping boarders or lodpers at the time schedule

was taken. Boarders are persons who receive both board and lodging.)

General nativity and race of head
of household.
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TABLE 121. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.



442 The Immigration Commission.

TAHLK 123. Number of households keeping hntinli-rs un<l lml</i rs, uml number ofboanlirx
and lodgers, by general nativity and race of head of household.

(STUDY OF HorsKHol.ns.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule, and not the
entire year. Hoarders are persons who receive both board and lodging.]

General nativity and race of head of house-
hold.
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Q
S
H

4-room

apartments.
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TABLE 125. Number of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STODY OF HOUSEHOLDS.)

General nati vi t y and race
of head of household.
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TABLE 127. Number ofhouseholds of each specifiednumber of persons, by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of house-
hold.
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TABLE 1529. Persons per sleeping room, by general natirity and race of head of house-
hold.

(STUDY Or HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 131. Literacy of male employees, by general nativity and race.

(STUDY OF EMPLOYEES.)



448 The Immigration Commission.

TABLE 132. Literacy of persons 10 years of arjc or our, //// ,srr and general nativity
and mi; of in<// mlual.

( Ml HV (iK HOUSEHOLDS.)
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TABLE 133. Literacy of foreign-born persons 10 years of age or over, by sex, years in
the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

By years In the United States Is meant years since first arrival In the United States.]

MALE.



450 The Immigration Commission.

TAULE l.'J4.. Literacy offoreign-born persons 10 years ofagv or over, by sex, aye attiineof
coming to the United Stales, ami race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Race of individual.
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TABLE 130. Conjugal condition, by sex and age (jron/>*, nml by general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Number within each specified age

General nativity and
race of individual.
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TABLE 136. Conjugal condition, by sex and age groups, and by general nativity and
race of individual Continued.

TOTAL.

Number within each specified age group.

General nativity and
race of individual.
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TABLE 137. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race of husband.
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460 The Immigration Commission.

TAULE 139. Number of persons wilhin each age group, by sex and by general nativity
and race of head of household.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and race of head of

household.
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TABLE 140. Number of male employees of each age or within each age group, by general

nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.



402 The Immigration Commission.

TABLE 1-11. Number of families nnn/m/ home, rnilinii,

nativity and race of head offamily.

(STUDY OF HOUSEHOLDS.)

nij, etc., 1>//

General nativity and race ofhead of family.
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TABLE 142. General occupation of persons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

General nativity and race of

individual.



1C. I The Immigration Commission.

TABLK 143. Present political condition of forr><in-l,rn male employees who have been

in the United States five years or over and who were 21 years of age or over at time of
coming, by race and length of residence.

(STDDY OF EMPLOYEES.)

[By years In the United States Is meant years since first arrival In the United States.)

Race.
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TABLE 144. Present political condition of foreign-born males who have been in the

United States five years or over and who were 21 years of age or over at time of coming,

by race of individual and length of residence.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States.]

Race of Individual.



460 The Immigration Commission.

TABLE 146. Ability to speak English offoreign-born persons 6 years of age or over, by

sex, age at time of coming to the United States, and race of individual.

(STDDY OF HOUSEHOLDS.)

[This table Includes only non-English-speaking races.)

MALE.

Race of individual.

Number
reporting
complete

data.

Age at time of coming to United States.

Under 14.

Number.

Number
who
speak

English.

14 or over.

Number.

Number
who
speak

I !l. I,

Italian, North 58
1 1 :ili:m, South 40

Lithuanian.. 52

Polish

Total 178

FEMALE.

Italian, North.. 49

Italian, South
Lithuanian 52
Polish 21

Total 155

TOTAL.

Italian, North.. 107

Italian, South 73

Lithuanian 104

Polish .. 49

Total.. 333

8
i i

3
7

32

8
10
3
7

28

50
26
49
21

146

43

11

49
21

124

4
12

5
4

25

3
10
5
3

21

45
21

47
17

130

11

6
41

14

72

12
26
8

11

57

11

20
8
10

49

95
47

96
38

276

54
17
90
35

196
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TABLE 147. Ability to speak English of foreign-born persons 6 years of age or over,

by sex, years in the United States, and race of individual.

(STUDY OF HOUSEHOLDS.!)

[By years in the United States Is meant years since first arrival in the United States. This table includes

only non-English-speaking races.J

MALE.

Race of Individual.



468 The Immigration Commission.

TABLE 148. Ability to speak English of foreign-born male employees, by age at time of
coming to the United States and race.

(STUDV OF EMPLOYEES.)

[This table Includes only non-English-speaking races.]

Race.
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TABLE 149. Ability to speak English of foreign-born male employees, by years in the

United States and race.

(STUDY or EMPLOYEES.)

[By years In the United States Is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

Race.
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IV. THE SOUTHWEST.

TABLE 150. Total number of households and persons studied, by general nativity and
race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head of household.
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TABLE 151. Number of persons for whom detailed information was secured, by sex and
general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity and race of individual.



472 The Immigration Commission.

TABLE 152. Total number of male employees for whom information was secured, by
general nativity and race.

(STUDV OF EMPLOYEES.)

General nativity and race.
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TABLE 153. Number offoreign-born male employees in the United States each specified
number of years, by race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. No deduction is
made for time spent abroad.)

Race.



474 The Immigration Commission.

TABLE 15-1. Number offoreign-born persons in the United States each specified number
of years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States Is meant years since first arrival In the United States. No deduction Is

made for time spent abroad.)

MALE.

Race of Individual.
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TABLE 155. Occupation before coming to the United States of foreign-born males who
were 16 years of age or over at time of coming, by race of individual.

(STUDY OF HOUSEHOLDS.)

Race or individual.
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TABLE 157. Occupation of foreiyn-born male employees before coming to the Uni/l
States, by race.

(STUDY OF EMPLOYEES.)

Race.



General Tables: Southwest. 477

TABLE 158. Number of males 16 years of age or over in each specified industry, by general

nativity and race of individual.

(STUDY OF HOUSEHOLDS )

[The main headings used in this table follow the classifications of the United States Census, with these

modifications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining, and

Quarrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transportation are

distinct from each other.)

General nativity and race o
Individual.



478 The Immigration Commission.

TABLE 159. Number of females 16 years of age or over in each specified industry, by

general nativity and race of individual.

(STUDY OV HOUSEHOLDS.)

[The main headings used In this table follow the classifications of the United States Census with these

modifications: General Labor la here separate from Mimn^iir :mil Personal Service; Flatting, Mining,and

Quarrying are each separate from Manufacturing anil Mechanical Pursuits; Trade and Tran>porlution
are distinct from each other.)

General nativity and race of

Individual.
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TABLE 160. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.



480 The Immigration Commission.

TAHMC 1GO. Number of male employees 18 years of age or onr mm ing each

amount per day, by general nat-icily ami run Continued.

General nativity and race.
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TABLE 161. Number of male employees 14 and under 18 years of age earning each

specified amount per day, by general nativity and race.*

(STUDY OF EMPLOYEES.)

General nativity and race.



482 The Immigration Commission.

TABLE 162. Number of male heads of families earning each specified amount per

year, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only male heads of seJected families. For selection of families, see p. 284.]

General nativity and
race of individual.
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TABLE 164. Amount offamily income per year, by general nativity and race of head

of family.

(STUDY OF HOOSEHOLDS.)

General nativity and race of head
of family.



484 The Immigration Commission.

TAIH,F, 166. Number of families having an income within the year from husband,

wife, children, boarders or lodgers, and other sources, by general nativity and race of head

of family.
(STUDY OF HOUSEHOLDS.)

General nativity and race of head of family.
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TABLE 168. Months worked during the past year by persons 16 years of age or over

employed away from home, by sex and by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

General nativity and race of

Individual.



486 The Immigration Commission.

TABLE 169. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

["With boarders or lodgers" Includes only households keeping hoarders or lodgers at the time the schedule
was taken. Boarders are persons who receive both board and lodging.]

General nativity and
race of head of

household.



General Tables: Southwest. 487

TABLE 171. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of household.



488 The Immigration Commission.

TAULE 173. Number of households keepiny bounli /-.v ami /<"/</</*, ami n umber of boardt.ru

and lodijcrs, by general nativity and race of head of household.

(STUDY OB' HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immediate time of taking schedule and not the
'ni n u year, boarders are persons who receive both board and lodging.]

General nativity and race of head of household.
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490 The Immigration Commission.



General Tables: Southwest. 491



492 The Immigration Commission.

TABLE 17v>. .\umbrr of households occupying (ijiartmcnts of /,;</, x/>,rified number
of rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 177. Number of households of each specified number of persons, by general
nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and
race of head of house-
hold.



494 The Immigration Commission.

TABLE 179. Persons per sleeping room, lj general nativity and race of head of
household,

(STUDY OF HOUSEHOLDS.)

General nativity and race of

head of household.
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TABLE 181. Literacy of male employees, by general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.

Number
reporting
complete
data.

Number who

Read.
Read and
write.

Native-born of native father:

White 1,616
Negro 374

Indian _
Native-born of foreign father, by country of birth of father:

Austria-Hungary 26

Belgium 9

Canada 4

Denmark 2

England 174

France 34

Germany 100

Ireland 135

Italy 53

Mexico 8
Netherlands
Russia 20
Scotland 138

Sweden 6

Switzerland 1

Wales 38

Africa (country not specified) 2_

Total 753

Total native-born 2,745

Foreign-born, by race:

Bohemian and Moravian 29

Bulgarian
Canadian, French
Canadian, Other
Croatian

Danish !

Dutch
English 248

Finnish

French 205

German 1'"

Greek
Irish 94

Italian, North.. M49

Italian, South
Italian (not specified)
Lithuanian
Magyar

Mexican 105

Norwegian
Polish 208

Roumanian
Russian

Scotch 141

Servian
Slovak 129

Slovenian

Spanish

Swedish 19

Syrian
Welsh 36

West Indian

Australian (race not specified)
Austrian (race not specified)

Belgian (race not specified)
Swiss (race not specified) i

Total foreign-born 4,040

Grand total... G* 785

1,576
337
2

25
9

4

2
173

31
100
135
51

4

3

20
138

6
1

38
1

741

2,656

27
5
4

1

13

1

9
247

2

193
177
2
92

1,045
336

9

112
40

85
2

178
4

81

141
1

118
177
2

19
2
36
1

2

424
104

1

3,693

6,349



496 The Immigration Commission.

TABLE 182. Literacy of persons 10 years of ane or over, by sex and general nativity and
race of individual.

(STTTBY OP HOUSEHOLDS.)

General nativity and race of In-

dividual.
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TABLE 183-^Literacy offoreign-born persons 10 years of age or over, by sex, yearn in the

United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years In the United States is meant years since first arrival in the United States.)

MALE.

Race of individual.



498 The Immigration Commission.

TABLE 18H. Literacy offoreign-born persons 1<> VT.S- of aye or over, by sex, years in the

United States, and race of individual Continued.

TOTAL.

Race of individual.
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TABLE 184. Literacy of foreign-born persons 10 years of age or over, by sex, age at

time of coming to the United States, and race of individual Continued.

FEMALE.

Race of individual.
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TABLE 187. Location of wives offoreign-born employees, by race of husband.

(STUDY OF EMPLOYEES.)

Race .of husband.
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(STUDY

OF

EMPLOYEES.)

[By

years

in

the

United

States

is

meant

years

since

first

arrival

in

the

United

States.)



510 The Immigration Commission.

TABLE 189. Number of persons within each arje group, by sex and by general nativity
and race of head of household.

(STUDY OP HOUSEHOLDS.)

MALE.

General nativity and race of head of

household.
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TABLE 190. Number of male employees of each age or within each age group, by general
nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.
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TABLE 191. Number of families owning home, renting, boarding, etc., by general

nativity and race of head offamily.

(STUDT OF HOUSEHOLDS.)

General nativity and race of head of

family.
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TABLE 192. General occupation of persons under 16 years of age, by sex and age groups,
and general nativity and race of individual Continued.

FEMALE.

Number within each specified age group.

General nativity and race of

Individual.
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TABLE 193. Present political condition of foreiyn-born male employees who have been
in the United States 5 years or over and who were .'I ///,< -.-

<;/'aye or over at time of com-

iny, by race and lenyth of residence.

(STUDY OF BMPLOYEKS.)

[By years In the United States Is meant years since first arrival In the United States.]

Race.
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TABLE 194. Present political condition of foreign-born males who have been in the

United States 5 years or over and who were 21 years of age or over at time of coming,
by race of individual and length of residence.

(STUDY OF HOUSEHOLDS.)

[By years In the United States is meant years since first arrival in the United States.]

Race of individual.
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TAULK 196. -Ability to speak English of foreign-born persons 6 years of age or over, by

sex, age at time of coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[This table Includes only non- English-speaking races.J

MALE.

Race of individual.
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TABLE 197. Ability to speak English of foreign-born persons 6 years of age or over,

by sex, years in the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table Includes

only non-English-speaking races.]

MALE.

Race of individual.



518 The Immigration Commission.

TABLE 108. Ability to speak English offoreign-born rnal< , m/iloyees, by aye at time of
coining to the United States and race.

(STUDY OF EMPLOYEES.)

[This table includes only non-English-speaking races.]

Race.



General Tables: Southwest. 519

TABLE 199. Ability to speak English offoreign-born male employees, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States Is meant years since first arrival in the United States. This table includes
only non-English-speaking races.]

Race.
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V. THE SOUTH.

TABLE 200. Total number ofhousehold* nnd persnns studied, by general nativity and race

of head of household.

(STUDY OF IKM M:i|n|.[(S. )

General nativity and race of head of household.
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TABLE 202. Total number of male employees for whom information was secured, by
general nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and race.



522 The Immigration Commission.

TABLE 203. Number offoreignrborn male employees in the United States each spec (t\l
number of years, by race.

(STUDY OF EMI'I.DYI

[By years in the United States Is meant years siuce first arrival in the United States. No deduction Is

made for time .spent

Race.
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TABLE 204. Number offoreign-born persons in the United States each specified number
of years, by sex and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. No deduction is

made for time spent abroad.]

MALE.

Race of individual.



524 The Immigration Commission.

TABLE 205. Occupation before coming to the United States of foreign-born males who
were 16 years of age or over at time of coining, by race of individual.

(STUDY OP HOUSEHOLDS.)

Race of individual.
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TABLE 207. Occupation of foreign-born male employees before coming to the Unitep
States, by race.

(STUDY OF EMPLOYEES.)

Race.



526 The Immigration Commission.

TABLE 208. Number of males 16 yearsofage orour in each specifiedindustry, b;/ gem ml
nativity and race of imliriilual.

(STUDY OF HOUSEHOLDS.)

[The main headings used in this table follow the cla^ iti. iiimis of the United States Census with these
modifications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining,
and ({Hurrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transpor-
tation are distinct from each other.)

General nativity and race of indi-

vidual.
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TABLE 209. Number of females 16 years of age or over in each specified industry, by

general nativity and race of individual.

(STUDY OP HOUSEHOLDS.)

[The main headings used in this table follow the classifications of the United States Census with these

modifications: General Labor is here separate from Domestic and Personal Service; Fishing, Mining,
and Quarrying are each separate from Manufacturing and Mechanical Pursuits; Trade and Transpor-
tation are distinct from each other.]

General nativity and race of individual.



528 The Immigration Commission.

TABLE 210. Nuinlxr <>/' //ml,: rni/>l<>i/crs /.s' years of age or over earning each specified
annni a I

ft,
r -A///, by <i<mrul uu/ii //// </// rurr*

(STUDY OF EMJ-I.I^ i:ics.)

General nativity and race.
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TABLE 210. Number of male employees 18 years of age or over earning each specified
amount per day, by general nativity and race Continued .

General nativity and race.
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T.\lil,l. '21'2. of ?/;/< li,<n/x of fun nil, \

lii/ 1),
111 ml niiii, i/i/ iiml race

i Hi-It

imin i<liuil.

tiiiintint
/><

r
i/<-itr,

(STUDY OP Hor.si;iior,us.)

M! nativity
and race of indi-

vidual.
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TABLE 214. Amount of family income per year, by general nativity and race of head

offamily.

(STUDY OF HOUSEHOLDS.)

General nativity and race of head
of family.



532 The Immigration Commission.

TABLE 21fi. Number offamilies having an income ni/fii/i ///< >/"// fm n , l,iixl,,n], n
if>\

children, boarders or lodgers, and other soun; *, hi/ general nativity and race of head of
family.

(STUDY OP HOUSEHOLDS.)

General nativity and race of

head of family.
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TABLE 218. Months worked during the past year by males 16 years of age or over

employed away from home, by general nativity and race of individual.

(STUDY OF HOUSEHOLDS.)

General nativity
and race of indi-

vidual.



534 The Immigration Commission.

TABLE 219. Number and class of households, by general nativity and race of head of
household.

(STUDY OF HOUSEHOLDS.)

["With boarders or lodgers" includes only households keeping boarders or lodgers at the time schedule
was taken. Boarders are persons who receive both board and lodging.]

General nativity and
race of head of house-
hold.
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TABLE 221. Number of households paying each specified rent per month per room, by
general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

G eneral nativity and
race of head of house-
hold.



530 The Immigration Commission.

TABLE 223. Number of households I; '/"'"</ /muri/irs mul Im/t/, /*, <;//</ number of
boarders and lodgers, by general imlii //// <;W /<;<, nf fn-ml

<>j household.

(STUDY OP HOUSEHOLDS.)

[Information relating to boarders or lodgers covers only immrdhiti- time of hiking schedule and not the
entire year. Boarders are persons who receive both board and lodging.]

General nativity and race
of head of household.



General Tables: South. 537

73

O
J
O
ffi

H
03

P
O
w
b
O
H
Q
B
H
cc

&

o
o

w d
O

'

I:

T3 3
.2 a

3 o
g

9JOTU
.10 01

111

O M
en B

"O *H

Is,
t/} t^,

3 o

h.r=

T3 2
CU fl

X2

I
r5

JO 01

Oi i-(COi-<O
r-( (N * -<

3g
132

sls-SS^ Crd ^fl

_.

3-g2

8JOUI

JO;)

iir

^
" <

' ^ -i w

S S 3 a! Q.CUo^a^&g

rH ft 00 1-1

General

nativity

an

race

of

head

of

hous

hold.

S3 > 2
J "a o EH

48296 VOL 711-



The Immigration Commission.

1

1

>

1

1

1

1

!

>
i

?

i

i

i

?
>

1

i

>̂

i

i

i

i

t

t

t

i

i

A

i

^

i

1

t

:

>
3

i,
)

1

9

?

\

>

a

s

k

t

3

>

k

S

S
k

i
>

i

s

?

>

a
t

s

<

1

1

n
1
Q

4
K



General Tables: South. 539

TABLE 225. Number of households occupying apartments of each specified number of
rooms, by general nativity and race of head of household.

(STUDY OF HOUSEHOLDS.)

General nativity and race
of head of household.



540 The Immigration Commission.

TAULE 227. Number of household* / o/<7/ .s/r /'//"/ number of persons, by general
nativity ami rare <>f Imul <>f household.

(STI'I.Y l>F HOLDS.)

General nativity
and race of head of

household.
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TABLE 229. Persons per sleeping room, by general nativity and race of head of household.

(STUDY OP HOUSEHOLDS.)

General nativity and
race of head of house-
hold.



542 The Immigration Commission.

TABLE 231. Literacy of male cmplnijux, !>>/ ijrnrnil nutii in/ mul run

(STUDY OF EMPLOYEES.)
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TABLE 232. Literacy of persons 10 years of age or over, by sex and general nativity and
race of individual.

(STUDY OF HOUSEHOLDS.)



544 The Immigration Commission.

TAHLE 233. Literacy offoreign-born persons in ///rs nf n</< <>r m,r, by sex, years in the

United States, and rm-i
<>j

in/In 'ulu/il.

(STUDY OF HOUSEUOLDS.)

[By years In the United States Is meant years since first arrival In the United States.)

MALE.

Race of Individual.
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TABLE 234. Literacy offoreign-born persons 10 years of age or over, by sex, age at time

of coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

MALE.

Race of Individual.
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554 The Immigration Commission.

TABLE 239. Number of persons within each age group, by sex and by general nativity
and race of head of household.

(STUDY OF HOrsi:it">|.ns. )

MALE.

Number within each s[>c<-iii-,i age group.

iicnerai nauviiy ana race 01

head of household.
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TABLE 240. Number of male employees of each age or within each age group, by general
nativity and race.

(STUDY OF EMPLOYEES.)

General nativity and
race.



556 The Immigration Commission.

TABLE 241. Number of families owning home, renting, boarding, etc., by general
nativity and rare of head offami I*/.

(STUDY OF HOUSEHOLDS.)
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TABLE 242. General occupation ofpersons under 16 years of age, by sex and age groups,
and by general nativity and race of individual Continued.

FEMALE.

General nativity and race of

individual.



558 The Immigration Commission.

TABLE 243. Present /><>lil!ctil rnn</iti>,,i nf /',,/> i</,t-tx>rn mnli , m />/oyees who have been
in the l.'itited States 5 years or <>n r nmi v/7/o v/v/v .'/ t/i-urs <>f age or over at time of
coming, by race and length of residence.

(STUDY OF EMPLOYEES.)

[By years In the United States Is meant years since first arrival In the United States.]

Race.



General Tables: South. 559

TABLE iM 1 . Present political condition of foreign-born males who have been in the

United States 5 years or over and who were 21 years of age or over at time of coming,
by race of individual and length of residence.

(STUDY OF HOUSEHOLDS.)

Race.



560 The Immigration Commission.

TABLE 246. A !

>ilit>/ to speak English of foreign-born persons 6 years of age or over,

by sex, age at time of coming to the United States, and race of individual.

(STUDY OF HOUSEHOLDS i

[This table includes only non-English-speaking races.)

MALE.

Race of individual.
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TABLE 247. Ability to speak English offoreign-born persons 6 years of age or over, by
sex, years in the United States, and race of individual.

(STUDY OF HOUSEHOLDS.)

[By years in the United States is meant years since first arrival in the United States. This table includes

only non-English-speaking races.]

MALE.

Race of individual.
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TABLE 218. Ability to speak E/n/lixl/ <,/'/'<>,, ;<///-/<//( ;/, <
uij,l' i;ues, by a<jt at tune oj

Coining to tin I'nilni S/nl,s <nnl nice.

(STUDY OF EMPLOYEES.)

[This table Includes only noii-Knplish kinj; races.]

Race.
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TABLE 249. -Ability to speak English of foreign-born male employees, by years in the

United States and race.

(STUDY OF EMPLOYEES.)

[By years in the United States is meant years since first arrival in the United States. This table
Includes only non-English-speaking races.]

Kace.
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